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Eor the

- Good and

Welfare

by Don Doser, Business Manager

[

hen Kathleen Brown ran for Governor in 1994, we
‘ ;‘ ; met with her about a month and 4 half before the
election to give her a message she needed to hear.
That message was: “You've received the endorsement of Local
3 and the rest of the building trades unions, but you haven’t
won the support of our members. Why? Because many of
them are convinced you will take away their guns.”

We set up a video-taping session to give her an opportunity
to explain for the record her stance on gun ownership.

We made thousands of copies of that videotape and handed it
out on job sites throughout California. But it was too little
too late. Not enough of our members ever had the chance to
learn that Kathleen Brown wasn’t some kind of erazy anti-
gun liberal,

In fact, during that same time at a district membership
meeting, one of our members took us on when we encouraged
them to vote for Kathleen Brown. “She’s going to take away
my guns,” he protested. “Kathleen Brown is not going to take

away your gun,” Business Man-
= ager Tom Stapleton responded,
This year, let’s “but if you vote for Pete Wilson,

focus on the pse;q probably take away your

“bread and
butter.”

job.

“Well, I been without a job
before,” the member said, “but 1
ain't never been without a gun.”

That pretty well sums up how
this iesue sits with many of our members.

I think there is a serious need on the part of politicians
(most of them Democrats) and our members (mostly gun own-
ers) for a reality check on this issue,

I would remind our political friends who are seeking our
support this time of year that there are presently more than
230 million firearmsin the United States, They're not all
owned by hardened criminals or gang members. In fact,
most of them are owned by law abiding citizens who enjoy
hunting, sport shooting or just feel a need for protection in
today’s society.

These people are a huge component of “mainstream”
America. They vote in elections and they don't identify with
politicians they perceive as bleeding heart liberal, gun-
haters.

You're not going to win votes from our members and mil-
lions cf others like them by railing against guns. Exit pollsin
1994 showed that gun owners were one of the two groups
most likely to vote that year. (The other was evangelical
Christians). Anger over Congressional passage of gun control
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Local 3 fills crucial role in coordinated
campaign to reach union members

The Operating Engineers Local 3 is playing
a majorrole in an unprecedented statewide
campaign to motivate union members to get
involved in the general election.

Working m step with the AFL-CIO’s much
publicized $35 million project to educate the
public on legislative issues that affect working
men and women, the California Labor
Federation has embarked on an ambitious
program of its own to bring home the impor-
tance of this election to unmon members.

“In 1994, thousands of union members
stayed home on election night,” Business
Manager Don Doser said, “The California
Assembly was taken over by a bunch of politi-
cians who don’t like unions and don’t really
care about honest working families. They
have generated an avalanche of horrible legis-
lation. If we don't get these people out of office
this year, those hills are going to be signed
into law.

“Many union members don't realize how
much of an impact bad politicians can have on
their lives,” Doser explained. “The union is
fighting bills in the Legislature that would
take away a worker's right to receive overtime
pay after eight hours in a day. There is legis-
lation that would force injured workers to use
company doctors and a whole package of bills
that would slash medical benefits to workers
injured on the job.

“The California Labor Federation has
asked Local 3 to step up to the plate and help
them communicate this message to union
members throughout the state,” Doser said.
“We are well known for our effective political
program and we're being asked to share that
expertise on a larger scale 80 we can win back
the Assembly in November.”

Local 3 political and public relations direc-
tor, Jim Earp, has been asked to oversee a
$600,000 mail program designed to reach
nearly 300,000 union households who live in
approximately 30 targeted races throughout
California,

Staff attorney Mark Kyle has accepted the
assignment as director of field operations for
Northern California. His responsibility will be
to work with the central labor councils and
help them coordinate phone banks, precinct
walks and get-out-the-vote activities,

Additionally, Stockton business agent Tom
Aja will serve as the field coordinator for two
critical Assembly races in the San Joaquin
Valley: The 25th Assembly District where
labor is supporting Democratic candidate Ed
Elliott and the 26th Assembly District, where
labor is supporting Dennis Cordoza.

“In addition to contributing our staff,

Local 3 has agreed to print a union Voter
Guide and other materials that will educate
our members on the candidates and issues of
this election,” Deser added. *We have also
installed and are ranning phone banks in sev-
eral of our district offices, Basically, we are
pulling all the stops in our effort to win back
what we lost in ‘94.”

Local 3 staff members
lend expertise to campaign

Local 3 political and public refations director Jim Earp, and staff attomey
Mark Kyle have been asked to assist the California Labor Federation in an'
unprecedented campaign o deliver an glection message 1o union members
thraughout the state.

Earp has accepted a raquest to chair 2 $600,000 mail campaign designed
to reach nearly 300,000 union households in approximately 30 key races.

“Our political goal is to keep our hold on the
state Senate and win back enough seats fo
regain a majority in the Assembly,” Earp
said."We're going to accomplish this by under-
taking a state-of-the-art campaign that will defiv-
ara series of highly targeted direct mail pieces to
union households.

"These mall pieces will corm-

s pare where candidates stand on
issues of Impartanca to working families and
those who live on a pension,” he explained.
“They are designed to be interactive, We wan't
be Lelling union members how to.vote. We'll pro-
vide them with goed factual information and then
‘ask them to decide for themselves.

“This campaign will incorporate compiiter-

ized laser printing methods so that voters will get
the information that pertains fo
T Rk speilc slecloml distics
Earp said, "We're confident unian members will
respond much more positively to this kind of approach than they would by
receiving a simple slate card,”

Mark Kyle will help central labor councils throughout the northern half of
the state to.conduct a vital field operation that will include phone banks,
precinct walks and get-out-the-vote activities.

“Labor’s greatest political strength is found in its members,” Kyle
observed. “Our opponents may have a lot of money to spend on elections, but
mnongy can't biy the kind of political impact you get when thousands of com-
mitted union members start watking precincts on weekends and manning
phone banks. :

“Our-experience has shown that when union members talito other union
members abotrt election issues, there is a very positive responss. Wa're going
to be carrying out that program all over the state.”

As Local 3's political and public relations directar, Earp works under the
direction of Business Manager Don Doser to oversee the activities of 14 rank-
and-file political action committees throughout the union’s jurisdiction, He
also serves as Managing Editor of the award-winning Engineers News and
supervises the union’s communication program.

A graduate of Brigham Yolng University, Earp has been employed by
Local 3 for 20 vears: He-currently serves as President of the Intemational
Labor Communication Association (ILCA), an affillation of over 1,200 AFL-CIOQ
international and local union publications thraughout the United States,

He has been an executive board member of the Western Labor Press
Association for 15 years and served as its president for four years. Earpisa
member of the State Central Democratic Committee and has carried out a
number of special projects for the State Bullding Trades Council, Including
serving as chair of the “Valentine's Day" prevailing wage rally in Sacramento.

Kyle has been employed for five years by Local 3 as a staff attorney for the
union’s public employee and Unit 12 divisions: He s a graduate of Boston
University with a law degree from the University of California, Davis.

Kyle hioned his political action skills as a community organizer for the
Citizens Labor Energy Coalition. He was later employed as an organizer for the
Communication Workers of America.

Kyle directed a successful campaign for San Francisco supervisor Kevin
Shelley in 1993, In 1994 he was called on to direct the coordinated “Labor
Neighbor™ campaign for San Francisco Mayor Willie Brown and again in the
special election for state Senator Byron Sher,
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An avalanche of
horrible legislation

A few of the "take-
away” hills introduced
by anti-worker polit-
cians in the 1895-86
legislative session;

TARE AWAY DVERTIME PAY
Assembly Bill 398 (Aguiar, R-Ontario) and Assembly Bill 379 (Boland,

R-Granada Hiils) repeals the law requiring emplovers fo pay overime
aiter eight hours in a day,

TAKE AWAY WAGES FOR CONSTRUCTION WORKERS
Assembly Bill 138 (Goldsmith, R=Poway) would dismariie lhe prayall-
ing wage faws thal set wages for construction workers.on pubilicly
funded projects. Other anti-prevailing wage laws were infroduced by
Assembly members Fred Aguiar (R-Ontario), Barbara Alby (R-Sacra-
mienta), Steve Baldwin (R-La Mesa), Tom Bordonaro (R-San Luis
Obispo) and Bruce Thompson (R-Temecula),

TAKE AWAY WAGES FOR HOTEL/

RESTAURANT WORKERS

Assembly Bill 2791 (Baldwin, R-La Mesa) reduces wages for hote)
and restaurant employees by allowing employers 1o exedit tips anainst
thie minimum wage.

TAKE AWAY JOB SAFETY STANDARDS

House Resolution 2127 wauld prohibit the federal govemment from
issuing standards to prevent repetitive injuries on the'job. An almosl
iclentical bill {AB 50) was also introduced al the stale level by Stale
Sanator Ross Johnson (R-Hvine), AB 269 (Kuykendall, R-Long Beach)
would-expose more workers o dgadr'_.r ashesfos fibers by weakening
California OSHA standards,

TAKE AWAY UNIGH REPRESENTATION

The TEAM Act (H.R. 743) allows employers o form company "com-
mittees” Ihat would fake the place of genuing Gnion representation. In
Cafifornia. AB 549 {Houss, R-Modesto) weakens the abllity of workers
to be represented by unions:

TAXE AWAY YOUR RIGHT T CHOOSE A BOCTOR

Assembly Bill 1474 (Pringle, R- Garden Grove) orces workers fo use

TAKE AWAY WORKERS COMPENSATION BENEFITS

$B 1287 (Johannessen, R-Redding) culs in half stale disability insur-
ance pavments from workers with severe job injuries: SB 1926
(Mountioy, R-Arcadia) reduces permanent disability benetils; AB 1749
(Knowles, R-Cameront Park) eliminates employer paid vocational
rehiabilitation benefits for injured workers.

GIVE DIG BUSINESS TAX BREAKS E

TAKE AWAY MEDICARE BENEFTTS

in order to pay for their proposed tax cuts tor big business and the
wealthy, Congressional GOP politicians drafied FL.R. 2425, which

slashes $270 million from Medicare coverage. Annual premiums for
Medicare users would go up $500.

TAKE AWAY PENSION BENEFITS

HR. 2441 is a lederal bill that allows companies to raid 401K pension
funds for fheir own use. In California, Assembly Bill 1551 (Kaloogian,
R-Carishar) iakes away Ihe right of public workers lo bargain for their
pension bengfits:

TAKE AWAY UNION JOBS

Asssmbly Bills by Mickey Conroy (R-Orange), Gary Miller (R-West

Emlna}and Charles Pouchigm {R-Fresno) allow state and county
Including faw enforcement and

fire protaction to low-paid, unrepresented workers.
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ifteen vears ago the Reagan administration embarked
on an enormous — and ultimately disastrous -- econom-
ic experiment called “trickle-down” and “supply-side”
economics. The idea behind what became known as
Reaganomics was to give large corporations and
wealthy Americans huge tax cuts that would ultimate-
ly stimulate economic growth. As the economy heated
up, additional wealth generated by the rich was sup-
posed to “trickle-down” to the rest of American society.

By Steve Moler
Assistant Editor

But things unfortunately didn’t work out that way. Instead of
everyone benefitting from a decade of unprecedented economic
expansion during the 1980s, the nation experienced the greatest
wealth transfer in U.S, history, from the lower and middle
strata of society to the rich. The upper redistribution of wealth
was so complete that when President George Bush left office in
January 1993, the country had become the most economically
stratified industrialized nation in the world, even more than
Great Britain. The United States also went from being the
world’s largest creditor nation to the world’s largest debtor during
the decade of Reaganomics.

On the right track

The Clinton administration has made substantial progress repairing at least some of
the damage. When Clinton took office three and half years ago, the couniry was mired
in the worst economic downturn since the Great Depression. Unemployment stood at
nearly 8 percent nationally, economic growth was stagnant, and the federal budget
deficit had climbed to record levels. Nearly 200,000 high-wage jobs were lost during
the Bush administration.

Today, unemployment stands at just 5.1 percent, a 30-year low. Economie
growth is humming along at close to maximum capacity, 4.8 percent in the second
quarter of this year. The deficit has been cut by more than half since Bush's last
vear in office, from $290 billion in 1992 to about $120 billion this year. An
impressive 10 million new jobs have been created since 1993, 4 million of which
were in high-wage industries. Nearly 1 million new manufacturing, automotive
and construction jobs have been added since Clinton’s inauguration.
Consumer confidence is at a six-year high, inflation and interest rates are rel-
atively low, and home ownership is at a 15-year high.

But just when the Clinton administration has the country back on track,

P Ian would P ut the Republican presidential candidate Bob Dole wants to jerk American work-
ers back to the dark decade of the 1980s. Dole’s economic plan unveiled

Squeeze on the August 5 calls for massive tax cuts reminiscent of the Reagan-Bush vears.

Bob Dole’s economic

middle class like Voodoo economics all over again

Reaganomics did in Dole’s plan, if it can survive Congress, calls for cutting taxes by $548
billion over six years. He would accomplish this by reducing income tax

the 1 9805 rates by 15 percent across the board and creating a $500-per-child tax

credit for low- and middle-income parents. He would also halve the ¢apital gains tax
rate on investments and roll back a tax increase on Social Security recipients, all of
this while balancing the federal budget by 2002.

Some of the nation's most respected economists who have studied Dole’s plan say
that, while on the surface it appears to help the middle-class, it's really intended to
enhance the wealthy like Reaganomics did in the 1980s.
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Conservative political analyst Kevin Phillips, frequently interviewed on television news programs,
calls Dole’s plan the “Return to Greedonomics” because of its priority on tax cuts and income tax rate
reductions that eventually result in lower living standards for the middle class and an upward redistri-
bution of wealth to the richest Americans.

‘Dole’s plan of a 15 percent across-the-board income tax cut would put an additional $9,000 annually
in the pockets of the richest 1 percent of Americans, those earning over $250,000 a year, according to a
study by the Economic Policy Institute. But a family with an income of about $40,000 would save a

How the rich get richer

~ Dole's plan asndd]edmth other flaws as well. Dole says he will pay for the $548 billion in tax cuts
over six years by cutting government spending by $217 billion over the same period. The problem is
that Dole hasn’t yet specified where those cuts would come from, But many economists and politicians
believe such deep cuts would come from important government programs like education and Medicare,
the same programs Dole and House Speaker Newt Gingrich tried to decimate as part of the
Republican’s 1996 federal budget, which Clinton vetoed earlier this year.

Dole’s campaign co-chairman Sen. Alfonse I’Amato of New York said that under Dole’s economic
plan Medicare would likely have to be drastically cut. “You can’t just be cutting all of this discretionary
spending,” D’Amato said on the August 12 Don Tmus Show. “Youregmngtuhavetnluokatb{edlme.l
would never say it if T were Dole until after the election.”

Dole also assumes that an additional $147 billion in revenue would be generated because his tax
cutswouldawe]emta annual economic growth to about 4 percent, higher than it has been in a quarter
century. From 1950-1970, the U.S. economy expanded at an average of 3.5 percent annually, but for
the past 25 years has dropped to about 2.8 percent annually, accnrdmg to the U.S. Commerce
Depart.ment;

Even.if[)ole’arwil_dly optimistic predictions materialize, the Federal Reserve Board, as it did earlier
this year and numerous other times over the past few years, would step in and raise interest rates to
prevent the economy from “overheating.” The higher interest rates workers would pay on their credit
cards, automobiles and mortgages would likely offset most - if not all - of the savings in income taxes.

More budget deficits

With such robust economic expansion highly unlikely, Dole’s economic plan would have another very
troubling outcome — another explosion of the federal budget deficit.

