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For The Good & Welfare

By John Bonilla, Business Manager

Higher wages equal better

workers, better product

An interesting news article crossed my
desk recently, The title, “Highways Faster,
Cheaper to Build with Higher Paid, Skilled
Workers,” caught my attention,

The article discussed results of a study
released by the Construction Labor
Research Council for the National Heavy
and Highway Alliance. The results didn’t
surprise me. Instead, they confirmed some-
thing I've known for quite some time.

The study found that although many
would like to believe that higher wages
inevitably increase construction costs, this
is not so. The total cost per mile of highway
in states with high wages is actually about 3
percent less than in states with compara-
tively low wage rates.

The study confirms what Davis-Bacon
advocates and proponents of union labor
have been saying for some time: When
workers’ skills and productivity justify
higher wage rates, highways can be built at
the same, or even lower cost per mile than
when lower wage, lower skilled workers are
employed.

Workers earning a higher wage, like most
union workers, tend to be more valuable.
Because of their better wages and benefits,
they tend to have a higher level of motiva-
tion to work hard, and they are often better
trained than their non-union counterparts.
Union workers, especially the members of
Operating Engineers Local 3, appreciate
excellent training programs that make them
better prepared and more skilled on the job.

For these reasons, Davis-Bacon, the act
that ensures a fair wage for millions of
workers by requiring contractors to pay
prevailing community wage rates and ben-
efits on public works projects valued at
more than $2,000, benefits not only work-
ers but also employers.

Employers operating under prevailing
wage provisions clearly benefit with better-
trained workers, a higher quality of work,
lower turnover and increased productivity.
It is for these reasons that construction

costs per mile are consistently lower in
states with prevailing wage provisions.

So why is it that so many oppose Davis-
Bacon? Many say it is because it increases
construction costs. Opponents often argue
that prevailing wage rates inflate the cost
of federal projects by as much as 38 per-
cent in rural areas and up to 15 percent in
urban areas. But this has clearly been
proven untrue.

The sad truth is that many are just uned-
ucated about the benefits of the act and
hang on to false beliefs as a result. This lack
of education is plaguing our government
right now. There are currently several infra-
structure bills on the line in Congress that
could create millions of construction-related
jobs. These bills are being held hostage
because they include federal prevailing wage
coverage. These bills would pass “just like
that” if Davis-Bacon were not included, one
lobbyist recently said.

We can'’t let a lack of education keep
working people from getting the fair wage
they deserve, and we absolutely cannot
allow job-creating infrastructure bills to be
held up because of this lack of knowledge.

Our job as union members and working
people is to ensure that those making deci-
sions that affect our livelihood understand
what they will be taking away if these infra-
structure bills don't pass, or if they pass with
no Davis-Bacon provisions. Every 81 billion
invested in infrastructure creates 47,000
jobs. Davis-Bacon provides stability, securi-
ty and a decent standard of living for mil-
lions of hardworking Americans like the
members of Local 3.

Now, let’s get the word out to our legisla-
tors; let’s make sure they're educated on our
issues, and this election season, let’s do
everything in our power to elect labor-
friendly leaders who will fight to the end for
our issues on behalf of working people.
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In the News

House Republicans
block overtime vote

WASHINGTON, DC - Republican Congressional leaders struck
another blow against America’s workers May 12 by denying mem-
bers of Congress the opportunity to debate and vote on the Bush
Administration’s new overtime pay regulations that will deny over-
time to millions of workers.

Representative George Miller (D-Calif.) offered a motion in the
House May 11 to ensure that any worker currently eligible for over-
time pay would not lose that benefit under new regulations authored
by the Bush Administration, while allowing the Bush Administration
to extend overtime pay eligibility to workers who do not currently
have it..

But on May 12, Majority Leader Tom Delay (R-Texas) offered his
own motion to stop any debate or vote on Miller's motion. Delay's
“motion to table” the Miller motion was approved by the House, 222
to 205. All but two House Republicans voted to deny House mem-
bers a chance to debate the overtime rules.

“They have shut down debate and denied a vote in Congress so
that the Bush Administration ean take away workers’ overtime pay,”
said Miller, the top Democrat on the House Education and
Workforce Committee. “It is obvious that the House Republican
majority is simply rubber-stamping the orders of the Bush
Administration,”

The GOP-controlled Senate approved a similar motion by Sen.
Tom Harkin (D-lowa) in May. However, the House GOP leaders are
expected to try and delay a vote on the Harkin amendment until
after the Bush Administration’s new overtime pay regulations go
into effect. As a result, “the vote on the Miller motion ... may be the
only chance for the House to support the Senate overtime amend-
ments and guarantee that workers will not lose their overtime
rights,” the AFL-CIO said in a May 11 letter to House members.

The Harkin amendment allows updates to the Fair Labor
Standards Act’s rules that govern overtime eligibility but ensures no
currently eligible workers lose their overtime pay and lets stand any
provision that actually expands overtime eligibility. It also applies
retroactively. If the Bush overtime regulations go into effect before
the legislative process is finalized, the Harkin amendment would
halt the administration’s overtime pay grab.

For weeks, the White House has argued its new regulations are
an expansion of overtime eligibility that would not cost workers
their overtime pay rights. But labor leaders don’t agree.

“Ameriea's workers deserve to at least have a vote on this matter
in the House so that they can see where their leaders stand on
Bush’s efforts to slash overtime pay." AFL-CIO President John
Sweeney said in a written statement.

Unless Congress acts or President Bush backs down, the admin-
istration’s regulations will go into effect Aug. 23.
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Talking Points

By Bob Miller, President

Let us know what’s on
your mind

By now most of you have heard Business Manager John Bonilla say
his No. 1 priority is service to our members. Every day John and the
rest of your officers and staff do their best to make sure Local 3 is fol-
lowing through on his commitment. I know that your officers and staff
think we are working in the right direction. But we often ask ourselves
*how can we know that our members think we are doing the right
thing?" We believe that to better answer this question, we've got to
improve our communication with yvou.

Under John's direction we've taken steps to improve our main
method of communication from us to you, the Engineers News. We're
also working to further improve the content of our district and Semi-
Annual meetings. The health care crisis presentations at recent dis-
trict meetings are an example of this effort. As our schedules allow, the
business manager and officers also are trying to get out into the field
to talk directly with members. Business representatives have been
directed to stop at jobsites, even when there isn’t a problem. We've
also reinvigorated OE CAT activities in every district. These are all
important steps, but 1 think we can do even more. We'll need vour help
to be successful.

Your team of officers needs to hear from you about what you have
on your mind. And, we need to hear it on a regular basis. We don't
want the only time we hear from you to be during local union election
campaigns or contract ratification meetings. We need to hear from you
maore frequently than that. I'm asking you to take steps to help us heip
you. If you've got a problem on the job or a question about your con-
tract, give your district office a call. They can’t know about a problem
or try to solve it if you don’t rell them about it.

We also need to hear from you about things other than on-the-job
issues. For example, we need to hear about how you think your fringe
benefit plans are working; your take on local, state and national polit-
ical issues; vour career training and upgrading needs; vour hopes for
vour family and your community and what your future financial and
retirement needs might be. The more we know about you and your
needs, the better able we'll be to meet them

I've given you some ideas as to the types of things we would like to
know about. The question now is how are vou going to let us know?
You can start by attending district and Semi-Annual meetings. Time is
set aside at every meeting for us to hear what you have to say, If you
can't make a district or Semi-Annual meeting, take advantage of your
district office “late night.” Every district office is open until 8 p.m,
every Wednesday, with the exception of Hawaii, which has ‘its “late
night” evervy Monday. Stop by and talk to vour district representative
or a business representative. If vou can't make it by the office to talk,
phone vour distriet representative or business representative. If you
don't like to talk, you can always send a letter.

I'm confident that with improved communication, Local 3 will be
able to serve its members better than ever. Your officers are doing their
part to improve it, and I'm hoping that you'll do yours. Take the time
to let us know what you think. The time you spend doing it will help
us, working together, build a better and stronger union.
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The Marysville Plant supplies CA, Concrete Aggregate, (shown here) and two other
types of material - AB, Aggregate-Based products and MAs, Mineral Aggregates —
to construction companies in Yuba, Sutter, Nevada and Placer counties.

From left: Standing in front of the primary wash operation are Business Rep. Frank
Rodriguez, Plant Superintendent Jim De Alba, District Rep. Dan Mostats, Repairman
Mike Butler, Plant Manager Brandon Stauffer, Leadman Doug Hammons, Heavy
Duty Repairer Eric Mallow and Heavy Duty Repairer Wesley Holland.

A proper operation
Teichert committed to worker

safety and environment at
new Marysville Plant

Story and photos by Heidi Mills, associate editor

The nine Loecal 3 members work-
ing at Teichert's new aggregate plant
in Marysville, Calif., begin their work-
day in an interesting and unusual
way. Before doing anything else, they
take five minutes alone at their work-
stations to visualize. Their first task
is to identify any potential hazards
associated with the job they will be
performing that dayv. The second task
is to visualize what they can do to
reduce or eliminate those hazards.

The two-part mental safety check
is 'what Teichert calls pre-job plan-
ning, and it is an important compo-
nent of the company’s philosophy of
safe production, according to Plant
Manager Brandon Stauffer.

“We're establishing a culture of
working safe.” Stauffer said. “We tell
the guys that if they take time to do
the job safe ‘and right, it will pay in
the end — they will be able to go home
safe at the end of the day.”

Stauffer said he believes the crew
has benefited from this type of men-
tal exercise, even though it is unusu-
al and has taken some getting used
to. He said it helps that the crew has
been through extensive safety train-
ing courses and are knowledgeable
abour working safely.

“This group is different from peo-
ple we've hired in the past,” Stauffer
said. “This group of workers has been
through extensive safety training.”

Before the Marysville Plant began
mining operations in 2002, the entire
crew attended a training course
designed and taught by Teichert’s
Safety Department. Stauffer said the
two-day ecourse went “over and
above” the U.S8. Department of
Labor’s Mine  Safety Health
Administration (MSHA) standards,
focusing primarily on fork-lift and
man-lift training. The course also
included information about how
workers ean prevent injury and fatal-
ities on the jobsite.

In offering this course and plan-
ning other training courses,

Teichert’s Safety Department has
been a major part of operations at the
Marysville Plant. While the depart-
ment typically plays an important
role in most of Teichert’s plant oper-
ations, Stauffer said its role in the
development of the Marysville Plant
has been extraordinary.

It was at this site, for the first time
in Teichert's 117-yvear history, that
the Safety Department was involved
in the design and engineering of a
plant before it was built.

From the time it was sketched on
paper through the last day of con-
struction of the plant, safetv staff
worked with operations staff to cre-
ate the safest possible mining opera-
tion. The result of their joint effort
can be found in several innovative
features of the plant, including walk-
ing ramps, direct-drive motors and
the use of rubber and plastic ure-
thane to reduce noise levels.

Walking ramps were installed in
the plant. instead of more conven-
tional man-lifters, like ladders or
stairs, to provide workers a safer
route to reach different levels of the
plant. The idea is that ramps, unlike
ladders or stairs, can prevent workers
from stumbling and reduce the risk of
falling. The idea behind direct-drive
motors is the same — they are safer
than their conventional counterpart.

Direct-drive motors are motors
with no transmission components. To
provide torque, direct-drive motors
require more magnetic structure
with a higher number of poles and
coils. The Marysville Plant was built
with direct-drive motors in place of
pulleys and v-belts, the more com-
mon and more hazardous sources of
power in agdéregate plants. Direct-
drive motors are used predominately
in European aggregate plants, but
more recently have become popular
in newer 1I.S. plants for their safety,
speed and accuracy.

