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full pension. For examp

‘the trustees were able to implement an

‘overtime issue, drives home the mess
:-ﬁwmhwbgtﬂgﬂag That is: "E:ghtlikeheﬂlm ‘98 for a governor who

won't fight against working people.” We've had enough of it. It’s time to
electa decent governor.

Good news comes
with pension plan,
prevailing wage win

the labor movement, you almost get used to the feeling that you are

nmngup}ﬁllallmeume When it comes to winning battles for your-

membership, few of them come easy.

Smtfeelspreﬂygood to report some good news.

The first good news concerns an improvement in the pension plan that
has been desired by many of our members but not attainable in past
years (see page 3). Over the years, we have been able to make incremen-
tal improvements that have enabled our members to retire earlier with a
le, Local 3 members who had 30 years credit in
?aurpenmonp]anhavebeenab!etorehreaseaﬂy&sageﬁg

Now; thanks to the excellent performance of our pension investments,
improvement that will allow par-

hmpmtsm:etrreaseaﬂy ageSSmthaﬁtﬂ if they have at

least 30 pension credits. The new rule is actually quite simple to calcu-
late. [fyourageplusyears of service add up to 85, you can retire at full
pension, with the provision that you must be at least 53 years of age.

This improvement is effective immediately and is retroactive to to
January 1 of this year.

Current retirees will also receive a $25 increase on their monthly pen-
sion check, retroactive to January 1 of this year. The third change in the

plan will allow members to vest after 5 years, instead of 10. This change
‘will take effect on January 1, 1998.

This change is in response to a recently enacted federal law which
requires 5-year vesting on mulﬂ-anpleyer pension plans. This change

‘brings multi-employer pension plans in line with standard single
‘employer plans, which have had 5-year vesting for several years now.

Prevailing wage win

Mommmbmhmw‘wehavebemmammggunbstﬂe with Governor
Wilson over his attempts to dismanitle the prevailing wage law. Wilson
basically wanted to gut the law by changing the way wage rates are cal-
culated on all projects which receive state funding,

He failed to get what he wanted from the legislature last year, so he
directed the Department of Industrial Relations (DIR)to make an end run

around the law and simply implement the changes he wanted. He also.
instructed the DIR to conduct wage surveys, even though the Legislature
.spmﬁca]ly cut out funding for wage surveys.

We Parhupated with other building trades unions in two lawsuits

‘against the Wilson administration. Both lawsuits challenge the
‘Governor’s right to conduct wage surveys without authoriz

fi:ndmg.
This month, we scored wins in both of these lawsuits.

'Ihewarmaynoiheover. I'm sure meGovemnrpiansiaappealﬂmse-

caswtoﬂleﬁlpImCmﬂ;butwefeel&wmhngsﬂmmﬂnlhmdnn

‘very good legal ground.

bl

This experience with Wilson, just like our expe
ge every member must carry as if
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Doser Good news for Calif.

announces construction members
rnore peI'ISIOI'l All of 97 wage increase to go on paycheck,
I.ngl'ades none needed for health and welfare

$25 month'y increase P For the fourth consecutive year, Local 3 members working
5 es 'i hi h' 1 ;'t i omen AL \'e 1 ‘Q"E’h'.'f';{”-'j under the Northern California Master Construction
-year lf. Sting nignilg : M"s‘“.'_h \\ 'm,i AR Agreement won't have to allocate any of their annual wage
new retirement el T adiiern Caltorma increase for the health and welfare plan, The entire
i i BT increase for this year, which for Group [V is 65 cents per

impmvemems { hour, will go on members’ paychecks.

In the early 1990s, when the nation’s health care crisis
reached its peak with skyrocketing medical costs, Local 3
members agreed to put substantial portions, if not all, of
their yearly wage-fringe package increases to the health
and welfare plan in order to maintain benefits. Medical
inflation was so high during this period that the planin
1991 had less than a one-month cash reserve for paying
claims. To maintain benefits, the membership agreed to
have a portion or all of their wage-fringe benefit pack-
age increase allocated to the health plan.

Business Manager Don Doser announced this month
that thanks to the pension plan's strong financial condi-
tion the Pension Trust Fund's board of directors has
made three significant improvements in the union’s
retirement plan. These improvements apply to both
retired and active Local 3 members.

First, there will be a $25-a-month increase in pension

-payments retroactive to Jan. 1, 1997 for retirees on the pen-

sion rolls as of Dec. 31, 1996, Retirees whose pensions
were effective in any month in 1997 will also receive the But as medical inflation subsided beginning in 1993,
increase starting on the date their pension goes into effect. and after the trust fund implemented strict cost-con-
2 ; - I s : tainment measures, the plan began to slowly
mﬁﬂﬁ&@%&gﬁmﬁgmﬁb - rebound, Not since 19!92.haw-.3 the me_n:lbers had to put any
and whose years of service and age equa] 85, will be eligi- of their wage increases to health and welfare. The financial condition of the health and

lator afll ion. Bitore this 4 ber, to be eligible welfare plan has improved so much over the past four years that it now has a one -year cash reserve.

~for a full pension, had towmtmhlageS?andhaveSﬂor
mare years of service in Local 3 or other Operating
Engineers locals, or have 35 years in the industry with at
least 20 years of service in the plan. =
Under the new provision, a participant who is 55 years

of age with 30 years of service can retire with'a full pen-
sion, because the total equals 85. In another example, a
participant 58 years of age with 27 years of service can
also retire at full pension, because the combined age and
years of service total 85.

The Trust Fund Service Center in Alameda is reviewing
the history of anyone who retired since January 1997 and
will notify any member who qualifies for this new service
pension.

The third major pension benefits younger and newer
members. Instead of needing at least 10 years to become
vested in the pension plan, participants in the pension will
now need only five years. The five-year vesting becomes
effective Jan. 1, 1998, one year before a recently enacted
federal law requiring five-year vesting goes into effect,
This ml,provement will allow some of our younger or
newer members to feel secure that they too will have a
pension plan when they are older.

‘These improvements, and the ones made in previous
years, were made possible because of the sound financial
condition and prudent management of the pension plan.
The fund now has enough assets to provide full benefits
for life not only to all 9,765 retirees, widows and other
beneficiaries who arenmenﬂymvmgumthlypmmnn
checks, but to every vested active member.

The Local 3 officers and pension trustees are committed
to making continued improvements to the plan for both
retirees and active members whenever possible.
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Rebirth
of the12-hour
workday?

The Industrial Welfare Commission’s decision o abolish
the eight-hour day is a reminder of what's at stake in the
next Calif. GOVEMOF'S rACE by Jennifer Gallagher

kay members, break
time is over. The 1998
California primary elec-
tion is just over a year
away and, under last
November's campaign
finance reform measure Proposition 208,
candidates for statewide
offices can officially begin

EAmpaEhing s HUe: to find a union realistically be willing to pay over-
A e ey et gl
be the contest for governor. doesn’t sup'pnrt of this decision will be disastrous for
Gubernatorial candidates  OF Know mueh union men and women unless daily
ti:'ﬂl try t:?hgrf_];y:t:-ur atten-  ahant unions to  oVertime pay is reinstated.

on with hot-button issues
such as gun control, abortion, represent labor Industgial_ Welfare
immigration and affirmative gn the IWC. Commission
action. In making your deci- Pete Wilson won his campaign te

sion, you should be aware that the gover-
nor’s power, and thus his or her ability to
directly impact your pocketbook, extends
far beyond establishing policy and spon-
soring or rejecting legislation. A case in
point is how current Governor Pete
Wilson recently circumvented the legisla-
ture in abolishing the eight-hour day.

Death of the eight-hour day

The Industrial Welfare Commission
(IWC) voted 3-2 on April 11 to eliminate
overtime pay after eight hours of work in
a day. Now, to the detriment of working
people throughout California, certain
workers in the private sector will receive
overtime pay only after working 40 hours
in a week. The new regulations will take
effect on Jan. 1, 1998.

In an official statement, Wilson calls the
repeal “a victory for all Californians.”
However, labor leaders and labor-friendly
legisiators fear that the elimination of dai-
ly overtime pay will result in workers
being forced to work 12-hour shifts, taking
precious time away from their families
and taking money out of workers' pockets.
According to Assemblyman Wally Knox
(D-Los Angeles), a strong proponent on

Wilsen was able News, how many employers will

preserving the eight-hour day, the IWC's
decision amounts to a $1 billion pay cut
for 8 million Californians.

The new regulations won't have an
immediate impact on workers covered
by a collective bargaining agreement.

But as Business Manager Don
Doser said in last month's Engineers

Llality

kill overtime pay not by passing a bill in
the Legislature, but by making three con-
troversial appointments to the IWC. Made
up of five commissioners, the INCis a
branch of the Department of Industrial
Relations responsible for regulating the
minimum wages and the general welfare
of employees. With two labor representa-
tives, two employer representatives and
one person representing the public, one
would think that the IWC would be a
well-balanced panel. However, since the
members are appointed by the governor,
what we often get is a biased majority
dedicated only to the person who gave
them the job.

The three commissioners who voted
to repeal the eight-hour day were each
appointed to the IWC amid some
controversy. Commission chair Robyn
Black, an agribusiness executive, was
appointed to the committee after orga-
nized labor managed to unseat her pre-
decessor in 1994, Although the Senate
unanimously confirmed her appoint-
ment in 1995, she has since pushed for
the repeal of daily overtime and has
consequently been blacklisted by labor-
friendly legislators. The Senate refused

Union workers
protest the April 11
IWG hslza-ring in San

Frafftisca on the
repeal of daily

#
|

continued on page 21 overtime pay
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Lookin’ good

All indications point to a robust work
season this year in construction

they're going to enjoy this year even more. Although Hawaii remains mired in
an economic downturn, Nevada and Utah are also expected to have good
years,

I f Local 3 construction members in California liked last year’s work picture,

California’s resurgent economy is having a ripple effect on the state’s construc-
tion industry. According to Construction Industry Research Board (CIRB) data
analyzed by Lamberson Koster & Company, the state’s construction volume
totaled $7.5 billion in the first quarter'of 1997, up 7.5 percent from the same period
last year. Total construction volume last month alone was $2.8 billion, up 14 per-
cent from February and up 16 percent from March 1996.

Nonresidential building again led the way in March, Permits issued for private
building projects had a total construction volume of $1.02 billion, up 11.3 percent
from February's $913.3 million, and up 50 percent from March 1996's $677.4 mil-
lion. Adjusted for inflation, this is the largest total for any month since May 1991.

Nonresidential building in the first three months of 1997 totaled $2.52 billion,
up 27.1 percent from the same period in 1996. “Adjusted for inflation and stated in
1996 dollars, private nonresidential
building is at an $11.4 billion
average rate over the past three
month,” said CIRB Research
Director Ben Bartolotto. “This
exceeds our forecast levels, and
you have to go back six years to
see this kind of activity.”

The rise in construction vol-
ume has had a corresponding
positive impact on construc-
tion employment figures,
According to state labor statis-
ties, construction employment
has rebounded from an annu-
al average of 464,300 workers
in 1994 to 510,000 in March
1996 and 530,000 in March
1947.

The encouraging econom-
ic figures are indicative of
Local 3's positive work pic-
ture as well. The number of
hours California Local 3
members worked in March
were up 25 percent over
March of last year, the best
figures since 1990. Rock,
sand and gravel hours in
March were up 8 percent
over last March.

But the best indicator
of the promising work
outlook typically shows
up in the number of
hours suryeyors are
working. Surveyors
hours in the first quar-
ter of 1997 were a hefty

42 percent above the same
period last year, the best
figures since 1991.

Utah and Nevada's
construction industries
are humming along nice-
ly. Utah’s March hours
were up 20 percent
over last March, and
with construction of I-

15 just getting underway, the work picture should shine even more this summer.
Nevada’s hours are holding steady at close to last year's relatively robust rate.

Overall, California’s economy is surging to levels not seen since the onset of the
1990-93 recession. During that period, the worst economic downturn since the
Great Depression, California lost over a half-million jobs. But since 1993, the state’s
rebounding economy has added some 1 million new jobs. The state unemploy-
ment rate has steadily declined from 8.8 percent in 1994 to 7.2 percent in 1996 and
to 6.6 percent last month.

The Bay Area economy in particular is running
full throttle, especially in Silicon Valley, where in
March unemployment sank to 3.1 percent, the
lowest rate since 1989. Half of the 30,000 new jobs

created in Santa Clara County in 1996 were in

manufacturing and construction. The unemploy-
ment rate is running between 4-5 percent in sur-
rounding Bay Area counties, except Solano County,
where unemployment is at around 7.5 percent due
in part to the shutdown of the Mare Island Naval
Shipyard in Vallejo.

The Association of Bay Area Governments pre-
dicts both 1997 and 1998 will be good economic years
for the Bay Area, with more jobs and modest wage
gains, particularly for those in high-tech industries.

Even though California’s unemployment rate of 6.6
percent is above the national average of 5.4 percent,
the UCLA Business Forecasting Project predicted earli-
er this year that the gap would shrink in the next three

years, as the state continues to grow faster than the rest
of the country.

Even state government coffers, bone dry during most
of the early 1990s, are now awash in cash. In April
alone, tax payments in California surged $523 million
beyond farecasts. For the 1996-97 fiscal year, which ends
in June, the state has collected roughly $825 million more
than predicted.

This is good news for Operating Engineers because the
state will now have more money available for highways
and other public works projects, funds that were in short
supply or nonexistent in the early 1990s. In an encourag-
ing sign for public-sector Operating Engineers, Gov. Peté
Wilson's 1997-98 budget includes $225 million for cities
and counties,
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Fresno
wastewater
treatment
plant expan-
sion put on
fast track to
avert need
for building

moratorium

Some of the structures of the planl expen-
Sion faxe shape as cns;ruction maves into
figh gear this spring.

L
2 -
=

B

ne of the largest construction projects in
O the Fresno-Clovis metropolian area is

Kiewit Pacific’s $32 million expansion of
the Fresno-Clovis Regional ‘Wastewater
Reclamation Facility. The expansion, which con-
sists of two primary clarifiers, two aeration basins
and four secondary sedimentation basins, will
increase the plant’s capacity from 68 million gal-
lors per day to over 80 mgd.

Sresno’s steady population growth over the
past two decades has prompted the city to contin-
ually expand the plant. The city recently complet-
ed an expansion in fall 1996 that brought the plant
up from a capacity of 54 mgd to the current 68
mgd level. But demand quickly out-paced the
plaxt’s capacity once again and the city had ‘o
undertake the current expansion. Kiewil began
construction in December, with conpleton sched-
ule for September 1998,

1@ A : -.

Fresno has been pondering how to deal with
the area’s increased wastewater cemands for sev-
eral year now. In fact, the Regional Water Control
Board threatened to impose a building moratori-
um unless the city’s wasterwzter treatment prob-
lems were solved. The city put the current expan-
sion on a fast track so it could me=t state water
cuality standards and wastewater treatment
demands for the next several vears.

A plant master plan unveiled last Zall lays the
groundwork for meeting Fresno and Clovis’
wastewater needs through 2020, when the area is
expected to produce more than 160 mgd of waste-
water. Expanding to the 160 mgd -evel, however,
will require the acquisition of 1,807 acres of land
because percolation basins, likely o be built south-
west of the current plant, will be needed. The mas-
ter plan also calls for building satellite facilities in
czrtain areas of the city, particularly the northeast
and southwest.




May 1997/Enaineers News T

2

Left Mike

{l Darrough. seatec,
| with mecha ¢ Tery

Ferris, left, z7d
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Lett: Kiew'lis using
atcwer craneal he
treatment planl
expasior

Left: Loader operatar John Cogdale

Below: Making this lit is crane
operator Winston Kalua

Bottom: Foreman Dwight Anderson, in the
seal, with apprentice Lisa Livaudais, right,
and Business Rep. Ray Rangll.




8  May1997/Engineers News

When you train, you gain

How COMET played a key role in organizing one of the
Sacramento area’s major non-union construction companies

f all the possible organizing targets for

Local 3, construction companies are

arguably the most difficult campaigns

to win. Unlike employees in most oth-
er industries, who work under one roof or in one
general area, construction workers can be as
nomadic as Bedouin sheepherders, shifting daily
or weekly from one worksite to another.