 When Reagan slashed taxes on corporations and the rich in 1981, the U.S. Treasury Department
lost roughly $850 billion over six years in tax revenue. This caused the federal budget deficit - the
‘amount of muney the government takes in versus the amount it spends - to sore from about $40 billion
in President Jimmy Carter’s last year to over $200 billion in 1984, Reagan’s fourth year in office. The
deficit eventually peaked at nearly $300 billion in 1992 during Bush’s last year.

That same year, about 52 cents of every dollar paid in income tax did not buy a single federal gov-
‘ernment service. Instead more than half of every tax dollar collected in 1992 went to paying the inter-
‘est.on the nation’s burgeoning debt, money that went to mostly wealthy bankers, investors and stock-
holders. The same scenario would likely occur under Dole’s strategy, economists predict.

It follows that Dole’s economic plan is destined to fail. Ifeverythmggues as planned, Dﬁle'she&yta.x
-euts would fuel an increase in demand for goods and services, which would increase inflation and drive
up interest rates. If Dole’s lofty economic goals aren’t attained and the extra tax revenue not generated,
the deficit will sore into the ozone, thus bringing on the kind of economic malaise we experienced dur-
ing the Bush administration.

No matter which way you look at it, even if you save a few quick bucks two or three years from now,
Dole’s economic plan, like Reaganomics, will not benefit working families over the long haul.
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Key California races labor must win to help ensure anti-prevailing wage
factions in Washington and Sacramento don’t succeed

he goal of organized labor is not merely to

survive but thrive. Local 3 seeks to help union

families prosper and look optimistically to

the future, One way Local 3 will achieve
this objective is through aggressive organizing.
As we gain new membership and the resulting
increase in market share, the union’s ability to
negotiate higher wages and better fringe bene-
fits for its members will be greatly enhanced.
But none of this can be accomplished in a hos-
tile political environment. Even the most suc-
cessful organizing program won’t do the union
much good if prevailing wages are repealed and
California becomes a right-to-work state.

That’s why Local 3’s political action goals this
election year aim to help create a climate in

Washington D.C. and Sacramento that facilitates the attainment
of our union’s internal goals. To do this, the political party

most supportive of unions and working families, the
Democrats, must regain a majority in both the US.
House of Representatives and the Senate plus
maintain control of the White House. Second,
Democrats must keep control of their slim
majority in the California Senate and take back
the Assembly.

There are several congressional and state leg-
islative races discussed here that are essential to
accomplishing these goals. The following short

profiles are intended to help you make a final deci-
sion on November 5. We encourage members to clip these
pages and use them on election day to refresh their memory.

GARY I:IINIIIT (Incumbent D) vs.
BILL CONRAD (p)

Gary Condit

*> Woted in favor of
raizing fedeval
minlmum wage

= Volsd =gainul TEAM
Act, which would
haye allowsd come
pany unions

» Oppoasd Davis-
Bacan repesl

> Opposes Intentives
for LS. corporstions
o move jobs
ovarsens

8th Congressional District

All of Merced and Stanislaus counties, including the cities of Modesto,
Turlock and Merced, and small portions of Madera, Fresno and

San Joaquin counties

ne of the seats the Democrats must
0 hold to regain control of the U.S.

House of Representatives is the
18th Congressional District, where incum-
bent Democrat Gary Condit confronts stiff
competition from Republican Bill Conrad,
an ultra-right wing political transplant from
Orange County in Scuthern California.

Conrad; who owns a non-union con-
struction company, is a candidate union
members should steer well away from, He
hates labor unions-as much as Gov. Pete
Wilsan. He strongly opposes such impor-
tant worker issues as an increase in the.
minimum wage, mandatory health insur-
ance and prevailing wages, to name justa
few.

Condit, in contrast; has always been a
solid supporter of the working class and
labor unions during his political career,
starting with his years as a Stanislaus
County supervisor from 1976-82, the state
Assembly from 1982-89, and through his
seven years in the House.

During the current congressional ses--
sion, Condit opposed the Dole-Gingrich
federal budget bill that would have slashed
Medicare and Social Security while provid-
ing tax cuts for the rich. He also voted
against the TEAM Act, which would have
legalized company unions. He voted for the-
bill that raised the federal minimum wage
and opposed attempts to repeal federal
prevailing wages, the Davis-Bacon Act,
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PATRICK JOHNSTON (ncumbent o
is. KURT BOESE @)

Patrick Johnston

Lo#vgthns Local 3
supporier

Poweriul advocate of
workors' Issues

Dpposad GOP atlaimpls
to repewnl prevalling
w=Es

Favore Prop. 210, the
roise-lha-minimum waoe
Inlative

Bpoarheaded worlers'

compenzation rdorm
nnd pushod tor nfiord-
abip haalih Insirsnce

-] 5th Senate District

All'of San Joaquin County, including Stockton, Lodi, Manteca, Tracy,
Lathrop and Escalon; portions of Sacramento County. including Galt,
Elk Grove and parts of the city of Sacramento '

ne of the most threatening outcormes of
0 the November election would be if

Repubiicans maintained control of the
Assembly and took control of the Senate. The
GOP needs to win Just five new seats to
accomplish this feat.

If both houses of the Legislature fall into
Repubiican hands, there would be no way
laber could stop hostile legislation from reach-
ing Gov. Pete Wilson's desk. Repeal of prevail-
ing wages and right-to-work wauld almost
certainly follow, For this reason, organized
labor is focusing much of its political energy
on maintaining a Demogratic majority in the
Senate and trying fo take back the Assembly.

One of the key races s In the 5th Senate
District, where: longtime fabor ally Democrat
Pat Johnston is running against ultra-consery-
ative Republican Kurt Boese, who opposes
just about everything vital to working families
and their unions, Including prevailing wages,

overtime after eight hours and raising the min-
imum wage. He is also expected to be an
ardent supporter of the open shop and right--
to<work laws.

Since being elected to the Assembly in
1980 and the Senata in 1991, Johnston has
always been there for labor. He has fought
hard for just about every issug important to
union mambers and their families, particularly
recent battles to blunt right-to-work legislation
and to keep prevalling wages intact.

Despite Johnston's popularity, this race Is a
very competitive In a district that's 48 percent
Democratand 41 percent Republican. Keep in
mind that Michae! Huffington defeated Sen.
Dianne Feinstein by 7 percent in this district.
The Republican Party wants the 5th Senate
District badly, which is why the party is pro-
viding Boese with plenty of technical and
financial support.

Solid tmion
supporier
Favors pravailing
wages

Favors raising
state’s minimam
waga

Opposon right-to-
work

- 17th Assembly District

Heart of San Joaquin County, including the city of Stockton

his district is known throughout

i ) T the state because of last year's
MIB“AEI. Mﬂcmn (Incumbent D) unsuccessful recall of Democrat
vs. SYLVIA SUN MINNICK (r)

Michae!
Machado

Michael Machado, The recall, spear-
headed by Orange County GOP state
‘Senator Rob Hurtt, was in retaliation for
Machado’s support of Willie Brown as
speaker following the 1994 election. The
recall, which many voters viewed as
outside Interference, ironically ended up
~strengthening Machado. Though he
‘incurred some debt, the recall enhanced
his fund-raising and voter base.

Labor is backing Machado this year,
as it did in 1994 and during the recall,
because he has been a strong advocate

of improving working conditions and
wages, public education and neighbior-
hood safety. During the current legisla-
tive session, Machado fought GOP
atternpts to pass right-to-work legisla-
tion and repeal prevailing wages.

In-addition to his excellent labor
record, Machado has worked to stream-
line government without jeopardizing
programs for children, the elderly and
disabled. He authored legislation to cre-
ate safe school zones, toughen penalties
for child pornographers and protect
neighborhoods against convicted sex
offenders.
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ED ELLIOTT () vs.

>

EEIIIIEE HOUSE (incumbent 1)

Ed Elliott

Beallgves worliars and
thelr unlons nead
advocated In Calll,
Leglstature

Supports prevailing
wages and raising stata’s

mininue wags

Would fight for programa
to improve job satety
Ardent suppocter of job
Iraining and apprenlice-
ship programs

Wants to improve collec-
tive bargmining righta for
public smployees

2oth Assembly District

All'of Tuolumne, Mariposa and Madera counties, portions of

Stanislaus County

from the Demeocrats in 1994 that led to the

GOP takeover of the Assembly. The goal
this year Is to put the district back into
‘Democratic hands..

The man who defeated Democrat Margaret
Snyder two years ago, Republican George House,
is one of the most dangerous legislators in

“Sacramento. In Just his first term In office, House
was the assemblyman who introduced right-to-
work legistation, AB 549, and spearheaded the
assault on pravailing wages. House also support-
ad a bill to eliminate overtime pay after eight
hours, AB 398,

 House is perhaps the mostanti-union, anti-
worker pofitician in the Assembly. He opposes an

T his is one of the seats the Republicans toak

Incraase in the minimum wage, and he authored a

law restricting injured workers from filing
ashestos related disabllity claims, AB 1249, and
‘sypported-a hill increasing the amount of allow-
-able asbestos by 1,000 percent, AB 269. He even
infroduced leglsiation to eliminate overtime for

seniors and teenagers in the fast food and other
industries by calling certain employees "execu-
tives."

Elliot, meanwhile, is House's political opposite.
Elliot believes that, more than ever before, work-

“ing people and their unions need strong advo-
cates in the state Legislature. If elected, Elliol

would support prevailing wages and an incraase

In the minimum wage. He is advocating programs
for jab safety, and he has vowed to imprave edu-
cation, apprenticeship and job training programs.

‘He-would also develop programs to rebuild the

state's infrastructure, and he would fight for ade-
quate funding of public services and the collective
bargaining rights of public employses.

Elliot, who was raised on a farm in the
Modesto area, has built a successiul optometry

‘business and plans to use his experience in busi-

ness, education and agriculture to help/solve the

tough problems facing working people and their

families.

DENNIS GARDOZA (o) vs.
TIIIIMAS BERRYHILL (z)

Dennis
Cardoza

> Supporis prsvalling
WEQES

» DOpposes Iaws
restricting collecs
tivo bargaining

> Favers apprentice-
ship and othar job
training progrmsms

> Favors reguintions
that maet needs of
workers

> Sirong sthocsate of
pubiic emgloyecs

ssembly District

All of Merced County, portions of Stanislaus and San Joaquin counties:

he 26th Assembly District is one of

several seats that Democrats have

held for years and must retain if the
party is to regain a majority in the
Assembly. Longtime Demacratic
Assemblyman Sal Canella cannot run
because of term limits, so his Democratic
replacement, Merced City Councilman
Dennis Cardoza, must carry the torch.

Cardoza. who won a tough primary

against two Democratic oppanents; is a
solid labor candidate, His platform, similar

to Ed Elliot's ir the 25th Assembly District,

advocates the full preservation of prevalling
wages and laws that strengthen collective

bargaining.

As an assemblyman, Cardoza would
ensure that regulations meet the needs of

workers, such as full funding of Cal-OSHA

and other state regulatory agencies, He

would also fight for increased funding for
apprenticeship and other job training pro-
grams.

Cardoza is also a strong advocate of
public employees. He believes in adequat&
funding of public services and the protec-
tion of public employee benefits, pensions
and contracting regulations.

The same cannot be said m Cardoza’s
opponent, Republican Thomas Berryhill,
who'is running primary on the fame of his
father, Clare Berryhill, a former Republican

‘state agriculture director. The younger

Berryhill is closely cannected palitically to

Bov. Pete Wilson and Attorney General Dan

Lungren.
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alifornians need

a raise too

Prop. 210 would raise state's minimum wage to $5.75, lifting tens
of thousands out of poverty and saving the state millions in annual

welfare payments

id you know that tens of thousands
of California’s full-time minimum

wage workers earn less income
than those on welfare? That's because a
full-time minimum wage worker in this
state, at the current rate of $4.25 per hour,
earns just $8,840 a year, a shameful $4,140
below the poverty line for a family of three.

MINIMUM
‘l [

on
Liveable Wage Coalition

Since the minimum wage was last
increased in 1988, it has lost over 26 per-
cent of ifs value due to inflation and is at a
40-year low in purchasing power. Many
minimum wage workers, despite working
full time, need food stamps and other forms of welfare to supplement their
income. During this same period, corporate CEO pay has increased 108 per-
cent and corporate profits are up

in the Assembly, the same group of politicians who are attacking prevailing
wages and frying to turn California inte a right-to-work state. The only politi-
cal remedy left was the ballot initiative.

Corporate downsizing, military base closures and the recent recession have
thrown hundreds of thousands of Californians out of good paying jobs. Many of
these workers have been forced to take low-paying retail, fast-food and service-
sector jobs.

Who are low-wage workers

In 1995, 1.6 million Californians earned below $5 per hour and 2.1 million
earned below $5.75, Of the 2,1 million, more than half, 1.4 million, are woman,
Roughly 80 percent are adults; not teenagers, and about 45 percent are over
age 30. About 175,000 care for elderly and disabled Californians.

Prop. 210, which has wide support

68 percent.

Proposition 210, which will
appear on the California ballot
thiz November, would help correct
these income inequities and sub-
stantially reduce the state’s pover-
ty rate. Prop: 210, the Living
Wage Act of 1996, would increase
the state’'s minimum wage in two
steps, from its current $4.25 an
hour to $5 per hour on March 1,
1997 and to $5.75 per hour effec-
tive March 1, 1998,

If approved by a majority of
statewide voters, the law would
cover private-sector employees,
except outside salespeople and an
employer’s immediate family.
State and loeal government work-
ers are covered under the federal minimum wage, which was recently
increased from $4.25 an hour to $4.75 effective October 1 of this year and to
$6.15 on Sept. 1, 1997.

Why Prop. 2107

The California labor code stipulates that the minimum wage must be “ade-
quate to supply the necessary cost of proper living to, and maintain the health
and welfare of employees in this state.” The Industrial Welfare Commission is
charged with reviewing the adeguacy of the minimum wage every two years.
But in 1993, the current commission, which wag appointed by Gav. Pete
Wilson, rejected a 25-cent-an-hour increase.

S0 Democrats in the Assembly and Senateé introduced legislation to raise
the minimum wage, but the bill was blocked by a hostile Republican majority

Employee morale is at an all time high.
We must be paying them too much.”

among labor unions and religious, civic
and small business groups, would pull
tens of thousands of low-wage workers
out of poverty. According to the
California Department of Soecial
Sarvices, about 120,000 families would
become less dependant on welfare
under Prop. 210, thus saving taxpay-
ers some $21 million in annual welfare
costs and millions more in food stamp
reductions.

Prop. 210 would not, as critics
claim, cause layoffs and increase infla-
tion. Studies show that when
California last raised its minimum
wage in 1988 there were no adverse
economic effects. Thirty prominent
California economists say raising the
minimum wage would actually help
boost the economy. As wages increase
under Prop. 210, low-wage consumers, who already spend every penny they
earn on basic necessities, would have more money to spend. thus increasing
sales and profits for many businesses.

Some voters are asking why we should raise the state’s minimum wage
when the federal minimum wage was juss increased from $4.25 to $5.15 per
hour. Keep in mind that at $5.15 per hour, a full-time California worker with a
family of three would still fall below the poverty line by $2,300 a year. It would
take a minimum wage of $6.24 per hour to keep such a family at the poverty
line of $12,980 in annual income. Prop. 210 would at least put minimum wage
families closer to that line.

