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Good THIS MONTH in the ENGINEERS NEWS

Welfare
By Tom Stapleton
Business Manager

Someone once said, “What this country needs is more
unemployed politicians.” Although I've never really consid-
ered myself a politician, the fact that Local 3's business
manager serves by democratic vote of the membership
makes me a politician of sorts, I suppose.

After 14 years at the helm of our union, I feel the time B : a8 j A A:hahlil ﬂ-—Eﬁ m 1 ﬁék S How
s rous political action creates jobs

has come for me to step down from my position as business
manager of the Operating Engineers Local Union No. 3. T
will therefore be resigning from my normal duties effective
July 28, 1996. I will, however, retain my position as a gen-
eral vice president of the International Union.

It's not easy to leave this job. From the day I got out of
the Navy after World War I1, this union has been my life.
It brought me a decent living as a heavy equipment opera-
tor. Later as a business agent and then an officer, this ] :
union gave me the opportunity to work with a lot of terrific SO0 - = af@ahfomias ﬁzstmmar dam IIIL
members. Everything my family and I have we owe to 2 o T 3 ' _

Local 3. 1t is the greatest organization in the country.

We've all seen
athletes-even some of the
great ones—who tried to M
hang on to the game longer ‘ ﬂ COMET News

than they should have. I

District News

o't want tobe guliyiof m Candidate’s Watch Meetings & Announcements
that. Fifty years in this Master Agreemem‘ Lan(__]uage SwapShop ...
business working long hours Local 3 Scholarship Winners Retiree ASSDC&'EIDH Meehngs
and traveling hundreds of Addiction Recovery Program ...
thousands of miles every year can wear down anyone, Fringe Benelits On the cover:
especially after butting heads month in and month out Credit Union
with hﬂ_]‘d-nos&fi Hﬂp’uh]icana _in Sacramentﬁ‘. . : T&aChin Taclu}‘sn-.--"-""...“;-----------....-.------"u....-- Kiewit Stﬂrts con‘atructian fohe Iﬂs
.Thfa local union by-laws calls fb_r tt_le remaining five con- g. Yeuguzrvs Damaiith misor Bastnin
stitutional officers to select by majority vote a new busi- Tech Engineers
=t late 1995.
ness manager when a vacancy occurs before the expiration Sl s e 25

of a term. A change in leadership will provide the opportu-
nity for fresh ideas and renewed energy. I'm confident the
officers will put the needs and interests of the union first
as they fulfill their obligation to move our union forward
under new leadership.

I've been asked why I've chosen this time to resign as
business manager. It's important for my replacement to
have an opportunity to take the programs that have
already been set in motion during this administration and
carry them forward under his own leadership. I'm confi-
dent my successor will do a good job for the membership
and I hope you will give him the same kind of commitment
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Ultimately, however, it will be the members who choose 1o exotic animals from Jerry Bennett Vice President

their leaders by democratic vote. The coming year will give around the world. Rab Wise Recording-Corresponding Secretary

the membership a good opportunity to evaluate this Max Spurgeon Financial Secretary

administration. Just present your Wild Pal 0'Connell Treasurer
I'm not one for long speeches or sentimental goodbyes. Card caupon at the time * Engineers News Staff »

But I have one thought that T will leave for those who will o ticket purchase 1o Managing Editor James Earp

. : receive 25% discounl 3 A
take the reigns of leadership. We must never forget that Assistant Editor Steve Moler
this great union belongs to the members. Our members March 27 through Graphic Artist Ed Canalin

deserve nothing less than the very best job we can do for October 27, 1996.
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feel very good about what this administration has accom-
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plished and express my deepest appreciation to all who
have stepped up to the plate to be a part of the team.
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Memhers ratify new
~ Master Agreement

New coniract provides for modest wage increases,

prevailing wage protection

fied in July a new three-year Master

Construction Agreement. A 79 percent major-
ity of the members who attended the ratification
meetings held in every district from June 24 to July
11 voted to accept the new contract. The new
Master Agreement went into effeet June 16.

“This was probably the toughest negotiations T've
been involved in,” said Local 3 Business Manager
Tom Stapleton, “The assault.on prevailing wages by
Governor Wilson created a lot of anxiety for the
employers, and that presented a lot
of prablems for us. Bul we were
able to negotiate a contract that’s
fair for our members and, at the
same time, helps our employers
stay competitive.”