Despite the transient nature of the industry,
Local 3 Business Manager Don Doser has placed
the ‘highest priority on construction-sector orga-
nizing, Over 70 percent of the union’s current
organizing efforts are in construction. One of the
most recent victories involved Topside
Construction Inc. of Carmichael, one of the major
construction firms in the Sacramento area. Its
heavy equipment operators voted
overwhelmingly to be represent-

said if my whole crew wanted to get in the union,
he suggested an organizing drive. I started feeling
out my crew and every single one of them was
totally behind the idea: Being that mast of them
were young, they wanted the better pay, the
retirement, and, above all, the respectability.”

That's when Mike called the Sacréamento
District office to inquire about joining the union.
After obtaining authorization cards from all of
;l'ops;de s11 eqmpment aperators, Lecal 3
aunched an campaign beginning in
mid-March. The union requgted that Topside
recognize Local 3 as the operators’ exclusive col-
lective bargaining representative. Whan the com-
pany refused, the National Labor Relztions Board
scheduled an election for April 25.

ed by Local 3 on April 25. °

What was unportmt about this
particular campaign was that it
didn’t begin in the traditional
way, with a team of organizers
and business agents descending
upon a construction site with
organizing literature in hand. It
actually started three months ear-
lier in a Construction Organizing
Membership Educationand
Training (COMET) course, For
‘the past year and a half, Local 3
has been training an army of
members through the COMET
program to assist the union in its
organizing campaigns. More than
1,300 Local 3 members have
received special training in why organizing is
important and how to actually carry it out.

One of those who received the g was
apprentice Max Weis, who took the introductory
COMET I course last summer while at the Rancho
Murieta Training Center, then took the more
advanced COMET 11 course this past winter.
After finishing the class, Weis did exactly what he
was trained to do. He talking to his
coworkers at Teichert Construction about the

importance of supporting the union’s organizing
objectives.

One of the members Max spoke to was
Teichert foreman and 23-year Local 3 member
Blain Kirby, himself a COMET graduate, While
working at the Del Web Sun City retirement com-
munity project in Roseville this past winter, the
two members got to talking dunng lunch breaks
and after work about the union’s ambitious new
organizing program.

Blain then raised the issue with another fore-
man, Mike Drury, who worked for Topside, one
of the non-union firms working at the Del Web
project. Mike supervised a highly skilled, experi-
enced crew of about five operators.

“Blain started - to me about the union
and whether I wanted to get in,” Mike told
Engineers News. “He talked about COMET and

Three Lacal 3 statfers Business Rep. Frank Rocriquez, leff,
Organizer Larry Daniels, second from lefl, and Busingss Rep.
Richard Taliaferro, second from right, meet with some of the
Topside hands at the Sagramento Districl hall, '

The Sacramento District, under the direction of
District Rep. John Bonilla, formed an organizing
team of Sacmmmto District Susiness
Reps. Frank Rodriques and Richard Taliaferro
and two members of the union’s Organizing
Department, Director Bob Miller and Organizer
Larry Daniels. The team also received sapport
from Local 3's Legal Department,

The team launched an ypbeat campaign
emphasizing the advantages of being union.
During weekly meelings, the agents and organiz-
ers discussed the union’s health and pension
plans, the collective bargaining process. grievance
procedures, advanced training and, above all,
professional pride.

On election day, a huge majority of the opera-
tors voted for Local 3. The election is expected to
be certified by the NLRB as soon as several weak
legal challenges filed by the company a-e settled
by the board.

of the outcome, the Topside cam-
paign demonstrated that COMET can play a key‘

role in organizing, and that the union’s commit-
ment to this program is paying off.
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Measure of uncertainty

Almost invisible during the November election, Prop. 218 is now attracting
attention because it could dramatically change the way local governments
finance certain types of infrastructure projects

Photo at right: Funding
tor infrastruciure projecls

|ike this sewage reatment
plant i Sacramenta will be
harder to obtain under
Frop. 218.

“Son of Proposition 13" and

he hot-button issues of the 1996 gen-

eral election, namely the California

Civil Rights Initiative and the HMO
and medical marijuana measures, served
their purpose well in at least one unexpect-

ed way. They overshadowed a proposition

that could wind up having far more direct
economic impact on union families than
any of the other successful November 5
election initiatives.

Prop. 218, despite opposi-
tion from the building trades,
law enforcement, public edu-
cators and local government
associations, was approved by
56 percent of voters. Dubbed

“Jarvis I1," Prop. 218 could
severely impede local govern-
ments’ ability to provide vital
services and raise money for
infrastructure projects such as
wastewater treatment plants,
road construction, street main-
tenance, flood control and har-
bor dredging, projects vital to
Operating Engineers. Public-
sector Operating Engineers
could also be adversely affect-
edas cities and counties are
forced to cut back services
even more.

Prop. 218 requires that all
future general taxes must be

approved by a majority of vot-
ers. It also reaffirms the land--
mark 1978 initiative Prop. 13
and the 1986 tax reform mea-
sure Prop. 62 that all special
taxes must be approved by a
two-thirds vote. Also, all new
property-related assessments —
or increases in existing ones —
must be submitted to affected
property owners for their
approval after a notice and

local government's ability to raise rey-
enues for public services and infrastruc-
ture projects,

Financially strapped cities and counties,
nevertheless, have found innovative strate-
gies to deal with Prop. 13 and Prop. 62.
They have lumped such traditional local
functions as street lights, libraries, park
maintenance and even police and fire pro-
tection into special assessment districts

the people within two years. And if previ-
ously-enacted taxes are voted down, the
revenue already collected may have to be
returned to the people.

Prop. 218’s
economic impact

The fiscal impact of Prop. 218 on local
government could be substantial.
According to the state Legislative
Analyst’s Office, short-term rev-
enue losses could exceed $100
million annually statewide,
while long-term revenue losses
could creep into the hundreds
of millions of dollars annually,
depending on local govemment
actions, voter decisions and
court interpretations. Local gov-
emnments would also incure at
least an estimated $10 million in
increased costs to hold elections
and defend its fees and assess-
ments in court.

Of parl:wula: concern is the
provision in Prop. 218 that per-
mits voters to repeal taxes via
the initiative process. This part
of Prop. 218 raises two impor-
tant questions. First, could the
repeal-by-initiative provisions
be applied to existing taxes
against which local govern-
ments have already 1ssued debt,
namely bonds? Second, would
Wall Street buy bonds from
California if they were subject to
a repeal by a vote of the people?

According to the Califormia
Planning & Development
Report, public finance experts
-and lawyers say the power to
repeal atax for whicha govern-
ment entity has incurred debt

‘would violate the contracts
clause of the U.S. Constitution.

public hearing. Finally, fees
and charges must be limited to the actual
cost of providing the service and may not
be used for general services.

Why Prop. 2187

Taxpayer groups like the Howard Jarvis
Taxpayers Association and the Paul Gann

~(Citizens Committee sponsored Prop. 218
; 'mdésaboPh:ﬂam Prup, 13and Emp 62,

. which require many property-related fées,
‘assessments and taxes to be putto a vote.

Over the past decade and more, these two
propositions have drastically curtailed

designed specifically to collect money to
pay for those services. Before Prop. 218,
the formation of assessment districts was
not subject to a public vote unless a majori-
ty of property owners filed a protest.

But not anymore. Under Prop. 218,
cities and counties now will have to get
voter approval to not only form assess-
ment districts, bt to increase existing fees.
or-assessments. To make' matters even
worse, local géneral taxes enacted after

December 31, 1994 must be put toa vote of

The taxpayer groups who
placed Prop. 218 on the ballot would prob-
zbly have to-agree to legislation that
would grandfather in taxes that support
existing debt.

Out-of-state and
foreign influence

‘Another area of concern is the provision
requiring Jocal governments to hold mail-
in elections for each assessment. Ballots
cast in these elections must be weighed
based on the amount of the assessment the

see ‘Prop. 218’ on page 20
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public
employees

'CTO, or give them a 5 per-

Salinas SWAT team wins
physical fithess training pay

embers of the Salinas Police

Department SWAT team and the

ity administration recently
reached an out-of-court settlement in a law-
suit involving overtime pay. SWAT officers
sued the city in June 1996 contending their
rights under the Fair Labor Standards Act
were being violated because they used
many hours of personai time to train for
mandatory physical fitness tests,

The department began to impose in
1994 strenuous physical fitness
tests on SWAT officers. The
administration had conducted
the tests three times a year with
no advanced notice. Any officer
who failed the test had to leave
the team,

During contract negotiations
in September 1995 the union
made several recommendations
o the city to compensate offi-
cers for the training: give the
SWAT officers an hour of duty
time to train, pay officers

—

cent incentive pay, The city Lk..
declined all proposals. It did,
however, propose to pay

‘SWAT team members an additional $500

per year for passing the mandatory tests.
The union agreed to this proposal because it
was the only compensation acceptable to
the city.

Legal precedent

But about six months later, the Salinas
police officers learned of two successful
Florida lawsuits, Alvarez . Dade Countiy and
MeCormick v. City of Miami Beach, in which
SWAT officers sued their agencies for the
same reason — compensation for time spent
training for mandatory physical fitness
tests.

Local 3 sent a letter to the police depart-
ment in April 1996 explaining the two cases
and requested a meeting to discuss com-
pensation for the mandatory training, When
the department failed to respond, the union
sought legal remedies.

The facts in Alvarez v. Dade County
were nearly identical to those in Salinas.
The same FBI test was used, but the depart-
ment fested SWAT officers only two times
per year. Officers also worked out on their
own time for aboutan hour a day training
for the tests. If they failed a test, the depart-
ment removed them from the team.

Jury trial victory

The Dade County SWAT officers won
their claim to overfime compensation in a
unanimous jury trial. The jury found that

—T

Dade County required the overtime, bene-
fited more from the fraining than did the
officers, and that the training was an indis-
pensable part of their job. Salinas officers
not only have to pass the FBI physical fit-
ness test, but also have agility tests sprung
on them durirg the year.

Since the C.ty of Salinas was unwilling to

discuss the issue with lLocal 3, the union
filed a cormplaint against the city in June

of last year. The department
responding by disband-

ing the team. Six offi-

cers received telephone

calls from the adminis-

tration telling them
that they were off the
team.

The essence of
the claim is that
SWAT officers
had to work out
at least an hour

each day to be
able to pass a
mandatory physical
fitness test. The depart-

ment administered the
<ests three times per year
with only a few days notice. As officers
passed the tests. the department made them
more difficult, s requiring more workout
time.

The city expressed shock at the FLSA
complaint because they had recently negoti-
ated a new cont=act. City officials believed
the signed contzact concluded negotiations
on the SWAT dzmand. Local 3 reminded
the city that employees do not sign away
their FLSA rights in a memorandum of
understanding. The Florida cases became
public within two months of signing the
contract.

During settlement discussions, the city
offered to pay current and past SWAT team
members two years of overtime pay at four
hours per week. In doing so, however, the
city proposed to eliminate the team. SWAT
officers, growinz weary of the fight, consid-
ered conceding o the team’s demise.

Petition circulated

But Local 3 balstered their fighting spir-
its. The union urged team members to cir-
culated a petitioz to all Salinas Police
Department officers asking them to support
the SWAT lawsuit. The petition informed
the city that the SWAT team was not back-
ing down from i demands, and that it had
the support of the POA members.

Within two days, every available officer

and some sergeants signed the petition. The
union then presented the petition to the city
manager and chief of police. By November,
the city rescinded its proposal to eliminate
the SWAT team. The city also kept its offer
on the table to compensate officers two
years of overtime pay at four hours per
week. But the number of team members
was reduced from 14 to 10,

$10,000 in back pay

The department will now test SWAT offi-
cers once a year. They will receive the
$1,000 bonus each June for passing the test.
For the eight-week period preceding the
test, officers will receive one hour of duty
time each work day to train. Twenty-two
past and present SWAT team members
received a total back-pay settlement of more
than $100,000 based on four hours of over-
time per week that the officers trained.

“This settlement acknowledges that the
department and the city are the primary
beneficiaries of a physically fit SWAT
team,” said Kyle Kimm, SWAT team mem-
ber and POA president at the time the suit
was filed. “Because the department began
the physical fitness standard in the first
place, they must have perceived fitness as
an extremely imporfant attribute in aSWAT
officer. These traits are important in officers
who respond to violent, critical situations.”

SWAT training resumes

Once the parties settled the case, the
department immediately started SWAT
training again. “The entire POA member-
ship supported the efforts of the SWAT
team in this lawsuit,” said current POA
president Steve Long. “When we circulated
petitions for signatures, every officer avail-
able signed one. We wanted to make sure
that the city understood the position of the
POA membership, In the end, the whole
membership ultimately benefits from this
successful settlement. We definitely made
an impression on the city.”

Congratulations to the Salinas SWAT
officers for sticking together and seeing the
settlement through to a successful conclu-
sion. It is not easy for employees to take
their employers to court. Will they try to fire
me or will L ever get promoted?

Employers do get nasty when they are

sued, and the city of Salinas was no excep-

tion. What discourages employees during
the legal process are the employet’s mean-
spirited maneuvers. This is where strong
union representation and competent legal
counsel are indispensable.

Barbara Williams,
Business Rep.
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Local 3 helps save Santa Cruz

K9 team from extinction

By Barbara Williams, Business Rep.

hen the chief-of the Santa Cruz Police

Department tried to unilaterally eliminate

the department’s K9 team a year and a half
ago, he couldn’t have imagined the upheaval his deci-
sion would cause. By the time the political and legal
shock waves ceased reverberating through the city,
the Santa Cruz Police Officers Association, with sup-
port from Local 3, had not only saved the team from
extinction, but won a back-pay settlement with thou-
sands of dollars for two of the team’s officers.

The controversy erupted in September 1995 when
the police chief, apparently because of personality
conflicts and an unwillingness to pay overtime under
provisions of the Fair Labor Standards Act, decided
on his own to simply disband the police department’s
popular K9 team, which had been successfully serv-
ing the department and community for over 10 years.

The chief’s decision prompted the POA to mount
an intensive save-the-K9-team campaign. The officers
circulated cards for citizens to send to city council
members and met with the city council to express
their concerns over the lost program.

Meanwhile, Local 3 submitted a request to meet
and confer over the effects of eliminating the pro-
gram. The city council had budgeted money for the
program for the current fiscal year, which was only in
its first quarter. The union demanded to know how
the department would spend those budgeted funds.
The department’s union contract also provided for a
monthly allowance for K9 handlers. With the team
eliminated, what would happen to the allowance?

Safety concerns

The union also had concerns about safety. Most of
the officers” training on building searches includes a
K9 presence, and for a decade K9 teams have always
assisted officers in building searches. Officers also
were concerned about losing their ability to send a
caning after an armed suspect,

When the departmenit ended the program without
meeting and conferring, the union filed a complaint
against the city for all the hours that K9 handlers had
spent in uncompensated training over the previous
three years. The complaint asserted that the depart-
ment was aware of but ignored all the unpaid train-
ing these dedicated K9 handlers regularly undertook.
The department, the complaint claimed, did not
attempt to compensate them or stop the additional
raining.

Finally, the complaint sought compensation for
one officer, Willi Brandt, who had purchased a dog
with his own money and had trained many hours
with the two regular handlers. Officer Brandt had
hoped to get his dog certified and be the next K9 han-
dler. At the time, the department’s practice was to
have officers buy their dogs and train on their own
time with no expectation of becoming a handler.

In response to all this activity, the chief asserted
that he had never intended to permanently end the

program; he just wanted a break for a year or so to
restructure the program. The members were less than
trusting and continued to protest the chief’s action.

Union confers with city manager

The union opted to meet with the city manager
because of concern the chief would stifle re-establish-
ing the program. The union and the city eventually
agreed on a new general order and canine agreement.
The city will now purchase the dogs and the officers
will buy the animals back for $1 when the dogs retire.