Stauffer said Teichert decided on
direct-drive motors in the end
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because in comparison to
pulleys -and v-belts, the
‘workers' exposure to dan-
ger is minimal,

To further promote
worker safety, rubber and
plastic urethane products
were  designed and
installed on the plant’s
shoots — where one con-
veyor belt connects to
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around the Jake as min-
ing operations proceed.
This process of reclaim-
ing the land every few
yedars as it is mined is
most beneficial to the
long-term use of the land,
It gives biologists the
opportunity to see:if the
plants and wildlife that
were acclimated to the

another convevor belt —to from the plant’s control tower, Leadman sphoreline in years past

eliminate noise hazards.
As pointed out by

mitted to a safe environ-

ment for its workers and equally committed to
the environment, Evidence of the company’s
commitment to the environment, he said, can
be found in its plans for reclamation at the
Marvysville site.

Reclamation is the process of "reclaiming,”
or restoring mined land to its natural habitat.
All mining operations in the state of California
must have a reclamation permit that meets
certain requirements, which are outlined in
the state’s Surface Mining And Reclamation
Act. SMARA requires mining operations to be
conducted in a way that benefits long-term
land use. Bevond that, mining operations can
decide if they want to put more effort into
reclamation, but they must at least meet the
minimum requirements.

The reclamation permit for operations at
the Marysville Plant exceeds the minimum
requirements. It was designed by Teichert
and approved by the state as an exemplary
reclamation.

In the years to come, operations will work
with biologists to create a shoreline habitat

with a Lima 24008 dragline.

and 10-year Local 3 member Doug
Hammons keeps in contact with workers in

. L e the plant and on the ground with radio-
Stauffer, Teichert is com=- o0 eolied walkie talkies,

One-year Local 3 member Mike McAllister excavates material at the Marysville site

are surviving and make
adjustments; if neces-
sary, to ensure the habi-
tat’s long-term survival

The first shoreline reclamation at the site
is scheduled for fall 2004. Reclamation will
continue for the next 80 years the plant has
been permitted to operate.

From left; Business Rep. Frank Rodriquez, two-
year Local 3 member Robert Triplett and District
Rep. Dan Mostats. Triplett is one of the loader
operators at the Marysville site who is responsi-
ble for feeding material onto the beltline and
into dump trucks.
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CRreDIT UNION OEFCU branch offices to serve you

By Rob Wise, Credit Union Financial Officer (800) 877-4444 or (925) 829-4400
- - Internet branch: www.oefeu.org
& Local 3 Recording - Corresponding Secretary Auta-Buying Consultant Hotline: (800) 326-9552
= _ Real Estate Hotline: (800) 303-8887
OEFCU Financial Services, LLC: (800) 700-7474
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Beyond purchase price - CALIFORNIA

Alameda San Jose

1620 South Loop Road 798 N. First St.
the wrong loan can be costly Namads, OA 04502 San bse, CA 95112

(510) 748-7440 (408) 995-50935

Does the tailgate on your truck get for either. It's an effective way to Thsiesin] ATM:location

stuck unless you do that special trick distract customers from the real W S

with the handle? Does your car need
$200 in repairs this month — again? Will
you soon need room for six in that five-
passenger sedan?

Life happens, and it can be hard on a
car, That's when many of us find our-
selves at a dealership trading in a man-
ageable budget for a paycheck stretched
too thin. It doesn’t have to be that way:
These days, consumers know it’s impor-
tant to research and negotiate the fair
purchase price ‘of their dream car, but
that's only half of the pocketbook battle.
Let’s focus on two frequently overlooked
aspects of getting the best car deal.

1. Your trade-in

The bottom line in most cases is that
you'll get more for your ecar if you sell it
yourself. However, most people’s hectic
lifestyles demand the ease and conven-
ience of a dealer trade-in. Just keep these
points in mind:

* Research your vehicle’s trade-in
value before visiting a dealership.
Visit Operating Engineers Local 3
Federal Credit Union's online Auto
Center at www.oefeu.org, and click
on the Kelley Blue Book link to get
an idea of your vehiele's value. Note
that this well-respected resource is
merely a guideline. A dealership's
perception of value includes addi-
tional factors such as its current
used inventory mix or even the
make of cars they sell (that F-150
may be more attractive to a Ford
dealer than a BMW dealer). Even if
your car never missed an oil change
or a weekend wash and wax, you
won't get as much for a wvehicle
that’s not in demand on your deal-
er’s lot or at local auctions.

= Negotiate the price of vour purchase
before discussing the trade. Can't
believe you're getting so much for
your trade? You're probably not.
The dealer is simply not coming
down as far on the purchase price.
When the trade-in and purchase
price are lumped together, it's diffi-
cult to tell how much vou're getting

numbers (dealers like to direct your
focus to monthly pavments).

* Do you owe more than your vehi-
cle is worth? You should still nego-
tiate your new purchase first. Yes,
the difference between the amount
you owe on your vehicle and its
value will be added to the purchase
price, but you will know that’s the
only thing being added. Beware: If
this addition sends your overall
purchase amount beyond the
sticker price, think hard before
signing on the dotted line. It's all
too easy to start a cycle of owing
more on your car than it's worth.

[I. Getting the right loan is as
important as getting the right car

It’s no secret that dealers make sizable
profits from financing and after-market
loan add-ons. The wrong loan can be
expensive. Thankfully for credit union
members, getting the right loan is as easy
as asking vour dealer for OEFCU financ-
ing. In fact, vou should insist on it. When
you get a credit union loan, you're not
only supporting the union movement,
you're getting some of the lowest rates
around. Also, vour friendly credit union

staff will be there to help vou long after

the deal is done. Visit the credit union’s
online Auto Center at www,oefeu.org for a
complete list of loeal participating dealers.

Done deal? Don’t worry. It's not too
late to get great rate credit union
financing!

Are you living with the burden of a
high rate, high payment or dealing with a
company who's never there when you
need them? Maybe you're feeling the
pinch of an astronomical payment from
that O percent dealer financing you took
last year. It's not too late to do something
about it. It pays to see if vour credit
union can bring some welcome relief to
vour monthly budget. Ask vour OEFCU
auto loan expert about refinancing today.
Have vour current car loan information
handy and eall (800) 877-4444, or apply
online at www.oefcu.org.

1915 Grass Valley Hwy.
Suite 400

Auburn, CA 95603
(530) 889-2969

Burlingame

828 Mahler Road, Suite A
Burlingame, CA 94010
(650) 697-0598

Dubiin

7300 Amador Plaza Road
Dublin, CA 94568

(925) 560-9660

ATM [oeation

Eureks

1213 Fifth St.
Eureka, CA 95501
(707) 441-9590

Fairbeld

2540 N. Watney Way
Fairfield, CA 94533
(707) 425-4489

Fresns

4860 N. Cedar Ave.
Fresno, CA 93726
(559) 241-0508

Maodesto

538 McHenry Ave.
Modesto, CA 95354
(209) 525-8460

Redding

20308 Engineers Lane
Redding, CA 96002
(530) 222-5184

Nacramento

9806 Old Winery Place
Suite 5

Sacramento, CA 95827
(916) 369-6752

Sagramenta (Areo Arene)
4044 N. Freeway Blvd.
Suite 150

Sacramento, CA 95834
(916) 565-6190)

Sonoma Counnty

6225 State Farm Drive
Suite 102

Rohnert Park, CA 94928
(707) 585-1552

1916 N. Broadway
Stockton, (A 95205
(209) 943-2455

W. Stockton

1818 Grand Canal Blvd.
Suite 1

Stockton, CA 95207
(209) 472-0708

Yuba City

468 Century Park Drive
Suite B

Yuba City, CA 95991
(530) 742-5285

HAWAII
Honolulu
1111 Dillingham Blvd.
Suite E1B

Honelulu, H1 96817
(808} 841-6396

NEVADA

Reno

1290 Corporate Blvd.
Reno. NV 89502
(775) B56-2727

Elko

1720 Moumtain City Hwy.
Elko, NV 89801

(775) 753-8585

ATM lodation

OREGON
Gladstone

805 E. Berkeley St.
(Gladstone, OR 97027
(503) 655-5462

UTAH

West Vallev Clity

2196 West 3500 South
Suite (-8

West Vallev City, UT 84119
(801) 954-8001
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FRINGE BENEFITS
By Charlie Warren, Director

Looking ahead to retirement:
How will my pension be paid?

Upon retirement, pension is paid to the member in the form of a monthly
benefit for his or her lifetime. If the member is married, the automatic form of
payment is the 50 percent Husband and Wife pension, unless the spouse
rejects his or her right to this form of payment. Under this option, a reduction
is made to the member’s pension. The amount of the reduction depends on the
member and spouse’s difference in age. The member receives a lifetime month-
ly benefit, and if the member predeceases the spouse, the spouse will receive
a monthly benefit equal to 50 percent of the member’s benefit for the rest of
his or her life. The plan also allows the member to take a higher reduction and
provide a benefit of 75 percent or 100 pércent to the surviving spouse.

If the member is not married or if the spouse had rejected the Husband and

Wife pension, the normal form of payment is the Life Pension with a 60-month
guarantee. Under this payment form, monthly benefits are payable to the
member for his or her lifetime. If the member passes away within the first 60
months of payment, the balance of the 6() months is payable to the benefici-
ary. The plan also provides an option allowing the member to take a reduced
benefit and extend the guarantee period to 120 months.

American Diversified Pharmacies’
prescription drug plan

RETAIL PHARMACY PLAN
(34-day maximum supply)

Under the ADP plan, the member
goes to a participating pharmacy
(most major and many independent
pharmacies), presents his ID card
and pays the appropriate co-pay.
There is a $10 co-pay for generic
drugs, and a $15 co-pay for a brand-
name drug when no generic drug is
available. If you purchase a brand-
name drug when a generic is avail-
able, vour co-pay will be 825 plus the
cost difference between the generic
and brand-name drug. If the doctor
stipulates no substitution of a gener-
ic drug is allowed, the co-pay is 825.

Bief
| AL

MAIL ORDER OPTION
(90-day supply for California Active
H&W plan and 100-day supply for
Pensioned H&W Plan)

Your Rx drug benefit also provides
mail-order service for your prescrip-
tion needs. Mail-order service is
available through American
Diversified Pharmacies (ADP) in
Sacramento, You may send an origi-
nal preseription or have vour doctor
phone or fax a prescription to ADP.
The mail-order option is perfect for
those using maintenance drugs.
When using the mail-order option,
there is no out-of-pocket cost to the
member for generic drugs. There is a
#10 co-pay for brand-name drugs
with no generic drug available. A §25
co-pay will apply for brand-name
drugs if there is a generic drug avail-
able. 1t may take up to two weeks to
receive your mail-order preserip-
tions. If you need a new prescription
filled immediately, vou should use
the retail pharmacy plan.

Tip of the month

Exercise with arthritis

People with arthritis can participate in a variety of sports and exercise

programs. Here’s how to get started:

* Discuss exercise plans with your doctor, and ask if any fitness
activities are off limits.

* Look for programs or individual sessions that provide you
with supervision from a physical therapist or qualified athlet-
ic trainer.

* Set modest goals and build up activity gradually. Pay atten-
tion to vour body’s reactions, and slow down if you're doing
too much too soon.

*  Apply heat to sore joints before exercise. This is optional, but
many people with arthritis begin exercise sessions this way.

Three types of exercise are best for peaple with arthritis:

* Range-of-motion exercises (e.g., dance or Tai Chi) increase
flexibility, relieve stiffness and help maintain normal joint
movement.

# Strengthening exercises (e.g., weight training) help keep or
increase muscle strength. Strong muscles help support and
protect joints affected by arthritis. Start strengthening exer-
cises slowly with small weights (a one-pound or two-pound
weight can make a big difference) and build up gradually.

e Aerobic or endurance exercises (e.g., bicycle riding) improve
cardiovascular fitness, help control weight and improve over-
all function. Weight control can be important to people who
have arthritis because extra weight puts extra pressure on
many joints. Some studies show aerobic exercise can reduce
inflammation in some joints.

As you condition your body with range-of-moftion, strengthening and aer-
obic exercise, vou should be able to add a variety of recreational activities
without fear of injuring your joints. Ease off if joints become painful, inflamed
or red, and work with your dector to find and eliminate the cause.

Understanding your prescriptions

Local 3 has been strongly encour-
aging members to use generic drugs
instead of name-brand drugs. It
recently came to our attention that
some confusion exists in reading the
forms that come along with your pre-
seriptions.