L ocal 3 members in Northern California rati-

Adverse bargaining
climate

The adverse bargaining climate
stems from the Republican assault
on prevailing wages in the
Assembly and Gov. Pete Wilson’s
attempt to lower prevailing wages
through administrative rule
changes. Although labor has been
able to fend off the attacks in the
Legislature - thanks to a
Demaocratic majority in the state
‘Senate - labor has been unsueccessful at stopping
Wilson from moving ahead with administrative
changes in the law.

As a result, there has been considerable uncer-
tainty among employers on how Wilson's changes
in the prevailing wage law would affect wage deter-
minations throughout the state, particularly out-
side the Bay Area. These concerns were a driving
force in most of the discussions at the bargaining
table.

Employer demands

The employers initially demanded major conces-
sions which would have radically changed the
Master Agreement, Stapleton explained.

Among the employer demands was geographic
determination of wages and fringes. They wanted
one rate for the Bay Area, a lower rate for the San
Joaquin Valley area and an even lower rate for the
mountains, They also proposed eliminating Area 2
pay, a 60 percent rate on all work not covered by
prevailing wages, overtime only after 40 hours a
week, a “rolling four-ten” work week and reduced
wage rates for all work under $500,000,

They also wanted compogite work crews and
total deseretion on manning, including the elimina-
tion of eiler requirements; the ability to assign oil-
-1 to operate equipment for up to a half-shift and a
reduction in‘asphalt plant crews from two employ-
ees to.one.

Union goals Frannfsm,,mn

After 22 separate meet-

‘ Moments after Business Mznager Tom Staplete
announced fis resignation at tha uly 13 semi-annual meeting in San
gratlifa ﬁn% emnalfrbm Pfﬂslﬂant Don Doser, far left,

'tlJ sacnnd‘l‘mm Iam 4

...',Ismftar? axxsi!urﬂm

ings involving over 130

hours of formal negotia-

tions, the union convinced

the employers to back away from most of these
demands and accept a more reasonable approach to
meeting the challenges facing the industry; inelud-
ing language that would protect union contractors
in those areas where the curreat assault on prevail-
ing wages is threavening their
competitiveness and survival.
Key features of the new Master
Agreement include:

- Members wage
caktthals INncreases
votec utd The new

- Master
tificat
ratiiication Agreerient pro:
meeting vides for a 2.65
percent wage

inerease etfective June 16,
1996, a 2.58 percent wage
increase effective.June 16,
1997, and a 2.52 percent
increase effective June 16,
1998. This represents a 65
cent-per-hour increase in each
of the three years for Group 4. Wage increases vary
from 48 cents ta 76 cents per heur depending on
classification.

Prevailing wage protection

Language was added to protect union employers
whe bid on public works jobs where the prevailing
rate has been reduced below the Master Agreement
rates, or repealed by a city, county or local agency.

If there's a non-signatory prime contractor on a
planhalders list or there is no planholder list for a
job for which there is prevailing wage determina-
tion, the wages, fringe benefits and other applicable
provisions of the prevailing wage determination
shall apply to the job.

On jobs where there is no prevailing wage deter-
mination, the wage and fringe benefit rates set
forth in the Private Work Agreement that is applic-
able to the job will apply to the job. If no Private
Work Agreement applies, the wage and fringe bene-
fit rates in Addendum A (see details later in this
article) will apply if applicable. If the Addendum is
not applicable, the Market and Geographical Area
Committee will, upon an individual employer’s
request, establish the wage and fringe benefit rates
and working conditions for the prgject.

Racial and sexual discrimination
An employee who is terminated by an individual

employer for diserimination based on race, sex or
other bagis prohibited by employment diserimina:
tion laws including race or sexual harassment, may
not register with the Job Placement Center for 12
days following the date the employee is terminated
for a first offense, and may not register for 30 days
following the date the employee is terminated for
any subsgequent offense. Grievances on the employ-
ee's behalf will be expedited.

Non-prevailing wage work under
$200,000

In order to help union employers compete more
effectively against the non-union on parking lots
and other small jobs. language was negotiated that
applies to'any work not covered by the prevailing
wage under $200,000. This language covers the Bay
Area counties of San Francisco, San Mateo, Santa
Clara, Alameda, Contra Costa, Solano and Marin.
Addendum A rates apply to this work.