Another attractive aspect of the new program is
that prospective handlers will not spend thousands of
dollars on a dog and hundreds of unpaid hours to
train it only to be rejected or barred
from the program. It's possible the
department did not even know
officers were buying dogs in
hopes of becoming handlers.
Now handlers will receive $118
per month for care and feeding
and will train for a predesignat-
ed number of hours per month.

In March, the department
selected two new handlers and
a Irainer. The uraon had
pushed relentlessly to have the:
handlers selected and available:
for training by the end of
March. The POA hoped to have
the teams on the street in May.
But because of the department’s
inevitable stalling, it did not select
the two new handlers and trainer
until the end of March. The teams
will attend a four-week training
class in July and be on the street
by September; two years after
the chief tried to end the pro-
gram,

Better late
than never

While the POA is not
happy with the delay, it's
pleased to have the program
back and better than before.
Thetwo new handlers, Willi -
Brandt and Brad Hillier, both
had purchased dogs under
the old program. The trainers
will evaluate their dogs to see
if they are fit for police work:
It not, the department will
purchase new dogs. Both offi~
cers, however, are confident
of their dogs” abilities and
look forward to finally work=-
ingas K9 teams.

The three parties to the
FLSA overtime complaint

received a total of $35,000 in back pay. The teams will
have all new equipment and new cars equipped cel-
lular telephones in their police cars. The department
has also assigned a lieutenant with significant K9
training to be in charge of the program, the kind of
supervision thatwas severely lacking in the old pro-
gram.

The union’s response to the chief’s action will no
doubt leave a lasting impression. The officers’ efforts
in getting the program reinstated was compelling and
persistent. The lawsuit caused considerable chaos in
the city administration. Even the city council and the
Police Review Commission have asked about the
progress of the new program because of their strong
supported for it.

The department
kept telling the
union that only
a few members
supported the
program and
that most offi-
cers did not
care about it,
assertions that
ended up being
untrue, It was
just a typical
management
attempt at
divide and con-
quer. This fruitless
attempt failed to
break the efforts of
the union and POA to:
pursue to the end the
creation of anew
program.
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Union-employer cooperation key
to apprenticeship success

t takes dedication and cooperation among employers and the

union to operate an apprenticeship program. The success of the

Northern California Surveyors Joint Apprenticeship Comnmittee
is the result of many individuals working together. Through union
members, employers and staff we provide a program that fulfills
the needs of an ever-changing survey industry.

Our employers require the
finest trained surveyors, and
they assist us in many ways to
accomplish this goal. They hire
apprentices, train them on the
job, make sure that the
apprentices are fulfilling their
obligations to their training,
evaluate the program and
their apprentices, and most
importantly, agree through
collective bargaining to estab-
lish the funding that runs the
enfire program. We would not
be in business if it were not for
our committed group of

Local 3 also plays an impor-
tant role in support of our pro-
gram. The union provides the
program with classrooms,
assists with job placement of
apprentices, and helps ensure that non-union employers pay into
the program when they work on public works projects. The union
also provides the awards for our annual hands-on competition,

Another key ingredient in the apprenticeship mixture is the
instructors. The NCSJAC prides itself on having devoted instruc-
tors. Our instructors teach one class per week either in the evening
or on some Saturdays, a commitment that many of us would find
hard to make. And that's not all. Other requirements of bemng an
instructor include the paperwork essential to helping the JAC

Supporting the NCSJAC are, frorr Ieft standing. Instriictors Juan Lovato, Ren Nesgis, Chiuck
Hendsch, Pal Rej (Kister Savio and Fel), Bordon Ray (Meridian Technicat Services), Hans
Haselbach (Haselbach Instrument Czmpany), and Pat 0'Connor. Kneeling are from leff: NCS-
JAG Administrator Art McArdle, Instructor Ken Anderson, Local 3 Technical Engineers Division:

know where individual apprentice are in their school work. Our
instructors spend an additional two to three hours per week in
evaluating their class students, and they are constantly writing and
upgrading our curricula.

Additionally, each NCSJAC instructor is required to hold a
California Teaching Credential for part-time adult vocational edu-
cation specializing in the area
of surveying. This is a time-
consuming requirement that
can take well over three years,
We require them to attend
three to four Saturday semi-
nars each school year, giving
up their Saturdays so we can
prep them on class events. All
of them hold a valid CPR and
first aid card.

This may seem like a lot,
but many of our instructors
have been with us for at least
eight years. Their dedication
stems from their love of sur-
veying, and we cannot tell
them how much we appreci-
ate this.

The NCSJAC holds a class
at its main office in Alameda,
has five satellite class locations and correspondence classes for stu-
dents who live more than 50 miles from a class.

Floyd Harley is our instructor in Alameda, Ken Anderson is in
San Jose, Terry Warren in Martinez, fuan Lovato in Fresno, Ron
Nesgis and Mike Foulk in Sacramento, Pat O‘Connor and Fred
Feickert in Santa Rosa and staffing our correspondence course is
Chuck Hendsch. By the way, all of these individuals have graduat-
ed from the NCSJAC program and most hold several or all special-
ty certitications. Hats off to a great bunch of teachers.

Continuing education the

pathway to employability

he U.S. home-building market is a $150-billion-a-year indus-

try, making it construction’s largest and fastest growirg seg-

ment. This huge market has caused many commercial
builders to move into the lucrative residential construction market.
As a result, home building has become very competitive, with con-
tractors forced to be extremely creative and innovation to survive.

In pre-industrial civilization, job competition was generally con-
fined to a relatively small geographic area. -As transportation and
telecommunications improved during the Industrial Revolition,
competition eventually extended to adjacent states, and we eventu-
ally found ourselves compeling nationally. In today’s Information
Age many industries are competing worldwide, Competitioe: has
taken a quantum leap forward; it has become more intense than
ever before.

Today an employer can hire an American physicist with a Ph.D
for about $75,000 a year. But with the advent of the internet, that

same employ can hire a Russian physicist with a Noble Prize for
less than $6,000 a year, The employer can simply exchange comput-
er programs and files via the infernet with the Russian physicist.

To compete in today’s job market you must take personal
responsibility for continuing your education; otherwise, you'll end
up without the knowledge to protect your job. Surveyors in the
past few years have experienced major changes in equipment and
techniques. If we do not update our skills and knowledge, we run
the risk of becoming obsolete. We must become perpetual students.
The more we learn, the more employable we become.

Golf tournament

The Third Annual Technical Engineers Golf Tournament will be
held on Sunday, July 20 at the Lake Chabot Golf Course. Last year's
tournament was an early sell out. Don’t wait around to sign up. For
information call Paul Schissler at (510) 748-7431.
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OSHA’s consulting service
ideal for small employers

Must employers will tell you the federal Occupational
Safety and Health Administration doesn’t help them. In
fact, most employers think OSHA doesn’t do a bit of
good for anyone: That's because most employers have not called
OSHA to have the agency help them with their safety and health
programs. One of OSHA's most successful program is its consulta-
tion service, a valuable tool to assist our fair union employers in the
area of safety and health, which in turn leads to safer, healthier
lives for our members.

The chief of OSHA's compliance program is frying to reassure
employers that OSHA compliance inspectors won't come knocking
on their doors when they request consultation advise from the
agency. She insists that calling the agency for help with workplace
hazards does not prompt an inspection. The OSHA consultation
services and agency enforcement are totally separate.

OSHA's free consultation services are designed for small- to
medium-sized employers, with no more that 250 employees in high
hazard industries that do not have the resources to hire a full-time
safety and health professional. This confidential service is available
in all 50 states.

Last year, over 24,000 employers called OSHA for help. Usually
there is an increase in calls after a change in a standard.
Consultants are prepared to help employers tackle a wide range of
hazards found in all industries, including construction and health
care.

When an employer calls OSHA, the consultants will make an
effort to accommodate the employer’s needs through inspections,
compliance assistance and employee training. The employer, how-
ever, must agree to basic terms before the consultation begins. First,
the employer must agree to abate serious or imminent hazards that
the consultant finds. If the hazards are not abated, then the work
site will be subject to enforcement action. OSHA’s consultation
chief notes that this is not a roundabout way to flex its enforcement
powers. What OSHA wants is to get hazards abated. Employers
must also agree to allow the consultant to freely confer with
employees. This is one way that the consultant can confirm the
quality of employee training.

The employer must contact OSHA to set up a consultation.
OSHA encourages the employer to request that all working condi-
tions and the site’s entire safety and health program be reviewed
during the consultation visit. The company may, however, wish
only to have certain specific problems addressed during the confer-
ence. The consultant will then tour the areas in question with the
employer or the employer’s safety representative. The consultant
will offer advise and technical assistance on hazards that he or she
observes, Then a closing conference is held to discuss possible solu-
tions to hazards found during the walk-through. Following the
closing conference the consultant will send the employer a written
report explaining the findings and confirming corrective periods
that have been established.

see 'Safety’ on page 20

Even casual cocaine use
can cause serious problems

ocaine use is downright dangerous. Too much at once can

kill you, and regular use of even small amounts can be

addictive. Some people think that as long as cocaine is not
injected, it's safe. However, cocaine comes in different strengths.
And regardless of the method of administration — snorting, smok-
ing, ingesting or injecting — cocaine has the same reaction on the
body:.

Cocaine causes the blood vessels to constrict,
resulting in an increase in blood pressure and
heart rate. If the amount taken is sufficient, blood
vessels can rupture, thus traumatizing the heart,
brain and lungs, explains Robert Hoffman, M.D.,
assistant professor of clinical surgery and emer-
gency medicine at the New York University School
of Medicine. The ultimate result can be death.

There are also tipoffs in a person’s behavior to cocaine use:

* Euphoria

* Hypervigilance (being “on the alert” unnecessarily)

* Anxiety

* Anger

* Swings in sociability

The psychological and physiological effects of

cocaine intoxication must be treated as an emer-
gency. Sedatives are administered to counteract
some of the effects, which often appear as general
agitation. Medical staff work to cool the body, which
can be feverish. Fluids are given to counteract dehy-
dration that can cause tissue damage.

While acute cocaine intoxication is a scary event

Bl to watch, its treatment is actually much more

Warning signals

When cocaine intoxication is life-threatening,
warning signals usually take place immediately —
at least within an hour of use. The physiological
warning signs of overdose include the following:

* [rregular or fast heart beat
» Dilated pupils

* Perspiration or chills

= Nausea or vomiting

* Blood pressure problems
» Convulsions

10 2.m-

straightforward than the treatment of cocaine addic-
tion. There are many other factors involved, includ-
ing social life and the use of other drugs such as
alcohol.

Counseling, which doesn’t do much to help cocaine intoxication,
is vital to the treatment of addiction. Most cocaine addicts have to
rebuild their lives and need peer support groups as well as profes-
sional help. These people frequently have many problems, By the
time the cocaine abuse surfaces at work, they have already
destroyed their personal relationships, spent their savings, and
developed various physical and mental problems.

continued next page
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credit
union

hoever said, “Watch the pennies and the dollars will take
care of themselves,” could have been talking atout
today’s bank checking accounts. If you have a checking
account with a bank and have not been penny watching, your dol-
lars may not be taking care of themselves at all. The chart “Why Pay
More?"” below tells the story. Are you paying for bank sery.ces that
are free to credit union members?
Consumer advocates esti-
mate that the average family
could save $238 each year by
switching from bank to credit
union checking,
Your credit union
checking account
costs less because
banks and credit
unions have very
different gozls.
Because barks
must answer to
their stocklolders,
they need to make a
profit, which forces
banks to chargz high-
er fees and offer low-
er dividends than zre
available at credit unions. Your credit
union answers to you and does not have to impose the high fees
that banks do.

Banks still surcharging

Beginning last July, using an ATM owned by a bank where you
didn’t have an account became very costly. The banks hoped a 32
ATM surcharge to noncustomers would cause these noncustomers
to open bank checking accounts. As a credit union member you can
avoid both ATM sutcharges and expensive bank checking accounts.

The solution is to open a checking account with your credit
union. It gives you access to thousands of ATMs and point-cf-sale
terminals like those at supermarket checkouts. It also inciudes

access to CO-OP and other ATMs that have no surcharge policies.
What's more, you can avoid ATM surcharges and separate tr-ps w0

SPRING INTO AC

!
a P

mak®

v ROOF

ION (B
WITH A HOME IMPROVEMENT LOAN
FROM YOUR CREDIT UNION

HOME IMPROVEMENT CHECKLIST
v POOL & SAUNA

Replace your costly bank account
with checking from credit union

ATM:s by using your credit union check card to get cash back on top
of your purchases at supermarkets and other locations.

The check card is an ATM card that is also accepted anywhere
you see the VISA logo. Rather than make a trip to get cash before
you shop, or have to remember to take your check book with you,
just pay with the check card. The funds come directly from your
checking account.

One credit union member likes using her check card at the post
office. Almost every post office now accepts VISA, which means
they also accept the check card. The post office, with its notoriously
long lines of waiting customers, is a great place not to have to take
time to write out a check and fish for identification and wait while
your drivers license number is recorded. And that’s just one of the
thousands of places you can pay with your check card.

Besides check card convenience, your credit union checking
account also features:

¢ No monthly service fee

* No required minimum balance

* Overdraft protection

* Dividends paid on balances over $2,500

* Free 24-hour Touch Tone Teller

If you have been putting off switching from bank to credit union

checking, remember: the sooner you make the switch, the sooner
you'll begin saving. To become a credit union member, call the cred-
it union at 1-800-877-4444. Establishing your membership requires a
deposit of $5 or more into a regular savings account.

Why Pay More?

OE Bof A Wells
credit Fargo
union

Monthly Service No fee $5.50 $5.50
Teller Transactions Free 52 Free
Personal Phone Service Free $1.50 $1.50
(first 6 free)  (first 3 free)
Auto Phone Service Free 50 cents 50 cents
{each call {each call
over limit)  over limit)

Operating Engineers Local Union No. 3 I
Federal Credit Union

(510) 829-4400 « (800) 877-4444 1

v PAINT & WALLPAPER
v' NEW APPLIANCES

v/ CARPET
v’ CABINETS

ARP continued from previous page

However, medical intervention can also help treat cocaine addic-
tion. For example, anti-depressants have been used to help recover-
ing addicts get through the depression that goes along with with-
drawal from the drug. This depression can threaten recovery, since
the addict knows from experience that cocaine will take it away,
however temporarily,

Sometimes an episode of cocaine intoxication is what brings
cocaine abuse to the forefront. It's important to remember that these
people do need help, but with treatment, can recover their work
skills-and their lives. Without it, they are likely to continue using
the drug until it destroys them.
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fringe
benefits

embers are still not correctly using the the new pre-

scription drug plan. If you don't use this program prop-

erly, you will have higher out-of-pocket costs. The fol-
lowing explains everything you need to know. If you still don’t
understand the rules after reading this article, please give us a call
(510) 748-7450. We'll explain the plan to you over the phone.

Prescription Drug Home Pharmacy Plan

All active members covered by the California Health and
Welfare Trust Fund and retirees covered by the Pensioned Health
and Welfare Trust Fund, except those on a Medicare Advantage
Plan, (Kaiser Senior Advantage, Pacific Care Secure Horizon or
Health Net Seniority Plus) are issued white plastic Prudent
Buyer/Diversified Pharmaceuticals Services card. Kaiser members
receive their Kaiser card and the white plastic Diversified
Pharmaceuticals Services card.

Diversified Pharmaceuticals Services (DPS) requires you to use
your ID card when purchasing prescription drugs. Under the DPS
plan, the member goes to a participating pharmacy (most major
and many independent pharmacies), presents his ID card and
pays either $5 (generic) or $10 (brand

Attention! name) per prescription. There is no
When filling prescriptions, need to file a claim and wait for reim-
don’t pay the pharmacy, bursement. Refer to your health & wel-
then file a claim for reim-  fare booklet or contact the trust fund or
bursement. Use your fringe benefits for the details on the
I::uutﬂumﬂaulll prescription

drug benefit.

