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Compensation Quizzes

e e S01ETY Commitiee s of
o™ N0 Yalue Without You

Yes. The law excluding farm | By GLENN L. DOBYNS, Safety Represeniative

labor or other agricultural work- 1_ I believe a safety commiltee is one of the strongest and mast
ers has been repealed. These !mportant devices that we can use in improving the safety records
employees are now entitled to and reducing accidents. However, 1 feel that the old concept of
the same benefits as all other having a group of safety committee people mareh through an avea
'employees covered by the Work- 0D a particular day of the month, each armed with a sharp pencil
' men’s Compensation Act for any | 2nd & notebook, and each indi- s

injury on or after September vidual looking for the things tee as an educational arm of the

18, 1959, that he can find that should be
| . corrected, is almost ludicrous as

| Question to its actual result in reducin
| What is the maximum period | . cqents. ugng

of time in which an employee

safety-program cen by dynaniie
cand an important part of creat-
ing safety awareness in every
mentber of the organization. It

can receive te!“pnrar}l disahi]-l. 'I'ITEI‘Efﬂl’E, i pTDFUSE that thE is trite h'll.t lI‘l.IE that thE hB‘St

ity payments? safety committee should be safely device is a sa'e warker.
: thought of as an educational or-| No safegaard can he manuiac-
Answer ganization which <¢an provide tored and ne rules and regula-

_ For injuries sgffered hefor&;the_ means of communications tions enforced that will prevent
| September 13, 1958, an employ- | hetween the staff, management, a man from injuring himself if
|ee was not entitled to receive and supervisory personnel, and | he tries hard enough to cause
|any temporary disability comp- | all other employees: I like o see | an aceident,

ensation more than 2‘4':" weeks large safety committees made  The average ‘American likes
after his injury. For injuries yp of carefully selected, dedi- to feel thal he has contributed
sufiered on or after September ! cated individuals wha meet something of the policy that in
18, 1959, the employee can still| mynthly to discuss the safely turn governs the operation in

receive al the most 240 weeks
of temporary disabilty compen-
sation; however, these 240

program. These commitiees which be works. This is particu-
should be chaivinaniied by the' larly true'in saféty. A man who
safety engineer, or any other in- fesl¢ ha has contributed one

| Wweeks can be spread over a five- | gividual who is responsible for small part of an idea that even-
year period. \the safety program. The month- tusllv becomes a safety regzula-
Question |ly program should be so consti- tion will consistently support
if the insuramee carrier peti-|tuted as to give every member that regulation and will cause

tions to reduce a permanent dis- | 0f the commitiee an insighl into others to support it.
| ability rating and is not success- | 1€ broad policy of safety wilh| Contrast this attitude with
ful, has the employee any right,E“ﬂ“gh 5.1!sp1ra£znna} material | ihist of the man who feels it
fo recover his costs of defending | U"ﬂ. the member will go bsck swas an arbitrary act decreed by
| the action. to his work and become asirong the authorities who were not in-
tfactor in seiling this policy {0 terested in listening to his ideas
Answer . {other employees. Lon the subject. All of us like the
Yes, when the employer or in-|  Each safety committee should feeling of heing “in at {he he-
surance carrier is unsuccessful | ps givided into groups and ginning” Tt is this feeling that
In trying to reduce the employ- | ipace groups should be votaled a safety  committeeman  ean
ee’s permanent disability rating, lin such way that, over the take hack toa department. toan
the employee is entitled to an [years a larger number of em- area, fo an office, to a commu-
award for his reasonable €osts | ployees will have the opportu- nity that many instill a hetter
in defending the action, | nity fo serye on the commit- degree of cooperation from that
{tees. The commitiee should be group with the safeiy gperation.
5 P \given a chance to “speak his T feel we are missing a big part
Organlzer g |piece’ as far as ideas he be- of safety promotion if we do.not
: lieves are important in any and ufilize a safety committee to sv-
R eno rt |all aspects of safely. These ery possible extent in selling
p : |1deas should be presented in safety to all employees in an or-

(Continued from preceding page) | committee to & professional ganization.

1960. A few days after this no- |safely man who can direct the As we advance technological-
tice. and before the N.LRRB. idea along the proper pattern ly as we move further into the
could schedule a date for the 2nd quickly eliminate the so-space age, as atomic installa-

election, the UK, filed charges called “crack pot” ideas.

'tions and supersonic aireraft be-

blocking any election until these |
charges-have been resolved,
Last November we filed a pe- |
tition with N, L. R. B. for a rep-
resentation election at the
Castlewood Country Club; Pleas-
anton, involving five mainten-
ance mechanics. The Board will
not assert jurisdiction over this
club; therefore, we have turned

The committee member is|gin to operate in close preximi-
best qualified to report on con- |ty to large segments of our pop-
ditions in his own field. That is|ulation, as our cities become
where he works and that is more crowded and our freeways
where he is acquainted. If he is {more congested, how could any-
properly indoctrinated, he can | one disagree that his safety and
serve as the right arm of the su-|the safety of his family is no
pervisor or foreman in peint- longer individually in his own
ing out items that should be t:u:uiI hands but rather collectively in
rected. the hands of the community as

‘| plant.

‘| February 5, 1960, for all federal

‘| tive, chaired the meeting, repre-

‘| resentation concerning wages,

this case over to the State Con-| This use of a safely commit-'a whole.
ciliation office. After having, ™~
meetings with the culinary|f
workers and receiving their sup-
port at this elub, we feel a con-
tract is in the very near future.
We also have had our prob-
lems in Irvington at the Clover-
leaf Bowling Alley. The NLLR.B. |
will not assert jurisdiction over
this club. Three maintenance
mechanies are involved. i
We have petitioned to the
NLR.B. for an election at the
Campbell Chain Co. in Alvarado.
70 employees are involved. We
hope to be successful in arrang-| |
ing a consent election at this|’

L i D R

i
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|

The - first part of February
we spent some Llime organiz
ing all of the Federal Gov-
|ernment installations in the
Bay Area in cooperation with |
the International Office and
Local 3. A meefing was called

employees by our Seventh In-
ternational Vice President, New-
ell J, Carman. Mr. Frank Brant-
ley, International Representa-

senting Loeal 29. Our purpose
is to establish a West Coast Con-
ference for more complete rep-

grievances, ete; i
A union that works togther |
stays together.





