For these reasons, organized labor is strongly supporting Prop. 210. Hard
working Califernians deserve a living wage. Vote YES on Prop. 210 on
November 5.
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Building strength
through organizing

Local 3 announces new organizing strategy that includes merging
union’s Organizing Department with COMET program

usiness Manager Don Doser unveiled this month a new and innovative
organizing plan intended to enhance the union’s political and collective
bargaining strength as Local 3 marches towards the 21st century,

Under the plan, Local 3’s Organizing Department and COMET program,
previously two separate operations, will merge and come under the direction
of former COMET Special Rep. Bob Miller. His new title is Director of
Organizing. Miller replaces former Director of Organizing Jerry Bennett, who
was recently elected by the officers as the union’s new President,

“Top-down'’
organizing

The new plan
involves three primary
strategies. The first is
“top-down” organizing,
Each of the union’s 14
districts will establish
specific organizing
targets and start top-
down campaigns. Once
that's accomplished,
the Organizing
Department; upon a
district’s request, will
assist and train that
district’s business rep-
resentatives in the lat:

Direcilor of

Organizing est “top-down” organiz-
Boh Miller ing techniques, which
teaches a emphasize convincing
rooont upper management of
the benefits of signing
COMET i
with'Local 3.
class.
‘Bottom-up’
organizing

The second strategy entails having the districts work in conjunction with
the Organizing Department to conduet “bottom-up” erganizing campaigns. the
practice of organizing a firm starting at the rank-and-file level. This method
will rely on traditional National Labor Relations Board elections, community
activism and; most of all, “salting,” the technique of having union rank-and-
file organizers or non-union volunteers (“peppers”) go to work for a non-union
company for the sole purpose of organizing the firms unrepresented workers.

For the past 30 years, union membership in the 1.5, construction industry
has fallen steadily, from 80 percent in the 1950s to about 20 percent today.
The lost membership and shrinking market share have severely weakened the
unionized trades movement, The construction trades responded several years
ago with COMET, Construction Organizing Membership Education Training,
an aggressive nationwide grass-roots organizing campaign that relies heavily
on salting to accomplish its objectives:

Local 3’s Organizing Plan

= Performed by business
agents in districts

= Business agenis
estabiish targets

+ Drganizing
assists and trais
husingss agents

+ Eslabiish compulss
tracking system

internal organizing

The third strategy focuses on “internal” organizing. Local 3 is currently
building an army of Local 3 volunteer organizers to do the salting, Thoese indi-
viduals will be entered into a new district computer database. Since the union
launched its COMET program earlier this year, some 700 union members
have been trained in COMET I, which has been teaching members why we
need to organize in the first place. This winter Local 3 will begin focusing on
COMET 11, which teaches COMET 1 graduates how to actually salt a job and
how to organize the non-union employer.

Internal organizing will also invalve “stripping” qualified non-union
employees from non-union contractors. These “peppers” will be entered into a
computer data base in each district. The district will then dispateh from this
data base only if it is unable to fill a job order because all active Local 3 menmi-
bers are working.

None of the union’s organizing goals can be accomplished without a strong
commitment from and active participation of the membership. As the rainy
season approaches and jobs begin to shut down, COMET T graduates can sign
up for COMET 1I elasses at their district hall. If you'haven'’t yet taken a
COMET 1 class, talk to your business agent or call your district office for
information.

*Orgamzing is the most difficult of any task a union member must under-
take,” said Miller. “But it is also the most rewarding, and we want the mem-
bers to share in these achievements.”



Credit union makes car buying so easy

ecause of a longer-than-expected smog check, Kevin and

Julie Stinnett were running late for their appointment

one recent Friday afterncon at the Loeal 3 eredit union
branch in Marysville, Calif. Despite arriving after closing time,
Marysville Branch Supervisor Pat Barber welcomed them as if it
were early Monday morning,

The Stinnetts had applied for a vehicle loan through the cred-

/it union’s Sacramento Branch. But the vehicle they wanted to

buy, a 1989 Chevy Silverado, was being sold through a private
party in Chico, a town near Marysville.

Having a credit union branch in Marysville made it possible
for the Stinnetts to transfer funds to the seller and pick up the
Silverado in one trip. Although the sellers were not credit union
members, they were 8o
impressed with Barber's cheer-
ful attitude about staying late
they sent her flowers the fol-
lowing Monday.

Planning ahead

The Stinnetts had reason to
be cheerful even before Pat
stayed late to save them
another trip to Marysville.
They had planned ahead for
their vehicle purchase, They
had negotiated a good price for
the Toyota pickup they had
recently sold by taking advan-
tage of the credit unien’s
Vehicle Information Pricing
service, which provides mem-
bers with printouts showing
the high and low Blue Book
value of the vehicle they are
selling. With this valuable
information, the Stinnetts
knew the market value of the Toyota pickup and the Silverado,
information that allowed them to negotiate better deals.

Had the Stinnetts wanted to buy a new car or truck, the cred-
it union could have provided detailed information on just about
any vehicle on the market, including the vehicle’s technical spec-
ifications and options, as well as the dealer’s invoice and manu-
facturer’s suggested retail price. With this information, you
know before negotiating how much the vehicle is actually worth.

i

Mechanical breakdown insurance

In addition to vehicle pricing information, the credit union
sells mechanical breakdown insurance, also known as an extend-
ed warranty, for much less than what most dealerships charge.

g E=—1 Th Iy
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The credit union’s mechanical breakdown insurance can be used
at any dealership or authorized garage, and provides for towing
and lodeing if you break down far from home.

Credit union loans at the dealership

In several regions of California, including the Bay Area and
the Sacramento and Stockton areas, you can get your credit
union loan without ever having to stop by a credit union branch
if the dealership participates in the Credit Union Direct Lending
netwaork.

It's still wise, of course, to call any credit union branch for
Blue Book information on the vehicle you plan to sell or trade in
and get the dealer’s invoice
and option costs on the new
truck or car you're considering.
Any ecredit union representa-
tive can also tell you which
dealerships participate in the
direct lending network in your
area.

Buy a vehicle using
home equity

Using part of a home equity
line of eredit to purchase a
vehicle is becoming an increas-
ingly: popular finance method.
One reason is that you can
arrange lower monthly pay-
ments by paying the loan back
over a longer peried of time
than with a vehicle or con-
sumer loan.

el e
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Another reason for the pop-
ularity of home equity credit
lines is that, unlike non-home
equity loans, the vehicle does not have to be new to qualify for a
longer-term loan. A home equity loan may also give you tax
advantages, which you should discuss with your tax consultant.

In next month’s column, I'll be discussing additional informa-
tion about home equity loans. Meanwhile, if you have questions
about auto, home equity, or any other loans available through
the credit union, contact the branch nearest you or call 1-800-
877-4444. You may also use this number to request 2 member-
ship application. Establishing your membership requires a mini-
mum $5 depogit into a regular savings account. Once you hecome
a credit union member, the rest of your immediate family can
also join.
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by Rob Wise

.!. &..%.  Holiday Loan Special

Credit Union

Treasurer

Borrow up to $2,000 at a Special Rate of 9.0% APR
“ And you have up to 12 months to repay.
s @

Operating Engineers Local Union No. 3
Federal Credit Union

Call your branch
or 1-800-877-4444




12  September 1996/Enpirears News

ur industry has lost one of its great surveyors. Carla Lurie
Harley lost her fight with cancer August 8.

For those of you who did not know Carla, you missed know-
ing a very special person. Those who knew her will certainly
agree that, although she was no bigger than a “peanut,” Carla
was truly a giant of a person. She was little,
slightly over b feet tall, and in her prime did
not weigh much over 100 pounds. But she

could put the wood in the ground with the

by Art McArdle :
We so fondly remember Carla as she

began her career as a surveyor and
Local 3 member in 1983. Although she
resided in Berkeley, her first surveyor
apprentice position put her everyday in
Santa Rosa. Carla always faced her
challenges with energy and drive, and
when diagnosed with cancer in late
1983, she went on to work continuously
in Santa Rosa.

In subsequent years, Carla’s health great-
ly improved, and she ventured on to gradu-

Administrator

Carla ate as a journey-level surveyor in late 1986.
}:-m Times were hard for everyone during these

glow years and Carla showed continuous

Surveyors lose one of their bright stars

spunk as she juggled surveying jobs and other types of work
just to help her stay afloat.

After she became a journey-level surveyor, Carla went on to
work many successful years at Meridian Technical Services. In
mid-1990 Carla and Floyd Harley, a longtime Local 3 surveyor
and NCSJAC instructor, married and in 1991 were blessed
with a son, Benjamin. Even during Carla’s pregnancy, she
managed to stay in the field until her sixth month. She was
such an outstanding role model and so determined.

More slow work years ensued and, as often happens to some
of our better surveyors when work slows down, they must look
elsewhere for employment. Carla applied and tested for a sur-
veyor position with the City of San Francisco. Carla tested with
about 140 other surveyors and was the one chosen for the job.

During her relationship with the Northern California
Surveyors Joint Apprenticeship Committee, Carla completed
all of our related training, but did not get her 1,000 hours to
graduate as a party chief. Even so, Carla helped the NCSJAC
as a part-time instructor, a recruiter for women in non-fradi-
tional trades, and a trainer at our orientation classes for the
new Surveyors.

Carla did much more than any article could express. The
NCSJAC and all of its staff will miss her tremendously. Our
hearts and prayers go out to her family, and especially Floyd
and Benjamin. We will all miss her deeply.

New round of Hazmat classes start this fall

elow is the Hazmat schedule for
B the fourth quarter of 1996, The
starting time for all classes is 7
am. You must contact the district office
to attend classes scheduled in that dis-
trict.
Please note the following change:
You will not be allowed to attend an
eight-hour refresher classes if the last

class you attended was prior to 1993.
After December of this year everyone

by Brian Bishop _
who has not taken a'class after December

1994 will be removed from our lists and
will have to retake their 40-hour class in

Safety Director
order to be certified for Hazmat.

Eight-Hour Refreshers

Fairfield District

Sat., Oct. 12

Location: Fairfield District office,
2540 N. Watney Way, (707) 429-5008

Santa Rosa District

Sat., Oct. 5; Thurs., Nov. 7

Location: Labor Center, 1700 Corby Ave.,
(707) 546-2487

Oakland District

Wed., Nov. 6; Sat., Nov. 16; Sat., Nov. 23;
Mon., Nov. 25; Tues., Nov. 26; Tues.,
Dec. 17; Wed. Dec. 18; ; Thurs., Dec. 19

Liocation: Local 3 headquarters, 1620 S.
Loop Rd., Alameda, (510) 748-7446

Stockton District

Sat., Dec. 14

Location: Stockton District office,
1916 N. Broadway, (209) 943-2332

Fresno District

Sat,, Nov. 2

Location: Cedar Lanes, 3131 N. Cedar,
(209) 252-8903

Marysville District
Fri., Dec. 20

Location: Sutter-Yuba Assoc. of Realtors,

1558 Starr Drive, Yuba City,
(916) 743-7321

Redding District
Sat., Dec. 21

Loeation: Redding District office,
20308 Engineers Lane (916) 222-6093

Sacramento District

Sat., Sept. 14; Wed., Nov. 27;

Wed., Dec. 18

Location: Sacramento District office,
4044 N. Freeway Blvd., Ste, 200,
(9186) 565-6170

San Jose District
Fri., Nov. 8; Sat., Nov. 9
Location: 908 Bern Court, (408) 295-8788

40-Hour Classes

Sacramento Districl

Oct. 28 - Nov. 1

Location: Sacramento District office,
4044 N. Freeway Blvd., Ste. 200,
(916) 565-6170

Alameda Headguarters

Oct. 7-11; Nov. 18-22

Location: 1620 S. Loop Road, Alameda,
(510) T48-7400 ext. 3358

Reno District
Dec. 2-6
1290 Corporate Blvd., (702) 857-4440

Your name must be on the 40-hour
sign up list in your home district office in
order to be called for a 40-hour class.
This requirement is waived for company
sponsored students. Cost for company
sponsored students will remain at $250
per student.

A BATC class is scheduled for
Saturday September 7 beginning at 7
a.m. at the Fairfield office. You must ecall
the Fairfield hall to reserve a slot.
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by Steve Moler

Assistant Editor

A lTook back at

the 14-year reign
of Business
Manager T.J.

“Tom" Stapleion

it takes a seasoned captain to guide a vessel safely
thronghﬁuhﬂentwatem For the past 14 years as the
‘Operating Engineers Local Unicn No. 3. that helmsman has
beenT J. “Tom” Stapleton.

At the July 13 semi-anmual membership meeting in San
Francisco, Stapleton, at age 72, acrounced he would be step-
pmgdmaalﬂna] Bsbuamassumgareﬁ'ectwehly% He

q nyone can hold a ship's selm when the sea is calm, bt

told the audience of 200-plus union members and staff: “Tve

been proud to be an Operating Enzneer; I've been prouder to
have been able to represent the bess, I owe the union for every-
thing I have. I'll never forget that, and 'l never forget you
folks, I've really appreciated your support,”

It was from the same familiar podium at the Seafarers
International Union auditorium that Stapleton, in January
1989, when the union was celebrating its 50th anniversary,
.pra.lsed the union’s first business manager, Victor Swansen, for
forming Local 3 from 17 local unioas in 1939, He called
Swanson “one of the greatest laber leaders in this country,”

What Stapleton didn’t know at the time was that those
words, expressed seven years before, would so aptly apply to

‘his own 14-year reign as business manager, During his nearly

five terms, Stapleton navigated the nation’s largest construc-
tion trades local through some of £32 roughest seas the labor
movement has ever seen,

con’t next page
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con't from previous page
FiSﬂl Stapleten =nd
responsibility oyt
One of the remarkable. (oo (o 1 -
achievements of o :
Ut TPs program in
Stapleton’s administration ;085 stang with
was that despite two a Job Corps stu-

major recessions and sev-
eral other very lean years,

dent, Salf Lake
District Aep, Bill

the union never experi- Markus aned |~ 8
enced any major financial instructor Byron -3 :
difficulties during his Deleeuw.
watch.

When St-apietun first

took office in September 1982, Local 3 was

taking on barrels of financial water latent with unacceptably !ugh operating
costs, St&plehmmmedmtehftulstaﬂ'andsalaneam;mﬂha union back on

solid financial footing again. He closed subdistrict offices and required union
officers to also serve as district mpreseni:aﬁves By the end of his first year,

Stapleton had substantially reduced the unien’s m:aﬂﬂ‘} sxpenditures. The
m&neylmal3wasapendmgmwagea and fringe benefits. for instance, had

dropped 21 percent and union expenses such as autos, hotels and meals had
beanluweredsgpemnt

Stapleton slashed union expenses so effectively that during his first year he
wag able to implement, with overwhelming membership approval, & more: |
equitable dues structure in August 1983 that inchided reduced dues for
retirees and half dues for members suffering prolonzed unemployment. As '
StapIetm s hectic but very productive first year concluded, he had fulfilled his
two major campaign promises of substantially reduring union expenses and |
lowering: mem%emmp dues. |

A fighter from day one

: Stapletnn perhaps more than any other labo: Ief.c!ar. lumd by Bamuel
s’ famous motto, “Labor should reward its friends and punish its ene- |

mies.” me the day Stapleton took the oath of offics, pelitical and ecoromic
enemy submarines hurked all around. On the port side stood Ronald Reagnn, I
the most anti-union president in modern U.S, history. At starboard was
George Deukmejian, California’s equally anti-unicn Repubh(.an gOVernor.
Threatening from all angles was a rapidly expandicg “open shop” movement,
which by early 1980 had begun to make significant inroads into the union con- |
gtruction market.