A new classification of Entry Level Operator will
be used, This classification applies only on non-pre-
vailing wage work under $200,000. The Entry
Level Operator may not displace currént employ-
ees. Employers may hire up to two Entry Level
Operators for every one apprentice, up to 30 per-
cent of the job. There will be four steps of 1,250
hours each, and the Entry Level Operator will not
have hiring status during the four steps. They will
be eligible for journey-level status at 5,000 hours.

Wage rates for Entry Level Operator range from
$13.50 for Step 1 in the Bay Area to $16.50 for Step
4 in the Bay Area. In other areas, the wage rates
range from $11.50 for Step 1 to $14.50 for Step 4.

Apprenticeship Fund

Four cents has been added to the Affirmative
Action contribution to provide needed funding for
the apprenticeship training program. Effective July
1, 1996, the contribution into this fund will be 49
cents per hour.

Effective cune 30, 1997, the contribution rate
may be increased by up to an additional 5 cents per
hour if the Affirmative Action Trust Fund's Beard
of Trustees determines it is necessary, Any amounz
not allocated will go to wages.

Effective June 29, 1998, the contribution rate
may be increased by up to an additional 5 cents per
hour if the board of trustees determines it's neces-
sary. Any amount not allocated will be allocated to
the Health and Welfare Trust Fund, up to 2 cents,
as provided for in Section 12.02.00 and/or Wages.

con’t on page 20
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Building bridges

A behind-the-scenes look at how vigorous political action creates
jobs for Operating Engineers

\ Labor leaders and local

politicians attend a
groundbreaking cere-
mony July 3 for the
Daniel C. Palamidessi
Bridge in West
Sacramento, Among
those in the photograph
are Local 3 President
Don Doser, District Rep.
John Bonilla and
Business Rep. Frank
Herrera, as well as
Local 3-supported politi-
cians Rep. Vic Fazio
and members of the
West Sacramento City

Council.

By Steve Moler
Assistant Editor

hen Teichert Construction broke

ground July 22 on the $12 million

Daniel C. Palamidessi Bridge in West

Sacramento, most of the Loeal 3 hands
knew at least superficially that Local 3 played a key
role in making the project possible. But the mem-
bers probably didn't know, what syndicated radio
commentater Paul Harvey calls, “The rest of the
story.”

Once the bridge is completed in
September 1997, the 10-square-

Editor's note: Over the next three
momhs. Engieers News will analyze:
ey political races thiroughou! Local 35
jiirisdiction and identify candidates with

strong tecords ol support forunions and

theirmembers. This arficle provides an
examplé:of how Local 3 cammes out is:

pelifical action prograiri and why Local 3.

members should support unio-
endorsed candidales on election Gay.

mile area on the south side of the
bridge, called Southport, will
explode with development (see
map opposite page , Over the next
20 vears; West Sacramento plans
to construct 14.000 homes, 1.7
million square feet of retail and
commercial space, 2.1 million
square feet of office space, 7.7 mil-
lion square feet of industrial park
space, and 915 acres of parks and
open space.

The Southport Framework Plan, as it is called,

involves four large pedestrian-oriented subdivisions
each with a distinctive architectural character and a
town center of shops, schools and parks. Each subdi-
vision will be linked to the other by footpaths and
biking trails along the watertront. Southport’s popu-
lation is expected to increase from its current 6,000
to about 40,000 by 2015,

$500 million in public
infrastructure

To support this enormous amount of develop-
ment, the eity will invest $500 million in infrastruc-

ture over the next 10 to 20 years, including two
more bridges, miles of new roadways and street
improvements, and new and upgraded water;
sewer and drainage systems. The city, for exam-
ple, plans to double the capacity of its 29-million-
gallons-per-day Bryte Bend water treatment
plant and build an entirely new 16 mgd plant.
Later plans call for¢onstruction of 2 $35 million
light-rail line between Southport and
Sacramento.

What's so remarkable about this project is that
virtually all of the $500 million in public infra-
structure will be built union. The Southport
Framework Plan, which will provide dozens — if
not hundreds -- of jobs for Operating Engineers
over the next decade or two, was made possible in
large part because Local 3 initiated a highly sue-
cessful political action program.