A list of
participat-
ing phar-
macies is
available

at  your
district
office,
fringe
benefits
or the
Erwug:it
fund
office. If
you put-
chase pre-
scriptions from'a non-participat-
ing pharmacy or-without your ID card, you must file a claim with
DPS (forms are available through the trust fund or fringe benefits)
for reimbursement. Reimbursement will be based on what DPS
would have paid a participating pharmacy. This means your cost
will probably be higher than the normal $5 or $10. In many cases,
the difference can be substantial. Save money by using participat-
ing pharmacies and your ID card.

Kaiser members

Kaiser pharmacies aré not participating pharmacies under the
DPS plan. Members with Kaiser coverage (except retirees and
spouses on Kaiser Senior Advantage) should not fill their prescrip-
tions at Kaiser. They should take their prescription to a participat-
ing pharmacy for maximum reimbursement. Retirees and spouses
who are on Kaiser Senior Advantage must fill their preseriptions
at Kaiser.

You must use your ID card
when filling prescriptions

Mail order option

Your prescription drug benefit also provides mail order service
for your prescription needs. Mail order service is available through
American Diversified Services (ADP) in Sacramento or through
DPS in Pennsylvania. The mail order option is ideal for those on
maintenance drugs. When using the mail order option, there is no
out-of-pocket cost to the member. If ID cards have not been
received, or if you need additional cards, information or forms, call
vour district office, the trust fund office or fringe benefits.

Retiree picnic horseshoe tourney

The Retiree Association picnic is almost here. We hope to see
you all there. As a reminder, mark your calendars and be at
Rancho Murieta on Saturday, May 31. If you want, come on up on
Friday, May 30-at noon and stay until noon on Sunday, June I.
This year the credit union is sponsoring a horseshoe tournament
on Saturday starting at 10 a.m. There will be plenty of parking for
your self contained campers, motor homies and trailers. Once
again Local 3 will be picking up the tab for this event. Be sure to
come on out and have a great time,

o

e E |

The vittles were mighty tasty al the April 24 Retires
Association polluck at Woodward Park in Fresno.
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Govemnor visits Honolulu picnic

He reassured members of his commitment to pump money
info public works to get construction industry moving

istricts

Below: Gov. Benjamin Cayetano, |eif, meets Local 3 member
Joe Kupukaa, right at the March 8 Honolulu picnic, along with
Executive Board member Speedy Kama.

HONOLULU - The Honolulu picnic was held on March 8 at Sand
Island Park. The weather brought us a sunny day with a light breeze,
making it a very comfortable day for a picnic. All who attended had lots
of food and fellowship with old friends, The chance to renew acquain-
tances and friendships is probab.y the
most rewarding part of all the district pic-
nics.

We were fortunate the round >f Hawaii
District meetings had just concluded, allowing the members to meet
informally with our officers.

|

STOCKTO

meet the officers and Local 3 members. He spoke briefly to the gathering
and explained Hawaii's economic situation. He also informed us of his
efforts to pump money into State Capitol Improvement Projects to help
get the construction industry moving again and our brothers end sisters

: Hawaii Governor Benjamin Cayetano paid a visit to our picnic to

back to work.

Willy Crozier, administrator,
Hawaii Operating Engineers Industry Stabilization Fund

Left: Gov. Benjamin Cayetano, eighth from left, visited the
Honolulu picnic March 8. With Cayetano from left are: Office
Secretary Nona Mokuau, President Jerry Bennelt, Financial
Secretary Darell Steele, Jim Merrick, Business Manager Don
Doser, Vice President Pat O"Connell, Cayetano, District Rep.
Adrian Keohokalole, Director of Organizing Bob Miller, Richard
LaCar, Recording-Corresponding Secretary Rob Wise, Education
Specialist B.J. Jelf and Executive Board member Speedy Kama.,

Rep. Abercrombie thanks
Hawaii District for
election support

HONOLULU - Rep. Neil Abercrombie paid a special visit
January 28 to the Honolulu District office to thank Hawaii's
Local 3 members for their strong during the November gen-
eral election. He praised Local 3 for its willingness to spend
the time and energy to help him win re-election against a
very well funded Republican candidate.

The other reason for the visit was to give the district a per-
sonal briefing on what's happening in the current congres-
sional session. He warned us of the continuing thrust of the
Republicans in Congress against organized labor and the
average American citizen in favor of big business and the
wealthy. Abercrombie pledged to continue the fight to sup-
port labor and to also continue the fight to support the Davis
Bacon Act, the law governing federal prevailing wages.

We were honored to have our congressman pay us a per-
sonal visit. We wish him success and will be there to help
him during his next election.

Willy Crozier, Administrator, Hawaii Operating Engineers
Industry Stabilization Fund

Team support

Rep. Neil Abercrombie (third from left in front row) paid a visit to the Honolulu District office January
28 lo thank Local 3 and the Hawaii construction industry for their support in the November election.
The Honolulu District staff are: (kneeling) Business Rep. Kalani Mahoe, (front row from left) District
Rep. Adrian Keohokalole, Apprenticeship Administrator Nelson Umiamaka, Abercrombie, Stabilization
Fund Administrator Willy Crozier, Training Coordinator Daniel Nelson, Business Rep. Freddy
Keomaka; {top row from left) Business Reps. Stan McCormick and Tiny Wailehua, Apprentice
Coordinator Allan Parker, Education Specialist B.J. Jelf and Hawaii Construction Industry Association
Executive Director Jimmy Westiake.
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RHS Lee ready to resume Waipahu
postal annex project

HONOLULU - Work on the U.S. Postal Service =l
annex in Waipahu is about to resume after the

Business Manager Don Doser, right, and Vice President Pal 0'Conpell,
middie, chat with Local 3 member George Makuaole

project was shut down in January because of a
major design change involving the placement of
the parking lot. RHS Lee Inc. of Honolulu is
doing the earthworks for prime contractor Albert
C. Obayashi.

When the Local 3 officers and Engineers News
visited the project in December, RHS Lee was
about half-finished with the 8,300 yards of mass
excavation for the 22,000-square-foot post office
building. When RHS Lee resumes work on the
project in about three to four weeks, crews have
about two more months of dirt work left to finish
the job.

Retlreekeepsart

HONOLULU = This photo of William
Kaawaloa, by Michas! Darden of
West Hawail Todiy. shows the
retired Operating Engineer teaching
the art of net making at a facent cul-
fural festival allha‘PuI.llﬂhu[a
National Historical Site in Kawaihae
ofi the Big Isfand.

I{aas-earoa starled his carear asan
-Bpam!mg Eﬂﬂll‘lﬁﬂl‘ In 1960 warking
for S.K. Oda Contractor I Hilo. He
was ong of the employees who
heiped the: emm;yhmnm a union;
contractor in 1964 through an
National Lahor Relations Board rep-
‘resantation election,

 Kaawaloa worked in the industiy
until his ratirement in 1979, He is
prnmtl;mninﬂﬂg hls@remsn{ and
keeping himself bisy with his net
making and other hobbies. Kaamlua'
Iearned to make trow nets from his
‘grandfathier and is now teaching an
‘apprentica, It takes about a month of
-mrm‘:o ‘complefe a single
m}t.

We wish: brﬂﬂiﬁr Kaawalua and

At the postal annex job in December were from left: Business Rep. Fred
Keomaka, operators George Makuaole, John Miranda, Noah, Tommy Hufiman i wife Mln nﬁ} #ﬂl'lﬁﬂllﬂ Wﬁﬂ
(in the seat), Business Manager Don Doser, Vice President Pat 0'Connell, health and many mare ymﬁf a
operator Todd Lopez and District Rep. Adrian Keohokaloie. wel-eamad retirement Aloha.
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Surge in hwy. repair work
kick-starts work season

ROHNERT PARK - Despite some light rain in the past couple of weeks,

the overall work outlook in Sonoma, Lake and Mendocino counties looks

really strong. Because of the January floods in the tri-county ar=a, we are |
seeing a surge in highway repair work that promises to get the season off :
to a strong start. ‘

At press time, pre-negotiation meetings are schedule for Sye= Industries,
Kaiser Rock, Sand & Gravel, Parr-um Paving |
and Parnum Ready Mix.

The Rohnert Park Wet & Wild barbecue
and picnic at the Windsor Water ‘Works is
rapidly approaching. Because of the park’s limited space, tickets are avail-
able first-come first-serve, Call Dispatcher George Steffensen at (707) 585-
2487 for information about getting your tickets. Members, their families
and guests, as well as retirees and guests are all invited.

« SANTA rosa

We're going to serve barbecued chicken or beef for lunch with rolls, |
bean, salad, hot dogs and beverages. There will also be several ~affles |
throughout the day, Raffle items will include an autographed Jerry Rice
football, an assembled pedal riding tractor, lifetime vehicle aligmment, tick- |
ets to the Sonoma County Crushers, lots and lots of gift certificates for din- '
ner and overnight stays at bed and breakfasts in Sonoma, Lake =nd
Mendocino counties, and bottles of special label Senator Mike Thompson
wine.

Discounted water slide ticket will be available: Tickets are se_ing fast, so
call George and order your tickets soon to ensure your place at e picnic.

= I¥'s Seen Bver fwo | years since
wsmsammhmy?ﬁmm wn

ftﬂ'w‘yﬁaﬁgﬁﬁth@dﬁrﬁ K wid, Mark
gmchaggi mﬂﬂﬂhgfn&a m?ﬂﬁﬁ-ﬁ
W’iﬂﬁi’hﬁi’:ﬁl}dﬁﬂ:

Ma::kmmﬁly p:r&msed asecond rig, a Komatsu
PC-150-5 ywith an LM-60 attachment. If business.

improves fhis summer; Maﬂplﬁrﬁm hire another
o _'__'_‘t!aé"fnn‘m arie of thie bW rigs.

i1

Operators lend helping hand for needy family

3

RENO - Apprentices David Etchinson, oper- - e
ating the John Deere backhoe, and Marla 2,
Ball, standing at right, donated their time to
help do site preparation for a Habitat for
Humanity

Q
4
-
-
m west Reno at
=
U
(11
)

san francistoa
14

=

Kings Row and
St. Albert’s
A Drive. Local 3 member Charles Martinez,
m standing next to Ball, was among the jour-
ney-level operators and equipment donated
p by T.W, Construction and Granite
Construction. The 1,000-square-foot three
ﬁ bedroom home for a needy family will be
constructed by apprentices from each craft.




Retiree honored for
community activism

STOCKTON - 35-year Local 3 member
Anthony (Tony) Cardoza recently received the
Outstanding Citizen award for 1996 from the
Clements-Lockeford Chamber of Commerce.
He was also presented with a certificate
from the 11th California District
Congress, California State Legislature

-and California State Senate. Cardoza,

a retired member who has been

active in Local 3's COMET program,

is also involved in several other
community groups and

activities, including the

Veterans of Fereign Wars,

Lodi Dakota Club and

Independent Order of

Foresters. His is currently

‘working on the Lockeford

Park project.

Note of gratitude

ALAMEDA — This photo shows the damage
the January floods inflicted on my aunt’s
home in the Marysville-Olivehurst area. My
aunt and cousin both ended up losing their
homes. | want to extend a big thank you to all

Tony Cardoza

the Operating Engineers who came to the res-

cue with all of their heavy equipment. Your

care and concern are deeply appreciated.
_ Patty Newlan,
Local 3 Addiction Recovery Program
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Prop. 218 continued from page 9

property owner or renter would pay. For example, if a business owner would pay
twice as much assessment as a homeowner, the business owner’s vote would
count twice as much as the homeowner’s vote. Prop. 218 essentially changes the
one person; one vote principle of democracy to something akin to one dollar, one
vote. It also theoretically allows foreigners and people from out-of-state, provided
they own the effected property, to vote on matters of local government concern.

Local 3's Eureka District recently found out how this part of Prop: 218 works.
Since the early 1990s, Eureka’s Humboldt Bay Harbor Navigational Improvement
District has needed to raise about $23 million to dredge that city’s port. The dis-
trict’s commissioners decided the best way to raise the funds was to form an
assessment district. Before Prop. 218, the elected commission would have held
public hearings and then taken its own vote. But under Prop. 218, the commission
was required to take a vote of effected property owners.

Downside of Prop. 218

Here’s where Prop. 218 raised its ugly head in Eureka. Because business owned
most of the assessed property to be taxed, it had most of the voting power. The
local timber industry in particular, which opposed formation of the assessment
district, held 30 percent of the votes. Numerous out-of-state property owners and
at least one foreigner would have been allowed to vote on the assessment district
issue. But the commission, facing likely defeat, ended up scrapping the project.

Prop. 218 could adversely affect Operating Engineers in other ways. It could
threaten just about any project whose funding comes from taxes; assessments or
fees. For example, Prop. 218 could jeopardize San Francisco’s $157 million expan-
sion of the Moscone Center because a public vote will be needed on the board of
supervisor’s decision to raise the $157 million by increasing the city’s 12 percent
hotel room tax up to 14 percent. And if the tax is ruled a “special tax,” a referen-
dum would require a two-thirds vote under Prop. 13 and Prop. 62.

The full impact of Prop. 218 won't be known until the courts interpret certain
provisions of the new law and the state Legislature irons out some of the initia-
tive’s legal kinks. But one thing seems certain, Prop. 218 will make it even more
difficult for local governments to raise needed revenue for infrastructure projects.
To what degree remains to be seen.

Listed below are contact pfione

numbers and addresses for the
:.cmmsu]lahml aermces fbr the states:
“in Local 3jurisdiction:

'Industi‘i;aICummsmgnnf Utah,
Utah OSHA (new title.

effective July 1)
Labor Commission,

‘Litah OSHA (until July 1)

160 E., 3005.

‘PO, Box 146650
‘Salt Lake City, UT 84114-6650

(801) 530-6901

NEVADA

Division of Industrial Relations

 North/Central Nevada

Reno, NV 89502
(702) 688-1474

Divisionof Tndushﬂa.l Relations
Consultation Service
N@r&'teasﬁem Nevada
850 Elm Street
Elko, NV 893&1
[732}?53—1169

H .g:w' JATL

ent of Labor and
Im:lm;tnal Relations

Division of Occupational Safety
and Health

Consultation Services

830 Punchbowl Street
Honolulu, HI 96813

(808) 586-9138

CALIFORNIA

Division of Occupational Safety
and Health

Cal-OSHA Consultation Services.
45 Fs_-emnn.t Street, Room 1260
San Francisco, CA 94105

(415) 972-8515

And get the lalest ,
information regardb:g:

* Meeting Schadules

» Departmental Updates
e SwapShop arls

* Political Info

* Engineers Jews
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Women's Support
Group sponsoring
May 235 potiuck

The Operating Engineers Women's
Support Group is sponsoring its next
potluck on Sunday, May 25 in Oakland.

Where: Novice’s house 7554 Sunkist Dr.
When: 12 noon

Directions: From [-80, take 1-580 south,
exiting at Edwards. At the stop sign
(Edwards), tum right. Go two blocks, turn
left at Sunkist. Go 1 1/2 blocks to 7554.
From the south, traveling north on I-580,
take the Kellar exit. Go left at the stop sign
(Mountain Blvd.). At Edwards, burmn left at
Sunkist.

If you have questions or comments, call
Kristi at (415) 364-4183, Beth at (510) 835-
2511, Pam (510) 540-6937, Virginia (415)
641-1947,

Sacramento area meeting

Theres going to be another Women's
Support Group meeting in the Sacramento
area. It will be May 18 at Janelle's house,
8508 Robie Way. From Sacramento, take
Hwy. 50 toward Reno, exiting at Riverside-
Roseville. Turn right on Auburn, then left
on Twin Oak, then lett on Robie. Janelle’s
phone number is (916) 725-9934.

For those of you who haven't attended
our activities, the Women's Support Group
meets at various times and locations
throughout the year. Since we don't often
get the opportunity to work together, we
try to offer support. do problem solving
and just enjoy the company of women who
have common interests and experiences.

Our last potluck at Beth's house in
Oakland was great fun. We enjoyed meet-
ing some of the new Local 3 members and
visited with friends we don't see often
enough. Thanks for coming everyone.

There are many things happening in
Local 3 right now as the work season
moves into full swing. The next few
months will be very busy for all of us.