When vou receive vour preserip-
tion, it comes with a form stating the
name of the drug. Often, this form
will name the brand name of the
drug, as well as the common name.

It may look something like this:
DRUG NAME: Celebrex
GENERIC NAME: Celecoxib

The name that comes after the
word generic does not mean there is
a generic version of the drug avail-

able. Instead, this refers to the com-
mon, medical name for the drug. In
the case of Celebrex, you would be
receiving a brand-name drug and
would be charged accordingly.

When yvour doctor prescribes a
brand-name drug, ask if there iz a
generic version available. If there is
not a generic available for the drug
prescribed, ask vour doctor if there
is a drug available in the same class
that would provide the same treat-
ment. For example, if you are taking
Celebrex for arthritis and there is
not a generic for Celebrex, there
may be another arthritis medica-
tion that does have a generic that
would work for vou.
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INSIDE NEGOTIATIONS
By Frank Herrera, Vice President

Yuba gold fields saga continues

In 1997 1 was sent to Marysville
as district representative. As | was
settling in I realized that there were
about 10,000 acres of raw aggregates
in the Yuba gold fields just waiting to
be processed.

Most of the land is owned by the
Bureau of Land Management (BLM)
and U.S, Army Corps of Engineers.
Recognizing the wvolume of the
aggregates and the potential good
paying union jobs that could be cre-
ated if I could encourage union pro-
ducers to seek lease agreements
with the BLM or Corps of
Engineers, 1 pursued the idea. |
immediately ran into a major obsta-
cle, Western Aggregates. This com-
pany was then and is currently
operating a rock, sand and gravel
plant in the Yuba gold fields.
Western Aggregates is a subsidiary
of Centex Homes, the biggest
homebuilder in the United States
based out of Texas. They operate
open-shop nationwide. Their open-
shop attitude has created major
conflicts between the Operating
Engineers and the company.

The Yuba gold fields stretch nine
miles from Hammonton Road in
Marysville on the south entrince to
the Parks Bar Bridge on the north
entrance at Hwy. 20. Western
Aggregates has claimed ownership of
Hammonton Road and all access
rights. Their claim to the road could
give them a potential monopoly on
all 10,000 acres of aggregates in the
gold fields.

Western -envisions having total
control of the aggregate industry and
continues to operate -as an opei-
shop company. The company also
envisions itself controlling the aggre-
gate market in the Bay Area by ship-
ping material by rail or barging it
through the channel.

Loecal 3 and its allies have been
successful in defeating Western's
plans every step of the way. In the
mid-1990s Western's plans to oper-
ate a rail spur through Beale Air
Force Base and transport aggre-
gates to the Bay Area were defeat-
ed. Western's claim of ownership of
Hammonton Road was defeated in
court. The court ruled that the road
belongs to Yuba County. Western

exhausted all their appeal rights to
no avail.

Local 3 has organized its work-
force, we've been in contract negoti-
ations for seven vears, and the work-
ers continue to fight and stay strong
and won't settle for anything less
than a fair and equitable contract. |
commend their perseverance.

Recently, Western Aggregates lost
another legal battle in claiming they
have vested rights to produce mate-
rial in the gold fields and aren't
required to operate under a use per-
mit, Now they will be subject to pub-
lic hearings related to their opera-
tions and will have to produce an
approved reclamation plan.

Because the court ruled that
Hammonton Road is a public read,
union employers are currently oper-
ating in the gold fields. Teichert
Construction opened a plant adja-
cent to Western Aggregates’ plant;
DeSilva Gates from the Bay Area is
operating in the gold fields; District
60 organized Silica Resources, a
sand and gravel operation in the gold
fields; Teichert Construetion pur-
chased the last bucket-type gold
dredge on the West Coast from Cal-
Sierra Dredging, and they signed a
union agreement with Local 3 for its
operation. Eventually they plan on
supplying their rock, sand and gravel
plant with material from dredge tail-
ing supplied by the dredge.

Currently, the Operating
Engineers JAC is in negotiations
with the BLM to lease government
property and create a satellite train-
ing facility that specializes in train-
ing in the rock, sand and gravel
industry.

None of these things could be
possible without the vision and
determination of Loecal 3 and its
allies. Many gains have been made in
the Yuba gold fields in the last seven
vears. I'm confident that at some
point, the workers at Western
Aggregates will have a good union
contract, and Local 3's presence and
union growth in the Yuba gold fields
will continue to expand. So far, we
have the wagons surrounded. The
saga continues.

OE CAT

By Cindy Tuttle, Political Director

Beyond a successful political season

The membership and the level of member involvement in Local 3 never
fails to surprise and inspire me. This past month was particularly interesting.
The officers and I had the opportunity to review a report on the number of
volunteers, volunteer hours and OE CAT activities in each Local 3 district for
the 2003-2004 season, beginning April 1, 2003 and ending March 31, 2004.
We were pleased to learn that member involvement in the OE CAT is not only
on the rise, it is, in fact, higher than ever before.

The report showed that rank-and-file participation in the OE CAT
increased 1.62 percent from 2 percent in 2002 to 3.62 percent in 2004 — more
than double the percentage most labor organizations aim to achieve in a given
season. Generally, 1 percent participation is considered a successful labor
mobilization effort. We achieved 3.62 percent participation, which means
1,286 members, retirees and families donated more than 10,000 volunteer
hours to the CAT. Union staff contributed an additional 4,500 hours for a total
of 14,500 volunteer hours last season.

Most of our time was spent on politics because it was an extraordinarily
political year. With the Oct. 7 recall election, the Nov. 4 general election and
the Dec. 9 runoff, we focused heavily on phone banks, precinet walks, voter
registration drives, and sign construction and distribution. In all, there were
480 separate CAT activities throughout our jurisdiction during the season.

You'll recall from the election recap in my column a few months ago that
labor secured a number of victories in November. Since then, we have had a
number of wins across the board
on several fronts. Local 3 was
able to contribute to these labor
successes because 1,286 mem-
bers decided to stand up and be
counted. We supported a num-
ber of pro-worker candidates,
most of whom were elected to
city’ councils, county board of
supervisors and the state legisla-
ture, and helped secure votes for
quarries, recycle plants and pub-
lic works jobs.

In deing so, we were able to
demonstrate to our political friends and foes that Local 3 is committed to
good public policy and good jobs and that we're willing to fight for both. That's
what a dedicated group of union activists can do. And that’s the reputation
we've been working to establish since Business Manager Emeritus Don Doser
instituted the OE CAT in 2000:

Imagine what we could do this season with 1,300 more volunteers. Or
1,300 on top of that! We have the people power; that’s a non-issue. Loeal 3 is
the largest of the 170 local unions within the International Union of Operating
Engineers, and the largest construction trades local in the United States. We
represent thousands of skilled workers who all have something to contribute
to strengthen and grow our union.

Given last season’s 3.62 percent participation, we've set a goal of 5 percent
membership participation in the OE CAT in the 2004-2005 season. | think it's
an achievable goal. There will be a lot going on this fall with the November
2004 presidential election, and we have some hotly contested state senate
and assembly seats in several districts where we will be working to ensure we
maintain a labor-friendly majority.

In addition; each distriet will aim to participate in at least one communi-
ty seryice project. Like political action, community service is vital to advanc-
ing our agenda as working people. It is our way to give something back to our
neighbors and present the union in a positive way.

All things considered, there’s lots to do and no time to waste. 1 challenge
vou to join together with vour fellow CAT activists and make this season even
more successful than the last.

Jerry White and Freda Calverta precinct walk
in Yuba County.
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UniT 12
STATE CRAFT
AND MAINTENANCE

By Flo Dayis, Unit 12 Director

Constraints in state
negotiations

The Ralph C. Dills Act governs contract negotiations with the state of
California. This is the law that gave collective bargaining to the employ-
ees of the state of California.

The scope of representation (also known as the scope of bargaining)
is “limited to wages, hours and other terms and conditions of employ-
ment, except however, that the scope of representation shall not include
consideration of the merits, necessity or organization of any service or
activity provided by law or executive order.”

“Terms and conditions of employment” have been interpreted to
include, among other topics, health and welfare benefits, vehicle and
transportation expenses, work hours, transfer and reassignment policies,
and organizational security issues. However, many terms and conditions
of employment are governed by state statute. As a result, those terms and
conditions under the control of the State Personnel Board cannot be
grieved or arbitrated. Also, certain government codes prohibit unions
from offering certain benefits to members.

For these reasons, misconceptions exist concerning “terms and con-
ditions of employment” (Department of Personnel Administration) ver-
sus the “Merit System.” For example, examinations, promotions, appeal
hearings and civil rights programs (State Personnel Board).

One misconception is that a permanent-intermittent (PI) employee
should be able to post and bid to full-time status or, after a P works 1,500
hours, s/he automatically becomes permanent, full time. A Pl is appoint-
ed from a certification list for PIs only. If there is no hiring or promo-
tional freeze, a candidate reachable on-a permanent, full-time (PFT) cer-
tification can be appointed as a permanent, full-time employee. However,
if a candidate is appointed Pl and is not reachable on the PFT certifica-
tion list, provided no hiring freeze exists, that PI must be a PI for two
yvears and must work a minimum of 1,920 hours during that two-vear
period. Then the Pl is eligible to have a time-base change to PFT without
appointment from a certification list. A Pl does not automatically
become PFT after working 1,500 hours,

Many have asked why Operating Engineers Local 3 does not offer
health benefits to Unit 12 members. Government Codes 22751 through
22756, also known as PEMHCA (Public Employees’ Medical and Hospital
Care Act), provides that only the Public Employees’ Retirement System
(PERS or CalPERS) can provide health benefits to state employees. Local
3 filed with the Public Employment Relations Board (PERB) in an
attempt to change this government code, PERB ruled against Local 3.

These are just two examples of constraints placed upon unions in the
negotiating process with the state of California.

ORGANIZING
By Ras Stark, Organizing Director

Challenges in organizing Utah

Utah presents a unique challenge to Local 3’s organizing program. The polit-
ical environment in the state favors big business. Utah is a right-to-work state
and there is no state prevailing wage law. Construction industry union density is
only 10 percent to 20 percent in most areas. Wages are generally low, and believe
it or not, many unorganized workers have bought into the line that wages have
to be low so that their employer can be “competitive.” It's a frustrating environ-
ment for our organizers to work in. But, we've got great organizers and district
staff in Utah. Working together, they are making progress in increasing our mem-
bership and leveling the playing field for signatory employers.

Recently, we heard that a non-union employer was having trouble staffing
his work. This looked like a perfect opportunity to meet with him and lay out
the advantages of signing an agreement with Local 3. We could supplv him the
skilled operators he desperately needed to suecessfully complete his work. He
responded to ouroffer by saying that he could hire equipment operators “off the
street” that were every bit as skilled as Local 3 members, and he then asked our
organizer to leave. It sounds like a lost opportunity, right? Well, as it turns out;
we got a result that was every bit as good as an organizing win.

Like I said, the contractor was having trouble staffing his work. Working with
Utah District staff, our organizer stripped away four of the contractor’s best
hands, including a superintendent, master mechanic and two operators and put
them to work for signatory contractors. As a result of this, the contractor had
trouble completing his jobs and was forced to take much of his equipment to
auction just to pay his bills. Much of the work he could no longer bid went to
our signatories, and Local 3 got a win for our members and contractors.

I've previously reported on our battle to organize Wolper Construction. This
Utah employer has used every trick in the book to deny its workers the right to
a fair election. We've had one election, which we lost, largely due to improper
conduct by both the National Labor Relations Board and the employer. We've
got unfair labor practice charges filed, and I think we’re going to get a new elec-
tion. We've also stripped away a number of their top hands and gotten them
kicked off of one job. We've heard they may be getting kicked off another. They
really are starting to feel the power of Local 3 and the heat we can put on a con-
tractor. We don't have them signed to an agreement yet, but we are taking work
away from them. We will keep the heat on until we get them signed to an agree-
ment.