More than any other issue, building a strong defense against Ton-union
encroachment defined Stapleton’s administration. To keep his union afloat,
Stapleton relentlessly attacked the open-shop threats with an endless supply
of time, energy and intellect. ‘

|
|

He started by getting Local 3 more invelved in puhtma Early in has first
term he began meeting with key state legislators to discuss Local 3's needs.
In March 1983, Stapleton had the first meeting wita Asaembly

‘Speaker Willie Brown to discuss raisimg the state’s zasoline tax

bo help repair California’s crumbling infrastructure. That first m,ﬁ?ﬂﬁ::‘

meeting marked the beginning of a Jong and fruitful professional Ing-comes.

relationship with Brown, who during his 14 years as the secrefary,

Assembly speaker thwarted countless anti-labor bills. By mid- participates
1986, Local 8 had become one of the strongest, most politically iy a rally in

“aetive unions in the state. support of 2
tlopd curirol

projoct

Maskst area agresinents’

As the open shop expanded in the early 1980s, S:apleton fired another
effective weapon. During his first Northern California Master Construction
Agreement negotiations in June 1983, he convincec the employers to agree to
the “market area” concept, contract addendums thet allowed the union and-
‘employers to adjust wages and work rules to make the union contractor more
‘competitive, Three years later the Geographic &Maﬂm Area Committees
‘became part of the new master agreement.

When npemahop expansion led to a mn-espoml—
ing surge in the- “um‘!argmunﬂ economy” —
‘sector of the construction mﬂuntrytwopm*am
outside the licensing, regﬂatmy and taxing provi-
sions of the law — Stapleton convinced
Asgemblyman Dick Floyd to hold legislative fact-
finding hearings. Flnyd’s wark, inspired Stapleton
“to form in June 1984 Agamst Cheating Taxpayers
(ACT). a labor-management committee designed to
stop dishonest contractors froni ¢heating on public
works contracts. ACT led to the formation & year
later of the highly suecessfully labor-management
job monitoring organization Foundation for Fair
Contracting, whose 4,700-plus investigations over
the past 11 vears have led to assessments by the
California epariment of Industrial Relainnns of
over $9 million in back wages and penalties:

When Reagan won r=2election by a landslide in November 1984, Ertapleton
rather thar abandoninz ship, simply mten-
sified his assault on the non-union. With

union membership and
e oy S
to sink, Stapleton Execulive
ﬂnﬂﬁLﬂBﬁd at ﬂl& Jl.lly Secrotary-
1985 semi-annual meet- Treasurer of he
ing a ievy Ihree-prmged Calii. Labor
Bn‘ateg}, d;,];bgd 1{(]1\.![ Federation, at =
for training, organizing March 1988
and monitcring. fumiraiser lor
restoration of
Stepleton completely Franklin
revamped the joint Roosavell's
apprenh*esh:p program  yachl Polomac,
to-give uaion employers
better qualified operators. To mgamlﬂst
market shere, he estakblished a full-fledged

nrgammgdepmmawﬁed with well
trained, axperienced organizers. And to keep union and non-union contractors
on a level playing field. he increased support for the Foundation for Fair

Contractinz.
Boosting retirement benefits

1t a second issue defined Stapleton’s tenure a3 business manager, it was his
efforts tc improve the union’s retirement plan. An astonishing statistic shows

just how successful he was, At the end of 1982, the year Stapleton took office,

the Pension Trust Fund had about $531 mlﬂlcm in net assets. Thirteen years:
later, at ths end of 1995, the pension fund was bulging with net assets
appreachirg $2.1 billion. The pension plan was so well managed under
Stapleton that if money stopped
flowing into the pension fund
tomorrow, there would still be-
enough money in the plan to
provide full benefits for life not
only to every retiree and benefi-
ciary cum'antly drawing a Local
3 pension, but to every vested
active member.

The pension fund’s board of
trustees, which Stapleton
clmred accomplished this
impressive feat through sound
financial | management. At
about the time Stapleton intro-

“e Annuity Plan in summer 1985, 'he encouraged the rest of the | pen-
meutmshee.s to dwa::a:fythapexmms investment portfolio, from an emphasis
on safer but lower-yielding annuities to somewhat nsluer but higher-yielding

-stocks and bonds.

The strategy paid of. ’['Euﬁ&eyeamlatar athheJuhrlgaﬁsemm meet-
ing, Staplemn announzed major improvements in the pension plan that
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Mﬁai&mmm%ﬁmhcmtmﬂmﬂ&m
bers. Pension increases ensued almost every year thereafler.,

Farthermore; in-addition to providing Local 3 members with one of the best
reimmnantplans in the nation, the pension fund invested haavﬂy in many
\mion-enly construction, Iiﬁﬂﬁita that have put hundreds nf@peratmg
Engineers and other union tradespeople to work oyer the years,

When escalating health care costs combined with a severe recession started
seriously depleting reserves in Local 3's health and welfare plans beginning in
the: late: 19808, demonstrated the same kind of strong fiscal leader-
ship that eontributed to the pension plan’s succeess. The Stapleton adminis-
Lration responded in the early stages of the nation’s health care crisis by
implementing major cost-containment measures.

: Stap?etﬂn Epearheadedthe formation of the Basic Crafts Health Care
Coalition, a group representing all of Northern California’s major construction
trade unions, which established the "preferred provider” program, a vast net-
wark of contract health care providers that
offered Local 3's plan affordable prices and the
mmnh&rs ont-of- pﬁtket discounts. The program
; raded and renamed the

_ Butde&pﬂeallaﬂ'orbsmeantmlmtﬁ the
fund was still money by mid-1992, An
additional 62-cent-an-hotr contribution, .
approved overwhelmingly by the members, was
needed to save the program from severe benefit
mﬂnutwus Since then, health care costs have
stﬂ'bmzed and -some benefits have been restored
despite the defeat of President Clinton’s nation:
al health care plan in lst.e 1993,

Stapleton's toughest ﬁgh]:as captain of Local 3 wasn't agamst a Republican
politician, nor a non-union tontractor, nor utside economic forces, rather from
amuhnyabaardbm nwnsinp Inﬁeptember@flﬁ'ﬂz:ustwhen Loca'l 3 was
HﬁwanﬂmhmctRepmmntnhwWaﬂyLaantnadtﬂsemdefmmlﬂcalaand
‘establish hig own independent union in Honolulu dubbed “Local 711.” More
‘than 3,500 Hawaii members Faced an uncertain work future and the devastat-
ing possibility of losing their hard earned pensions if Lean succeeded..

As he had done s6 many times before, Stapleton sounded general quarters.
and prepared for an all-out counterattack. He dispatched a crew of his most
experienced and talented officers and staff' to deal directly with the erisis. He
first filed a petition with the National Labor Relations ‘Board for an election to
de&mmeﬂﬂawmmmnbmmﬂysupymted Lean: Stap!atonnaxthm&d an

| memhemand held a round nf malt}'
called meetings to keep the members
informed. Stapleton's strong leadership
paid off again. Two months after the
‘mutiny began,Hawau members voted by
a3to-1 mmmmwwﬂm

After the Hawaii skirmish,
theSi.aple{:nnﬂdernshamun
‘33115@"._ A '
'uﬂuf::aimarseas Enﬁer |
President Clinton, the health
v  subsided and

‘construction gathered at an award
‘pay tribute to a legend.

Ifthere was ahigh pomtmﬁtaplotﬂns@mr it happened on April
1993, when he received the City of Hope's highest honor, ﬂm“ﬁplmﬂfhfe—“

Achievement Award for his years of commitment to the lahor movement.

TDozens of Stapleton’s &lnwatfrimda -and colleagues from lnbsm, politics and
banquet at the San Francisco Hilton to

The final battle
After eastly winning reelection to a fifth term in September 1994, ene more:

smajor battle loomed before retirement. After Republicans took control of

Coﬁgmss and won a majority in the Califernia Assembly in the November
1994 election, all-out political hell
‘broke loose.on Capitol Hill and in.
‘Sacramento. The GOP launched a
full frontal
assault on pre-
vmhngws;gm on:
the federal and
stale levels.

ANy winging
rewlasiioh for »
Eacandg barm,
Stapiaron Iz
=warn in by
formver Local 3
Franidani Pauf
Edgecombo in
Saist, 1985,

Rﬂpuhhcans
failed to repeal
prevailing wages
in the California
Lﬁgislammmaaﬂy 1996, thanks to:
the Democrats” slmmmmt}rmthﬂ
mw&enate. Gov, Pete Wilson
lobbed a hombshell into Local 3
broadside, Claiming construction
‘workers were overpaid, Wilson pro-

posed changing the method of caleulating: prevailing rates from the “modal”
system to a weighted averdge.

Eealmmg Wilson's rulemaking would lower construction wages en pubhc
works prq]ecbs by as much a5 20 percent. Stapleton sounded general quarters
onee again and, with support from union employers and thausands of Local 3

members, led the fight against Wilson's cold-hearted scheme. The. campaign
cenlminated ata 1996 Valentine's Day rally on the Capitol steps, where in

front of some 15,000 outraged construction workers and their families,

Stapleton demanded, “The American Drezm must prevaill”

One of Stapleton’s final missions was a project, in conjunction with Bechtel
to develop heavy equipment {raining using virtual reality technology. IUOE

President Frank Hanley has been instrumental in securing funding so the
program can continue. The program is expected to

m-(olve simulator-type
instruction at Bechtel's headquarters in San Francisco and at the Rancho.

‘Murieta Training Center.

For a man who had devoted almost his entire adult life to Operating
Engineers, the decision to step down as business manager was agonizingly dif-
ficult. Though he will greatly miss the job he loved so dearly, he is assured of

‘one things: In the eyes of many longtime members, Stapleton was the best.

business manager Local 3 has
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T.J. Stapleton’s
career highlights

» After graduating from high school in Saﬁ&ﬁhhgﬁﬂ@sco
served in the Navy as a first-class shipfitter s
underwater welding and rl‘mng.

» Joined Local 3 in 1946, working as a heavy-duty mechanie and

welder, equipment operator and supervisor.

» In years that followed, furthered his education, attending
Vallejo Junior College and three years of law courses through
the University of California Extension. Later, graduated from
Harvard University Trade Union Program and completed the-
executive course in computer operations at IBM in San Jose.

> Became a Local 3 business representative in the Oakland
District in 1956, transferring as business agent to the San
Jose District in 1958.

» Served as Utah District Representative from 1959-62.

> After returning to Cahforma served as a special representa-
tive in cha.rge of the Contracts Department, handling negotia-
tions, grievances and jurisdictional disputes.

» Served as Local 3 Trustee from 1960-65
» Served as Recording-Corresponding Secretary from 1965-73.

> Prior to becoming Business Manager, served as Director of
Computer Operations, where he implemented the most cost-
effective data processing systemofaﬂvlaborumanm the
United States.

» Elected Business Manager in 1982, Reelected in 1985, 1988,
1991 and 1994, Bestowed the “Spirit of Life” Achievement
Award by the City of Hope in 1993.

» Elected 11th General Vice President of the International
Union in 1987, reelected in 1988. Elected 10th General Vice
President in 1989; Elected 9th General Vice President in 1989.

» Prior to stepping down as Business Manager, served as Fourth
General Vice President of the International Union, President
of the California-Nevada Conference of Operating Engineers,
Vice President of the San Francisco Maritime Trades Port
Council, Chairman of the Northern California Heavy &
Highway Committee, board of directors for the California
Council for Environmental and Economic Balance, advisory
committee of the Californians for Better Transportation, board
of governors of the Association for the Preservation of the
Presidential Yacht Potomac, executive board member of the
California State Building and Construction Trades Council
and the Maritime Trades Department of the AFL-CIO, mem-
ber of the California Public Works Advisory Committee and
the National Jurisdiction Committee of Operating Engineers
and the United Association.

> 'Today, still serving as 4th General Vice President of the
International. .

< Stapleton as a U.S.
Navy 1st class shipfit-
ter specializing in
underwater welding
.and diving

Y Tom with his wife Mary and
mmmmszn
their home in Terra Linda.

Tom was always
. in'the driver’s
\ seat as a labor
leader like he
was here as a
student at the
Bob Bondurant

School of High
o Performance
" Driving at Sears
Point Raceway
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A note of gratitude from an operator’s spouse

gpouse of an Operating Engineer. We are happy to share

T he following is a letter from an ARP client, in this case a
these words of hope with our readers.

| just recently had my secand sobriety birthday. |

wanted to take this opportunity to thank you for your
help

The day | told my husband that | needed help, | did
notreally believe there was any help. | have never felt
'uhupdessandwplaﬁsasmatdaymﬂﬁadmlﬁng
as long as | tﬂmrforgaima:day,lwﬂlnevarhavem
ieelﬂmlwayagam

ARP responded immediately to my husband's tele-
phone call. imaugmmwywasﬁeen‘d of my life.

In fact, thﬂidaywas*ﬂ'mbaghningﬁlanawlamon
life: Tedaylcanyﬂ'iemmdmpeﬂ'&atﬂmmisa
sdﬁmmmmemm:aslmﬁmmmm
slmhaﬁsm

‘God bless you for being there and doing your job not
only efficiently and effectively but with kindness and

mmpamnMyfanﬁyarﬂltrwkyou

Sincerely,
Liz T
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by Bud Ketchum

Director

Addiction
Recovery
Program

(800) 562-3277

Hawaii Members Call:
(8038) B42-4624

Retiree Dental Plan open enrollment period is here again

ctober is the open enrollment period for the voluntary

Retiree Dental Plans. In October, retirees and their

spouses throughout the United States (except Hawaii)
have the opportunity to join the Retiree Dental Plans for the
first time, change their covérage, or terminate their coverage.
The effective date of the new coverage, or termination of cover-
age, is December 1, 1996,

Retirees in Hawaii have their own dental plan through
Hawaii Dental Service and a separate open enrollment period.
Utah’s open enrollment is the same as California — October for
December 1 coverage.

To be eligible for enrollment you must be eligible for the
Pensioned Operating Engineers Health and Welfare Trust Fund
and in good standing with the Operating Engineers Loeal 3.

Please read this information thoroughly. Once you have
enrolled, you are obligated to stay enrolled for one full year.
However, you may switch from one plan to another during the
Open Enrollment period.

After this one year enrollment period, you may cancel from
the plan if you wish, To cancel, please notify in writing;

Operating Engineers Trust Fund Office
P.O. Box 23190

Oakland, CA 94623

Attn.: Retiree Dental

It is important that you include your name, address, and
Social Security number. The plan will be canceled on the first
day of the following month.

Please note that once you have canceled, you will never be eli-
gible to join the Retiree Dental Plans again.

The current rate for the Regular Dental Plan will confinue at
$22.60 per month for a retiree only and $44.60 per month for
retiree and spouse.

The Regular Dental Plan is available throughout the United
States. This plan allows you to see the dentist of your choice.
You may change dentists at any time without having to notify
the trust fund office. The plan pays 50 percent of usual, reason-
able and customary charges for basic dental and prosthodontic
work. A pamphlet with a breakdown of benefits and further
information about the Regular Dental Plan will be sent to you
when you enroll or upen request.

Safeguard

The ¢urrent Safeguard rate will continue at $16.60 per month
for a retiree only or retiree and spouse

The Safeguard Plan is available only in California, Colorado,
Arizona and Nevada. If you choose this plan, you must see a
Safeguard dentist. Any time you want to change dentists, or if
the dentist you have been seeing drops from the program, you
must call Safeguard to transfer to a new dentist. The Safeguard
Plan pays benefits according to a schedule with the patient pay-
ing a predetermined copayment.

A ligt of Safeguard providers and benefits will be sent to you
when you enroll or upon request. To change your dentist, please
call the Safeguard office at 1-800-352-4341. Call collect if this
number cannot be dialed from the area where you live.