The Local 3 election is this year, and the
Women's Support Group is working to get
as much information out to all of our mem-
bers about the issues and candidates. But in
order for us to contact you with informa-
tion and upcoming events, we need to
know how to reach you. We only contact
those who are on our mailing list. if you
have questions or concerns, or if you
would like updates about our events or
wish to receive our mailings, call one of the
numbers listed above, or drop us a line at:

OE Women's Support Group
335 Haddon Rd.

Oakland, CA 94606

e-mail: OE#3Wopmen@aol.com

12-Hour Day continued from page 4

to extend her term on Apri] 21, but that won't change
the result of the IWC’s April 11 vote.

IBM executive Cynthia Neff received her appoint-
ment only three weeks before the final vote on overtime
pay. After the vote, Neff was quoted as saying she “did
not think the voices heard in this room and from orga-
nized labor represent workers as a whole.”

The most controversial member of the IWC is one of
the two labor representatives. Syed Alam, a member of
the Professional Engineers in California Government
(PECG), has consistently voted with the
employer representatives since his
appointment by Wilson last year.
Alam’s appointment angered labor
groups because he had previously with-
drawn his union membership after
Wilson disagreed with a policy position
adopted by PECG. After learning of his
impending appointment to the IWC,
Alam reinstated his membership.

PECG says Alam does not represent
the union, and Alam admittedly did not
even know what “AFL-CIO” stands for.
Union groups have challenged the legality
of Alam’s appointment, claiming that since
he hadn’t paid any dues to his union at the
time of his appointment, he was not offi-
cially a union member and therefore does
not represent organized labor. Superior
Court judge William Cahill set a hearing
date for May 16.

Chuck Ceniter is one of two IWC members who
refused to go along with the governorand voted against
the repeal of daily overtime. He is a former Local 3
member and currently works as a lobbyist for the
California State Council of Laborers.

Labor fights back

Almost immediately after the IWC's vote, the
California Labor Federation filed a lawsuit arguing that
only the Legislature, and not the IWC, has the authority
to change laws perfaining to the regulation of workers’
hours. Furthermore, the federation argues that the IWC
has simply changed its mind about whether the eight-
hourday serves the best interest of workers in order to
satisfy Wilson’s whims.

In a 1980 state Supreme Court case, Industrial Welfare
Commussion 2, Superior Court, the INC argued that the
eight-hour day “is an accepted standard in American
society, . . The California Legislature declares that eight
hours of labor constitutes a day’s work.”

=

personal
notes

&nefnl_lawmg

W’ealsewxshtoeﬂendeur canga‘tulaﬁons"fb'tﬁeﬁb '
Gﬂchmﬂmbxrﬂ‘lﬂf their baby girl Christine Ellie Glnch.ﬁhe
weighed Iﬂlbs Sezamdhagapgl_derbm&ier}oshua Glmdm'l‘hefamx-

did say 101bs. 3.0z Wow!

So, not only did the IWC previously support the
eight-hour day, they acknowledged that the California
Legislature has the power to determine the length of the
work day. Critics claim the IWC reversed its previous
position only because Wilson was unable to get his way
through legislation. By arguing that Wilson did an end-
run around the Legislature by asking the IWC to change
the regulations, the federation hopes to have the vote
nullified.

Art Pulaski, the federation’s

executive secretary-treasurer
said: “Bureaucracy can’t cancel

democracy. A regulatory
agency like the TWC has no

authority to
deny the
Workers mnuis :i"m of the
emocrati-
ﬂ‘.IE death of tth Tl et
eighl-hour day in f .’,1 Fr
) egislature.
San Francisco on Last year,
Agrit 11. the legisla-
ture reject-
ed bills in
both houses that would
have abolished daily over-

time pay.

In an effort to reaffirm
the Legislature’s position,
both the Assembly and
Senate are currently considering
bills; AB 15 by Knox and SB 680 by Senator Hilda Solis
(D-Los Angeles), that would make overtime pay the law.
The Senate bill is scheduled to be heard in the Senate
Appropriations Committee on May 12.

The return of the eight-hour work day lies primarily
in the hands of the San Francisco Superior Court. If the
court rules that the IWC does indeed have the authority
to regulate overtime pay, then the system of checks and
balances in California government appears to have some
serious loopholes.

If the governor ean circumvent the legislature using
regulatory changes any time the two don’t agree, then it
becomes more important than ever to pay close attention
to who we're voting for. We must read between the
lines and look beyond the slick campaign propaganda to
find the true agenda of a candidate: If we allow him or
her to dictate to us what issues are important, we lose
control over our ability to make educated choices about
which candidate will serve not only the needs of our
individual families, but our union family as well.

From ;th'e":SaﬂﬁIRBSﬂ-{)ﬂ‘ke' fice:
The Rohnert Park /Santa Rosa ee msheei.l_ltc ggctmdxls cundnlem:eﬁto
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OFFICIAL ELECTION NOTICE: NOMINATION RULES FOR THE
ELECTION OF OFFICERS AND EXECUTIVE BOARD MEMBERS
COMBINED WITH THE ELECTION OF DELEGATES AND
ALTERNATE DELEGATES TO THE 35th IUOE CONVENTION

Recording-Corresponding Secretary Robert L. Wise, in compliance with the Local
Union By-Laws, Article XII, Section 2(b), publishes the following notice:

e« NOTICE OF RIGHT TO NOMINATE:
Article XI1, Elections, Section 2(j)

Eligibility of Members to Nominate: Every Member of the Parent Local Union and its
Sub-divisions (except the Registered Apprentice Sub-division), who is not sus-
pended for non payment of dues preceding the first nominating meeting shall
have the right to nominate..

« NOMINATION FORMS
Article XII, Elections, Section 2(e)

Nominations shall be in writing and signed by one or more nominators giving
each nominator’s Social Security Number and Register Number in the form fol-
lowing:

NOMINATION FORM
(Single Nominator)

I hereby nominate
Register No. , Social Security No. - -
for
Signature
Social Security No. Register No.
PRINT Name

NOMINATION FORM

{(Multiple Nominators)
We hereby nominate 7
Register No. , Social Security No. - -
for

Signature Sacial Security No. Register No.

e,
2
3.

Note: The Nomination Forms for Officers and Executive Board Members will be
printed on white paper. The Nomination Forms for Delegates and Alternate
Delegates will be printed on yellow papet.

« NUMBER OF NOMINATORS REQUIRED

Article XII, Elections, Section 1{a)(b) and Article XIII, Internationai Convention
Delegates, Section 1(a)

The minimum number of eligible nominators required for a Candidate for Officer,
Delegate or Alternate Delegate based on the Local Union Membership (excluding
Registered Apprentices) on February 28, 1997 of 33,675 is thirty-four (34).

Article XII, Elections, Section l(c}

The minimum number of eligible nominators required for District member of the
Executive Board is one,

o INTERNATIONAL CONVENTION DELEGATES
Article XIII, International Convention Delegates, Section 1

Delegates and Alternate Delegates to the International Convention other than the
President, Vice President, Recording-Corresponding Secretary, Financial
Secretary, Treasurer and Business Manager (who shall be Delegates by virtue of

thei- election to Office) shall be nominated and elected in the same manner as pro-
vided in Article XIT of these By-Laws, except that:

(a) Eligibility shall be the same as that for a Constitutional Officer other than
Business Manager.

(b) Except as provided in (e) of this Section, the Election Committee shall be nom-
inated and elected at the regular quarterly or special District and Subdistrict
Meetings in the months of September, October and November of the year
next preceding the election.

Each Nominee shall have the right to list one of the following after his name
on the ballot: his Office, or his Position, or his collective bargaining agree-
ment classification.

(©)

(d) Except as provided in (e) of this Section, nominations will be held in the
month of December; and the election will be held in the month of February.

(e} When the International Convention is to occur during the year next following
an election of Officers under Article XII of these By-Laws, the nomination and
election of Delegates and Alternates to such International Convention shall
take place concurrently with the nomination and election of Officers.

®

Where there are no more candidates nominated for Delegates and Alternate
Delegates than are authorized by the Local Union Executive Board, the secret
ballot election shall be dispensed with and the Recording-Corresponding
Secretary shall cast (1) ballot of all the unopposed candidates for Delegates
and Alternate Delegates, who shall then be declared duly elected.

« RULES GOVERNING THE ELECTION OF DELEGATES AND
ALTERNATE DELEGATES TO THE 35TH IUOE CONVENTION AS
APPROVED BY THE LOCAL UNION EXECUTIVE BOARD
DN MARCH 23, 1997.

In addition to the Business Manager, President, Vice President, Recording-
Corzesponding Secretary, Financial Secretary and Treasurer who are Delegates by
virtue of their election to office, there shall be 35 Delegates and 3 Alternate
Delegates elected.

The names of the Candidates shall be arranged in descending order based on the
tota. number of votes received by each of them: The Candidate receiving the high-
est number of votes shall be at the top of the list, the Candidate receiving the least
number of votes at the bottom of the list, and they shall be numbered in descend-
ing order, one (1) through the total number nominated and eligible for Delegate
and Alternate Delegate.

In the event that two (2) or more Candidates receive the same number of votes,
thei= names shall be arranged in descending order based on the length of mem-
bership in Operating Engineers Local Union No. 3. The tied Candidate who has
been a member of Operating Engineers Local Union No. 3 for the longest period
of time shall be listed above the tied Candidate who has been a member for a
shorter period of time, and they shall then be numbered as in this Section provid-
ed, and the Candidate with the next highest number of votes shall receive the
number next following the number assigned the tied Candidate who has been a
member of Operating Engineers Local Union No. 3 for the shortest period of time.

The Candidates, numbered one (1) through 35 shall be declared elected as
Delegates. The Candidates for Alternate Delegates, numbered one (1) through
thre= (3) shall be declared elected as Alternate Delegates.

Each Alternate shall serve as necessary. The Alternate with the highest number
first and the Alternate with the lowest number last.

In the event the average number of members on which the Local Union has paid
per capita tax for the year ending September 1997 has increased sufficiently to
entitle the Local Union fo an additional Delegate, the Alternate with the highest
number of votes shall be designated as Delegate, and likewise if the average
membership has decreased to the point the Union is enfitled to a lesser number of
Delegates, the Delegate with the lowest number of votes would become first (1st)
Alternate, and the Delegate who had been third (3rd) Alternate would no longer
be a Delegate.



May 1987 /Engineers Nows 23

NOMINATION MEETINGS FOR THE 1997
ELECTION OF OFFICERS AND EXECUTIVE
BOARD MEMBERS COMBINED WITH THE
ELECTION OF DELEGATES AND ALTERNATE
DELEGATES TO THE 35th IUOE CONVENTION
+ The time and place of the regular and

special-called District Meetings where
‘nominations will be made:

DISTRICT 40 DISTRICT 30
Spaclal Called Mig. Special Called Mig:
Mo, June 2, 1997 Mon,, June §, 1897
Engineets Bidg, Enginests Bldg
2806 Broadway 1916 N. Broadway
Eureka; GA Stocktan, GA
DISTRIET 17 MSTRICT 11
‘Fegular District Mrg, Special Called Mrg.
Mon., June 2, 1997 Tites., Juné 10; 1997
Kaual HS, Cateterta Engineers Bidg.
Liie, Hi 1280 Corporale E‘fﬂi
m'm'

Ilefm mm
Tus, June 3, 1997 Special Called Mig.
Engineers Bidg. Tm..M"ﬂl tﬂﬁ?

dl'mlm '

sﬁm ﬁw  CA

: gmﬁl ﬂallaﬂ um.
\'sh;t.,Jme ﬁ. 1997

5481 EH&d@s
Fresno, CA
Il'mlﬁl"tﬁ*
Whrtllsllhm;
Thurs,, June 12, 1997
. ftsr ler Discovery Inf
.mwawaﬁ b'iaﬂuk‘l Mau] 1340 N, State §1..
- Ukiah, CA
H@lﬂrﬁisulﬁhltg Immu'
Thrs., Jung 5, 1997 Regular Dist, Mig,
Elks Lodge No 1394 Thurs:, June 12, 1697
1994 Willow Pass Al Vaterans of Far&pgn Wars
Copenrd, GA Hall o
——— 1969 Freedom Blvtl.
DISTRICT 17* Freedom, CA
lﬁgularmaﬁnmm -
Thurs,  June 5, 1997 DISTRICT 12
it SEWA Hall , Special Gatled Mig.
100 W Laﬂllmma‘it Hila, Hl Frl, June 18, 1997
Engineers Bldg.
DISTRICT 17** 1958 W, N: Tempe
Regular Dishict Mig Salt Lake City, UT
it Juns 6, 199;; .Cnlr - Sl
 Waimea Commus " Deroles Hegularly
ﬁ1mmmwm Smu'ﬂd%f%@
Waimea, Hi i
——— *“*Note focation
BISTRICTBO change
“Specsal Uaﬂgd {mg ol i ©
Mon., June 9, 1867 : g
Matliist's Hal PICNES T
2749 Sunise Biv, CONVENE AT

OFFICIAL ELECTION NOTICE: NOMINATION RULES FOR THE ELECTION OF OFFICERS AND EXECUTIVE BOARD MEMBERS COMBINED
WITH THE ELECTION OF DELEGATES AND ALTERNATE DELEGATES TO THE 35th IUOE CONVENTION

The following are pertinent excerpts from the Local Union By-Laws,
Article XII, Elections

ARTICLE XH, Elections
Section 1, Eligibility

{a)

(c)

(e)

(f)

Officers other than the Bisiness Manager: No Member
shall be eligible for election, be elected nor hold
office unless he shall have been a member continu-
ously in good standing in the Local Union for one
(1) year preceding the month of nominations; and
provided that no member shall be eligible for elec-
tion, be elected; nor hold office unless he shall also
have been a member of the Local Union for two
years immediately prior to election (subject to [e]
below), and nominated by at least 1/10th of 1% of
the Members of the Local Union and its Sub-divi-
sions {except the Registered Apprentice Sub-divi-
sion), who are not suspended for nenpayment of
dues as of the first nominating meeting, in the man-
ner and form set out in Section 2, Nominations of
this Article. The 1/10th of 1% shall be 1/10th of 1%
of the Members shown on the records of the Union
as of the last day of February preceding the election.

Business Manager: No Member shall be eligible for
election to, be elected to; nor hold the office of
Business Manager unless he shall have been contin-
uously in good standing in the Local Union for a
period of two (2) years preceding the month of
nominations {subject to [e] below); and nominated
by at least 1/10th of 1% of the members of the Local
Union and its Sub-divisions (except the Registered
Apprentice Sub-division), who are not suspended
for nonpayment of dues as of the first nominating
meeting, in the manner and form set out in Section
2, Nominations, of this Article. The 1/10th of 1%
shall be 1/10th of 1% of the Members shown on the
records of the Union as of the last day of February
preceding the election.

District Member of the Executive Board: No Member
shall be eligible for election, be elected nor hold the
position of District Member unless he shall have
been continuously in good standing in the Local
Union for one (1) year preceding the month of nom-
inations; and provided that ho member shall be eli-
gible for election, be elected, nor hold the position of
District Member unless he shall have been a mem-
ber of the Local Union for two years immediately
prior to election and has maintained a residence in
the District he represents or seeks to represent for
not less than one (1) year, preceding the first day of
the dues period in which the election is held (subject
to [e] below).

Na Member who is on the full-time payroll of the
Local Union may accept a nomination for or be
elected to the position of District Member. No
District Member shall continue to hold the position
of District Member if he accepts employment on the
full-time payroll of the Local Union.

If no member fulfills the foregoing conditions of eli-
gibility for a particular Office or Position, any
Member currently in goed standing in the Local
Union, and otherwise eligible, shall, upon the filing
of an Affidavit that he meets the requirements of
Section 504 of the Labor Management Reporting
and Disclosure Act of 1959 and Article XII Section
1{a) of these By-Laws be eligible to be nominated for
and elected to, and to held, that Office or Position.