Our organizing success in Utah continues to be greatly dependent on the
hard work and dedication of many “stand up” Utah members. They've helped in
providing leads to our organizers and by welcoming newly organized members
into Local 3 and helping to educate them about our union. We can never have
too many members involved in our organizing efforts. Any member can become
involved by working as a “salt,” participating as an Operating Engineers
Community Action Team activist, working phone banks and any other number
of ways. Call your district office and let them know that you want to get on
board and help Local 3 stay the biggest and best local union there is!
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By Curtis Brooks, Director

A look inside

The mind is the master power tool that molds and shapes things, and
mankind is a mind evermore taking the tools of thought and shaping what
we will, bringing forth a thousand joys or a thousand ills. We think in secret,
and it comes to pass that our environment is but a looking glass. The hard-
est job for any of us is to look at ourselves and see both sides — good and
bad, or should I say, the not so true.

It is by virtue of thought that we choose and encourage, and our mind is
the master weaver of the inner garment of character and the outer garment
of cireumstance, but as they may have been woven in ignorance and pain
previously, they now may be woven in enlightenment.

What does all of this mean? Life is a choice, and it comes with choices.
If you have made Operating Engineers Apprenticeship one of yours, you
have made a good choice. Now what you do with it is up to you. You can
choose simply to put in your hours and pay your dues until you graduate.
In that there is no disgrace, no shame nor dishonor. There is pride but only
in things that are self-serving.

An alternative is to commit your time not only to your employer, but
also to the body of brethren whom you have entrusted to be guardians of
vour best interests, your physical and finaneial future, and to the: perpetu-
ation of common workers’ rights and entitlements. Thus, your pride tran-
scends those things that are self-centered, and vou can take pride not only
in yourself but also your fellow workers and all things considered ideal by
the union that you serve and that serves you.

To suceceed, you must know what you are doing, enjoy what you are doing
and believe in what you are doing. That means we should encourage and lift
up one another rather than knock someone down just because s’he is differ-
ent. Take time to know who you are as an Operating Engineer so you may
become who you would like to be in other aspects of your life and be the very
best and do your very best at whatever you do. Once you have aceepted your-
self, it's much easier to accept other people and their points of view,

CCO Tests for new candidates

2004 Written Exam CCO Practical Test
B i \pplication deadli New CCO candidates and candi-

dates who have passed the written

Aug. 29 July 2 portion of the CCO exams should con-
Oct. 24 Sept. 3 tact Theresa Brooks at (916) 354-
Bec. 19 Ot 36 2029, extension 232, to schedule an
¥ i appointment or obtain CCO informa-
tion on the Practical Test dates.
Tl I e S e A .'ﬂs,-'s.-@
APPRENTICESHIP GRADUATES
Agustin Gutierrez Construction Equipment Operator  Fairfield April 9
Benjamin Sampietro  Heavy Duty Repairer Rohnert Park ~ April 12
Danny Potts Heavy Duty Repairer Rohnert Park ~ April 5
i Jason Noe Construction Equipment Operator ~ Oakland April 12
| John LaBarbera Heavy Duty Repairer Redding Apild |
m—' e ac A T o renntas (A e et ) e s = s Sl ==t =s ‘l*fz'i‘f:lu'.é&i'll__"m'l

RANCHO MURIETA TRAINING CENTER

for Apprentice to Journey-level Operators

Just 0s and 1s

Pressing on with some basic
computer information, let’s take a
look at how computers and
processors think. Most digital
devices communicate and calcu-
late in a language of their own.
They use electricity to think. At
this point, they only do a pre-pro-
grammed set of commands. It
would be like having a list of sce-
narios. If this happens, do this,
and if that happens, do that.
Granted, it's a long list, but as far
as I know, thev don't have the
ability of random thought like we
do. But who knows what's under
development.

Electronic devices are very
mechanical, albeit electro-
mechanical. They basically work
with voltage. Most of them look
for the presence or absence of
voltage. Let's use 5 volts as an
indication of the presence of
voltage and 0 volts as the
absence of voltage. The voltage
can be used to power some com-
ponents, but mostly it's used to
indicate status: on or off, 5 volts
or 0 volts, high or low.

[n computer language, status
is represented as a series of ls
and Os. The presence of voltage
(on, 5 volts or high) equals 1, and
the absence of voltage (off, 0
volts or low) equals 0. That’s all
there is to it. This is called bina-
ry, and all computers use this
basic language. In the electronics
world, we count to 1, so we go 0,
then 1, and that’s it. There are no
2s, Js, 4s, ete. — just Os and 1s.
The 1s represent voltage, and the
0s represent no voltage. Five
volts equals 1, and 0 volts equals
0. So, if you were to count, you'd
go 0, 1, then carry to the next
decimal place. This doesn’t make
the computer seem very smart,
but they don't have to be because
they are so fast.

Let’s look at a basie logic com-
ponent called a gate. There are
AND gates, OR gates, NAND gates
and NOR gates.

=
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AND our
IN Gate
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Above is an example of an AND
gate. The chart on the left shows
all combinations for the input and
output. Notice that it takes volt-
age on both inputs (represented
by a 1) to produce voltage on the
output. This makes a logical deci-
sion (if this AND this ... then
this). Hence its name, AND gate.
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OR ouT
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Above is an example of an OR
gate, This gate produces a 1 (5
volts) on the output when one OR
the other inputs are a 1. Below are
examples of gates that have an
inverter on the end (indicated by
the small circle) that reverses the
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These gates make predeter-
mined logical decisions based on
how they're built. You might think
that’'s simple and that anyone
could do it, but eould you do 16 to
32 of these at a time and do 3 bil-
lion per second? Like [ stated ear-
lier, computers aren’t that smart,
but they are fast, and that’s what
makes them look smart.
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The power plant will consist of two gas turbine generators, two triple-pressure Heat Recovery Steam
Generators (HRSGs), one steam turbine generator, a cooling tower and a switching station. The HR5Gs are
made of 21 modules each. Four modules have been set into place. Two are shown here.

Story and photos by Kelly Walker, managing editor

A community in need

For years, California’s Silicon Valley, the high tech center of the world, has
relied primarily on outside sources for its energy. The unfortunate result has
been unpredictable rolling blackouts, loss of productivity with workdays cut
short, and energy becoming an expensive yet precious commodity.

The Silicon Valley has reached its capacity for receiving electricity through
existing high voltage towers and transmission lines. With a growing population
and economy, the need for consistent, more reliable power has become dire.
Most of the power plants in the Bay Area were built in the 1950s and 1960s and
are not efficient. They produce more smog and are more costly to operate. This
area was in great need of some modern technology.

By early summer 2005, this need will be answered. The Metcalf Energy
Center (MEQ) is in the process of being built in South San Jose. Calpine, a lead-
ing independent power company based in San Jose that has power plants across
the nation, spearheaded the project and will serve as its general contractor,
overseeing its production and operation.

Working under a Project Labor Agreement, the MEC project will be an all
union job. using signatory contractors and union labor. At its peak, it will
employ about 350 to 400 union workers, as well as 20 permanent skilled, fam-
ily wage positions.

Calpine Project Manager Nick LaPorte, who has worked for Calpine for
about five vears and on similar projects around the country, said he has never
worked anything but union.

“The eraft here is just as good as anywhere in the country,” he said. “I've
been very impressed, and | tell everyone I talk to how good the work is out
here.”

Local 3 Business Rep Mike Dodgin said that on any given day, there are at
least 50 Operating Engineers on the job. With it being an all union job, he said,
there is a remarkable sense of camaraderie among the whole MEC crew.

“The most impressive thing is the teamwork involved in all the unions working
together,” Dodgin said. “There's a definite element of harmony involved.”

The project will also purchase construetion materials, supplies and services
from local companies.

Upon completion, this $400 millioa project will bring 600 megawatis to the
Bay Area — enough to power more than 600,000 homes. MEC will provide this
energy to PG&E's power grid for use in homes and businesses throughout San
Jose, Santa Clara County and the ent.re Bay Area.

By bringing the power source right to the valley, the newer, cleaner facility will
force some older facilities to retire, eventually reducing consumer energy costs.

A league of support

Calpine first submitted its Applicazion for Certification to the CEC on April
30, 1999. It wasn't until June 21, 2002, that the project finally broke ground.

During this time, the MEC underwent a lengthy review process by the CEC
and the city of San Jose. At first, the c.ty rejected Calpine’s application, and the
project was denounced by San Jose's mayor. But after MEC became the center
of national media attention as a string of blackouts hit the area and the energy
crisis became a front-and-center issue, the project finally received the city
council’s support.

MEC had a strong backing before the city came around, Then governor Gray
Davis, Senator Dianne Feinstein, the California State Assembly, Democratic
and Republican leadership of the California legislature, the Santa Clara County
Board of Supervisors and more, including groups like the American Lung
Association and the NAACP, had all proclaimed their support for the project.

Labor groups lobbied for the project from the beginning. Loeal 3 Business
Rep. DJ Robertson said the project faced strong opposition, but the union stood
invariably by the project through iz all, with San Jose District Rep. Fred
Herschbach activating San Jose’s Cperating Engineers Community Action
Team (OE CAT) for every city council meeting. With dozens of CATs at each
meeting, along with the unwavering support of the Santa Clara County Building
Trades Council, labor made a powerfi] statement.

About two and a half years after its initial submission, the CEC finally
unanimously approved Calpine’s application and license for MEC in
September 2001,

continued on page 12
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continued from page 11

A state-of-the-art facility

MEC will use natural gas, combined-cycle technology to pro-
duce environmentally friendly energy. It's currently the most
efficient, commereially available technology available for con-
verting natural gas into electricity. This type of energy center
produces 90 percent less emissions than older facilities and is 40
percent more fuel-efficient.

MEC will generate electricity in combustion turbines, using
the procedure’s hot exhaust to ereate water vapor, which is then
used to generate additional electricity in a steam turbine. The
facility will be fueled by natural gas, a clean-burning fossil fuel.

The completed plant will consist of two Siemens
Westinghouse gas turbine generators capable of generating a
maximum of 200 megawatts; two 40-feet wide, 125-feet long
and 105-feet tall Nooter Erikson triple-pressure Heat Recovery
Steam Generators (HRSGs) with duct burners and one
Siemens Westinghouse steam turbine generator capable of
generating a maximum of 235 megawatts. There will also be a
mechanical draft plume-abated cooling tower and a 230 kilo-
volt switching station.

The HRSGs are from Chanute, Kan., one of the gas turbines
came from Germany and one from Canada, and the generators are
from Charlotte, N.C. Each HRSG will have a 145-foot tall exhaust
stack that is 18 feet in diameter. The 54-foot wide, 480-feet long
cooling tower will be made up of 10 eells. It will be 65 feet to the top
of the cooling tower deck, and the cooling tower cones will extend
an additional 10 feet above the deck. On the north side of the facil-
ity will be switch and bus structures from 18 to 26 feet in height.
Two H-frame pole structures measuring 70 feet in height will serve
as take-offs for the conductors that will connect the switchyard to
the existing transmission lines that lie 200 feet north of the site.

The MEC will require about 3.5 million gallons of water a
day. The water vsed for cooling will be recycled water from the
South Bay Water Reeyeling Program's San Jose/ Santa Clara
Water Pollution Control Plant. Ninety-five percent of the water
used at the plant will be for this purpose. Using recycled water
will significantly reduce the impact of the power plant to the
Bay Area’s fresh water system, all while minimizing demands
on other fresh water sources.

MEC will be located in
Santa Clara County at the
southern base of Tulare Hill in
northern Covote Valley of
South San Jose. CQCalpine
reviewed 22 other sites but
found that MEC could best
provide the needed grid relia-
bility benefits and no other
site was environmentally
superior. This site was chosen
| because it is located about
one-half mile West of PG&E's
Metcalf substation, which is
the major electric transmis-
sion hub for the BSilicon
Valley. The site is also close to
major natural gas (ransmis-
sion lines and the future city
water line for recycled water.

Manitowoc 21000 Operator Bruce
Flowers and Second Operator
Keith Bostick, both Local 3 mem-
bers, stand on the catwalk of the Decause of these factors, the

Manitowoc 21000. additional infrastructure

needed is minute, and |
no new ftransmission
towers will have to be
installed.