Premiums

Monthly premiums for the Retiree Dental Plan will automati-
cally be deducted from your pension check.

How to enroll

To be eligible for enrollment in these two dental plans, you
must be eligible for the Pensioried Operating Engineers Health
and Welfare Plan and a member in good standing with the
Operating Engineers Loeal 3. If you are already enrolled in

cor’t on page 28

by Charlie Warren

Fringe Benefiis

Director
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Enough is enough!

Congressional hearings held after Hawaii Industry Stabilization Fund

takes military base cleanup problem to Capitol Hill

Hawann OPERATING ENGINEERS
INDUSTRY STABILIZATION FUND

Uniting our strengths and working toggethor

Jfor  better tomorrow

HONOLULU - Over the past several years, out-of-
state non-union contractors have encroached heavi-
Iy on our work in Hawaii, especially environmental
remediation projects on U.S. military bases.

The Hawaii Operating Engineers Industry
Stabilization Fund, a labor-management group
that promotes the union heavy construction indus-
try in Hawaii, decided to take drastic measures to
help our good union contractors get a fair share of
this work.

The HOEISF’s sent in April a delegation of labor
and management representatives to Washington
D.C. to meet with Hawaii’s congressional delegra-
tion. We presented our concerns to the INOE
General President Frank Hanley, Hawaii Senators
Daniel Inouye, Daniel Akaka, Hawaii Reps. Neil
Abercrombie and Patsy Mink, and California Rep.
Ron Dellums, the ranking Democrat on the defense
procurement committee.

We received a warm welcome and assurances
that these individuals would work on our behalf to
solve the problems of so much military base reme-
diation work going to the non-union.

Mink held a congressional hearing in Honolulu
on August 5, which gave our industry attention by
putting our grievances into the Congressional
Record. Those who'testified on the first panel
included Hawaii State Director of Taxation Ray
Kamikawa and Director of Labor and Industrial
Relations Lorraine Akiba.

The second panel represented Iabor and was led
by Hawaii District Rep. Adrian Keohokalole, with
support from Local 3 member Kevin Liborio of the
Metal Trades Council, Walter Kupau, financial sec-
retary of the Carpenters union, and Buzzy Hong,
executive director of the Hawaii Building and
Construetion Trades Council.

The third panel consisted of labor-managementi
representatives led by HOEISF Administrator

» Adrian Keohokalofe,
District Rep.

for Hawaii,

testifying at
congressional

Willy Crozier, Marvin Koga, president of Mega
Construction, Glenn Nohara, president of the
General Contractors Association, and Bruce Coppa,
executive director of the Pacific Resource
Partnership.

The first three panels identified the many ways
local union contractors were not operating on a lev-
el playing field with the large non-union out-of-
state contractors, which have been setting up shop
on the military bases and getting the majority of
the work.

Witnesses explained how employees without
union representation could be subjected to unfair
labor practices and cheated out of their hard
earned pay, which gives non-union contractors an
advantage over good union contractors.

“To put 1t bluntly,” Keohokalole said at the hear-
ing, “Huge multi-million dollar contracts are being
awarded to firms from the mainland with precious
little effort being expended to employ local contrac-
tors and workers who have been trained and certi-
fied to carry out this specialized work.

“It is our hope,” he said, “that through this hear-
ing we can exert enough pressure that the
Department of Defense and those contractors who
have an inside track with the department. will no
longer be able to hide behind a bureaucratie wall,”

Kechokalole went on to recommend that the
DOD be required to give preference to qualified
local craft workers rather than be allowed to
import workers from outside the project vicinity.
He also suggested that a full-scale investigation be
undertaken to determine whether Hazmat contrae-
tors are being reimbursed with tax dollars to con-
duct Hazmat certification training when fully
trained workers are already available in the loeal
worlk force.

i his final comments, Kechokalse said Local B
believes the practice of awarding this work in huge,

mega-million dollar contracts should be thoroughly
reexamined. There are compelling arguments, he
said, for awarding Hazmat cleanup work in small-
er, more competitive contracts. The current prac-
tice forces many qualified contractors out of the
market and fuels a very legitimate speculation that
those few contractors who are able to bid on this
work have a special, inside track that the rest of
the industry will never be able to break into.

The fourth and final panel was made up of rep-
resentatives of the , U.S. Army Corps of Engineers,
U.S. Navy and Department of Defense from
Washington D.C. These representatives had diffi-
culty answering many of the questions Mink put to

‘them.

The hearing was well conducted, and all three
panels did their homework and came fully pre-
pared to represent their organizations. The HOE-
ISF trustees and staff identified the problem and
presented it through our lawmakers, Traveling to
Washington and presenting these problems to our
Hawaii delegation, then having congressional hear-
ings held in Hawaii on behalf of our construction
industry and union members may have been a first
forus in Hawaii.

We are hopefiil that through our efforts our
goals will be accomplished to increase the economic
welfare of onr contractors and members. The
response and support from our congressional repre-
sentatives were extraordinary because Local 3 and
the HOEISF have always been a supporter of our
congressional delegation,

This is concrete proof that it’s essential for us to
become even mare involved in the political process.
Our livelihood is at stake. To demonstrate our
appreciation. remember Mink and Abercrombie on
election day.

By Willy Crozier, adnunistrator,
Hawaii Operafing Engineers Induséry
Stabilization Fund.
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= HOEISF delegation
meeis with Hawali's
Senalor Daniel Akaka
{1 to r) Bernard Jelf,
Willy Crazier, Nelson
Umiamaka, Willy
Nakakura, Ron Oshiro,
Adrian Keohokalole,
Senator Akaka (seat-
ed), Don Doser,
Magvin Koga, Jim
Earp, Donald
Mederias, Allan

A HOEISF delegation meets witt: Hawali Cangressman Nell Abarcrombie (1 to r):
Willy Crozier, Marvin Koga, Bon Doser, £drian Keohokalos, Congressman Abercrombie
[seated), Allan Parker, Willy Kakakua, Nelson Umiamaka, Ron Oshiro, Bernard Jelf

<& HOEISF delegation
meaels with Hawali
Congresswoman Palsy
Mink {I to r): Bernard
Jelt, Allan Parker,
Nelson Umiamaka,
Willy Makakura,
Marvia Koga, Ron
Oshiro, Congress-
woman Mink, Adeian
Keohokalole, Don
A HOEISF delegation magls with IUOE President Frenk danley la Washirgton D.C. - " X ! A Doser, Jim Earp, Wiily
(1 to r): Chiris Hantay, Jim Earg, Alian Pasker, Tim Jaes, Donald Mederivs, v g _ i Croziar, Donald
Nelson Umiamaka, Willy Nakamura, Adrian Keohskalole, Frask Hanley, Den Mederlos
Doser, Ron Oshiro, Marvin Koga, Willy Crozier

» Congressional hearing,
Labor Panel (I 1o rj:
Bistrict Rep. Adrian
Kechakalole, Kevin

Liborio, Viee Prasident
of Hawail Fed, Emp.
Metal Trades Council,
Buzzy Hong, Exec. Dir.
Hawall Bldg. and
Trades Councll, Walter
Kupau, Financial
Secrefary, Carpenters

Union
A Managemsnt and Joint Labor Mgm't Pane; (1 to r): Bruce Coppa, Executive Dir., Pacific

Aesgurces Par'nership, Marvie Koga, WOEISF Trustee and Pres. l!a_yl Construction,
Willy Crazier, NOEISF Administcator, Glems Nobara, Pres. General Cantractors Assoc,

<[ @lenn Nohara,
President of the
General Contractors
Association, testifies
at the congressional
hearings.
Ay ;.
‘ r | .l-nr"

jl-—..\-. i

-

A Marvin Xoga, HOEISF Trustee, President of Megs Construction,
testifies at congressional hearings.
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Send Mink and Abercrombie
back to Congress!

Two experienced Hawaii representatives
with strong labor records vie for reelection

Local 3's political action goal of helping the Democrats regain
control of Congress isn’t limited to just California. There are oth-
er important races heating up in Utah, Nevada and Hawaii. Two

critical contests in Hawaii involve two longtime labor support-
ers: Reps. Neil Abercrombie in the 1st Congressional District
and Patsy Mink in the 2nd Congressional District.

1st Congressional District

City of Honolulu and some of its suburbs

Rep. Neil Abercrombie is a true friend of
labor. He has proven time and again during
his years in the Hawaii Legislature and in
Congress that he supports unian members
and their families. Just recently Local 8
Business Manager Don Doser, Hawail
District Rep. Adrian Keohokalole and Hawaii
Stabilization Fund Administrator Willy
Crozier met with Abercrombie at his

construction projects. He has also been a

strong advocate of greater support for the
LI.S. shipping industry, Hawail's lifeline to
world trade. Important to the construction
industry, Abercrombie is a congressional

leader on travel and tourism issues.

When the Hawaii Operating Engineers
Industry Stabilization Fund requested help in
getling union contractors a fair share of the

Neil Abercrombie (D)

=

Worked with Rep.
Patsy Mink 1o hald
congressional hear
Ings on millary base
cicanup work

o 2 e T _' - W B A 2 J‘\ 1 - s E » 3 Y ‘
:L?ﬁ:ggr?;ﬂ?:é;;}fw" QRHENG oliicus military base cleanup work, Abercrombie = ;F{ ""“_"‘":fi“ Vis-Bacoh
g b warked with Rep. Patsy Mink in holding a oS repeR
As a member of the House Armed congressional hearing in Honeluly last > Voled in favor of

Services Committee, Abercrombie secured
$600 million in funding for Hawaii military

August. This hearing gave the military base

cleanup issue national attention.

raising fedaral
minimurm wage

2nd Gongressional District

Some of Honolulu suburbs and all neighboring islands

During-her 18 years in the House of
Representatives, from 1965-1977 and again from
1990 to'the present, Democratic Rep. Patsy Mink
hias always been in labor's comer. And now, after
the Republican assault on warkers” rights during
the cutrent 104th Congress, Local 3 members
need a supportive and_experienced legislator In
Washington D.C,

During the current session, Mink opposed
both the TEAM Act, which would have legalized
campany unions, and Davis-Bacor Act repeal,
which would have abalished prevailing wages-on
federally funded construction projects. She also

opposed OSHA reform fegislation that would have:

weakened federal satety standards, and she
opposed the so-called Comp-Time bill, Which
sought to Weaken current labor law and the right

to-overtime pay. Mink supported legislation to
raise the federal minimuni wage from $4.25 10
$5,15 per hour,

Closer to home, Mink, with support from Rep.
Neil Abercrombie; held-a congressional hearing
last August in Hanolult to-find out why so many
ott-of-state non-union contractors were grabbing
such a disproportionate amount of Hawaii's mili-
tary base cleanup work.

Mink held the hearing In response toa request

'by the Hawaii Operating Engineers Industry

Statilization Fund, which was trying to help union
contractors get theif fair share of the remediation
wark. Mink was also responsible for obtaining
$1.4'million In assistance to help 250 laid off
Pearl Harbor Naval Shipyard workers find new
jobs: :

Patsy Mink (D)

>

» Supports union

coniraciors getling
t=ir share of miii-
tary base cleanup
work

» Suppeorts prevailing

wages

Yoted in favor of

ralsing minimum
wage

» Voted againet

TEAM Act




Big day at the
Reno Picnic

RENO -- The Reno District held its annual pienic July
20 at Deer Park in Sparks. Retirees had their regular
meeting at 11 a.m. and were served immediately after
the meeting. The band Valentino & Sol provided the
music while the children enjoyed pinatas, face painting,
special raffle prizes, and assorted goodies.

A special thanks to all the volunteers (you know who

you are) and to Bob and Beverly Blagg for cooking those
great beans. Hope to see you at the picnic next year.

* Retirees from left
are Royal Phelps,
Tommy Smithers,

Dave Yeoman, Olen

Plummer and

Leonard Miller.

» The two Bob Millers
- Director of
Organizing, left, and #
Reno District
Grievance

Committee member.

E"E: ‘1;1 < Two - possibly three - genera-

Charlie!

¥ tions of Operating Engineers:
Kevin Porter, Cecil Porter and

KHevin's daughter.

* Jim McAfee, left,
with former
Business Manager
Tom Stapleton.

> Children take turns
at the pifata.

< Over the years, Charlie Spikes,
retired 35-year member, kept
every Local 3 pin and year card
he ever received. When he
retired, he put them all togeth-
er and created this master-
piece. It is currently on display
in the Reno office. Nice job,

> Business Manager | s 3

Don Doser speaks
to the retirees at

their meeting.




New Santa Rosa District office
opens in Rohnert Park

SANTA ROSA -- By the time you
receive this month’s issue of Engineers
News the Santa Rosa District will have
moved into its new district office in
Rohnert Park. The new office is located
at 6225 State Farm Drive next to the
Westamerica Bank. The new phone
number will be (707) 585-2487 (At
least we were able to save the last four
numbers). The credit union’s Rohnert
Park branch., previously at 6010
Commerce Blvd., has also moved to the
new district office location.

«— Rohner Park Fixpressway ' N"
Highway, 101
Commerce Blvd, | = -gﬂi‘m
™ way
State Farm Dr. \ [
OPERATING ENGINEERS BUILDING

You will see at the new office the
familiar old standby sign, the one that
stood in front of the former office at
Yulupa and Mayette in Santa Rosa,
announcing proudly the Operating
Engineers office:

As we get settled into our office, we
are planning some time soon to have
an open house for the membership and
officers. This event will help acquaint
everyone with the new facility.

Lake, Sonoma and Mendocino coun-
ties have lots of work until the rains
ecome. Many of our members are work-

ing long hours, but I still encourage all
members to register to vote if you have
not already done so, Also, make sure
that your address is current with the
registrar of voters office. If you have
any questions about this, call the voter
registration office at (707) 527-1800.

Blood donations needed

Local 3 retiree John Bottani was
badly burned over two months ago and
is being treated at the Brookside Burn
Center in San Pablo. He is going to
need about 30 to 40 pints of blood. Any
donations will be greatly appreciated.
For more information, call the hall at
(707) 585-2487.

Hazmat class

Two eight-hour HAZMAT recertifi-
cation classes are scheduled in our dis-
trict on Saturday, October 5 and
Thursday, November 7, both at the
Labor Center located at 1700 Corby
Avenue in Santa Rosa. Call the office
to get on the list if you are interested.
Be sure to bring a bag lunch, and class-
es start promptly at 7 a.m.

The Santa Rosa District office will
again be selling the KZST
Entertainment Guides and Sonoma
Express Books. Call the office to
reserve yours.

Gary Wagnon, District Rep., Greg
Gunheim and Jim Killean, Business Reps.

CHAMPS!

FRESNO —
Congratulations to the
Local 3 members of
Moding Manufacturing
for their first place finish
in the Merced City
Industrial League.
Moding manufacturers
radiators and employs
70 Local 3 members full
time all year.

