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Following is another install-
ment in a series of guestions!
aboul California’s employment |
security system and authentic
answers supplied by the Depart- |

DISABILITY PAY QUESTICNS

for the difference between the
regular weekly wage and the
amount paid by your émplaver,
up fo vour maximum weekly
benefit amount. (Wages do not

ment of Employment. The fol-|affect the receiot of hospital

lowing continues a discussion of | conf{inement benefits)

the disability insurance pro-| @. If I am disabled and eon.

gram, fined to a hospital, what hene-
Q. Do I have io veport to an | fits can I get?

office each week while sick, or| A If your disability began

send someone for my checks? |Prior to January 1, 1855, you
A. No. vou do not report each |May Teceive hospital confine-

week in person. Checks are mail. Ment benefits of $10 per day up

ed to you from the Disability In- 10 @ maximum of 12 days and
surance District Office, with a |basic benefifs ranging from 8§10
continued claim form atfachad (10 530 per week during a dis-
which you complete and return 'ability benefit period. If your
by mail if you remain disabled. = disability begins on or after

Q. Must a doctor sign the
forms, and if so, why?

A. The Code requires that a
physician, licensed in California
or any other state, or a Federal
medical officer, must sign the
physician’s statement on the
first claim, certifying that you
are disabled. For disabilities be-
ginning on or after January 1,
1958, a physician licensed in any
foreign country also may sizn
the physician's statement on the
first claim.

Q. May a denlist or a chiro-
practor sign the claim form?

A, Yes. Doctors authorized to
sign your medical certificate in-|
clude a physician and surgeon, |

January 1, 1958, you may receive
hospital confinement benefits of
%12 per day up to a maximum of
20 days and basic benefits rang-
ing from $10 to $50 per week.

BT Resolution
Condemns Use
Of Power Tools

A resolution was adopted by
the: Building & Construction
Trades Council of Santa Clara
and San Benito Counties af ifs

osteopath, chiropractor, optom-
etrist, dentist, or chiropodist
who holds a valid license from
the state in which he is practie-
ing; or an authorized medical of-

ficer of a United States Govern- |
ment medical facility if vou are |
hospitalized in or umder the cara |
of a faeilitv. For disabilities be-|
ginning cn or after January 1|
1958, similar doctors in a foreign |
covntry &lso may sign vour|
medical cartificate,

Q. Mev a religions practitioner |
sign a claim form?

A, Yes, if the claimant in guu-d|
faith adheres to the teachings of
a bona fide chureh, sect, denom-
ination or organization which de- |
pends for healing entirely upon |
prayer or spiritual means and |
the practitioner is acredited by
the Department.

Q. If T adhere to a religious
helief where healing entirely by
prayer or spiritual means pre-
vails, can T be exempt from dis-
ability insurance and the one
percent tax?

A, Yes, if the religious denom-
ination is aceredited by the De-
partment and you file with the
Department a Religions Exemp-
tion Certificate.

Q. If T draw out all my state
disability insurance, why can't
I file another claim immediate-
Ly if still disabled?

A. The law provides a maxi-
mum amount pavable equal to
the sum of 26 times your weekly
benefit amount for any uninter-
rupted period of disability. A
recovery or return to your regu-
lar and customary work for
more than 14 days must take
place before another claim can
be filed.

Q. May T collect disahilltyl
insurance while I am pregnant?

A. Only if medieal evidence
proves vour disability is due to
other causes and is not in any
way connected with the preg-
nancy.

€. May I collect disability in-
surance during a trade dispute?

A. No, unless: (1) the disabil-
ity was caused by an accident,
or required hospitalization, and

Motor wvehicies in America

covered 605,000,000,000 miles in | less than your weekly wage, you

10658

(2) was not caused by the trade
dispute and did not arise out of
the trade dispute, and (3) would
have gecurred had there been
no trade dispute.

Q. If my employer continues
to pay me wages, may I collect
disability benefits?

A, If your employer pays you

mav roceive dizahilitv benefits

{last meeting and is printed here
| as a service to unions and union
i members, to explain opoosition
|to use of power-actuated power
tools.
Full text follows:
RESOLUTION
WHEREAS The use of pawder

{actuated toels is continually in-

creasing in the construction in-
dusiry, and

WHEREAS Mostof such tools
now in use are dangerous, not
only to the user, but to other
workmen and bystanders as
well, in that these tools are. in
effect, a “DEADLY WEAPUON,"
and

WHEREAS The danger inher-
ent in this tool is multiplied by
the practice of so-called “mme
hand operation,” and

WHEREAS There has been
developed, and is presently
available, a powder actuated
tool of the “captive” type which
prevents the missile used from
leaving the end of the barrel if
for any reason il does noi stop
at the proper distance into the
surface in which it is being
driven, and

WHEREAS The use of such
“caplive” type tools would elim-
inate the dangers now present
in the use of power actuated
tools, now therefore he it

RESOLVED That the State
Building and Construction
Trades Council eall upon the Di-
vision of Industrial Safety of the
Department of Industrial Rela-
tions of the State of California
to take action to stop the pse of
these tools in “one hand opera-
tion” and require the manual
operation specified in Section
1685 (d) (3) of the Construetion
Safety Orders to be in conjunc-
tion with, instead of prelimin-
ary to, the actual firing of the
tool. and be it further

RESOLVED That the Division
of Industrial Safefy take setiom
to set times beyond which the
zale or use of other than “cap-
tive" typa powder actuated tools
would be prohibited, and be it
finally

RESCLVED That, upon adop-
tion by the State Building and
Construetion  Trades Couneil,
copies of this resolution be sent
to the Governor, the Director of
the Department of Industrial
Relations and the Chief of the
Division of Industrial Safety of
the State of California.

Oihecarve Sofetv Rules.


