From the day West Sacramento incorporated
in 1987, two Local 3 staffers from the
Sacramento District office — District Rep. John

Bonilla and Business Rep. Frank Herrera — began
working closely with the new West Sacramento City
Council and other local; state and federal politicians
to ensure that Local 3 .and the construction trades
played a major role in the city’s long-term develop-
ment plans,

Political action that works

Bonilla and Herrera, themselves West
Sacramento natives, started off by helping get as
many pro-labor candidates as possible elected to the
new city council in 1988. Two of those eandidates,
Mike McGowan, who became West Sacramento’s
first mayor, and Greg Potnick, the city’s current
mayor, played key roles in developing the eity’s first
general plan that included Southport's massive
growth. McGowan and Potnick, along with three
other Local 3-supported councilmembers, Wes
Beers, Cindy Tuttle and Billy Kristoff, later
approved a resolution in 1995 that laid the ground-
work for Southport’s development to be completed
under a praject labor agreement.

But before Southport could blossom, the city had
to solve a major problem. In order to increase
Southport’s population six to sevenfold, the city
needed to increase vehicle aceess from the more
developed north side of West Sacramento to
Southport by building a second bridge over the
barge canal. The only other bridge leading into
Southport is the two-lane span on Jefferson
Boulevard.

After more than six years of planning, the city
finally obtained the funding and final approval in
June to build the second span -- the four-lane, 517-
foot-long Palamidessi Bridge, named after a long-
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» Lefi: Former West Sacramento
City Councilman Mike McGowan

» Middle: Rep. Vic Fazio

+ Right: West Sacramento Mayor
Greg Potnick

time West Sacrameénto resident who died of
leukemia in 1991 following a bone marrow search
that involved some 2,500 donors. Completion of
the bridge in September 1997 will set the stage for
West Sacramento to become one of the top 10
fastest growing cities in the United States.

Help from the federai government

During the bridge campaign, Local 3's aggres-
sive political action paid off in another way. The
bridge - and the subsequent billions of dollars in
potential development — would not have been pos-
gible without the help of another Loeal 3-support-
ed politician — Congressman Vic Fazio, who
proved mstrumental in obtaining $9 million in fed-
eral funds for the bridge.

“T'here’s no question the bridge would not have
been possible without Vie Fazio's help,” Potnick
said. “He was instrumental not only in getting the
$9 million in federal funding, but worked with the
Corps of Engineers and other federal agencies to
solve problems.”

During the approval process, Local 3's political
activism paid off again when the Sacramento
District, in conjunetion with the local building
trades, organized enough members and their fami-
lies to jam every public hearing related to the
bridge’s environmental review.

Why we succeed

Why Local 3's political action program has been
80 successful over the years stems from what
Potnick calls “access and sensitivity.” “You first
need access to the decision makers,” he said. *Once
you have that acecess, politicians become much
more sensitive to your needs.”

Bonilla agreed: "During the entire process of
getting the bridge and Southport development
approved and funded we have had super-good
access to the entire West Sacramento City
Council. Whenever we call, they return our phone
calls.”

The Southport case, and countless others, illus-
trates why supporting Local 3-endorsed candi-
dates is so important to the members and their
livelihoods. When you see Loeal 3's recommenda-
tions in the Engineers News in the months ahead,
remember, the union isn’t telling you how to vote,
It’s identifying candidates like those mentioned in
this article who have your interests and concerns
at the top of their political agenda. They're the
ones who are going to ereate the situations that
keep you off the out-of-work list.

e e
! The bridge to development

04
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L Loeal 3 President Don Doser, seccnd from left, District Rep. John Bonila, third from feft,

and Business Rep. Frank Herrera, far right, worked closely with West Sacramento Mayor
Greg Potnick, far left, and Councilwoman Cindy Tuttle.
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L COMET Special Rep.
Bob Miller, standing,
takes the apprentices
through an exercise
on the importance of

organizing

Bv Steve Moler
Assistant Editor

~Ta

uring a recen: Construction Organizing
D Membership Education Training (COMET)

class, apprenzice Chris McKay, in just his first
week at the Rancho Murieta Training Center, came to
a shocking realization. What took him yzars to attain
— getting into the Lozal 3 apprenticeship program and
a shot at a decent paying career in “he Operating
Engineers — could be taken away from qim in jus:
one election year.