Calpine purchased
131 acres of land for
permanent open space,
including the 116 acres
on Tulare Hill that will
serve as a buffer

between the MEC and
Santa Clara County res-
idents: An additional 15
acres was set aside for
habitat protection on
nearby Covote Ridge.

The project itsell is rrom feft: San Jose District Rep. Fred
only using about 11.5 Herschbach stands with subcontractor
acres, which LaPorte Top-Grade’s Onsite Safety Officer Bill
said can at times make Gonzalez, a 33-year Local 2 member.
the project difficult. He
said a typical site is in excess of 20 acres.

“This .is the smallest site Calpine has in its fleet of sites,”
LaPorte said. “Everything is more compact, so we're doing the
same work in a smaller space..

Creating energy. step by step

The MEC is being built in several phases, and at its pealk, will
employ abourt 15 eranes. First is the Phase 1 grading plan. This
involves clearing and grubbing of the site using scrapers, graders,
bulldozers and earthmoving equipment.

Onsite Safety Officer for Top-Grade (a subcontractor on the
job) and 33-vear Local 3 member Bill Gonzalez said the opera-
tors have to dig, lay mechanical pipes, backfill, lay electrical
pipes, then backfill again. They then have to finish the backfill
and bring the ground back up to elevation.

All of this is done under striet safety watch.

“I make sure everything complies with OSHA; the excavation
must be safe, and 1 have to make sure people wear the proper
PPE (personal protection equipment),” Gonzalez said. “But the
main concern is making sure we work with all the crafts. There
are excavations everywhere, and we have to make sure they are
roped off appropriately.”

This process could begin only after Calpine received a license
from the CEC. The site also had to be inspected to ensure that
the environment would not be harmed by the project.

The next phase is the underground phase. In this phase, pile
is driven to secure the foundation and the underground electri-
cal and mechanical is installed. A total of 1800 14-, 16-and 18-
inch piles were driven 50 to 80 feet deep throughout the jobsite.
About 240 feet of new 230 kilovolt transmission line will be
needed to connect the switchstation to PG&E’s existing Metcalf
substation, and about one mile of natural gas pipeline will be
constructed to supply fuel to the plant from PG&E’s main gas
line. A total of 35,000 lineal feet of underground pipe was
installed in this phase.

Once the underground is done, the concrete foundations
have to be poured. The foundations will be 8 feet deep. As of
early May 2004, this process was about 80 percent complete.
When the foundation is set, equipment installation can begin.

A Lull rough-terrain material han

Equipment installation requires
case, the Manitowoe 21000.

"The Manitowoe 21000, with «
largest crawler crane in Manito?
them in the world, and this pre
them has been used in Californi

Operating Engineer Bruce Flo
responsible for its assembly, ma
about 86 truckloads to bring the ¢
to assemble the crane. Other cra

Each HRSG is made up of 2
There will be 42 modules tote
21000 to place the modules on
can make this a difficult proce
smoothly, two cranes assist the
the headlifting, and of the othe
ules, and one helps with the tais

The modules are built offsiz
smaller pieces are brought in b
railed in on a rail spur that wa
jobsite is adjacent to pre-exist
reason the MEC site was ideal.

As on most jobs, it is crucis-
three-crane crew to be skilled

“We have to be very preci=
working together, we could b
or we could damage a module

If a module is damaged, it
speeted. If it is not in perfect ¢
manufactured.

To keep things running smoc
have to work together. We try t
us talk to each other and have -

The skill and ability of this t
ple of what being an Operatine
about. Without it, this tvpe i
Dodgin said. Flowers echoed th

Rotating equipment will be irm
praject, the boiler {where the ste=

This can be a lengthy proce



JuNE 2004 < ENGINEERS NEWS @

the use of larger cranes. In this

= 1 000-ton lifting capacity, is the
==voc's fleet. There are only six of
ject marks the first time one of
—
—=wers travels with the crane. He is
—mntenance and operation. 1t ok
rane to the jobsite, then five days
1es were used in the assembly.
| modules; seven rows of three.
— 1. Flowers uses the Manitowoe
he foundation. Wind conditions
ss, and to make everything go
Manitowoe. The 21000 handles
- mwo cranes, one tails the mod-
ing. .
e and brought to the site. The
“truck, and the larger pieces are
— made just for this project. The
mumg train tracks — an additional

1 for Flowers and the rest of the
“at what they do.
—se,” Flowers said. “If we're not
mmriip, we could damage the boom

must bé shipped out and rein-
==0ndition, a new module must be

==thly, Flowers said, “The three rigs
keep a steady pace. The three of
— keep an eye out for each other.”
aree-man crew is 4 shining exam-
m=t. Fngineer union member is all
—af lift simply couldn't be done,
—is sentiment.
=mstalled first, then the heart of the
—am is made) will be installed.
—as, LaPorte said.

A Local 3 member operates a loader, proudly donned with Local 3
logo stickers, at the Metcalf Energy Center jobsite,

“This will take almost a year,” LaPorte said. “About 10 and a
half months, in¢luding inspeetion.”

Next, the above ground utilities, including pipe and conduit,
are installed. Twenty-four thousand lineal feet of above ground
pipe will be installed in this phase, known as the “balance of
plant eperations.”

“It connects the equipment and makes it into a system,”
LaPorte said.

The only thing left to do is to add fluids to the system, then start
commissioning plant activities. This process takes about three
months and involves starting the equipment up, testing it and
ensuring that everything is operating properly to its full capacity.

After all of this, the plant can finally open for business.

e 754 mton (831 ton) capadity.

» MAX-ER attachment bri 15
boom capacity to 1, '

luffing jib capacity t9'5001c
* 360 foot heavy-lift b r‘:&_
+ 480 foot luffing ji', |\
* 448 kilowatt (60Quhiorsepower)

At jts peak, 15 cranes will be employed at the jobsite, as will 50
Operating Engineers.

pred il andit

\g until the project is complete
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An important message from Business Manager John Bonilla:

Recently, the workers’ compensation benefits Californians have enjoyed for
nearly 95 years have been in jeopardy. As workers' comp insurance premiums
have continued to rise, employers, who are required by law to have this cover-
age, have struggled to keep up with these rising costs, which have more than
doubled since 2000. Some have had to take their businesses to other states,
others have had to layoff employees, and some have had to cut benefits. Gov.
Schwarzenegger signed a bill April 19 that changed the system. The bill is a
compromise between labor groups, management and the state that includes

Compromising workers’ comp

Just about every decade since the workers' compensation system was enact-
ed in California, employers have complained about the svstem, asking for
reform. The doubling and tripling of employer costs over the last four years is
what drove the workers' comp debate of this decade,

California’s worker’s comp system is the most expensive in the nation, and
with the most litigation, the most disputes and the worst rate of returning
injured workers back to work, something
had to be done for the benefit of working
people, emplovers and to ease the state
deficit.

In the last two years, the state legislature
passed two sets of reforms, which were esti-
mated to save nearly 87 billion in the $25 bil-
lion system. However, insurance companies
reduced their rates by only a small percent
or did not pass cost savings on to employers
at all. This made it clear that the best way to
guarantee that system-wide savings are
passed on to employers — a round-about
benefit to employees — is to re-regulate the insurance industry.

Organized labor has fought hard to maintain injured workers’ constitutional
guarantee to income support and medical treatment. Going without this was not
an option. Workers' comp is a benefit to employers and employees. Under the
workers’ compensation system, employees give up the right to sue an employer
for injuries sustained at work in return for workers’ comp benefits.

In February 2004, organized labor released a plan to reform the workers’
comp system. The main focus was to get injured workers more effectively back
to work and to re-regulate the insurance industry.

Labor and management representatives met for more than two months in
the governor's office to hammer out the details of various proposals, Local 3 also
had representatives at the capital lobbying on behalf of our union members’
needs. The governor ended these meetings, leaving the negotiating to the state
representatives. Eventually, an agreement was reached.

On April 19, Gov. Schwarzenegger, in keeping a promise he made upon his
election, signed workers' comp reform bill SB 899, which was overwhelmingly
approved in both houses (77-3 in the Assembly, 33-3 in the Senate). The bill is
considered a compromise on behalf of working people, management and the
state, and in many ways it is, but without regulating the insurance industry, it
has strong potential to compromise our workers’ comp benefits.

The positive aspects of SB 899 reflect some of labor’s reform proposals.
Organized labor worked hard to maintain a worker's right to choose his or her
own doctor. Under the reform bill, union members will be able to name their
current doctor as their treating doctor should they suffer an injury on the job.

benefits and drawbacks for working people. Some of our concerns were
addressed, and some of our biggest concerns went untouched. We are current-
Iy working through the Basic Craft/ Heavy Highway Alliance to explore the fea-
sitility of setting up our own Alternative Dispute Resolution (ADR) program,
wkich is a way of resolving disputes without taking the issue to a hearing or
coart. This is usually done through negotiation, mediation or arbitration. We
will keep you posted on our progress. Please read the following to learn about
the new status of the workers' comp system in Célifornia.

Mezmbers must predesignate their personal physician immediately by complet-
ing a predesignation form and returning it to their employer. If you, as an
employee, do not predesignate your personal physician, the enmiployer may
select a doctor for you from the date of injury. The Personal Physician Form on
page 15, courtesy of the California Labor Federation, is an example of how you
can predesignate your doctor in case you should sustain a workplace injury.

Under the new bill, employees may seek
opinions of two additional providers within
the network if their primary physician denies
treatment. 1f all three deny treatment, the
employee may go to an in-person
Independent Medical Review (IMR). If the
treatment is approved by the IMR; the
employee may seek treatment inside or out-
side of the metwork.

Possibly one of the most significant out-
comes of the passage of SB 899 is that it
keeps an exceedingly harsh anti-worker ini-
tiative off the November 2004 ballot, This ini-
tiative would not have allowed workers to choose their own physician unless the
employer agreed to that choice, and the emplovee would not have been allowed
to predesignate a physician for treatment for work-related injuries or illnesses.
Under the initiative, employees would not have been allowed second and third
doctor opinions; they could only seek paper review by IMR, which would be final
and binding. And, under the initiative, the insurer would not have been required
to provide immediate medieal treatment from the first day of injury as it is
ender SB 899. These are merely a few of the atrocities we avoided with the pas-
sage of the workers' comp reform.

Although we didn’t get everything we pushed for, what we got is better than
the alternative, the ballot initiative: So in many ways, SB 899 brings a sigh of
relief. The Noevember ballot initiative would have butchered workers’ compen-
sation benefits for millions of Galifornians.

However, many of labor’s proposals did not make their way into 8B 899 —
most notably the re-regulation of the insurance industry. Despite this temporary
defeat, Local 3 and other labor groups are committed to continaing efforts for
msurance reform and re-regulation. It is unacceptable for policymakers to
reduce benefits to some injured workers while letting insurance brokers and
insurance companies continue to make excessive profits. By avoiding any regu-
lation, it is clear that the insurance industry was the big winner with the newly
passed bill.

Both the California Senate and Assembly are now considering regulation
proposals. In the meantime, we must sustain our efforts to re-regulate workers’
compensation insurance companies or the crisis will never be solved.
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Ten things union members need to know
about changes in workers’ compensation

na

n

Predesignate your doctor before you get injured. If you have group
health insurance, like Kaiser or Blue Cross, you can choose vour doctor
to treat your injury. You must complete and submit a personal physi-
cian form to your emplover. Even if you have previously completed
such a form, do it again because the laws have changed. Your doctor
must agree to be predesignated.

Injured workers will receive immediate medical treatment, up to a
810,000 cap, until their workers' compensation claim is accepted or
denied. Previously, injured workers had to wait — sometimes up to 90
days — for their claim to be accepted before getting medical care,

ment, also known as 24-hour care. Group health coverage and medical
treatment for injured workers would be seamless. They can also negoti-
ate to integrate temporary disability payvments and non-industrial dis-
ability payments to create a seamless system of temporary wage replace-
ment benefits without regard to how or where the injury occurred.

Employers will be eligible for financial incentives to take injured work-
ers back to work. Worksites with bad aceident records will be inspect-
ed by insurance companies as an additional check for safer workplaces:.