Members of the Registered Apprentice Sub-division
and Members who do not meet the age require-

(g

—

ments of the International Constitution shall not be
eligible for nomination or election to any Office or
Position set forth in (a) through (c) above:

No Member retired from work at the trade shall be
eligible for election. be elected nor hold office in this
Local Union. This restriction, however, shall not be
applicable to any member so retired whao, com-
mencing in 1985, at least one (1) year, and; com-
mencing in 1986, in the case of one seeking the office
of Business Manager, at least two (2) years, immedi-
ately prior to the month of nominations,; has ceased
lo accept retirement benefits and returned, or active-
ly and continuously sought to return, to full-time
work at the trade.

(h) Commencing in 1985, no member shall be eligible

for election, be elected nor hold office who has not
during the year, and commencing in 1986, in the
case of one seeking the office of Business Manager,
two (2) years immediately prior to the month of
nominations, been continuously employed at the
trade, or who has not actively sought continuous
employment at the trade, This restriction, however,
shall not apply to any member serving or acting in
any capacity for the Local Union or the
International Union to perform work in furtherance
of the interests of organized labor.

(i) No Member shall be eligible for election, be elected,

G)

or hold any Office or Position, and no person shall
be employed who has been convicted of any crime
involving moral turpitude, offensive to trade union
morality, or who has been found after trial by the
Uniont or by Civil Court to have been false to his
trust or misappropriated Union Funds or property
or who is commonly known to be a crook or racke-

teer preying on the labor movement and its good

name for corrupt purposes;, whether or not previ-
ously convicted for such nefarious activities,

No Member shall be in good standing unless he has
paid all current dues to the Local Union within thir-
ty (30) days after they shall have become due and
payable, as evidenced by his dues book stamps. NO
Member whose dues have been withheld by his
employer for payment to the Local union pursuant
to his voluntary authorization provided for in a col-
lective bargaining agreement shall be declared ineli-
gible to nominate, to vote or be a candidate for
Office in the Local Union solely by reason of alleged
delay or default in the payment of dues,

(k) No candidate (including a prospective candidate) for

Local Union office; and no supporter of a candidate
for Local Union office, may solicit or accepl any
direct or indirect financial support from any non-
member of the International Union of Operating
Engineers or from any foundation, corporation or
other entity whose funds are derived in whole or in
part from any person not a member of this
International Union.

ARTICLE XII, Elections
Section 2, Nominatiots

(2) Nominations: Nominations shall be made in the

month of June at the regularly scheduled District
Meetings as directed by the Local Union Executive
Board as a special order of business, or at specially

continued next page
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called meetings in that month in Districts in which

there is no regularly scheduled meeting.
(b) Notice: Notice of the right to nominate, of the form
in which the nomination shall be made, the num-
ber of nominators required and of the time and
place of the regular and specially called District
Meetings at which nominations will be made,
shall be given by publication in the April edition
of the Engineers News, and promptly. posted in the
District and Sub-district Employment, Offices or
Job Placement Centers,

Nemination Committee: There shall be a
Nomination Committee in each District; com-
posed of the District Election Committeeman and
not less than two (2) Members from the District
appointed by the Presiding Officer just prior to
nominations. In the event the District Election
Committeeman is absent, the Presiding Officer
shall appoint one (1) additional Member from the
District to the Committee.

(c)

{d) It shall be the duty of the Nomination Committee
to receive the written nomination when delivered
by a nominator, count the nominations of each
Member nominated for each Office or Position
and deliver the nominations prior to the close of |
each meeting to the Presiding Officer who shall
announce the number of nominators nominating,
each nominee for each Office or Position. The
Presiding Officer shall have the responsibility of
delivering the nominations to the Recording-
Corresponding Secretary who shall cause them to
be delivered to the Secretary of the Election
Committee.

{e) Nominations shall be in writing and signed by one
or more nominators giving each nominator’s
Social Security number and Register Number in
the form following:

If by a single nominator:

Officer reciting his name and Register Number
and the name of the Member and the Office or
Position for which he is nominating the Member
and deliver his written nomination to the
Nomination Committee. [ there is more than one
nominator, one of the nominators shall addréss
the Presiding Officer reciting his name and
Register Number and the names and Regjster
Numbers of the other nominators and the name of
the member and the Office and Position for which
he is nominating the Member and deliver the writ-
ten nomination to the Nomination Committee.

All Members nominated, otherwise eligible; in
order to continue to be eligible shall have filed
with the Recording-Corresponding Secretary of
the Local Union within ten (10) days after having
been notified in writing by the Recording-
Corresponding Secretary of his nomination to
Local Union Office, Section 504 of the Labor-
Management Reporting and Disclosure Act of
1959 Affidavit, and a wr:tten acceptance of his
nomination to Office, and in addition, shall have
been in regular attendance at all regularly sched-
-uled Local Union Membership Meetings and
home District Membersh:p Meetings held after
nominations and before election, subject, however,
to a reasonable excuse based upon good cause
such as physical incapacity, or death in family.
Within five (5) days after the nominations have
been concluded, the Recording-Corresponding
Secretary shall mail to each Member nominated, at
his last known home address, notice of his nomi-
nation and the Office to which he has been nomi-
nated.

(&)

{(h) No Member may accept ncanination for more than
one (1) Office or Position except a Member may
accept the nomination for Sub-district Advisor
and any one other Office or Position.

DECLINATION OF NOMINEE

The Undersigned states that he declines all nominations:

NOMINATION (Name)
I hereby nominate
Register No. | (Signature)
Social Security No.
For (Register No.)
Signature
Social Sequrity No: (Social Security No.)
Register No. '
Print Name (Date)

[f by mare than one nominator:

NOMINATION
We hereby nominate
Register No.
Social Security No.
for

Signature Social Security No.  Register No,

{f) When nominations are called for by, the Presiding |
Officer for a particular Office or Position, if a sin-
gle nominator, he shall address the Presiding

ACCEPTANCE OF NOMINEE

The Undersigned states that he will accept nomination
for

(Office or Position)

I desire my name and (if not th2 incumbent) one occu-
pational classification as set forth n collective bargaining
agreement entered into by the Lozal Union to appear on
the ballot as follows:

(Name)

(Collective Bargaining Agreement Classification)

(Signature)

(Register No.)

| (Social Security No.)

|
| (Date)

(PRINT Name]

In the event no statement is received by the Recording-

Corresponding Secretary on or before twenty (20) days

from the date of mailing of the notice provided for in
| Article XTI, Section 2(g), the nominee shall be deemed for
| all purposes to have declined all nominations for the
| Offices or Pesitions for which he has been nominated,

(i) All Members nominated who are more than one
hundred (100) miles from San Francisco on the
day prior to and the day of the Semi-Annual
Meeting in San Francisco are excused from attend-
ing for good cause, as are all who are more than
one hundred (100) miles from their regular
District Meetings the day before and the day of
the Meeting. However, a Member nominated who
claims to be excused for this reason shall notify
the Recording-Corresponding Secretary in writ-
ing, by letter or telegram, niot later than 5:00 p.m.,
Local San Francisco Time, within five (5) days
after stich Meeting.

(j) Eligibility of Members to Nominate: Every Member
of the Parent Local Union and its Sub-divisions
(except the Registered Apprentice Sub-division),
who is not suspended for nonpayment of dues
| preceding the first nominating meeting shall have
| the right to nominate.

(k) In'the event of the death, between nomination and
the time of the last meeting preceding the election,
of any Constitutional Officer who has been nomi-

| nated to Office in the forthcoming election, any
Member of the Local Union, who is otherwise eli-
gible, shall be eligible to be nominated and upon
his filing with the Recording-Corresponding
Secretary of an Affidavit that he meets the require-
ments of Section 504 of the Labor-Management
' Reporting and Disclosure Act of 1959 and his
acceptance of such nomination shall be eligible to
be elected to, and if elected, to hold the Office to
which the deceased Officer had been nominated,
' If the death occurs after the last Meeting preced-
ing the election, nomination shall be effected by
filmg the Affidavit that he meets the requirements
of Section 504 of the Labor-Management
Reporting and Disclosure Act of 1959 and a state-
ment of candidacy with the Recording-
Corresponding Secretary prior fo the election but
in no event more than five (5) days after the
deceased Officer's death.

ARTICLE XIl, Elections
Section 3, Elections

{a) The election of Officers and District Members of the
Local Union Executive Board shall be held during
the month of August by mail referendum vote of
the Membership of this Local Union under the
supervision of the Election Committee and a nation-
ally known firm c-f certified public accountants,

continued next page
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selected by the Executive Board, with such other
technical and legal assistance as may be provided.

(b} The election shall be conducted by a committee

(c)

known as the Election Committee, composed of
one (1) Member from each District in which nomi-
nations will be made. The Member shall be nomi-
nated and elected by secret ballot at the regular
quarterly or specially called District Meetings by
vote of those Members present whose last known
address, as shown on the records of the Local
Union ten (10) days prior to the first such District
Meeting in March preceding the election, was
within the area covered by the District. Each nomi-
nee shall be a registered voter in the District in
which he is nominated, shall have béen a Member
of Operating Engineers Lacal Union No. 3 for one
(1) year next preceding his nomination'and elec-

tion, and shall not be a candidate, or nominator of

a candidate for any Office or position. |
The Election Committee shall determine whether
or not each candidate nominated is eligible. Any

-candidate fourid not to'be eligible shail be declared

ineligible by the Election Committee. The
Committee’s decision shall be promptly communi-
cated to each such ineligible candidate in writing.
Unless the Election Committee’s decision is
reversed on appeal, it shall govern, and the ballots |
shall be prepared accordingly.

(d) The Election Committee shall be responsible for

the conduct of the election, and specifically: for
the preparation of the list of eligible voters, show-
ing the Member's name and last known address as
it appears on the records of this Local Union; the
preparation and printing of the ballots, listing, the
nominees for Business Manager first and the
Constitutional Officers next, and other pomtmns
thereafter in the order in which they appear in
Article VII, Section 1 of these By-Laws with a sepa-
rate ballot of a different color for each District for
nominees for District Member, listing the incum-
bent for each Office or Position first and the other

nominees for the same Office or Position in alpha- |

betical order by their last name (the candidate’s
name and one occupational classification, ie., clas-
sification set forth in collective bargaining agree-
ment that the Local Union has entered into, if any,
given by him being printed as it appears on
Acceptance of Nominee Form) and envelopes: and
the giving of a2 Notice of Election, by mailing a
printed Notice thereof to each Member of the |
Local Union at'his last known address as it |

-appears on the records of this Local Union not less

than fifteen (15) days prior to the mailing of the
ballots to eligible voters.

The Election Committee shall cause a sample bal-
lot to be published in the July edition of the
Engineers News preceding the election, and to be
promptly posted in the District job Placement
Centers.

The Election Committee shall deliver the list of
names and last known addresses of eligible voters,
and cause the printer to deliver the ballots and
envelopes to the nationally known firm of certified
public accountants chosen by the Local Union
Executive Board, which firm shall rent a post office
box to which the ballots shall be returned.

(e} The certified public accountants shall mail ‘the bal-
lots and return envelopes to the eligible voters
between August 10th and 16th preceding the elec-
tion, and shall open the post office box for the first
and last time on the August 26th next following, at
10 o’clock a.m. of that day. In the event August
26th should be a Sunday or a holiday, the post
office box shall be opened by the certified public
accountants on the following day; at the same
time.

The certified public accountants shall remove the
returned ballots, count the same and certify the
results in writing to the Election Committee.

The Election Committee, or a sub-committee there-
of, shall be present at the mailing of the ballots, the

opening of the post office box, and the counting of |

the ballots,

The Election Committee shall make certain that
adequate safeguards are maintained so as to pro-
tect the secrecy of the ballots.

(f) The Election Committee shall declare the candidate
for each Office and Position receiving a plurality of
the votes elected, except that the three (3) candi-

dates receiving the highest number of votes for the

Office of Trustee and the Position of Auditor shall
be declared elected. The certificate of the certified
public accountaint shall be published in the
September edition of the Engineers News following
the election.

(g) The newly elected Officers shall be installed, at a
specially called District Meeting in District No. 1,
not later than September 15th.

(h) Every Member who is not suspended for nonpay-
ment of cues as of August 11th, the date for the
first mailing of ballots, shall have the right to vote,
No Member whose dues shall have been withheld
by his Employer for payment to the Local Union
pursuant to his voluntary authorizabion provided
for in a collective bargaining agreement shall be
declared ineligible to vote by reason of any alleged
delay or default in the payment of dues by his
Employer to the Local Union.

Eligibility to vote for District Member shall, in
addition, be based on each Member's last known
address as shown on the records of the Local
Union on August sl prior to the mailing of the
ballots, and each Member shall be eligible to vote
only for the nominees for District Member for the
District in which such address is located.

ARTICLE XII, Elections
Section 4

Each candidate shall have the right to have an observer at
the polls and at the counting of the ballots; that is, each
candidate shall have the right to have an observer to
check the eligibility list of voters, check the ballots, see
that the ballots are mailed, be present at the opening of
the post office box and the counting of the ballots. The
observer may challenge

the eligibility of any voter, and the ballots of all voters
who may have been challenged shall be set aside, pend-

ing determination as to their validity. If the challenged
ballots are sufficient in number to affect the results of the
election, all challenges shall be investigated by the
Election Committee to determine their validity as
promptly as possible.

ARTICLE XII, Elections
Section 5

(a) Every Member shall have the right to express his
views and opinions with respect to the candidates;
provided, however, that no Member shall libel or
slander <he Local Union, its Members, its Officers,
District Members, or any candidate, and all
Members shall avoid all personalities and indeco-
rous language in any expression of view and opin-
ions with réspect to candidates.

(b) Any Member found guilty of violating Paragraph
(a) of this Section 5 shall be subject to discipline in
| accordance with the applicable procedures of the
Constitution and By-Laws, and if such Member
should be a candidate he shall, if found guilty, in
addition to any fine, suspension or expulsion, suf-
fer the loss of the Office for which he is a candi-

| date, if elected thereto.

| ARTICLE XII, Elections
Section 6

‘ The Recording-Corresponding Secretary, upon request of
any bona fide candidate for Office, shall distribute such
candidate’s campaign literature, by mail or otherwise;
provided the candidate making such request does so in
writing, advising the Recording-Corresponding Secretary
|of the type of mailing, or other form of distribution
| desired, pays
 all costs involved, and delivers the literature, if it is to be
| mailed, to the Recording-Corresponding Secretary in a
| sealed and stamped envelope, with two (2) copies of the
literature, the contents of the sealed and stamped enve-
i lope and two (2} of the envelopes in which the literature
| was enclosed. Two (2) copies of the literature are to be
| delivered to the Recording-Corresponding Secretary if it
|is to be distributed other than by mail.

Nn such reques: shall be honored if made on or after 5:00
| pm., Local Time, the 5th day of August next preceding
the mailing of the ballots.

ARTICLE XlIl, Elections
| Section 7

| Where any candidate duly nominated is unopposed for
| election, the secret ballot vote shall be dispensed with and
| the Recording-Corresponding Secretary shall cast one (1)
| ballot for such nominees who shall then be declared duly
lelected to their respective Offices. Nomination, and
Accepiance of Nomination and election records — includ-
' ing but not limited to the list of eligible voters, the ballots
. | cast and all challenges and challenged ballots, thecertificate
| of the certified public accountants, copies of all. Tequests for
| distribution of campaign literature with copies thereof, and
|envelopes in which mailed, if mailed, the record of the cost
| thereof and the amount received for such work — shall be
{ preserved by the Recording-Corresponding Secretary for a
penod of at least one (1) year.
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DISTRICT
MEETINGS

meefings

announce-

1mern tS June 6, 1997 @ 7:00 p.m.

Waimea Community Center il meetings convene at 7:00 p.m.

Waimea, HI

JUNE 18947
2nd..... District 17: Kauai, Hi :

di 1.CONes Robert L. wmiha;iﬁnb?:gg}gﬂ
Recording-COrmesP=r ing of the membership B

e rast Semi-Annual meeting ollowing address:

o “:v.ie mfﬁw {5, 1097 at 1:00 p.m., atthe folowing e

Saturday, " onal Union Auditorium

arers Internati
m:,-'so fFremont St., San Francisco, CA

__--——""_'-——-__--—_i
HONORARY MEMBERS

The following retirees have thirty-five (35) or more years of membership in the Local Union as of April 1997,
‘and have been determined to be eligible for Honorary Membersaip effective July 1, 1997.
They were presented at the April 20, 1897 Executive Board Meeting.