As Chris went through the six-hour COMET I sem-
inar, he learned that if certair
politieal forces prevail in
Sacramento in the upconing
November general electior. —
namely Republicans keep
control of the state Assemaly
and gain a majority in the
Senate by winning just five
additional seats-- the state's
unionized constrution trades
wculd undoubtedly fall on very

hard times.

With Republicans ir control of the Legislature and
governorship, prevailirg wage repeal and right-to-
work legislation would almost certainly become law
very quickly, changes that would severely weaker.
trade unions and their signatory emplovers, as well as
seriously jeopardize ch= stability of unicn apprentice-
ship programs like the one Chris is now depending on
for his livelihood.

Preventive medicine

These threats have prompted Local 3 to launck &
major grass-roots political action program designed to
prevent a Republican takeover of tae California
Legislature. A vital component of this campaign is

Local 8's COMET program, which fo- the past nine
months hes taught nearly 600 Loeai 3 members how
to help their union gain political and bargaining
strength “arough organiz ng and grass-roots politizal
action.

Organ:zing and politicel action arz se vital to the
union’s survival that new apprentices throughout
Lioeal 3's jurisdiction are r.ow being given COMET T
training, which teaches tke i portence of supporcng
the unior’s organizing and pclitical action programs.
So far, three COMET 1 clisses, incladirg the one
Chris took June 19, have 3een given at the Rancho
Murieta Training Center BMTC) over the past 8.z
months. RMTC Director Ray Helmick &lso plans to
offer COMET 1 training to those who return to Raacho
Murieta for supplemental relzted training (SRT).
Classes are also planned for Utah, Nevada and
Hawaii.

“This c_ass gave me a well-rounded Iook at what got
us into thes situation in the first place and what we
have to do in the future,” Chris tolc Engineers Netws
after the class. “T've waited a bong time to get into this
apprenticeship program: Now that I'm here, [ feel very
fortunate. The class helped m= learn what I need o do
to help my union and ensare my own future. I didn't
realize how bad things had gotten unti’ I took thes
class.”

Declining union strength

A char: labeled “Union Density” showed Chris and
the 34 other apprentices in the clase the dismal statis-
tics. In the late 19405, nearly 87 percert of the U.3.
construczon industry was unzonizec. Today it's cown
ta 20 percent. The drop ir. membership and market
share has resulted in a carresponding loss of bargain-
ing strength and politica’ clott at the stete and f2der-
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al levels, These two trends are making it much more
difficult for construction unions not only to negotiate
better wages and fringe benefits for their members,
but to actually survive,

Perhaps no one in the class could better grasp the
dire consequences of declining union strength than
apprentice Tony Garcia. A member of the Machinists
union for 18 years, Tony decided to join Local 3's
apprenticeship program after he lost his good-paying
union welding job last January at Coleman Electric in
Salinas. He was unable to get off the union’s out-of-
work list, not because there weren't other jobs in the
area, but because there weren't enough union jobs for
Tony to be dispatched to.

“This class gave me a basic understanding of what
Local 3 is doing to stay alive,” Tony said. “If we don’t
do something to get other workers into unions, it’s
going to be taken away from us. We have to be the
ones to do something about it. We have to spread the
word.”

Effects of low market share

COMET instructor Bob Miller uses Baxman Sand &
Gravel of Fort Bragg, Calif,, as a classic example of
how low market share adversely affects collectively
bargaining. Baxman is the only unionized rock, sand
and gravel operation along the Mendocino County
coast, so when contract talks commence, “We enter
negotiations on our hands and knees because of the
abundance of skilled low-wage non-union labor avail-
able in the area.” Miller said. If Local 3 controlled the
skilledlabor force in the local rock, sand and gravel
industry, the union would have the advantage in nego-
tiations because it would have the market share.

One way to increase market share is for the con-
struction trades to return to their roots of organizing
large numbers of new members, with the ultimate goal
of controlling the pool of skilled labor. The COMET
program, introduced last fall, is designed to educate
and train union members to, first, understand why
they need to help their union organize and, second,
how to actually do it. What better way to accomplish
this goal than to train those just breaking into the
industry.

“Apprentices come from all walks of life, so some
don’t know much about unionism,” said RMTC instruc-
tor Roger Bridges. “But with COMET, they leave with
union spirit. They learn about the value of sticking
together. It makes them want to see what's going on
once they get out into the districts.”