8. Permanent disability benefits will be apportioned between work and
non-work related causes. Injured workers will not get more than 100
The most severely disabled workers will receive seven additional weeks percent disability rating for repeated injuries to the same body part.
of benefits for each percentage of disability rating over 70 percent. The Temporary disability benefits and medical treatment will not be affect-
least severely disabled workers will receive one week less of benefits for ed by the new apportionment rules. A worker whose cumulative injury
each percentage of disability rating below 15 percent: is 30 percent caused by non-work related factors will receive only 70
percent of histher permanent disability award.
Injured workers who ecannot return to work will get a 15 percent
increase in their permanent disability award. Injured workers who 9. A draconian anti-worker initiative, championed by Gov.
return to work will get 15 percent less in permanent disability benefits, Schwarzenegger and the Chamber of Commerce, will not be on the
provided they keep their jobs for at least a year. Once back at work, if November 2004 ballot. This legislative compromise takes away the risk
vou lose your job through no fault of your own, vou will once again get of losing the heart of our workers' comp system.
vour full permanent disability award. 4 -~ = i
10, The big winners of this compromise are profiteering insurance compa-

Temporary disability benefits will be limited to two vears. Although the
vast majority of claims receive less than two years of TD benefits,
injured workers could previously receive up to five years of TD benefits,
Injured workers with specified injuries, like amputations, chronic hep-
atitis or severe burns, will remain subject to the five-year cap.

Unions and their employers can pursue alternative dispute resolution
programs (carve-outs) to create an integrated system of medical treat-

nies. Not only did they and their brokers escape any form of regulation,
but they also exacted specific benefits in this legislation. We must sustain
our efforts to re-regulate workers' compensation insurance companies or
this erisis will never be solved.

Courtesy of the California Labor Federation/ AFL-CIO
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PERSONAL PHYSICIAN FORM

To (Name of Employer):

In the event that I sustain a job-related illness or injury, I designate my personal physician to provide medical care immediately after the injury, and for the purpose of all
related care, as appropriate, for the duration of my treatment for that illness or injury. My physician has agreed to be predesignated. By making this request, I am not waiv-
ing my right to immediate, appropriate and adequate emergency medical treatment in instances where my personal physician is unavailable. nor am I waiving my right to
be referred to specialists or other providers as necessary,

Personal Physician:

(Physician’s name, office, clinic or Eospi_tai)

Address:

Telephone;

Employee's signature: Employee’s name (print): _ Date:

Note: In accordance with the new workers” compensation reform law enacted April 19, 2004, as it amends Labor Code Section 4600, if your employer provides group

health coverage, you are allowed (o predesignate your primary care physician from your employer-provided group health eoverage plan as your personal physician for your
workers' compensation medical treatment. If you predesignate your personal physician, you will be allowed to be treated by this doctor immediately after you are
injured. If you fail to predesignate your personal physician, your employer may select a physician for you from the date of injury.
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By Jay Bosley, Director of Safety and
Special Representative and Michael Dunlap,
Special Representative

Dunlap named
director of safety

This will be the last article that I will contribute as
staff of Local 3. 1 feel blessed to have had the opportu-
nity to represent Operating Engineers on numerous
levels over the span of the last 11 yvears. [ will always
remember these times fondly.

As of the close of business July 2, 2004, I will close
the door from the outside. But, enough of this senti-
mental nonsense.

Business Manager John Bonilla has appointed Special
Rep. Michael Dunlap to become the director of safety for
Local 3. I have known Mike for several years and consid-
er him to be an excellent choice.

A few words from Mike...

A graduate of Local 3's apprenticeship program, Mike
Dunlap spent most of his journey years doing under-
ground around the Bay Area. In his time working for the
local, he has been a business representative in Qakland
and recently has served as a special representative for
business managers Don Doser and John Bonilla.

Even as a 25-year member of Local 3, he continues
to marvel at the diversity of the membership and the
vastness of this group’s influence, experience and
expertise. He cannot express how proud he is to be a
member and representative of this organization, which
is held in such high regard by everyone who knows of
us and what we do.

With more than 42,000 represented workers, work-
ing in more than 200 job classifications at more than
2,000 job locations on any given day, the vast majority
of the members manage to return home safely every
day. As amazing as that seems when one considers how
dangerous the government says our work is, the most
dangerous part of the day for each of us may well be
the drive to, from and at work.

June is National Safety Month, and this year's
theme is “Crash Free June.” Motor vehicle crashes are
the leading cause of injury death in America, with
more than 44,000 deaths in 2002, and the leading
cause of workplace death, with 2,200 deaths in 2002.
More than 3 million Americans are injured annually in
motor vehicle crashes, and those crashes cost society
$242 billion a year.

Please join the rest of the members and me in striv-
ing for a “Crash Free June.”

Mike looks forward te working with all of you
toward a safer working environment.

TecH NEws

By Business Representatives Ed Wodzienski and Rob Jones
and Testing, Inspection and Surveying Director Dean Dye

Pre-tensioned concrete plant observation

Because the strength of materials used in
pre-stressed construction is significantly high-
er than normal concrete construction. there
has developed a strong quality control program
for plant manufacturers. Pre-tensioned con-
erete plant observation verifies the actual con-
trol program and checks its effectiveness.

This objective can best be achieved by
gualified special concrete inspectors perform-
ing the following duties under the direct super-
vision of the materials engineering laboratory.

Observational duties

A. Documents

1. Review the approved plans, specifica-
tions and approved shop detail drawings.

2. Verify that concrete mix designs, ten-
sioning data and calculations for stressing have
been approved by the reviewing authority.

3. Verify that jacking equipment has
been calibrated.

B. Mill and plant test reports

1. Check conformance of all materials to
project specifications, Verify steel mill test
reports for prestressing steel and deformed bar
steel. Verify mill markings and tags. Verify
cement mill test reports and certifications.

2. Check fabricator’s testing facility and
reporting of tests performed under fabricator’s
quality control program.

C. Sampling
1. Sample and deliver to the laboratory

for testing:

a. Concrete aggregates

b. Prestressing strand or wire

¢. Reinforcing steel

d. Steel used for structural steel

embedded items

D. Steel fabrication of embedded items

1. Verify that qualified welders are
employed to perform welding of structiral steel

e et e e et el A o

using welding procedures qualified in accor-
dance with AWS Structural Welding Code.

E. Pre-placement observations

1. Bed layout and form cleanliness.

2. Quality and spacing of reinforcing and
stressing steel.

J. Location of inserts and embedded
items:

4,  Profile of stressing steel.

5. Witness tensioning of prestressing ele-
ments, measure clongation of strand and
record gauge pressure.

F. Tests and observation during casting

1. Perform batch plant observations.

2. Conduet slump, air and unit weight
tests. Request adjustments as necessary.

3. Cast compression test specimens.

4. Observe placement and vibration of
conerete in forms.

5. Observe finishing treatment.

G. Post-placement tests and observations

1. Observe curing procedures, tempera-
tures and curing cycles.

2. Monitor compressive strength results
for specified release strength.

J.  Witness stress transfer.

4. [Identify member by component and
date cast.

H. Field erection

1. Check members for damage during
storage or shipment.

2. Check field installation and structural
connections.

1. Reports

1. Submit written progress reports
describing the tests and observations made and
showing the action taken to correct noncon-
forming work. Itemize any changes authorized
by architect and engineer. Report all uncorrect-
ed deviations from plans or specifications.

= S RS 5
R0 RS

With deep sympathy

Our sympathy goes out to Surveyor Apprentice Andy Sheehan and family. Andy lost
his brother, Army Spec. Casey Sheehan, April 4, 2004 in Irag during an ambush of his con-
voy. Several Local 3 members attended Casey’s memorial service. The Sheehan family is
asking that any memorial contributions be made c/o Casey Sheehan’s Memory te Camp
Pendola, Diocese of Sacramento, 2110 Broadway, Sacramento, CA, 95818.
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Using this drill, Geottle does founda-
tion work in Mona, Utah, at the
Current Creek Power Plant project.

N R OM U TA

Work picture looking up for 2004

Most of our signatory
contractors have work
lined up, and a few big jobs
are set to bid, so hopefully
we can get all of our mem-
bers to work. The Currant
Creek Power Plant project
in Mona, Utah, has helped
keep some members work-
ing early this year with
W. W. Clyde doing the dirt
work. Geottle and Case
Foundations signed an
agreement with Local 3,
and they are currently
doing the foundation
work at the power plant
using crews staffed by
Loecal 3 members. Ames
Construction keeps several members working at a
retail warehouse site west of Grantsville, Utah, mov-

Above, from left: Local 3
members Jared Ross,
Westin Tullis, Dale Watnes
and Job Steward Loy
Thomas work at Wheeler
Machinerys new shop in St.
George, Utah,

‘ing mass quantities of dirt.

This year is shaping up to be an important political
year with presidential and gubernatorial elections,
along with several other key seats at home and in
Washington. As Local 3 members, we need tc stand up
and get involved: We encourage members to join Local
s Community Action Team. If we don't get people
elected that support the needs of working families, we
will all suffer. Just think, if every member in this state

spent one hour on a
weekend or a week night
trving to get candidates
elected to office who are
friendly to our needs, it
would add up to a few
thousand hours. Imagine
if we got our families and
friends involved too. We
all need to get
involved and try to
make a difference.

As the year pro-
gresses, we will
keep you posted
on the candidates
the union is sup-
porting. Again, we
urge everyone to

Jok Steward Charlie Calobeers and f;k - Ln;%l:::nm_
Kent Sowers stayed b h- :
ent 3owers stayed busy throug Intermountain

our winter working for H & E

Equipment in St. George, Utah. Contractor recent-

ly announced its
top general contractors in Utah. Granite
Construction came in at No. 2, and Clyde
Companies was No. 7. Clvde Companies was also
given the top seed for the overall top design-build
company in Utah. District 12 congratulates these
union contractors on a successful year.

I - R OM FRES N O
Annual district golf tournament draws large crowd

The work season kicked off with an abun-
dance of work mainly because of housing devel-
opments in the Fresno area. With all the excite-
ment of a promising work picture, members
must not forget about safety and hazards on a
jobsite. Member James Kirk was severely
injured on a jobsite recently but is recovering
well. We thank all who donated blood on behalf
of brother Kirk, making the April 2 blood drive
at the Fresno District office a success. A big
thank you also to all who donated to the James
Kirk Trust account.

— District Rep. Ras Stark

Lee’s Paving crew joined more than 100 other
golfers April 18 for the Fresno District Golf
Tournament.

The largest project in the Fresno area is the
three-mile extension of Hwy. 180 esst of
Chestnut Avenue. Prime contractor E.L. Yeager
Construction began its final phase of the project
in April. A large majority of bridées and frontage
roads are near completion, When the project
began two years ago, E.L. Yeager was given &
three-year deadline, A project of this size can
employ as many as 30 to 40 Local 3 operators at
different times during the project. In addition to
E.L. Yeager  Construction, Granite
Construction, American Paving, Lee’s Paving,
Harris Plumbing and A.J. Diani Construction
continue to keep many members busy.

Thanks to Mark Fagundes, several individuals
will soon be busy performing gredesetting tasks.
Fagundes has been teaching gradesetting classes
in Fresno for the last three vears. The district is
benefiting from these gradesetters showing their
excellent skills produced by the 1nion.

The work situation in the three northern
counties of District 50 is going well with all local
contractors reporting plenty of work with more
to follow. Most, but not all work is in the private
market with subdivisions in Merced, Atwater,
Los Banos and Madera, to name a few. The
plants and shops are reporting good hours with
a possibility of job opportunity expansion

Got Golf? Thanks to Denise Alejo and Ray
Ronell, the Fresno District Golf Tournament
was again a huge success, More than 123 per-

The tournament’s winning foursome celebrates
their victory

sons parcicipated in the golf tournament
Sunday, April 18 at the Airways Golf Course.
With perfect weather, a hearty barbecue lunch

and raffle prizes, participants had an enjoyable

day. This annual event has become so popular
with our members and their family and friends
that the Fresno Distriet will host anather golf
tournament Sunday, Oct. 3. Be sure to sign up
earlv if you want to attend, as spaces will go fast.