Forrest Bigler ,........# 0747804 | RoyDuniap ...........# 1095803  Guide Massone ... # 1075443
Robert Bleazard ...# 0845365 | Glenn Harvey .. ..#1022304 Jemry Nago .........#1095885
Cleo Brixey ..........# 0460244 | Daniel Hennington .#0883855 OCarlSay .........#1001226
Alfred Crumb* ........# 0837186 | James E. Johnson™ #0854262 Koshun Yamashira ..# 1020121
Bruno DalPorto ,.....# 1082333 | Raymond Johnson . # 1094433

Boyd Dresser* ... # 0645868 | Earl W. Lewis, Sr. .. # 1095808 “Efiective April 1, 1997

DEPARTED MEMBERS

Our condolences to the family and friends of the followisg departed members
(compiled from the April ‘97 database)

Joseph Ahquin ... 0em, UT ..o 04/08/97 | Harold Jones .. .......... Fresno, CA ........... 04/17/97
Ray Allen ... Crescent City, CA ... 04/06/97 | Mitsuo Kitagawa ... Honolulu, HI _........... 04/13/97
Douglas Bishop ............ Coos Bay, OR .........04/25/97 | Darold Lafferty .......... Stockion, CA .......... 04/07/97
Victor Cameron.............. Valley Springs, CA .. 02727797 Walter Leabig . ... Lucere, CA ... D4/08/97
Volney Childers ... Tulsa, 0K ............. 03/20/97 | Harold McKinley ........ Sparks, NV ........... 03/25/37
Leo Christeasen .......... Cocolalla, ID ............ 04/25/97 | James McMullen .......... Grass Valley, CA ....... D4/18/97
Russell Clark ... SanfaRosa, CA .......04/02/57 | Mielvin Morgan ........... Hombrook, CA ....... 04/08/37
Oscar Coley ... Sacramento, CA ... 04/08/57 | MarvinNeal ... Roseville, A .......... D4/12/97
Woodrow Copsey ......... Lower Lake, CA ... 04/12/97 | PatO0'Brien ........... Sandpoint, D ....... 04/01/97
Dario Cordano ............. Sacramento, CA ... 04/26/97 | MMloOfin .................LasVegas, NV ........ 00/02/97
JackCrum ... YubaCity,CA ... 04/09/57 | LouisPaysse ... New Orleans. LA ...... 04/01/97
ReneDay ... Ripon, CA .........04/22/97 | RobertPierce ... Clayton, NY .......... 04/06/97
W. Gibeson ............... Garden Valley, CA .. 04/21/97 | Harry Rosenbery .......... San Francisco, CA ... 04/13/57
V.Grubbs ... POstFalisID .......04/07/87 | LesterSadier............. Soquel.CA ........ 04113197
ivanGulle............. Cammichael, CA ... 04/24/37 | EdwardSawer _ ... Citrus Heighis, CA ... 04/21/97
Willard Haase ... Concord, CA ........... 04/26/97 | FrancisShull ... long CA ...........04/01/97
George Haskins ............ Redding, CA .......... 04/0297 | HerbertSem .. ... MNapa CA ... 03/28/97
Sylvester Heffington .. Ukiah, CA ......... 03/26/07 | EdSorensen ... Castella,CA .........04/04/97
Bill Hoffman .............. SanJose, CA ......... 03/05/97 | William Weatherbee ... S1. Helena, CA ......... 04/20/97
Vern Holmes .............. Gold River, CA ........ 04/01/87 | Walter White ............ Stocklon, CA ........... 03/29/97
John Jackman ............. Piedmont, CA ........ 04/17/57 | Don Witcher ................. Reno, NV ................ 04/27/97
Walter Jacksen ............. Richmond, CA .......... 03/26/87

DECEASED DEPENDENTS
Margaret Babcock (wile of Russel Babcock) .. 01/27/97 | Cleo Edna Loftan (wile of AE. Lofton [dec]) ... 04/08/97
Carolyn Carison (wife of Oscar Carlson) ......... 04/21/97 | Lucy Mayhew (wife of Chester Mayhew [dec]) .. 11/17/35
Melen Carter (wife of Harlan Carler [dec]) ... 04/05/97 | Brenda Pololu (ife of Abel Pololy) ............... 04/11/97 ~ **Comectic pril issue
Josephine Chilcott (wile of Frank Chilcolt) ..... 03/19/97. | Pamela Pontes {wife of James Pontes) ........... 04/08/97 L P I

panﬁjng Secretary

Nadine Fambam (wife of Ralph Famham) ....... 0412/97 | Raymond Stevems (wile of Catherine Stevens) .. 04/03/97 . 5 o 4
Edna laela (wife of Herman l281a) ...........o... 04/15/97 | Tiffany Stover (wife of Robert Stover) ............... 04/28/97 | S— B sl
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FOR SALE: 1990 Mailard travel traller. 301 i1 good
condition. 5,850, (316) 378-0804. £2104946 &

FOR SALE: In Honoluhu. 40 Corolla :nsrpmtaj 310G eng,
auln, many new/rebollt parts, runs, $500. Also 4 tiresirins,
like riew, Bridgestone Dusler P225(T5R15, Tovoda shyled
fims, 6 holes, $350. 71 'Baracuds, auto, rns good, bady
needs work: £2.000 0BO, (A08) 732-0643 #1230012° ®

FOR SALE: Baby grand pfana. Baautiful dark wood
Harvard Pertect cond, great for anniv or birthday gift
$4.000 08O, Alturas, GA (no. east CA), (916) mzasa
1085507

FOR SALE: Home in Alturas, CA. 2-siory, 3.51J|i|'2-ha.
sep dng/vg & faamms. Kit nook has excel cab, couiler,
paniry. Hgw fool, cam, im0, paint. Slorage, sep carport &
fjatage, encl pati wlireplace. Shade fulf and pine-tree on
Ig corner. lot w/cyclone fence. Wood, ofl, &lect heat
$89.000, {916) 233-2368 # 1085507 (]

m 17z ft Beachcomber Tri-Hull. Fish wid
kI, 140 hp Mer-cruisef 10, New fop and seats, tandem hrall-
&f, mag wheels, current reg. 35,000 (916) 334-8217.
#893059 ®

FOR SALE: Qak plywood. 4 sheels 4 k6 xY¢ 85582
o 2il for $200; Also: 4-fan rail wiife vest, hand gump, slec
plimp, atum oars, assorfed books and manuals, used 5
limes 225 080, (415 961-6962. #2105061 1]

FOR SALE: 1969 Mercury Monterey Custom. 2-0r
hadlop, 428 cu V-8 eng, 40K mi, all orig (2nd. owner),
Bought & garaged in Prescolf, AZ. Excel cond for rare aifo.
£5,500 0BO. (520) 778:0637, M1578775 L

FOR SALE: 1977 Kountry Alr Sth wheel. 32-f, filch
inek-aif, 2 doors, excel cond. 85,500, (316) 678-3700
145081 @

FOR SALE: 1930 Studehaker Dlctator. 4-dr, 3l orig,
el cond. Suitable for restoration, or drive as 15 $6,000
OBO, (BO1) B48-5862 or wiite: 4 Clayton, PO Box 445,
Tabior, LIT B4D72. #663715 ®

FOR SALE; ‘Sﬂ'ﬂﬂ] 4-dr, 2100 serses, show car, all
i, Motarfirans: prot, rebuill. Drive anywhere. Have orlg
bill ot S&B $4 800 OBO. (916) T45-1201. #1890485:. &

FOR SALE; 1937 Ford street rod project. 3507250,
AT, PS, 1t wheel, mustang IFS, 2l stee, al there. Current
1o $4,500 0B0. Modsstn (205) 529-7267. 11948689 &

FOR SALE: Biack walnut wood slabs. 32 LF (916)
3271656 0r (B00) 525-1656. 40630729 @
FOR SALE: 63 Swruk] BM 125, Fas! and cleang7s0,
Also; T-62 Sofar gas turbine. Burms oas or et hiel. 95 hp.
75 obys, 56,000 rpm at 7,200 rpm. Trick boat, mini @i, gl
ciaftapplication. $T.500. (209) BA7-4021, F2051464. @
FOR SALE: Avid Flyer Mark 4. 110 hio Subaru split pot
18 his TT 1800 fpm, 100+ cruise: Real head turmer.
19,000, May. consider motohome frade. (208) B67-4021
FA5 1464 &
FOR SALE: Idaho fishing/ retreat. 4 mi i
Sty Valley: 3,200 sq 1, sharming couttlry home. Pashise,
corrals, barn, ot lub, satellite, garden, views, privacy.
Sitisaled on 5 aores wworld lamgus-Silver Creak running
e, {208) 783-3009 #B5ATE2 o
FOR SALE: 19885 Layton fifth wheel. 32-1, [oaded,
Iike-new, incl hitch. $6:500. (702) B26-0452 Iv misg,
#2113

N — &

FOR SALE: 1ﬂ-ﬂmlﬂuwunﬂimm
ane i will remove it frome cement base, Tl in holes ano
fiaul it away. In Benicia (510) 6444635, 450115122 ®
FDR SALE: Home in Loyatton, GA. 2200 sq 1L & yrs
e 0 e acre. 3-0d/3-ba, 3-car gar, allelect kiich, cust bt
8% 12 hat b, toal shed, greanhouss. aﬂ]rmnfrﬂmn

m 1978 Suzuki BSS50. Rlack, & orig m), -*r
oy, 6-spd, dig readoul, Windjammer, exttes, Clean comv
huler. $350 0B0. (SO} 264713 2083, @

FOR SALE; Ford 4500 loader backhoe. W/3pt gancn
scraper. 2-14° boltom plow $11,000. Also: Ford 1210
1660, AWD WPTO rear biade cullivalor & plow £5,500, Int,
T0:6 w/BaGE pump, 4-gang disc ydr-conl, & wids hydr-
scrEper, 24 single shark ripper $5,500, (209) 847-5346.
#519758 &

FOR SALE: Four Chevy engines. 2 4-sp truck frans, |
3-5p 00 mian tras; 1-350, 1-400 AT, 2-small trk rear ends,
VW pars, hundreds of autofuck pris & other mist items
$500 for Whole package. (209) 847-5345. 519758 &
FOR SALE: ‘88 F250. 7.3 tiesel, AT, AC, AMFM, PS,
PB, funs exel. $8.500, (510) 8824320, 4772010  ®
FOR SALE; Maytag gas engines. | a0d 2 cylinder
$100 g2 Also: 2500-wail Sears genesator $200. (707) 224-
8532 #0BAY585 )

FOR SALE: Log splitter. Heavy duly. 11hp Brigs &
Steatton, w12 hes, 15° tires, variable farm dosque, 25° of tam
travel, 2" ball hitch, &mﬂ,ﬂﬂﬂuﬁm&lﬁ-
9679, #2102638

FOR SALE: ‘95 Allegro Bay motorhome. 32-1t 11_-!
Siideout, gen, Back up camera keveling facks, 2 birs, 2 AC,
2TV, VCR, gas rill Istand an bed--460 Ford, 11K mi, non-
simirs. $63,000. (209) T72-2207.#1178198 L

FOR SALE: 1940 Chevy Speclal Deluxe. ?-dr sedan,
all chrome polished, all new elect, hi perl Chevy sm block
W/30imin running time. 35% body work completed.
$12,000 0BO. Joe {316) 673-2203, #1512608 3

FOR SALE: Ranch, 3, scres wi2 homes, 3 bldgs 2 sep
lots. You build parking stalls, 1 gar. $330,000. Santa Rosa,
CA (707) 383-1902 #1006652 ®

FOR SALE: 3-story home. 302 1/ b, fam, g s,
2-cat ga, 1 acre o Hood Ganal, Hwy 101, 10'mi norh of
Stelton, WA $160,000, (107) 384-7771, 00B6E2. &

FOR SALE: 2 bedroom hawse on 4 ofs. Good retire-
ment investment. Over 20 frult/mul frees. 4 oul bldgs.
Parking for RV eic. City waler/sewar plus well: £75,000.
Also: 8'x 40 mobiehame on ad) 110" » 85" 1ot Good rental.
$30.000 or both for $100,000. (707) G85-7081. #1196400

@
FOR SALE: ‘89 Southwind. 35-f, pushbution inside
Iydraulic: kver, 2 TV, VOR, Backup camera, walk-around gn
bad, sofabed, showef/ub: Low mi, awning Troni/back.
Tinted windows, nice refrig/stove. 338,500, Entow dntly
700, (2105) 222-4856. #648445

FOR SALE: Southwind motorhome 33-f iong ana
Toyola pickup; $30,000, (707 930-1308. #0309473 @
FOR SALE: 40 acres, Caitiehorsa ranch. 40 mi soth of
Yosemite near Coarsegold. PGE, phong, house pads
w.;'mw pastures, storage sheds, tack room, corrals, Good

well, $175,000. (209) 255-0526. #518926 B

FOR SALE: Zieman 2-axie trafler. 10-ply lies, puliout
ramps; elec-brakes: Equipped for Fergy Wractors. In"Santa
Clarz, GA. §1.250 080, (408) 296-4636 ov (408) B42-0861
aterGom f084760 ®

FOR SALE: 1961 Ford L8000, Big Cam Il 350, 9-5p
trars, R470) rear end, oty i, e cond $5,000. Also: 85
Fortt CL9000, Big Cart 450, S~ R170 rear, bt a, it
cond $8.500, (916) 567-4072. 40608527 @

FOR_SALE: Lazy Dalsy Bicycle-Built-For-2 &'d]ﬂ
080, Alss; 34-1 St whest Pianesr SuperLiner wEanda
fiving rm, Hiteh incl. $5,500 0BO, 1978 Dadge 1-on con-
version van. fully salf-cont, B3K mi. §5,250 0BO. Tom
(209) 8845716 #1 (54919 @
FOR SALE: Skis. Dynamic VRZ7, Markar binding M37,
195em $150. Kneissl WhiteStar, 190cm, Tyrolia binding
380850, Fischer ALV Steef, 2056m-$50. Hexel
Hexaferatars, 180cm, Tyrolia binding-350, $50. K2 Four
Comp, oider model, Salomon 502 binding, 190om $50,
[115] 33 235? #0991282 @
FOR SALE: 1 acre fot in Copper Cove, Mbout & mila
from Saddle Greek goll course; Fenced, galed, paved
encipachment. COWD! waler installed, eles, nearly level, ail
usable view o, 827,500, (209 765-2868, A1157547 @
FOR SALE: ‘85 Ford 8000 Series. Also 78 idzal irave)
Irailer 254 75 Corvette; 26-ff Chris Craft; 2 Jots in No.
Call, hordering Modoc Natt Forest, 5.700' slev, Call for
prides. (510} 754-7520. #2460007 L
FOR SALE: 3-bd/2-ha home. Menufactured frome on 1

s i Stagacoach, NV, 25 mi edst of Carson Cily. Has nat-

iral gas; Cable, walir, phone, lec, on soptic: $83,000 OBO.
(02} 529-9145, 11020191 ! @
FOR SALE: 1579 Ford FB00. 16-% llatbed, VA, staight
propane-eng, very good mechanical cond. Lo mi-$1.250.
(408) 637-5712 Iv sy, #2286068' @
FOR SALE; Classic ‘50 Chevy ¥ Ion pickip. Good
Dbody, runs well; ‘12 volt system, Ready lo drive-or restore.
52,500, (1116) 266-8563. #1339584 ¢
FOR SALE: 1984 omfort travel traller. 25- fifh
whesl. Excel cond. TV, anlenna, ewning, many exeas.
$5,500, Also; 16-1 fiberplass boal w/35hp Johnson eng;
Irmlsr 850 {m} 934—3)3‘1 #9_3?219 @

FOR SALE; Heavy duty mechanics tools. {smis'sz
5667, 44658 e

FOR SALE: "ﬂﬂi Y Hnw wrench. New.
Irecd, e Wiright 21-pe 6-pt 414 drive impact socket sel. And
another %/« dive impact and stndard socksts plusa 6 and
12° extension. 40 sockets in all. $500 for all. (707) 638-
7464 #1623005 (]