Internal and external organizing

The apprentices learn that about half of Local 3’8
organizing program emphasizes what's known as
“external organizing,” the traditional bottom-up and
top-down approaches to signing up unrepresented
workers, including “salting,” 4 technique in which
union members go to work for non-union firms for the
sole purpose of organizing that employer’s unrepre-
sented workers. While COMET 1 focuses on why we
should organize, COMET 11, which is now available to
COMET I graduates, provides advanced training on
how to-actually salt a job.

The other half of Local 8's organizing program
foruses.on what's called “internal” organizing, building
‘strength-from within the union itself. A good example
of this approach is the union’s on-going campaign to
combat Republican attempts to weaken or repeal
California’s prevailing wage laws. Another example
might include a Loecal 3 campaign to stop municipali-

Helmick said. “When they find out where it all came

ties from becoming charter cities, which allows them to
easily abolish their prevailing wage ordinances.

Helmick began considering the idea of providing
COMET training to apprentices last September, when
he was taking the COMET “Train-the-Trainer” course,
which prepared union officers, district representatives
and business agents to teach COMET 1 ¢lasses to the
membership,

“We want to be able to impress upon new appren-
tices that labor unions didn’t just fall out of the sky,”

from and how easy it is to lose it, they’ll be better
union members.”

* BRMTC Director Ray Helmick has
been instrumental in getting new
apprentices trained in COMET.

¥ Participating in a group exercise are from left: Kevirr Lewis,
Tony Garcia, Damion Moye, Quentrell Brisbane Sr., Jeremy
Lugo and Wayne Cotton.
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Prime example

Local 3 retiree and Hollister City Councilman Ken Duran has
taken political activism beyond the ballot box to elected office

he past two years have arguably jects. All of these decisions, either directly or

been some of the most politically
troubling times in recent Local
3 history, particularly in
California, where prevailing
wages have been under con-
stant assault at the local and state levels. But
more and more union members,
tired of being pushed around by

indirectly, heavily impact the lives of the
working men and women of Hollister.

“I really enjoy what I do,” Ken said. “I'm
trying to encourage responsible development.
P'm trying to attract industry to our city so
people will have jobs here and won't have to

staunchly anti-union, anti-worker
politicians, are saying, “Enough!”

Rather than sit back passively
and watch the political riptides
swirl around them, Local 3 mem-
bers have begun to take matters
into their own hands. Hundreds of
union members have joined the
union’s Prevailing Wage Task
Force, Political Action Program and
the Construction Organizing
Membership Education Training
(COMET) program. In fact, some
members are sa fed up they're
thinking ahout running for elected
office themselves,

If you're thinking about getting
involved in local politics and are
looking for a little inspiration to
help you make that initial leap, you
need only meet Local 3 retiree Ken
Duran of Hollister, Calif,, a bed-
room and farming community of
22,000 about 40 miles south of San
Jose in San Benito County. Ken, at
age 66, is a prime example of how
an ordinary union member, with no
formal political training, has gotten
elected to his city council.

Within days of retiring in
September 1992 after 40 years as
an active member, Ken decided he
wanted “to get into a position
where I could make the decisions.” So he drove
to city hall and filed papers declaring himself
a candidate for the upeoming city council elec-
tion. To some people’s surprise -- perhaps even
his own -- Ken won a city council seat that
December.

Over the past four years, in which he has
served as both mayor and vice mayor, Ken has
profoundly influenced the city’s planning and
economic development. He plays a key role in
deciding which companies set up shop in
Hollister, which developers build subdivisions,
which contractors do the public works pro-

commute all the way to San Jose or Silicon
Valley.

Ken'’s political career can be traced all the
way back to 1959, when he got involved in a
school bond initiative after the elementary
school he graduated from in 1942 burned
down. He got involved in another bond issue
to rebuild the county courthouse following the
1962 earthquake, and he was part of a group
of local citizens who helped raise money to
build Gavilan Community College. Ken was
also invelved in union politics, serving for a
time on the San Jose District Grievance

Committee and on the 1984 Master Agree-
ment Negotiating Committee.

Through the bond issues, Ken got to know a
lot of local politicians and ecommunity
activists, and having been raised in Hollister,
he knew just about everyone in town, Over
time, people started encouraging him to run

for city council in the 1980s. But
Ken, still working long hours in the
summer as an Operating Engineer,
couldn’t commit to such a time-con-
suming endeavor
Hollister city until retirement.