Fresno staff serving you

Ras Stazk, district representative

Ray Remell, asst. distriet representative
Sam Uhler; business representative
Denise Alejo, dispatcher

Rathy Tarango-Smith, member services

(@1 32113SI1p
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History, old and new

Sixty members and their spouses were present at the April 20 Retiree
Association Meeting at the Red Lion Inn in Eureka. Rocky Leroy opened
the meeting at 2 p.m. with the Pledge of Allegiance. This meeting was
filled with the old and the new. President Bob Miller introduced a panel
of speakers to explain the state of the active and retiree health and wel-
fare funds and Local 3 investments. Speakers included Charlie Warren
and Loretta Ramirez from the Fringe Benefits Department, Tim Biddle of
the Segal Company, Brian Schroeder from McMorgan, Ada Kersey of Rx
America, and Marilyn Haines and John Sweeney from ATPA. The panel
fielded questions ranging from investments to buying prescription drugs
in Canada. The question-answer period lasted more than an hour.

The time capsule uncovered during the demolition of the 2806
Broadway office building was opened by Retirees Tim Bridgeford and Dan
Bradbury. The soldered copper box did not take long to open. It was hard
to imagine it had remained sealed for 50 years, and the contents were in
excellent condition. They did not find any money, but there was a great
deal of memorabilia, including a letter dated Dec. 8, 1954, stating that the
Operating Engineers Building was “erected by the Membership of Local
Union No. 3 and dedicated to the American Democratic way of life.” The
letter also included names of the union’s officers — Vietor 8. Swanson was
the local union manager — as well as trustees, auditors, Executive Board
members, the Eureka office representative and secretary.

Contracts and wage scales found in the capsule included a 1952 to
1955 piledriving agreement, in which derrick barge engineers were paid
$2.90 per hour; deck engineers, $2.67 per hour; and apprentices (fireman
and oilers), $2.28 per hour. Under a rock, sand and gravel agreement at
that time, power-shovel operators were paid $2.735 per hour; heavy-duty
repairmen, $2.355 per hour; and plant engineers, $2.575.

In the 1954 to 1955 master agreement, power-shovel operators made
$3.15 per hour; tractor operators, $2.82; loaders, $2.87; party chiefs,
$3.12 per hour,

Starting February 1953, contributions to the Operating Engineers
Trust Fund were 7.5 cents per hour.

Newspapers

Redwood Empire Labor Journal, Dec. 9, 1954

“House Urges Mendocino Council Spend Union 88 With Union Business”
“San Diego Named Site of 55 State Fed Convention”

“Big Business Praises Labor”

“Southern California Building Boom Booms Prices”

Engineers News, November 1954

“Labor Vote is Big Factor in 1954 Election Upset”
“Folsom Dam Wind-Up; Push Roseville Freeway”
“Eureka Set For Freeway”

“No ‘Rite’ to Work in Cal”

The Eureka Independent

“Trucks Take Over In The Rail Strike Here”

“Paper Listed as Subversive Organ”

“Segregation Ends In All Veterans Hospitals in U.8.”

The Humboldt Standard

“Redwood Bypass Will Be Studied at Meet Here Tuesday™
“Buck Shaw of 49¢rs Fired”

“Walter Winchell, On Broadway”

“Officials Call For GG Bridge Toll Cut”

(When we opened the time capsule,; Retiree Jerry Nelson pointed out
that an article in The Humbolt Standard, “With The Deep Sea Fishing
Trade,” was written by Claudia Pedrotti, the woman who would later
become his wife.)

From left: Retiree Dan
Bradbury, President Bob
Miller, District Rep.
Brian  Bishop and
Retiree Tim Bridgeford
display local and union
newspapers, a contract
agreement and union
pins — all contents of a
time capsule from 1954.

This 1954 photo from the Engineers llews archives shows those in atten-
dance at the grourd breaking cerzmony for the Eureka Operating
Engineers’ Building.

The Humboldt Times

“CIO Demands Guaranteed Wage Plans”

“United Nations Condemns China For Jailing Airmen”
“Gains Noted in Construction”

“Millikin Sees No Major GOP Split”

In Theaters

John Wayne, “Wake of the Red Witch”
Alan Ladd, “The Black Knight”
Robert Mitchum, “Track of the Cat”
Marlen Brando, “The Men”

In Sports
“Manager Thinks His Chisox Will Be Pennant Contenders”
“Karl Spooner Signs With Brooklyn For §7500”

“Browns Take Title”

.Aulltﬂﬂ
1953 Chevrolet Bel Air four-door 81,725
1953 Studebaker 1/2-ton truck 81,249
1953 Oldsmobile ‘98’ Holiday coupe 82,697
1953 Ford '8’ stat:on wagon $2,195

The time capsule also contained buttons from
Local 3 and Local 39 in mint condition from
~953 and 1954. The capsule and its
contents will be sent 'to the
Sacramento Administration office
for placement in the future Local 3
history museum.

Bishop steps down as district representative

Concluding a distinguished 33-year career with Operating Engineers
Local 3, Brian Bishop officially retirec in May from his position as district
representative in Eureka. He was succeeded by longtime Local 3 member
znd former Sacramento District Organizer Steve Harris.

Bishop joined Local 2 in 1971 after serving in Vietnam in the Army,
where he left as a first licutenant. He graduated as a journey-level opera-
tor from Local 3’s plant apprenticeship program in 1974, and in 1975, he
began working out of the Eureka Dist=ict for Merecer Fraser and Umpgua
River Navigation. He became a dispatcher for Local 3 in Eureka in 1977,
end returned to work in the field twa vears later in Santa Rosa on the
Warm Spring Dam project Bishop returned to work for the union in 1981
zs a dispatcher in Oakland and was later promoted to business represen-
tative. In 1990, he became Local 3's director of safety and training, a posi-
tion he held until taking aver as distriet representative of Eureka in 2001.

Bishop plans to stav busy during his retiremen: vears — hunting,
fishing, ¢zl painting and doing lots of “Honey-dos” for his wife, Kate. He
also intends to spend time with his sons Brett Wright and Robbie
Sadler; daughters Cindy Walker, Adrienne Davis and Kimbzrly Lynn
Ashby; and seven grandchildren, the newest of whom is Emmett,
ramed after Brian’s father, Emmet: Bishop, who was an Operating
Engineer and 35-vear member of Lozal 3.



JuNne 2004 i

ENGINEERS

NeEws

€

I SR OM ROANERT PARK

District 10 work picture improving despite obstacles

District 10 remains active on many fronts:
organizing, political action, training and job
activities. On the organizing front, Nice Mutual
Water in Lake County recently signed a first
agreement. Negotiations continue with Waste
Management Inc. (WMI). Vice President Frank
Herrera is doing an excellent job reaching good
terms for the workers at WML The workers
picketed the company a few times in protest of
its umfair labor practices. Please encourage the
WMI drivers, if you run into them or if they
service your ared.

Special Rep. Doug Corson is leading a nego-
tiation team for Willits Solid Waste in a first-
time contract in Mendocino County, Please
encourage the members working there — we all
make a difference when it comes to promoting
our union.

Many of you recently received a call from a
CAT volunteer reminding you to send back the
postage-paid posteard from Business Manager
John Bonilla. The volunteers deserve a big
thank you for their selfless service to the entire
membership. It is when we all do a small part to
better our lot that we have a big impact on get-
ting the results we want. If you are still on the
sidelines and want to become more involved,
call your local hall and get hooked up with a
CAT team. Be part of the solution.

The Local 3 officers are dedicated to provid-
ing the best representation possible to the
members and families of our union. To that

OPERATING ENGINEERS LocaL Union No. 3

3920 Lennane Drive, Spcramento, CA 85834 « (918) 418-3260 » FAX 313) 418-3210
Jurisghction:: Nofinarn Callornia; Northern ' Nevsga, -Uleh, Hawniil, and tha Mid-Paeific |stands |

From left: North Bay Construction Excavator
operators Don Bunch, Tom Wilson and Ron
Babbini worg on the Pomo Indian Rancheria in
Alexander Valley. Praject Foreman Harlan Reetz
is not pictured.

end, Local 3 staff is constantly undergoing new
training and refresher training in many areas of
expertise. From computer training and labor
law issues tc conflicr resolution, staff members
are continually honiag their skills.

The work picture has been improving even
with the obstacles Findering our progress like
the tiger salamander, governmental misappro-
priation (thzft) of taxpayer-approved funding
earmarked for highway improvements and anti-
growth lobbying efforts.

Ghilotti Brothers has a backlog of work as it
heads into summer. It was the low bidder on the

bike lanes on Old Redwood Highway in
Healdsburg and Windsor. The company will be
looking for forepersons to help on this and
other projects. If vou possess the skills and
aren’t working, give them a call,

Granite Construction was the low bidder on
Phase 2 of the Santa Rosa overlay. North Bay
Construction landed almost $4 million in work
between Montogmery High athletic fields and
the Rohnert Park Water Meter replacement
jobs. It looks like Argonaut Constructors will
do the Riverfront Park Reclamation Project in
Windsor. MCM Construction was the low bid-
der on the Anderson Creek Bridge in Boonville.
Mendocino Construction will do the overlays
in Leggett. K.G. Walters Construction was the
apparent low bidder on two jobs totaling almost
$#4.4 million — the sewer treatment plant in Fort
Bragg and the water treatment plant in
Healdsburg. Siri Grading and Paving picked up
the Barbieri Brother Park project in
Healdsburg.

Mark your calendars for District 10’s annual
barbecue Sunday, June 27.

Please note, there is a correction to Rohnert
Park’s report in the April issue of Enginecers
News: Joel Duckworth, District 10's Volunteer
of the Year, was recently married to Melanie,
and the couple is expecting their first child in
September.

SuEE i

Re: California Master Agreement Allocation

Diear Brothers and Sisters,

Due to the continued increase in medical and preseription drug costs,
this vear’s negotiated increase of $1.16 was allocated as shown below.

Although we would have liked to allocate the increase differently,
the alloeations to both active and pensioned health and welfzre were
needed to maintain the high level of benefits that Operating Engineers
Loeal Union No. 3 has proudly provided over the vears.

M N =

LA b -

needs vou!

Local 3 member Dwayne Wright sings a heartfelt rendition of the
National Anthem at the March 14 Semi-Annual meeting.

Oh, say, can vou sing the
National Anthem? If so, Local 3

This summer, for the first

|

telephone number, to:

Operating Engineers Local
Union No. 3

Wages 831
Health and Welfare 8.55
Pensioned Health and Welfare 820
Supplemental Dues 810

£1.16

We will continue our efforts to maintain the highest quality benefits
for vou and your family.

Fraternally vours,

gnn.m

John Bonilla
Business Manager

time ever, Local 3 is sponsoring
a union-wide singing contest -
its a “Star-Spangled Search”
for any member with vocal tal-
ent who is interested in singing
the National Anthem at the
next Semi-Annual meeting in
Sacramento. VHS tape-record-
ed auditions are being accepted
by Local 3’s Public Relations
Department now through Aug.
30. Please submit your audition
tape, along with vour name and

Public Relations Department
Attn: Star-Spangled Search
3920 Lennane Drive
Sacramento, CA 95834

Please note: The winning
Star-Spangled Search contestant
will be notified by phone the
first week of September. S/he
will be responsible for all travel
expenses associated with the
trip to Sacramento for the Sept.
26 Semi-Annual meeting,

d0d=2a1 12133S81p

Nnouue < ssuilaIsw
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2004 picnic schedule Operating Engineers
Local 3 welcomes the

following new contractors

DISTRICT MEETINGS

Honolulu, HI Saturday, June 12

@

SBuijL2ow

Lihui

Sth  Distriet 17: Honolulu, HI
Washington Intermediate
School Cafeteria
1633 8. King St.

9th  Distriet 17: Hilo, HI
Hilo ILWU Hall
100 West Lanikauila St,

District 17: Kona, HI

King Kamehameha

Kona Beach Hotel

75-5660 Palani Road

District 90; Freedom, CA
Veterans of Foreign Wars Hall
1960 I'reedom Blvd.