FOR SALE: Barbed wire collection. Msry only and
Unissual kinds: Pal (408) 479-0583 #1276822 &
FOR SALE: Cocker Spaniel pupples. Varisly of colors.
AKC. Crglity Ies, famity raizad, Shots, wormed, free food.
Siamese kiftens also avaflable; Also: 1973 BMW Bavaria.
Recent engftrans work. Runs strong, needs cosmetic work.
Garmean model, $1,500 DBO. D
FOR SALE: Furniture, Like now, 6-mo old couch, fove
seal and chair (mafching). Two-end t2bles and coflee kable.
L 5 x4 framed wall mirrar, Charry wood dining able and
chairs, (408) 354-3007. 0698614 @
FOR SALE: ‘89 Ford Diesel 1-ion m"ulllhrtm $9.500.
Also: 3 axle equip trailer. $3.250. (209) 826-9465.
#1(43556 @
FOR SALE: 1979 Ford Bronco XLT. 4xd, new tians
400, clean $4.000, Also: Miller 3 phase welder, 100% duly

250, fike oW $600. (E) STV H254 @

FOR SALE: Home in Kaual, HI. Beaty and nafure at
your lront door, Immac, 3-bd/2-ba w/many extras.
Breathtaking views of waterfalls from surrounding mis,
manicured 1 acne corner kol wifrult frees, indigenious fems
anid liowers. Paradise. (308} B22-9116. £2045883 &
FOR SALE: Home is Castiedale, UT. 4 Ig bim, 2 ba,
cathedra ceilings. 1/4 acre, fenced yd, dog run, 2 slorage

-sheds. Min from the méns/desedt. $52,500 pls mention you

was the Knighion home in'the EngNews). (801) 381-5500,
971417 @

FOR SALE: Misc lathe Toaling. Jacoh chucks, cenlers,
small drll bits, #2 Morse taper brill bifs, ofd Kennedy
machinist box, dial indicators, latha bits, tapratic Sor small
tages, 12" dial indicator. and more. $600 for 2l1, (408) 384-
'Q‘HB IDBIHH lii

FOR SALE: Thru the ullnn Hrepma nnnd Wwichain.
Black in color. Can also e used in bar lounge. $100. Kiirt
(510) 724-0512 bet. 6-6 pm. #1866534 &

FOR SALE; 1993 Seaswirl. S2als B open biow, lish
finder, OMGC 1. Like new. Wark injury forces sale. Cost
HH6,000 new, Kim or Lonnie (208) B48-0712 eves or sarly
am. 41968022 ®

FOR SALE: Mobile home 2t Calistoga adull park,
Jaguzzi, swm paal, clubhouss. Has 2-bdf2-ba, new rool;
cant air/il, g tam m, ceiling fans. (510) 235-22249.
#0567491 &

FOR SALE; 1984 F250 Pickup track. 450 cu eng, bed
limes; tow phag, e cond. $5.000 0BO. Also: 1974 Land
Rover SWEB Senias IIL. New eng, brakes, chdch, carb, fites.
WMI’.HD {51!!]&?6-0331 msamzs o

FOR SALE; Home in Hat Creek, CA. 3-bd/2-ta, 1600
50 1t 1atatly. remodeied, almost evenvihing naw, 900 sq f
basament. Brand new 24 x 40" shop. 2.000' frontage an
Hwy 89, 1383 acres, Parly fenced & cross fanced, great
water, close 10 lishing/unting. $159,950. Also- Baldwin
(rga Sonic Drgan $800. Hardly used. (916) 335-2168
122554 @

FOR SALE: 1989 Teton. 40-f 5l wheel. 2 slidoouts,
stom windows, fully sel-cont, exira Ig whiesls-16, 3 avls,
piilied only 120 mi. Like new m/oul- Spolless: $28.000.
Als0 1962 Chevy Cheyenne 1-ton. il wheels, custom-ext
£ah. 45K mil, new fires, ailm wheels. Trail boss kil, 454, two
phg, sharp. $17,000, (916) 588-3764. puma-m @

FOR SALE: Mobilehome. 24' x 6, claan, 1974 I e
cond. 3-ba/2-ba, family, dng, vy mms fully cerpeled, all
maior appiances, cent I/air, asa walsr cooler. 8 4 50 eov-
e ek, 2 storage sheds. $25,000. #117635) &

FOR SALE: 1983 Pace Arrow motorhome, 31-f, 65
Cvean, fwin beds, 454, vacuum, Jood progessor, miceo, full
bath, lots of cabinat space, excel cond. Runs great, very
nice. $15.500 0BO. {916) 365-2377. #2077425 @

m ‘72 Sightseer 26" motarhome. Hmlfdash
alr, fofoed e, Siov Onan gen, micro, gas & alec Irg, needs
minor repair. $5,000. Bill (B08) 966-7490 or Buiz (918)
B62-4115 days (916) 862-T277 s, 40916721 &
FOR SALE: Macintash Quatra compate: woriginally
instaited programs.and monitor. Hewlett Packard color
prinfes. programs:such as Prinl Shop, Quicken and
Hypercard, $1,000 0BO. (916} 585-2480, 1175121 _ @
FOR SALE: Mobilehome in park near Fort Bragg, CAL 3~
bd, voomy bvg mm, o maint, felax and enjoy all ared has o
offer:- Taka; beach, ocean, fishing, horseback riding, moe.
Only 524,500, (707) 964-1785 or write: .0, Box 1075, Fort
Biangg, CA 95447, #359600 @

FOR SALE; 1884 Southwind 23-1f. Aummu sleren,
HEW ger sal, AC, micro, good cond. $13,500 DBO. {51’}
1322646 FATTA2TT

FOR SALE: 1981 Pontiac Grand Prix. V8, alnﬂ-m'
nins good, lo i 3875 0 frada. Alsa: 1982 Saah 6005, 4-
oy, 2-dr, 5-5p man lrans. o mi one-owner. $1.095. {510)
662-3506. #2164217 @

FOR SALE: 1988 426 CAT Backhow/Loader.
Extendifoe and 24" buckel. Asking $20.000, For mase infu
call (316) 284-7320. #2123281 &
FOR SALE; ‘B4 Harley Davidson XLX 1000
Sportster. Powder coaled red wilals of chrome, Very fast,
e molof; Hil-tech ian, minl gauges, fires, bat:, Exira 4-gal
and leather saddie bags, Has mustang seal. Thundarjel,
Ty pegs, shart bar, $5,500 or trade for Gmﬂamw
(T02) 323-7125. #2258204

FOR SALE: Harley Bavidson full tce helmel, iusﬁze
black, $100.°3 ather helmets $25 ga. Two Elack leather
miolorcycle [ackets size 44, fringed 3250, regular $1500
Black leather chaps 34 x 30 $75. Leather ves! wilg Harlay
mammmsmmmmmmwmj
3231125, #2256224

FOR SALE: ‘97 Saturn SL2, Batler tan new, Irasﬂiw
mmw S18,000firm. (510) 676-7561. 4372063

FOR SALE; Camera - Lelca M-8 w/S0mm Summilux

Fi.4 fems, Complete as 1ec'd from Wetztar (manuals, php,
elc). Everything In double-mint cond. §3,205, (510) 907-
5&45 HBSEME i 1]

FOR SALE: 9 studios, rants $250 ¢a. Duplex, rents $400

‘2. House, rents $500 g2 Take all $225.000. Closa 1o

Merced Callege and grada-schools. (209) 723-2405,
0304583 ¢ ]

FOR SALE: 16-ft Starcraft boat. 115 Evinrude mofor,
Ltk trim, walk-thru windshield, OB, 8-rack. cepth linder,
ks, Tite Jackt, fold dowm uphalstened seals. Exced cond. EZE
Luad alfer, $4.500. {541) 352-6660. 40381650 o

FOB SALE: Approx 11,000 sq ft bidg 1o be used as
suparmarket. All refrig cases and compressors i perfect
cond and ready {0 go. New 15y toal. Ouick sale; only
$175,000, (516} 243-4302 (owner) of 1-800-541-3977
real estate: office), Make offe. 402005841 @

FOR SALE: Home in Paradise, CA. 3-bd wiitle rool,
Stucco ext, new paint, new automatic garage door, 1 acre
et wiroom for garden, trees, pool etc, $120.000. Clifton
Caner (916) 872-0864 day or night. #255202 @

EOR SALE: 1,200 sq ft home. Comforiable on ')z tree-
studded acre, Min from Lassan Nat'l Park and ‘water rec
areas, Energy efticient, kerosane ir of woodstove, Has

‘Primestar TV, woodshop, storage bidgs, fenced back yard,

RV parking and end of road privacy. $60.500. (916}4?4-
1559, 40825401 e

FOR SALE: ﬂ!ﬂhmlﬁ-i’ﬂ.lﬂm
1m & kilchen, enchosed Lathroom & shower, 100 yds from
Sea of Cortez, 50 s from airpod imway. Fully lur, 3
propang tanks. 1850-wait pen, maring radio, 6 yrs &R on
10-yr lease. (520 B35-0812. 41162662 &

FOR SALE; Home in Antioch, CA. 1,100 5q fi. 3-bd/2-
ba, Z-yrs new, immeac, upgraded camet & linolewm, patio,
Ig-2-car garege, new efig, diw, bullt-in micro; AC, fire-
place, minfbiinds on all windows, vaulted ceilings, calfing
fans,- front pdvch, landscaped front/back. Located ot end of
cul-de-2an, 1 lol, unobstricted view.of ML Diablo; Exgal-
neighiborfiood, near parks, Mist sea $139,000, (510 ?54=
2379 #0240250

FOR SALE; 1983 Beacherafl. 24-ff hoal, excel cund.
intoard 350 Mercriiser 4 tarred, low hrs, new olddrive, pin-
siriping and cléarcoal, new. canvas coves. Siik, stove ice-
bow; cuddy. cabin and bathroom: $10.000 0BO. Write fr
picture, info; Yvonne or DJ, PO Box 745, Rlverton, !.IT
84D6G. #2014332

FOR SALE; Health Rider, Now $350. {mmzﬁ&ﬂﬁl
#1941657 @
FOR SALE: 1979 motorhome. Chevioket chassis, hongy
oodor, Sleaps 5-6, buill-in wid. refrig, AC, small blecl 400
Chevy eng, 49K mi, Goad cond. $6,500 0BO. (510) 944-
ﬂﬁ? HSBT?QBL l510}944-ﬂ?|? ®

m 1mmmazatcmnmmn
454 Chevy eng, gen, 2 iars, micro, fwin beds. -excel cond.
iﬂ?lmmﬂ {2‘3]?523325 !1219513 =
FOR SALE; 1967 Camaro Drag Car. 468 Chievy Ariss,
Crower, Erson, Dadén Bear, Mork Williams. Call -over rear
Wiiaddet bars. $10,000 fim. (200) 782-3395 1218513 @

FOR SALE: 1987 Corvette comvertible. Wikts w/ied
Irit; white: rag lop, V8, auio. 85K mi, mint cond. $20.000.
(B01) 637-4872, Price, UT. #520020475 &

FOR SALE: MF 38 S0E. 3690 firs, 80% lires, no foaks;
all fydrmulic Ganon Scraper, loader bucket excel, Too large
for job. $12/000 0B0. (209) 745-2674, ME2E0T8 @
FOR SALE: Firearms. Two 36-cal cap & ball Cott, 2
en pistols, Unfized in walnift cases wibullsl molds and
pover fizsks. One Robarl E Lee and one Ulysses S, Grant,
(616) 275-2004. #1578633 ]

[FOR SALE: 1987 Cadiitac Sedan DeVille. 70K mi,

excel cond, mechanically perect, all power, wite whesls,
new tires, new eng, lo mi, §11,000, Also! ‘63 Chiysler
Imperial Ceown. 131K mi; all orig, eel cond, machanically
periact "Classic® Hol August Nites, $11.5000 frl}?}ﬂs-
6701 #1373022

FOR SALE: Golden mmmmm
American Canyon, CA Workd. Marine Estates Security Park:
Foreed air/heat; 2-bd/2-tm; 1.744 5q 1t, Ip 2-car garage,
comer fol, (707} 543-3531. #0463892 @

Bm_ﬂf. *56 Ford F-100. Orig 252 wide block, orig
2-sp Fordomatic frans, Al parts complete, needs minor
Tewiring, Very: clean wicustom seat and rims. $3,500 080,
Glarenge (408) 179-8571, #1040650 @

FOR SALE; 1993 m 271 454 eng, 17K mi,
dash/roof iar, awning. gn bed, Ig bam, baill in TV, sotzbed,
AM/FM cass. Outsida enieriainmant canter, Must see lo
appteciala. (208) 239-3817. $45,000. #0998864 @
FOR SALE; OTC hydraulic pumps, cylinders, pullers.
500-11 b forque wiench, boftlejacks and comeliong, (209)
Td5-2574. 1826078 @

FOR SALE; mmmmc:ucmmmm.
221 thriz 3200, $300 0BO. tEfH)M&EEH 826078
FOR SALE; '78 Chevy /u pick-up. Auto, riew eng 2
fuel fanks, SIM&M!&Immlngsplmsm{ﬂm
530-2304. #1130382

FOR SALE: Hydraufic tailgate. $125. (316) samue.1
#1236702

FOR SALE: Home in Merced, CA. 'fzmlm.m.w
11, ralse. lntndation, hardwood lloors, 2-bd/2-ba; Inside
leundry, I studio wialley access” Asking $185,500. f?lm
T22-M64. #626T63

FOR SALE: 1I|pum-..§lls&eaandm.ma
qram, wairanty. {(408) 205-9178. #0750523 @
FOR SALE: Intemational Drott 4 bn 1 wilh buckel, 61
angle biade. Meeds minor repafr TLG: Motor runs good:
$4,800. Also; Ratlery start lawn mower. Good cond. $150.
{408) 688-8328 after 5 pm. #342755 @
FOR SALE; Sufkin Dial Indicator. Stare insite mea-
sure, Starell mikes 1' to 63°. Winodworking tool, mo:hm
tals. (510) 2337330 334660

FOR SALE or TRADE: 1972 ’{i ton Camper Flldﬂ-
392 eng, 102K mi, AT, AC, new brakes, heavy duty hitch, all
feclls, 2rid owner, small sleeper and {oal box and 6 cabover
camper. Must sell due fo disability $2.200 wio slkeepfool
bawjcamper. $2,500 with. Or trade for smaliar 6-cy pickup
ar SUV. (209} 533-0279 or write: Larry, Box 1197,
Columbiz, CA 95310, #2210010 ‘ 1)
WANTED; Metearites. |f if is atfracted fo 2 magnet,
looks burnt, found fn'desert — | am interested! Also:
Hawaiian coins, tokens. Pal Franco (408) 475-0583.
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Local 3 to award
20 $500 ‘Special
Scholarships’

at July 19
semi-annual

meeting

n fall 1996, Operating Engineers Local

Union No. 3 and the Local 3 Federal

Credit Union held their first scholarship

fund raiser, the TJ. Stapleton Invitational
Golf Tournament, which netted over $25,000 for
the Scholarship Fund.

Due to the overwhelming success of this
event, Local 3's Executive Board has decided to
award 20 $500 “Special Scholarships.” These
awards will be given in addition to the two
$3,000 and two $2,000 Local 3 College
Scholarship Awards given annually to the sons
and daughters of Local 3 members. The win-
ners of the $3,000 and $2,000 awards will
receive an additional $500 per year from the
Scholarship Fund for the second, third and

fourth years of college, provided they remain
full-time students.

For the Special Scholarships, the names of all
applicants will be entered into a drawing to be
held at the July 19 semi-annual membership
meebng Applicants need not be present to
win. The Special Scholarships are available only
to the sons and daughters of Local 3 members.

The Executive Board knows that the work-
place is rapidly changing and future jobs will
require new skills that can be attained only with
a good education. Local 3 is dedicated to giving
our young people the opportunity to succeed in
tomorrow’s jobs by providing them with the

chance to further their education and training.