Councilman “There are hun-

dreds of Local 3
members who could
get out and help,”
Ken said. “It's not that difficult. You
don’t need a college education, you
just need good common sense and a
desire to serve.”

Ken Duran

Ken recommends that you start
slowly by becoming, for example, a
precinct captain in Local 3's grass-
roots Political Action Program for
the November general election.
After that, getting appointed to an
advisory board or a commisgion,
such as your city or county planning
commission or water board, i a
great way to keep moving forward.
These groups usually meet only
once or twice a month and don’t con-
sume loads of your spare time.

From there, members can climb the
political ladder to local elected office
like school board, city council or
county supervisor.

And the influence doeesn’t stop at
your city limits. Ken is now heavily
involved in other political campaigns in his
area. He is actively campaigning for the
Clinton-Gore ticket, Lily Cervantes for
Assembly in Salinas, Sam Farr for the 17th
Cengressional District and Rusty Areias for
the 15th state Senate seat, all of which are
critical races for Local 3 and organized labor.

“Pretty soon people start asking you things,
and the next thing you know you begin to
have influence over what's going on in your
community,” Ken pointed out. “This is a great
way to really make a difference for the aver-
age working person.”
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ive years ago, Contra Costa County dodged an environmental bullet.

On July 14, 1991, six railroad tanker cars carrying toxic chemicals

plunged into the Sacramento River after a Southern Pacific freight

train derailed near Dunsmuir about 40 miles north of Lake Shasta.

Omne tanker car ruptured and spewed 19,000 gallons of the weed
killer metam sodium into the river, immediately killing an estimated 100,000
fish.

Downstream about 200 miles, the Contra Costa County Water District, which
draws water indirectly from the Sacramento River via the Sacramento-San
Joaquin Delta, anxiously waited to
see if the weed killer would dissi-
pated into Lake Shasta or continue
downstream into the delta.

The problem would have been
easily solved had the district owned
significant water supply, but it
didn’t. For years, the district, which
serves 400,000 customers, had been

Kiewit Pacific begins construction of California’s iobhying skate and aergl afjouls

first major dam in a decade

Pictured is
an artist’s
rendition of
the Los
Vagueros

Reservoir

for a reservoir capable of storing 30

to 90 days of emergency water. The

district also wanted to improve
water quality by storing fresher delta water during wet periods, then during the
dry months, when there’s more salt intrusion from San Francisco Bay, blend it
with the brackish delta water. The project also pleased environmentalists
because it would allow the district to stop drawing water from the delta during
the spawning seasons of the endangered delta smelt and chinook salmon.

After more than two decades of political wran-

gling, bond issues and environmental reviews, the
district finally got approval to build a reservoir on
18,000 acres of water shed on the eastern side of
Mount Diablo near Brentwood. Two former
Oakland District Representatives, Tom Butterfield
and Bob Delaney, both now retired, were instru-
mental in getting the project through the approval
process and negotiating a project agreement. Water
board member, Ron Butler, a former Local 3 mem-
bers, also played a pivotal role.

The $450 million Los Vaqueros Project includes
construction of a 192-foot-high earth dam, 20 miles
of pipeline, an intake facility and transfer pump
station, and the relocation of a 12.8-mile section of
Vasco Road. Granite Construction fimshed the
Vasco Road relocation last winter, a project needed
because the old Vasco Road ran straight through
the dam site.

F&H Construction out of Stockton, meanwhile,
has been working on the $31.7 million intake facili-
ty at Old River near Discovery Bay and on the
transfer pump station near Walnut Boulevard and
Marsh Creek Road since fall 1995. When complet-
ed, the system will draw water from the delta
through the intake station, pump it to the transfer
station, where it can be diverted either to the
Contra Costa Canal or into the new Los Vaqueros
Reservoir. ARB Inc. started constructing the $68.5
million pipeline system last fall, and Rockford
Corp. is relocating portions of a gas transmission
line.

But most of the construction activity has now
shifted to the final major contract -- the $42.6 million dam, where Kiewit started
moving 2.7 million yards of fill material last winter. The dam will be a zoned
earth-fill structure with a crest about 1,000 feet long and rising 192 feet above
Kellogg Creek.

con’t next page
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When Engineers News visited the project in mid-June, con-
struction of the dam embankment on the upstream shell was
underway. About eight 651's and four 657’s could be seen
climbing in low gear up a steep haul road, around several
hairpin turns and up to a sandstone borrow area high on the
west side of the canyon.