NOTICE OF CHANGE IN HIRING
REGULATIONS PURSUANT TO
NEGOTIATED CHANGE IN MASTER
AGREEMENT FOR NORTHERN
CALIFORNIA

OPERATING ENGINEERS LOCAL UNION NO. 3
(“LOCAL 3”) HEREBY GIVES NOTICE TO ALL
ITS MEMBERS, ALL PERSONS REGISTERED
ON LOCAL 3’S OUT-OF-WORK LIST FOR
NORTHERN CALIFORNIA AND ALL PERSONS
ELIGIBLE TO REGISTER ON LOCAL 3’S OUT
OF-WORK LIST FOR NORTHERN CALIFORNIA
THAT:

1. Local 3 and the Associated General Contractors of
California, Inc., the Association of Engineering
Construction Employers, the Engineering and Utility
Contractors Association, the Association of
Construction Employers and the Industrial
Contractors, UMIC, have negotiated the following
additional language in Section 04.03.02 of the 1996-
1999 Master Agreement for Northern California
(“Master Agreement”):

“An Employee who is terminated by an Individual
Employer for discrimination based on race, sex or oth-
er basis prohibited by employment discrimination
laws, including race or sexual harassment, may not

ister with the Job Placement Center for fifteen (15)

days following the date the Emplovee is terminated for
a first offense and mayv not register with the Job
Placement Center for thirty (30) days following the
date the Employee is terminated for any subsequent
offense. If the Union files a grievance on such an
Employee’s behalf, the parties shall expedite the griev-
ance/arbitration procedure. The Board of Adjustment
or Arbitrator shall issue a bench decision in all such
discharge cases. If the Union files a grievance, the fif-
teen (16) day and thirty (30) day restrictions will not
begin until the daie the grievance procedure is
exhausted as provided herein.

“The parties may initiate mediation for any dispute
concerning the “No Discrimination/No Harassment”
provisions of this Agreement. If they do, the grievance
procedure will be held in abeyance during the media-
tion.”

2. This addition to Section 04.03.02 also is incorporat-
ed into the Independent Construction Agreement for
Northern California (“Short Form™),
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Despite losing the big ones,
fishing trip yields lots of fun

SANTA ROSA - The Santa Rosa District
held another semi-annual fishing trip in July, A
and a lot of friends and families came along
for a very good time.

Although the seas were a little bouncy and
the fishing was slow to spotty, the sun shined
and the skies were blue. The crew of the fish-
ing vessel Jaws put in a good 12-hour shift
trying to fill our sacks with fresh fish. Cedric,
the deckhand, was very helpful and accommo-
dating;

We mooched primarily for salmen. But a
few of us dropped to the bottom for some ling
cod and other hottom fish. The fish that were
landed were not as big as their spirited fight.
at first indicated. But still it was an enjoyable
time with good company and many laughs.

Ifyuu are mteresbed in being contacted for

Top: Retiree Leon Cotter, left,
Leon's brother-in-law Vernon
Clark, middle, and Cedric the

Middie Left: Local 3 member
Frank Husar with dauahter
Natalie and son Shawn.

‘3‘ Middie Right: Local 3 member
’ Rick Coen of Novato.

: -JJ Bottom Right: Operator Don
Green with his bag of fillets.

-

< Local 3 member Manuel Lopez proudiy
displays his big catch of the day.




Are those rigs really big or
have our members shrunk?

Kennecott Copper’s big equipment has people doing a double-take

SALT LAKE CITY -- Kennecott Utah
Copper has always been a leader in our
state when it came to using the most mod-
ern big equipment available.

Kennecott just recently purchased a
new Caterpillar 24H road grader that has
everyone turning their heads. Kennecott
also purchased a new Caterpillar 994
loader with a 23-yard bucket that loads
the huge haul trucks used in its mining
operation.

The massive size of these units becomes
evident when you see some of our mem-
bers standing next to one of these enor-
mous pieces of equipment, or when they
make a pickup look small. The new P&H
electric shovels that our members operate
load 56 cubic yards of material in a single
bucket.

T e S =

Regardless of the equipment’s size and . = =l e e ==
age, our members have the skills to take A Kennecott's new Cat 994 front-end loader. The midgets are from left: Business
themselves and any emplgyer into the Rep. George Stavros, and members Richard Mepolis, Jess Jacobsen and foreman
Eiting Ed Park.

George Stavros,
Business Rep.

Kennecoti’'s Caterpillar 24H road grader with
Operator Robert Tyler and Business Rep.

George Stavros.

< Kennecott's new P&H eleciric shovel




Women’s group mourns
loss of founding member
Carla Lurie-Harley

Carla Lurie-Harley's pall bearers were
from left: Beth Youhn, Joanie Thornton,
Robin Atassi-Jackson, Pamela
Animashaun, Jeaneen Titsworth and
Terry Sandoval.

The Women's Suppart Group |s mourning the loss of found-
ing member Carla Lurie-Harley, who succumbed to a long boul
of melanoma on August 8 at age 42.

Carla'is survived by her husband of six yvears, Floyd, and their
4-year-old son Benjamin. Floyd Harley is an instructor for the
Northern California Surveyors Joint Apprenticeship Committee
and an Oakland District Grievance Committee member,

The three most important goals in Carla’s life were to be a
surveyor, a wife and, most important, a mother. Carla attained
these goals and balanced them with great poise. As a working
mother, Carla struggled with the problems that so: many work-
ing parents in the trades face -- securing early morning child
care, long commutes, long work hours and being separated
from her husband and son when she took a job out of town.

Over the past two and half years Carla Worked as a surveyor
for the City and County of San Francisco. She was pleased that
she was afforded steady and consistent work, more time spent
with her family and the opportunity to normalize her child care.

In 1983, Carla and several women Operating Engineers
began meeting informally to talk with their union sisters con-
cerning the difficutties and rewards of women working in non-
traditional careers. The Women's group was bom from these
meetings. Carla was a driving force in the creation and continua-
tion of the group.

In Carla's final weeks, her frisnds and family were there to
offer love and support. As a tribute to Carla’s work in the trades,
Floyd requested that her union sisters be her pall bearers. We
were moved and honored to cacry Carla to her final resting
place. Our hearts go out to Floyd, Benjamin and her loving
family,

Qur lives have heen touched by Carla’s warmth, good humor
and indomitable spirit. Carla will always have a special place in
our hearts.
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Great work season empties

Marysville hall

MARYSVILLE - Work is'so good in the:
Marysville District we have run short of
hands in some classifications, mainly back-
hoe operators.

One of the projects is J.F. Shea's con-
struction and paving of Mendocino Pass
Road 7 in Glenn County. Butte
Construction from Glenn is working on the
first phase of the Department of Water
Resources' sediment removal at the
Cherokee Canal. Granite Construction is
doing paving at various locations in Sutter,
Yuba and Butte counties. W, Jaxon Baker
from Chico is paving at various locations in
Butte, Colusa, Sutter and Yuba counties.

Teichert Construction from Sacramerito
began the paving on I-5 north of the Yolo
County line into Colusa County. Jaeger
Construction from Yuba City is working on
a Sutter County sanitary sewer system in
Robbins. Jaeger also has a job for the aity of
Yuba. City to construct.curbs, gutters, side-
walks, storm drains and install water lines:
and fire hydrants. Teichert is working on
the Franklin Road to U S. 99 project.

Daniel Ontiveros from Yuba City is work-
ing for the City of Gridley on East Spruce
Street replacing the water main and doing
some work on the sewer system. Serrano &
Cone from San Ramon will be doing the con-
erete paving grinding in various locations in
Sierra County. Penhall-Highway Service
will be grinding and repaving the existing
pavement from northof Hwy, 20 at I-5 to
Just south of the Road 77 overcrossing in
Glenn and Colusa ecounties,

‘Baldwin Contracting from Marysville is
working as a subcontractor doing the clear-
ing and grading on the WareMart project in
Yuba City. The company is also working at
Beale Air Force Base for the LS. Army
Corp of Engineers on a landfill closure pro-
jeet and has also started work in Quincy on
the sidewall on Jackson Street. Baldwin
was low bidder on the construction of bicycle
lanes and shoulder widening and an overlay
on Loma Riea Road from Smith Road to
Fruitland Road in Yuba County.

We have a lot of work this year.in the
Quiney area: P&M Pipeline from San
Francigeo is working on the south portion of
a wastewater collection system projeet,
which involves installing 8-inch sewer lines
and 10-inch gravity sewer lines along with
148 manholes and 650 lateral connections to
existing residences in Quincy.

*&H Construction from Stockton is
working the north portion of this waste-
water collection system prmeet which
involves installing 8-inch sewer lines, 10-
inch gravity sewer lines, 10-inch main lines,
along with 219 manholes and 425 lateral

connections to existing residences in East
Quincy.

DPM from Washington is working on the
penstock for PG&E in Caribou with Lapeo
from South Lake Tahoe doing the clearing
and grading in some very steep terrain.

PG&E has put out to bid a project to repair

Butt Valley Dam and do some rip-rap repair
work on Lake Almanor Dam. We should
know in a faw weeks who will be doing that
work.

We hope the Colfax Dam will be built this
year before the storms come. We-also have a
few projects that will be coming up for bid
this month in the town of Paradise, The
Clear Brook Lane drainage praject calls for
installing 72 lineal feet of 54-inch concrete
pipe. The BilleRoad extension drainage pro-
Ject involves installing 120 lineal feet of 54-
inch concrete pipe, and the Thelma Court
drainage project entails putting in 100 in-
eal feet of 42-inch pipe and a manhole,

The City of Yuba City also has a Hood
damaged sewer pond repair project going to
bid this menth. The project involves repair-
ing levee roads and berms and excavating
about 59,000 cubic yards of sediment from
the percolation pond.

The City of Chico has two projects going
out to bid. One invelves paving the shoulder

“on Olive Street between 9th Street and

Humboldt and removing and replacing the
curbs and gutter. The other project involves
installing traffic signals, curbs and gutter,
sidewalk amd storm drainage on Cohasset
Road and Lupin Avenue,

Calrans is putting out a $11.6 million bid
this month to replace a bridge and waste-
water pumping station, along with widening
and grading of existing highway and paving
over the Feather River on Hwy. 162 just
West of Oroville.

The U, 8. Department of Transportation,
along with the Federal Highway
Administration, has put out to bid this
‘month the 7.6-mile Gold Lake Koad overlay
in Plumas County. Also this month, the
Department of Water Resources will put out
to bid a preject in Butte County to construct
a comfort station building and install sewer
and water lines, install sewage pumps and
appurtenances at the North Thermalito
Forebay at Lake Oroville. This project also
calls for some demolition, sitework and
paving.

These are just a few projects going (o bicd this
month that will make the work pieture continiue:
to dook good fere in the Marysville Districl,
Dan Mostats,

Business Rep.
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HONORARY
MEMBERS

The fallowing refirees have thirty-five (35) or more years
of membership in the Local Union as of August 1996,
and have been determined o be eligible for Honorary

Membership effective October 1, 1996. They were present-

ed al the August 11, 1996 Executive Board Meeting.

RODEA BUTKIN ....o..oooooinincsicinmvsanes o inesiens # 1076553
Larry A. Cossairt ... # 1054954
Richard Eagen ....... reeneeemenennnnne b 0397088
Tharlow Fanm ..o, #0931183
T [ e e e e # 1058414
DomHaNG s e e e R # 0935404
DI Ml s s T TR T # 0564194
Chester BIISow ..o i 1070944
H&nald I(antu .................................................. # 0849176

CalY o et i i iR # 0872700
WIIFiam Hchirﬁ ............................................ #1075515
JOCB NGNS # 1076606
B E QBB —.....om vy sivsinsrssscsoeinmmiicons # 0641130
Jamss R. Panngll .. o 0760366
George Pena...... .#0862333
Bill Post .......... .#0991200
Ronald Powell® . _# 0924967
Glen Prater........ o 0625894
ClE: Pureell . i # 0935564
Merrill ROSE ... 1051452
Robert D. Santor ....coviiiiinnnmiiion # 1035351
Michael Smith ... #1067427
Leroy A, SIeit ... # 0863934
GIN0 TAVASEE ... sre st sap s # 1076530
Lioyd H. Vanpatien ... # 1076536

Robert F. Will ........... #1070978

| OCTOBER 1996 |

Election of Grievance Committes

Member for District 30 (Stockton)

Recording-Corresponding Secretary Robert L.
Wise announces that on Oct: 24, 1996, at

7:00 p.m., at the regular quarterly District 30
(Stockton) Membership Meeting, there will be an

election for one (1) Grievance Committee member

to fill the unexpired term left vacant by resigna-
tion. The meeting will be held as follows:

Oct. 24, 1996  Engineers Building
7:00 p.m, 1916 N. Broadway
Stockton, CA 95205

Electitn of Grievance Committes
Mhmhm fer District 60 (M= *y:,-JJM*a]

Rﬂcﬂrdmg‘-CGrreapondmg Secretary Robert L.
Wise announces that on Oct. 17, 1996, at

7:00 p.m., at the regular quarterly District 60
(Marysyille) Membership Meeting, there will be
an eleéction for one (1) Grievance Commitiee
member to fill the unexpired term left vacant by
resignation, The meeting will be held as follows:

Oct. 17, 1996  Veterans Memuorial Cntr.
T:00 pm. 1703 Elm St,

Marysville, CA

NEW SANTA ROSA
DISTRICT OFFICE LOCATION

Effective Sept. 23, 1996, the Santa Rosa District
Office will be located in Rohnert Park. The new
address and phone numbers are as follows:

6225 State Farm Dr., Suite 100
Rohnert Park, CA 94928

(707) 585-2487 (Dispatch Hall)
(707) 585-3430 (Apprenticeship)

NOVEMBER 1996

DISTRICT
MEETINGS

Alllﬂthnsmnmal'rm;.m.

Ermlmmﬁuﬂn‘ma e P
4044 N, Fresway Blud., Sacramento, CA'95834
10th....District 50: Fresno, CA
Laborer's Hall
5431 East Hedges; Fresno, CA:
15th.....District 40; Eureka, ( CA
Engineers Bullding
] 2806 Broadway, Etiraka, CA 85501
16th.....District 70: Rﬁ&dmg, CA
Englneers Bullding
20308 Enginesrs Lane, Redding, GAQEOUZ
17th.....District 60: Marysville, CA
Veterans Memorial Cenfer :
1709 Efim Stieel, Mavsvilfe CA
24th....District 30: Stoekton, CA
Enginesrs Building
1916 N Broadway, Stockton GﬁLQﬁEﬂﬁ
29th.....Distriet 04: Fnixﬂeld, CA
Engineers Building
2540 . Watney Wy,, Fairfield. CA 94533

7th .....Distriet 01: Novato, CA
Alvarado Inn
960 Entrada, Novato, CA
20th.....District 12: Ogden, UT
Ougden Park Hotel
247 - 24ih Street, Ogden, UT
21st .....District 11: Reno, NV
Engineers Building
1290 Carporate Bivd., Renp. NV. 89502

DECEMBER 1996

Veterans of Foreign Wars Hall
1960 Freedom Bivd,, Freedom, CA.
5th .....District 20 Cnneon‘._, CA
' Eiks Lodge No, 1994 :
3994 Willow: Fass Rd., Concord, CA
9th .....District 17: Kona, HI
Holualoa Imin Community Center.
76-5877 Mamalahoa, Holuala, HI
10th.....District 17: Hilo, HI
Hilo ILWU Hail
100 W, Lanikaula St., Hilo, HI
11th....District 17: Maui, HI
Waikapu Community Cenfer
22 Walko Place, Wailuku, HI
12th.....District 17; Honolulu, HI
' Washington Intermediate School Cafeteria
1633 So. King St,, Honolulu, HI
lB&....Dfntﬂnt 17: Kauai

DEPARTED
MEMBERS

M e L add "‘"I-I:.-I'!"‘“:F“__-__ ] I ] .