After picking up their loads, the operators
slowly made their way back down the hill, ARB’s 20
negotiating the hairpin turns again, then
coasting full speed onto the flat canyon floor on
their way to the embankment fill site. About pipeline.
1.7 million yards of fill material is being
brought from the west side, with another 1 million yards
from other sites, at a rate of about 15,000 yards a day.

Before starting the embankment, Kiewit completed the
dam’s foundation that included 870,000 cubic yards of mater-
ial. To assure a water-tight foundation. the bedrock on which
the dam rests is being filled with grout. This involves drilling
hundreds of 3 ¥/2-inch holes into the bedrock over 100 feet

» A section of

miles of

deep, a process that's going on 24 hours and day, six days a
week.

Last spring, crews cut a 10-foot-deep trench into the clay-
stone bedrock at the very center of the dam footings, then
filled it with concrete to assure no water leakage occurs at
the interface of the foundation and clay core.

In January, Kiewit began construction of  * ARB's scraper

the 800-foot-long, 15-foot-wide concrete operators Ed
spillway, which will be completed within the »

next month or so. And crews are finishing naen S
up the conereting of the 1,300-foot-long out- Jess Lansdale

let tunnel, which is lined with conerete for
the middle 550 feet, with the remaining 750 feet constructed
of a steel liner encased in mass concrete.

Later this summer, Kiewit will begin building under the
dam’s downstream shell a filter blanket made of sand and
pea gravel layers. The filter blanket will preclude groundwa-

ter pressure from building, thus preventing any embankment
failure,

“If all goes well, the entire project is expected to be
completed at the end of 1997, at which time Contra

» The project features

crews from ARB Inc
Costa County won't have to worry about any more 1 3
toxic spills and saline-tasting water. F&H Construction
Rockford Corp. and
Vv Kiewit begins work on dam embankment. Kiewit Pacific.
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LOS VAQUEROS PROJECT
PHOTOS THIS PAGE

1: Dozer operator and Steward Roger
McCarthy of ARB

2: At the transfer station is Don Kelr of Keir
Krane of Modesto

3: Crane operator Rocky DeFaria
4: Steward Tommy Gardner, right, and HDR
Carl Sanders on Rockford's pipedine

relocation project

5: Master mechanic Bob Stoddard, right,
with Business Rep. Walt Powers

6: Rockford Cl:;rp. crew from left:
Clark Delong, Fred Alvarez, Larry King,
Bill Vaske, Darrell Johnson and Leo Hensley

7: Operator Glen Pair, left, and foreman
Frank Moberly
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Senate approves minimum wage
increase, but takes step back in
allowing ‘sham unions’

The U.S. Senate approved last month a long-awaited
increase in the minimum wage, but regressed back to the 1930s
when it passed the TEAM Act, which would allow employers to
establish company unions:

Fortunately for the working men and women of America,
President Clinton is expected to sign into law the minimum wage
increase, but will veto the TEAM Act.

In approving the minimum wage increase from $4.25 to $5.15,
Democrats fended off a Republican attempt to exempt small businesses
grossing under $500,000 annually from the minimum wage bill. All 47
Democrats and 27 of 51 Republicans supported the final bill. A House-
Senate conference committee will decide when the increase will take
affect, most likely around Labor Day.

The day after the minimum wage vote, the Senate approved the
TEAM Act, S. 295, which would allow employers to establish, assist or
participate in employee organizations and to deal with those employer-
created entities with respect to any and all subjects creating "company
unions.

The legislation stems from a December 1992 National Labor
Relations Board decision that employee "action committees” estab-
lished by Electromation Inc. of Elkart, Ind., were illegal 1abor organiza-
tions because they were hand-picked, dominated and supported by
management, thus denying employees the right to seleet their own
independent collective bargaining representative. The NLRB found
that Electromation formed the committees in part to thwart a union
organizing drive by the Teamsters.

How your snmtm-s vated
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Republicans set
out to over-
turn the
NLRB decigion
soon after
taking con-
trol of
Congress in the
November 1994
election. TEAM
Act proponents
used the false
promige that cur-
rent labor law
prohibits employers in
non-union workplac