E 'i’i AN A M G Fﬂmmr o

Eiection of Exacutive Board
Member for District 60 (Marysville)

Recording-Corresponding Secretary Robert L.
Wise announces that on Oct. 17, 1996, at

7:00 p.m., at the regular quarterly District 60
(Marysville) Membership Meeting, there will be
an election for one (1) Executive Board member
to fill the unexpired term left vacant. The meet-

ing will be held as follows:
Oct. 17, 1996 Veterans Memorial Cntr.
7:00 p;m, 1703 Elm St.
Marysville, CA



Free

FOR SALE: Totally custom! 3-DiliZ-ba on 9.5 acres [ust 45
miles north of Sacramanio: Beautiful view of Sutier Buttes, and only
2 mi. from Southridge Goli Course; Ly batn, ag well, all fenced and
Crossed fences. Priced at $230,000. Call eveninigs (316) 755-0779.
#1142008 o
EOR SALE: Timeshare. Puerto Valiarts, 4 wks prime fime,
sleaps four, maid senvice, S-star hotel on beach. $1.800 or $6,000
101 all mn\w's {511}} 35? 1ﬂ HHQBST[] i

m Doors. Erﬂnrw Jeaded hss Bllalﬂmd Pluslm
side fights Retall: $1:200 - sell $400. Dna speakeasy; $200. Huge
parrott £age: $150; Also Ma 10 Mac 11 bolis. (510) 48?-2??4N
msg, #2760260

FOR SALE: MM“?W—MH—M&%
sinigle car. garage/opensr, 3 vis old, landscaped view 10t in Eurela
CAadult park, Reduced to $95,000, (707) 442-0963. #354313 &

FOR SALE; RV camping membership &t Riverside Adveniuro
Trails, Bullhead City, AZ. Near the Colorada River and casinos in
Laughiln, NV. §1; zm&lranﬂam (915}243-150& #892456 &

FOR SALE: 1968 Ford LTD. 302 eng/w aulo, AC. CC. radar.
Very clean. $1,600, {408) 265-7164. #1041657 )

FOR SALE: 1988 Supra. A great ski boat in miint condition. Only
200.$12.900. {916) B52-7840. #1058503 @

FOR SALE: 1989 London-Aire 37", 454, 20K mi, Iumr;r sid
equip, 65 Onan, Auto-Hyd facks.Dr/door, basement storage, 2/air,
2/hir, rear iskand guean, white Corian, upgrade stereo w/CO. Ext-
while/Dlk, Int-grey/matve & mahogany, Must see, sxcal cond.
$68,000,(602) 4919784 #0889194 = e

FOR SALE: 19?1““% LWM!SQJE!WE}!
straight Dody — no must, orig paint. New ball jolnts, brakes, tires,
eng, more. $1,800 0BO, (209) 931-2804. 41600388 @

FOR SALE: 'ﬂ!mﬂhﬂo.Zd‘xﬂ 2, ‘u'ﬂ] munqsbumsxéas.
like new, 2 sheds. Senior park. $25, 5l0 (916) 365-4127.
#0731140 .

FOR SALE: ‘ﬂ'i'FudIhl’u Ve ton, 4-cyl, 4-sp, BTK mi; new
cluich, complete canopy, radio/cass. $3,200: Also: RV hitch, com-
plete wirame, 407 wide, easy-Hifl, sway bars, elec wiring, brake
fever, ready to-inkall, $325. Pro drafting table w/chalr & light, 47° X
31" $120. (209) 202-8302. 4590566 @

m 1977 Gadillac deVille. 4-0r sedan, 104K mi, 700
@i, very clean, no tust, new lires, very good cond, (707) 442-
5935, 1212551, ®
FOR SALE: 1990 Ford F250 Extra Cab XLT Lariel Diesel. Auto
wioverdrive, fully loaded: cap! chalrs, iwo pkg, gooseneck hitch for
Sth wheel, PO, AC, PW, PL, color matched sheli. Excel cond w/only
69K mi. $14,000. (510) 449-5164 eves or v msg, #1953042 @

FOR SALE: 10 rolling acres. Tahoe Nall Forest area, bet. Grass
Valiey and Downieville on Hwy 49. 3,000-4 elev. Driveway off Hwy
49, 25 gpm well, pron in. Excellent Christmas tree farm DNHTHBF
$46, Mﬂ_fﬁi&]i‘ﬂ&-iﬂﬂ #1425289 @

FOR SALE: Ostrichs. Blacks: Pair of 3-yr old breeders: $10K

0BO. Emus, 3-yr old bresders: $3K. Emu chicks 4-mo old $500/
iam{nﬁmwsmmum (619) 948-5308 or (209) 5923335
54255

FOR SALE: ﬂmnmamammm
tion In Glendale, OR. Plenty of parking, fixtures in, 2 cash reqisters,
many refrigerated cases i lop cond. Tum key-operation ready to
open w/imventory incl. $325,000 (incl bldg). Mike (916) 243-'!3:9
or (816) 222-3523. #08G553T

FOR SALE: Firearms. ﬂmmmpmuzssw mlnbux.‘rm
7.62 ¥ 39mm assaull rifles, pre-ban, pre-req, semi-aitd, scope,
Synihetic shock, sling. fiash suppressor, merzle break; 10 md mag
but will convert to larger capacity mag. Mnragreqlianbe:l{m}
372-5890, P20B4439

FOR SALE; '93 Trail EZE Double Drop Trailer. ﬂmmﬂm
used or licensed, 4 beam, 48", 1027 wide. 26' well, 24" deck b1, air
rie, low pro. 22, 5's, $18.725. Also: 94 GMC Safari carpa van, 32K
mi, white, VB, autd, amfim, ac, ps,pb‘$115m.{¢63}274-1333
#1137643

1

Want-Ads for Members

askdor Janine or Richard. #2249567

FOR SALE: Twa S-acre lats. In foothills: one ot w/2-bd, 2-ba
tiome w/loft: ane lot undeveliped, Will sell separately or 45 ope unit
— bolh wiview, pine and vak trees, sacurity gated, m.balrynmad
private lake: (200) 754-1954. $2012351

FOR SALE: Home & business double-wide mobilehoms. Caf
port, storage bidg, /s acres wimobilepark: 7 spaces, zoned lor
mire, wash room, storage barn, shop, 2/ acses. Trade lof Oregon
property or carry paper, price $120,000.-Call James Fryar in
Stonylord, CA. (916) 63-3261. #888800° ) ®
FOR SALE: Smith Corona word processar w/scroei and
printer;. Works wel| $15(0.0B0. Also: Tandem axle frailer = 5,000 b
wilenders. ' x 10" deck, Cal wheets, etec brakes, bulll strong. sam

L4

FOR SALE: 1 1/ acres. Asphalt drive, 118" well, ptmpjpurm
house, new 1,500-gal seplic, 218" of leach lines tor 4 bdm
thwelling, excel bidg site. One mile from Grass Valley, GA, Hwy 174.
£150,000. By appt only excep! Sundays, (916) 675- 2023
#(991098

FOR SALE: 1mmm%m One ton-springs, 5UH
on-enp), needs distributer/TLC. Hegfshaﬂinn gurrent, Drove it In ‘94,
$1,000 0BQ or frade for airsiream;: Avoin,
Boles Aero, or lIke hard shell small Eavel raller (14167, {ZiE)
mm?gcalmmm« i221[l]1[i

ﬂmjﬂa memmmhﬂmrlm
price of 2 new dlese] pickisp. Nearly new, deluxe, ABPS, AC, radio,
tinted glass: step tanks. 28K mi. Dan (209) 299-3817. 40895883 &
FOR SALE: 1986 Ford Backhoe w/cab Extendahoa. Real sharp.
AG, heal, new tires, big Ipader buckel, fop cond. Mu‘sts&mw&
ciate. {208 299-3817. #0998383 @

FOR SALE; 1993 Winnebago Brave motorhome. 27- fi, 45-1
Chevy'eng, dash/roof alr, awning, qn bed, 2-way fridge, all amen)-
les. Oulside Stereq family entertainiement, fg bath wishower and
autsite shower, microwave, radioftape, TV, sofabed, Mus! see fo
appreciate (209) 206-3817. 40908863 ®
FOR SALE: Motoreycle. Rokon. Drives both Iront and rear
wheels, Factory-installed alternator and fight system, chain saw
stabbard and tool box. Greal for hunting or fishing in back country.
§1,000. (916) 266-2691, #4707 ®
FOR SALE; Campground membership. Thousand Trails
Unlimted. Good for all camparounds all over U.SA,, sale, clean

facilities and activities for all ages. $500 plus !raﬂsfer fees. {916}
268-2691, #449707

FOR SALE: Revolver. .28 Special: $150. Also: .25 cal semi-aulo |
pistol; two 7.62 x 39mm rifles, pre-ban, wmgmmmm
Robert (510 372 Mmmm #2084439

FOR SALE: Ill:Rm.T\Felmnmumlseﬁn&'ﬂﬁafsystem
on doily; 1-Hyd sliding fable cut-off saw. 307 blade on traller; 1-
Hyd vertical spiitter, 367 table, 26" stroke; 1-550al Lincoin grease-
gun; 1 yd cement backet 500/300 gal fuel lanks wstands; misc
split cords; 40° alum ext ladder. Call for mare ffems. (209) Hﬁdv
5343 #600648.

FOR SALE: "% Bnm1mne..&nnwexsaw Edition, 4- sphr
steren, Intercom, ©B, lets of chrome, one owner, 178 mi. $10K;
Marysville area. {916] T42-1045, v msg. l14?.ﬁﬂ12 Y

FOR SALE: 1990 Bonneville SSE. 4-door, 61K mi, &xc cond,
[oaded, incl GO player, new tires, sim'roof, leaiher int. Take over
payments. Also: 2.5 acres on rives wimobile i Sootisbueg, OR, Fnr
mare info eall (541) 587-4345 eves, FE0D4E5

FOR SALE: Campground membership. Kiamath F:wer
CA-Coast 1o Coast on south bank of Klamath Rpwer naar poean -
good fishing & hiking trails: $700, fncl lranster fees. (209) A34-
B175. #I987265 o

FOR SALE: 1990 F350 7.30 Diesel Supercab Duslly, Lariat 5-5p
w/hideaway goosenesk back, frama weldad. Hefty chroma drop
bumiper, AC; cruise, very clean; Fabrc bench seal, sfiding rear win-
dow, POL, PW (tinted), outsids visor, bug shield, new tires, shocks,
brakes, Cyl et $14.500. (510) 582-4443. #0863943 B

FOR SALE: Mohilehome in Napa, CA Very spacious, ous, 24 ¥ 60,
B 24" den wystone {/p, 2-bd/2-ba, family rm. shed, carport on coi-
nér lot i family park. $45,000 0BO. (707) 224-4630. £2035147 @
FOR SALE: 4x4 wheels. Set of four Dodge live-lug wheels
Wb caps and 31 x 10.5 tires-and-snow chains. $100. Rod (415)
731-2399. £2264355 T @
m immmm&. AG, swivel seats. mgﬂ]
enging and paint, new sleren; tires; battery, T07K mi, excel cond.
$£5,500 08B0, (707) 274-2517 belore 8 am or afer 6 pm. £2005036

@

FOR SALE: Newer home in Arkansas Ozarks. On Scenic
Hiwy 7, south of Jasper, 1,850 sq R, 2.5 acres. Ig vaulled celling, lvg
rm, fam rm, 2-bd/2-ba, covered porches, patio, Self-contained
quaslcahin Circular driveway, preenhouse, pond, orchard, gar
dens $ﬁQD(I] {501] #45-25(’.3 ﬂﬂﬂ?&1
M Ford Bronca B XLT, 4WD, V5, auto lrans, s, PS, P‘B
AC, 37K mi on rebuill eng. $6,000 0BO, Need 1o sell. tzue]l 531
2044, #1972252

FOR SALE: 1889 Aljo Alley Travel Trailer. 34-n.mnysaﬂ
Gonlained, qn bed, Kilchen area wimicrowave, AG, awning, neutral
ddecor, eatra cleant $10.600. Tom (510) 447-5099. #1963510 @
FOR SALE; 1993 tsuzu Rodeo. 4-dr sporl Utility. 4-cyl. greal
s milleans, sk, lungege. rack, S0K ml, exira clean, well main-
tained. $11,500. Tom (510) 47-5089. 1963510 ®
FOR SALE; 1995 Winnebage Warrior motorhome. Healih
forces sale: Class A, 23 71, 454, 4.0 gen, rood air, new Inside/out.
Used&ZSnﬂl&smmmw Must saff. [_319}255-43?2 #1555065®

FOR SALE: 1mmrm¢+¢ 4-cyl, AT, AC, CE, PS,

PB, PDLs, TW. Many new paris! Good gas mileage! Very good
cmﬂrmte car pr 2nd family carl $2009. {916} 372-6612. M&u
Sacran‘mtu}ltﬂ'imgﬂ

Mmmmmumummﬂm
In master bdrm or combination pool reom (fable incl). Many ping
Irees, freen bell front and back. Across from Gold:Ridge Assoc
park: poo), Yennis. Close to sk, Iake resorts, oné hr (o Tahoe, 2 mi
1o Hwy 50 and shops. $ sugﬂm {816) B47-0228. #: 1?32090 B

FOR SALE: Camping membership. Life membership
w/Camperwoeld - Pleasant Creek Ranch, UT. Has sites coasi o
coast and AP, Cost $5,000-will s2ll for $1,200. (702) 555-—‘[5?8
#(1964973

FOR SALE; 1mm¢||mu. Blue, 2.3 liter, mimJ lul
ly' loaded, A/C, almost 100K mi. Runs GREAT, ood mﬂea@e
£2,000 OBO. [203) 368-5923. #1048582

FOR SALE; Paradise. | ’kmmw,wmﬁmmmﬂ
yr old, 2,600 sq-1t on 6 acres, 3-bd/3-ba, FLR, FOR, FR, cenac, 2-
car gar, enc sunm, Greal horse prop. Ouiet lane/creek/sep shop.
$249,900. Ginny Snider, brkr. (916)-872-6814. or 533-3300/
#0997088 1w

FOR SALE; Photo equipment. Enlager, easels, trays. Nikon
1ens. Also: camping equipment-propane tank & famp w/tank.
Honda X1000 gen. Call for prices (415) 826-6282. /78314336 &

FOR SALE; Ham ;ﬂ.UﬁlmW&s-ﬂ.mmummzm
old 15-M 4 element yagi #15-4-CD Skywalker. Hi-gain rotator
tiam, V#304-120 voits. Will sell ail al half price-$360. (707) BET—
2590, 625884

FOR SALE: Hofiday travel traller. 1973, 29-1, wirysellmnl
eical cond, asking $4.500.0BD. J209) 634-1797 of t3181362~
5400 41152744

FOR SALE: lmﬂimn.dm.:aﬂmrm.a-
b/2-ba, Iy Kitche/dining/ve ms; fo, washroom, office, attachied
garage. Lots of fefexras; X-ig detached garage, 4-bay bamfcom-
pletely fencet!. Lovely selting, McAlester, OK, {918) 423-08-|ﬂ
#595699

Idaho m.mwmld-!amm
Siiver Creek. 40 mi from sum Valley, 3,200 sq It hotse, ham, carrl,
pasture, garape. One of akind. (208) 7B6-8090. #854752. @
FOR SALE: 2 homes for price of ong! 1) S-hdﬁJacuzzl tiath
home. Z]de-gmﬂnyunmmbutnnwmm‘pm halam,rwas
Gingerbread style, bay windows ele. Custom defails, perect loca-
Uom.for home business. 1 bik it shopping, buses, new schools.
Stony- Pt Rd in Santa Rosa area Asking 137,500, {707) 743-1636

FOR SALE: Parting out 120 HP Mercruiser. Lowsr umi.mm
pump and rams, enging, manilold, gauges atc: Call ‘Tor prices or
offer sallnma:ie- {ﬁ1l§] 678-6626. #1187387 &

Chevrolet 350 engine. Needs valve job. SISU
(408) 256-0924. #1124514

FOR SALE: Home in Brookings, M.Fanmcmu!m
harbar, clty, Pelican Bay. ligh! holise, et 2,700 sq-i, 3-bd/3-ba,
RV parking, covered boab storage, 2 garages, in-law quarters
wikithcenette, qarden, 2 shops. $269,000. {541}41243216
m:ﬂm

m Timeshare in Puerto Vailarta. Hwksm&w
hoiel o beach. 2 pools, dining rm, skeeps 4. All amenities, hi sea-
son March/farl, All four weeks $5,500, or $1,500 ea. (510) 357-
1838, 70899570 ®

FOR SALE: Home in Lodi area, San Joaguin Vailey, CA VA
assumable, 3-bd/2-ba, 1,565 sq i, bisift 1984 in new dévelopmen.
Ly itcham, lots of cabinets, spaciols 14" and 10’ cellings. Backyard
has stone patio and arbors. Asking $173.000. (209) 333-2506.
FITT48220 &

FOR SALE: 1991 Honda Goldwing MC. 1500cc Anniversary
Edition, 4-3pr stereoftzpe, intercom, CB. Lots of chrome! One own-
er| 17K mi. $9,500.(316) 7421045, #1425012 W

m Mew 5-star resort. Has!gateLab:esmﬂrlmmm
5 min bo Disney, SeaWorld and ofher attractions: 2-br/2-ba; sleeps
B, lull-amenities, lxuriots. Available 12A14/96 - 12/21/9%. S!.‘Z‘Uﬂ
G&Ii foi da'[mf& {21]9} Td4. DEE?. me

FOR SALE: 1977 Hawk XP. 261077, 230 SMOH, &Wmnu—
al 10 hrs anprop, (510) 825-3710. l‘ﬂ25_1i.‘5& &

mmmﬂumm hhr!bmhlpln‘ﬂ'
Ranch, Napa Co,, CA. Paid $12,000, sell for $6,000 0B0. Also; 1
wei timeshare: Thunderbird Resort, Sparks, NV, Paid $9,000, sall
for $5,000 OBO. (707) 53-1112. #382967

FOR SALE: 1990 Ford F250 Exira Cab XLT Lariat ?.EDiesﬂ
o wioverdrive, fully foaded ncl capt’s chairs, tow pko, goose-
neck hiteh for Sth wheel, £5, AC, PW, PL, more. Excel cond wionly
BBR . $15,900. (510) 443-5164 eves or lvmsg. 41953042 @

FOR SALE: Misc itesss. 77 Dodge mobllehome hhmmZS
54K mi, new tires (7) $7,000 OBO. 66 Ford pickup camper spe-
cialwork truck $750 OBO, 350+ new phone fine-direct burial muli
line $100. 2-axle traifer 4 /2" x 16 elec brakes, HD-$500. 1-axle
Irailer. 5x8" $100, Bedilner for full size Ford pu $50: HD Const ool
boix for step side pu 850, (408) 246-1669 after Spm. #1586447 @

[FOR SALE: 22 mag revelver SAW, new In box. Also; Fissian
SKS Curio Relic lang guns—nol on ban list in GA. Scope, synthetic
slock, semi-auto, sling, 10 round mag, reg s not required under
curmand stale law. Have no FEL and am nof a gow dealer, Will sell of
m{ﬁiu}mmsmmaa @

m sﬂummnmmralmn Gotling, store, bus
on bik town 3¢ mi. All ulitities al curb. $3,000 dn-$100/mo. or
$14,000. (541) 798-1073, #0726471 2

FOR SALE: ‘B3 Beacheraft. 18 /2 ft Cuddy, 305 VB OMC,
fishyski, depth finder, , Lompass, cass steren, dual axle
trailer, new rubber, hluBM‘llla. 56,000 DBO, {415) 726-4326.
F1159431 2

FOR SALE: Misc items. 3-sp boys bike $40. 1970 Ford frk cab
gless, linted $25. Elec hadge trimmer $15. 2-coll springs (reas) for
‘64 Chev $40. Elec soldering iron wivar heat $10. Excercise biki
wispeedomeder $50. Garage vacuum 1.25hp 5 gal cap, needs work
$10. (415) 593-6385. #568767 @

FOR SALE: 1924 Gadillac. 4-doc, very good cond $16,000
Also: 1926 Dodge touring car, needs upholstery $5,000. (408) 258-
7935 or (209) 239-2264, #0931083 D

FOR SALE; Portable electric cement mixer. e yd, good
cond $375 08O, -Also: Homelile chain saw. 16" Super XL 5?5
(916} 482-1969 (Sacramento, CA). 41058503

m Ant plm Beautiful falian whita marble stalue ot
Eve. 4-Ht lall and 32" marble base. $3,000 0BO. Also. 1970 Cord
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Replica by Samco. 440 VB, new tires, o, PS, PB, PW, raalshafp,
must sall $14.000. (mnszam #924059
FOR SALE: Antigue French armoire. Sonucmedoakwﬁ
toars, beveled mimor In middle door, carved roses.on side doors,
Shetves inside. i‘.ﬂasurﬁsS'S‘ wide, 79" tall and 1! 6° deep. Minto
@
m 1989 le Fﬂ Fed wifgrey int, new fires, 4%4,
Ihgaty duly tow prg. big diesel eng, rear bumper, bed linex, 2 tanks,
siiding back window, more, 31K mi. $15.995; (415)692-3635 or
(415) 515-2275. 1203443 @

FOR SALE: 76-acre ranch, Double ulifilies and cily walsr, 1

| well, excel white rock road onio and on properdy, creek, 75% wood-

od, axcel bidg view SIghts of traller focations. 4 mi noth Marble
City. OK. Low taxes, excel retirement. P.0. Box 9, Marble Cly. m<
74945 orcall (918) 775-4647. 1651735

FOR SALE: 1987 Chevy $10 Blazer. 4%4, 012 owne, 24c-ru3
greenfwhite. Loated; PW, PL, PS, AC. auto, crulse, AM/FM cass,
alloy whaels. ‘Al maintenance records and books avail,
Mecharnically soond. 110K i, excel cond infoul, Lo blue
$5,800-hi blue: 8,800 Sell $6,800. (707) 632-5677. #2077224 >
FOR SALE: 1964 Classic T-Bird, Blue in/oul. needs psint and
vinyl lop. No rust. Power, windows & seal, néw rabuilt-390'VB.
$6,000. Phitn avall. If interested. In Shawnes, QK. (405) 2?3-51115
#0587424

FOR SALE: llwlﬂlnllnm.l‘m -2-bdft-ba unils, one
1,200 s ft widoubie garage, offier 1,000 sq L w/single. garags (a1
w/openers). Walk-in closéts, new rool, carpet, paint Infoul, dish-
washers, Lg unit has new heal pump, small omil has new stove and
hood. §155,000 0B0. (209) 575-2456. 4904634, i)

FOR SALE: "69 Mova. b-cyl, colurmi shilt 3-5p, mudwarkw
$850 0BO, Also; portable air compressor, 7-gal tank, 100 Ibs pres-
sure, auto on/off, 110 v elec: $85 OBO. Prot model hair dryer on
stand wirollers, 3-seftings, 110 v elec; $75 OBO. {209}32&1%
#5631

FOR SALE; manmmﬁm Zsmn
tralker. ﬁm{m}mwa*ammum

SRR — ﬁ.‘
m 1855 llhrlllluul Iz Ton pacLqu “Runs good;
body in good cond. $950 080. (209) 931-3002. 40858085 @

FOR SALE; Class A motorhome. 23-ft Allegio. Low miles, 7
new lires, propane or @lec, micro, AC. furnace, Onan gan, {‘Jlﬁ}
273-3365 e B
FOR SALE: 1966 Mustang. 23’31#& mrrylrup Pcmylm_ailnrhu
120K mi, new palnt (orig color), new wiring and brakes. Min cond
$10,000. (316) 622-6982. #2170805 ®

FOR SALE: or trade for RY. 25 /:-1 Grady. White, twin OMC,
sacel cond, berthed at Bodega Bay, CA. $65,000. (916) 777-61348

mmmw hnwl?ﬂﬂxrlubes&:m'edbyamwﬂmmﬁ

page against house and land on Oregon-coast Tax assessment is
£32,000; 9% inl, amortize over 30 yrs, $160 92/mo pmt, if desired
$17.887 halloon payment in 10 yrs. Excel credit history. Alexis
Soule {510) 654-4025, #1896082 @3
WANTED; FMC motorhome. 29-, give & condition, Hoor pkaan
anduncu {707) A42-0993. #354313

Difice traller. Used, I any condtlon, (707) 374-
1339 #1312993 L]
WANTED: Motorhome te rent. Just ratired non-smoker wishes
o rent 28" o 30° motorhome for: 3 to:4 weeks. Will provide insur-

ance and depasit. Sacramento of Placerville area. (316) 6’.’5-365-5
#1510957

SwapShop ads are offered free of charge to members in
good standing for the sale or trade of personal [tems
and/or real estate, and are usually published for two
months. Please notify the office immediately if your item
has been sold. Business related offerings are not eligible
for inclusion In SwapShop. Enginesars News reserves the
right to edit ads. NO PHONE-IN ADS PLEASE. LIMIT 2
ADS PER ISSUE.

To place an'ad, type or print your ad lagibly and mail to:
Operating Engineers Local Union #3
1620 S. Loop Rd., Alameda, CA, 94502
ATTN: SwapShop™

OR FAX ADS T0: SwapShop (510) 748-7471

-mmmmmmmwmmmnm
ad will not appear. Soci y 10
accepied, Mthmmeme‘s

» The Santa Rosa District wishes to send ils prayers and condolences to the families and friends
of the following departed: Annette Lister, who passed away on Aug. 11, 1996 after a short il
ness. She was the wife of member John Lister, who works for K.6. Walters. Also: Brother John
E. Presley, Jr. (5/28/96); Brother Clarence Hurst (7/8/96); Brother Don Fischer (8/23/96).
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Fringe con’t from page 10

either Regular Dental or Safeguard and wish to continue, do
nothing.

Unless we hear from you, you will be re-enrolled for the 12-
month period beginning December 1, 1996. If you wish to enroll
for the first time, change your enrollment, or cancel your enroll-
ment, please indicate your choice on the form below. Clip and
return by October 20, 1996 to:

Operating Engineers Trust Fund office
P.0O. Box 23190

Oakland, CA 94623

Attn.: Retiree Dental

Further information about the plan can be obtained from the
Fringe Benefit Service Center at (510) 748-7450 or the Trust
Fund Service Center at (510) 337-3050.

BT aies o it

OPEN ENROLLMENT FOR
RETIREE DENTAL PLANS

L1 I wish toenroll or to change my present enroliment.
FURTHER INFORMATION AND ENROLLMENT FORMS
WILL BE MAILED TO YOU. A COMPLETED ENROLL-
MENT FORM MUST BE RETURNED T0 THE TRUST
FUND OFFICE.

L] 1 am presently enrolled, but no longer wish fo be enrolled,
| have been enrolled a minimum of twelve months. |
understand that once my enroliment is canceled | will
never be eligible to join the Retiree Dental Plans again.

Narie (Pléase Prini)

Social Security Numbsl

Ardiress

City/StataTin

Date:

Signasmn

L--------_------_J

Vacation transfer

In accordance with various collective bargaining agreements;
vacation pay for hours worked from March through August,
reported and paid to the trust fund by September 25, will be
transferred fo the c¢redit union by the fund manager on
November 15 and will be available for withdrawal at the credit

union on November 30.

If you prefer to have your vacation pay issued to you instead
of the credit union, you may do so by filing a Semi-Annual
Payment Reguest with the trust fund. You may obtain a request
card at any district office or at the Fringe Benefits Service
Center at the Local 3 headquarters in Alameda,

The trust fund must receive your completed request card no
later than October 30. Checks will be isued November 15.
Accounts for members on monthly transfer or time payment
option are not affected by this transfer.

Retiree meetings

Be sure to check the schedule on this page for the date of the
upcoming Retiree Association meeting in your area.

Fresno Retirees, your meeting will be held in eonjunction with
a potluck picnic on Thursday, October 10. Make plans to bring
your favorite dish and join us at Woodward Park, Valley View
area, from 11 a.m. to 3 p.m.

Thurs. Sept. 19, 1996 10:00 AM
Lakepor! Yacht Club

55 5th Street’

Lakeport, CA

SANTA ROSA - Chi Chapter
Thurs. Sept. 19, 1996.2:00 PM.
szﬁm'ﬂurbankcamer
ﬁﬂ.Mal_'R_We.sj;_SnriHE&-Hd.
Santa Rosa, CA

WATSII!II'II.I.E In!a ﬁhamer
Tues. Sizq:r. 24,1596 10:00 AM.
VFW Posl 1716

1960 Freedom Blvd.

Freedom, CA

SAN JOSE - Kappa Chapter
Tues. Seat o4, 1996.2:00 PM
Nalian Gardens

1500 Almaden Rd,

San Jnsa, CA

AUBURN - Epﬁiun Chapter
Tues. Oct 1, 1996 10:00 AM
Auburn Recreation Center
123Flemeatlon D1
Auburm, CA

SACRAMENTD - Zela Chapter  GERES
Tues. Ocl. 1, 1996 2:00 PM Thurs. Oct. 24, 1996 10:00 AM
Operating Enginesrs Bldg, Tuolumee River Lodge
AD44N, Freeway 2429 River Road
Sagramento, CA Modesto, CA
FRESND - Thela Chapter 'STOCKTOM - Eta Chapter
Potluck Picnic & Mig. Thisrs: Oct. 24, 13962:00 PM
Thuts. Oct. 10, 1996 11:00 AM ElparaiqunglmBldg
Woodward Park - 1916 N. Broadway
Valley View Area. Stockton, CA
7775 Friant
Fresng, CA| FIIIH’IH.II Chi-Gamma
Chapter
EUREKA «Mpna Chapter. Tues, Oct, 29, 1986:2:00 PM
Tues Oct. 15, 1996 2D0PM  (perafing Engineers Bidy
Operating Ermmrsrﬁl‘tla 2540 N, Wainel
2806 Broadway Falfield, A
Eureka, CA i
S. F.-SAN MATEQ - Kappa N
REDDING - BefaChapter ~ Chapter
Wed. Oct. 16, 1996 200PM  Thuss: Nov. 7, 1996 10,00 AM:
Mooss Ladge IAM Air Transporl Employses
@QHH&:B‘I?HL 1511 Rollins foad
Hedﬂmaf« : ‘Burlingame, CA
ARYSVILLE - Gamma Chapter  IBNACIO - Ch Beta Chapter
Trmrs;%m? 1996 2.00 PMiﬁer Thurs. Nov. 7, 1995 2:00'PM
Marrrumi Center Alvarado Inn
1?03 ESEE!‘m"ada
Novato, CA

,_ msvlﬂe,ﬁﬂ_

NOTICE

To: THE OPERATORS OF DIESEL ENGINE EQUIPMENT

Re: California Proposition 65 Warning

Proposition 65, a California law, requires warning about exposures
to chemicals, including constituents of diesel engine exhaust, which
are listed under that law.

Beginning during the next year, diesel engine equipment will carry
the following CALIFORNIA PROPOSITION 65 WARNING
either on the equipment or in the operating manual:

CALIFORNIA
PROPOSITION 65 WARNING
Diesel engine exhaust and some of its
constituents are known to the State of
California to cause cancer, birth defects,
and other reproductive harm.

Please note this warning and remember —

Always start and operate the engine in a well-ventilated area;
If in an enclosed area, vent the exhaust to the outside;
Do not modify or tamper with the exhaust system.