Distriet 17: Maui, HI
Maui Beach Hotel

170 Kaahumanu Ave.
Kahului. HI

District 20: Martinez, CA
Plumbers 159
1304 Roman Way

10th

10th

11th

17th

JULY 2004

1st  District 30: Stockton, CA
Italian Athletie Club
3514 Cherryland Drive

8th  District 80: Sacramento, CA
ILWU Hall
600 4th St.
West Sacramento

District 04: Fairfield, CA
Engineers Building

2540 N. Watney Way
District 40: Eureka, CA
Red Lion Inn

1929 4th St.

District 70: Redding, CA
Engineers Building

20308 Engineers Lane

District 60: Oroville, CA*
Oroville City Council Chambers
1735 Montgomery St.

22nd

27th

28th

29th

AUGUST 2004

S5th'  District 50: Fresno, CA
Cedar Lanes
3131 N. Cedar

District 12: Salt Lake City, UT
Engineers Building

1958 W. N. Temple

District 01: Burlingame, CA
Machinists Hall

1511 Rollins Road

District 11: Reno, NV
Engineers Building

1290 Corporate Blvd.

12th

19th

26th

* Location change

Burlingame, CA

Sunday, July 25

S_tockt(m_,_CA Sunday, Aug. 1

San Jose, CA Sunday, Aug. 15

Fairfield, CA Monday, Sept. 6

July Picnic Information
District 70 — Redding

Date: Saturday. July 10

Time: 11 am. to 2 pm.

Location: Anderson River Parl in Anderson,
CA

Cost: $10; Retirees - $6; Children - $4;
No charge for children under six
yvears.

Menu; Pit-roasted beef, beans; salad,

fruit, rolls, ice cream and refresh-

ments.

District 01 — Burlingame

Date: Sunday, July 25

Time: 11 a.m. to 3 p.m.

Location: Coyote Point County Park, San
Mateo, CA
Eucalyptus Picnic Area 3 and 4

Cost: Adults - $10; No charge for chil-
dren under 12 years or retirees.

Menu: Sausage, beans, salad and refresh-
ments,
There will be an astro jump for
the children and a raffle with
great prizes! Lunch will be
served at noon.

District 20 — Oakland

Date: Sunday, July 18

Time: 10:30 a.m. to 3:30 p.m. — Lunch
served at noon

Location: San Leandro Marina — Seagull
Area

Cost Adults - §10; Retirees - #5; No
charge for children under 12
years.

Menu: Tri-tip, chicken, hot dogs, chili,

salad, rolls, ice cream, beer, soda

and water.

There will be raffles, horseshoes
and activities for children.

Reminder: membership card

JUNE 2004 Sacramento, CA Sunday, June 13

3rd  District 10: Ukiah, CA * Reno, NV Saturday, June 19 Mc Howey e
Hampton Inn s . e : District 01 - San Franeisco
1160 Airport Park Blvd. AT Al unday, June 27 AVS Services LLC

7th  District 17: Kauai, HI Redding, CA Saturday, July 10 District 04 - Fairfield
Kauai High School Cafeteria Oakland, CA Sunday, July 18

L.T. & Sons Directional Boring
District 10 - Rohnert Park

AFA Construction Group
District 20 - Oakland

Aiken Underground
District 20 - Oakland

Bluewater Environmental
District 20 - Oakland

Harder Mechanical Constructors
District 20 - Oakland

Elijah Electrie

District 30 - Stockton

Vogel Construction
District 50 - Fresno

Farris Grading & Paving
District 50 - Fresno

Tillack Sweeping
District 11 - Reno

Preferred Constructors
District 17 - Hawaii

P 't'° 1 ‘J'
4TH ANNUAL
RIDE TO RENO

Ladies and gentlemen, start your
engines!

That's right, it's time again to join your
fellow Local 3 bikers for a scenic ride
across the California-Nevada state border
from Sacramento to Reno. The plan is to
meet at 10 a.m. at the Sacramento
District hall (4044 North Freeway Blvd.)
on Saturday, June 19 and arrive in time
for lunch at the Reno District picnic.
Because this year’s ride coincides with
the Reno rodeo, a limited number of
rooms have been reserved for those who
want to stay overnight. If vou are inter-
ested in joining us, please RSVP Theresa
Reclusado at (916) 257-6963.

Ree. Corres. Secretary Robert L. Wise reminds you to earry your current Local 3
‘membership card as proof of your good standing and identification as a member of Local 3.
Having a current card with you allows you to participate and vote at meetings.
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Our condolences to the family and friends

of the following departed members: @f}ﬂﬁg{ jﬁd c@ﬁpﬁﬂdﬁﬂfj’

Bentley, Thomas . ................ NABRTGAL .. oo oo o srvie iy s mtil 03-12-04 . - i

Blaylock. Bobby - ............... Freano, CA < oo bt ses soie 03-14-04 Deming, Brian, Son of _ Martin, Helen, Wife of

Conti, Bemard . ................. Bureka, CA .........cvous 03-30-04 Deming, Lee ... .. w0 032504 Meartin, James .. ..........102-2304
Defties, T, ,.veoerivnnennnnn, . Pittsburg, CA .............. 03-14-04 )

Fava, Lawrence ................. Eincoln; CA T - 1o oot v st 03-25-04 Ricker, Nancy, Wileof —  Mastoris, Sophie, Wifeof
CHHFOI JREF ) 5.5 s omn s sand Anderson, CA ............. 01-23-04 Ricker, David ... i 042503 Mastoris, Nick . ......... . ..0317-04
Hamman, Eugene , .. ............. Kingman, AZ ...........,.. 03-25-04 ! 2 - '

o £ TR L (o S M P s Vacaville, CA .:..oo . oivii 03-21-04 :jves. Gemudg, Wife of et Njirich, Betty, Wife of

Hill, Preston .. .....oovvveennnn. Fallo, NV .....ooovnrn 03-25:04 Voo, AR (Dec) e 3 B Do) ... ORE04
Tee,Gil .......... e Manteca, CA ............. 03-27-04 Ball. June. Wife of :
darthiJolnt: oot s e Hayward, CA .......... .. 03-03-04 ! ! o

Jennings, Rauland ............... Forbestown, CA ........... 03-20-04 Ball, Arthur (Dec) .. ...i... 03-25-04 g::s i'['): MR, TV 2 o4
Johnson, Vertus .. .......... ... Flandreaw, SD ............| 02-26-04 - B NVES
Karratti, William: -z ccoeciiasiinn Sacramento. CA .......... {03-16-04 Be"'. M :ﬂ i )

KeaSr,Kenneth ................ Wahiawa, Hl ..oovvoinnns ! 03-30-04 WMarion . ... ..o 030904 Park, Ann, Wife of
Kemper, Walter . .,...., ... ..... SanJose, CA .....ovvrennd 03-26-04 Chism, Philio. Son of Park; Ed ﬁ)ﬂﬁ) ------ S 0312-04
AT TR B e e Fremont, CA .............. 02-28-04 cnirmn' Rus’se'" o L

Latson, Henry: . ... .ias e vsinis Sunnyvale, CA ............. 03-05-04 ST IRUSSON » v v vovemcn IUERE - posat Glotia, Wife of

e, JORM .o oo Victor, MT .0 ovesenen 03-06-04 - Pesott]; Nila (Dec) ......... 02-07-04
NEAOOCKS, OOES - - st ORdem, T +-v o everoisein 02.22-04 S ;:‘";Eﬁ;;ﬁm o e

McGuire, ThOmas .. ...........,- Patterson, CA .............. 03-08-04 SRS, R ... e Prather, Bobbie, Wife of

Morgan, Elmer . ... ....c..c.0.- Gerber, CAl,.....ocvnrnnynd 01-16-04 e o Pramer. Cal‘i. 343104
Magller ol T Los Banos, CA ............ 03-20-04 m;ﬁggﬁew 031204 :

Patchett, John . .....ovvnevinnnrnns Santa ROSA, CA ... vonivviviss 03-31-04 R R Rose. Nona. Wife of

PottetCharles oo dlesmde e s i Preston, MO . ... ... ........ 03-28-04 Kefioomalu, Dorothy, Wifs of Rose. Bt oo 01-28:04
Roberts: Allen: .. . incwiniiainsg S OCKIOR G s D 03-31-04 Kelihoomalu, John (Dec) . . . 03-29-04

Ronning, SVen . .. ..ooooveoo.n. ..Salt Lake City, UT ... .. ... 01-04-04 ! SEAE e

Ruby. Howard' .. . o0t Lafayette ,CA 0o 03-12:04 . 5= ay, a, yyite Of 5
Santos, Francis . .. ..o.oooovennnn. Milwaukee, W1 . ........... 03-28-04 m Ej?::a' gt ey Say, Carl (Dec) ..., ... 03-29-04
Sewell, Leon .. .......ovvvunnnns Antioch, CA ..., ....04-02-04 ' TR i | Wa e

Shavers; Pamels; o2« s iimiiii i Oakland, €A Gavnzcavaiiia 01-17-04 Kyle, Diane, Wife of Stokes, Helen Lucile, Wife of

Stavsky, Amold ........... cooooLaughlim NV ... 11-25-03 e e - Stokes, James :...: ... . . .03-20-04
Steel Aahn s s e K e AR A e A Ly e ) 03:10-04 g EREETRE il

Stephens, Patrick’ .- smmsiwmivs Grotstiecle T oot =y 11-26-03 Lindsay, Violet, Wife of Washburn, Elizabeth, Wife of
Valenmeia, Joe ..... BB R E Pl W T Saﬂ J{??e. CA .............. [}3"05“04 l.ll'ldsa}‘, Palﬂ {DGC} i 03‘22_04 WﬂShbum. Ber[ [Dec') ...... U}Jr'r_-u#
Yoss DAE s o s TR Cupertino, CA oo sl o 01-02-04

Y — R S S W S B WY S SN M S S N S WS — -
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HONORARY i Advertising: Member Survey i

M E M B E R S = In an effort to offset costs associated with  everyone to please take a moment to respond :

The following retirees have 35 or more years = the publication of Engineers New 4 Business  to the survey below and mail to; I
of membership in Local 3 as of April 2004 : Manager John Bonilla and the officers are Operating Engineers Local Union No. 3
and areeliible for Homerasy Marbershin g considering the possibility of including adver- Public Relations Department I
g y e I tisements in the newspaper on a regular Attn: Advertising Survey 1
effective July 1, 2004, unless otherwise }  basis. The officers would like to know your 3920 Lennane Drive :
nated (*). = opinion on the subject and have requested Sacramento, CA 95834 |
Hollis Alexander . . oo oo, oo 0918818 I :
Robert L. Baroni ®. . ..., ......... 1225929 : :
Vernon D. Behrend . .. ..o L. 0721340 | 1
B BIRURtEe - oo s s g v 1312822 : Have you ever noticed that there are no advertisements in Engineers News? :
Larry Gapuz -« ..ot 1265330 i i
Earl Harper .. ........ e ... 1301455 : , '
Alfred Jaramillo. :© ovooicen o 1069069 i How would you feel if advertisements appeared in Engineers News? Would ads make i
FloydJenking ... ..o v vvcoivinro s 1208584 = the paper any less or more appealing to you? Please explain. :
Rommald - Srale® = coavens st st 1265070 I 1
Ronald Loando . .. .............. 1372783 . _ !
Wayne Marvin . . . .......00.0. .00, 0991269 1 Would you prefer seeing advertisements scattered throughout the newspaper or i
Loseano Rabe . ... o.ooouuir .. 1419158 | restricted to an ad-only section? -
REBERES s o awrea w Dt 1369506 1 1
Fred Strain ... ... e a2 1334977 - . -
Walter Tavares. . ..c.couwiin s 1212493 1| Any additional comments or suggestions? i
Billy Whatley . . . ... .. o e SR L : '
I 1

s Effedtive Aprl L, 2008 K e e e e e e e s eeeeawa]
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SwapShop. Enginisrs News
resarves the right 1o adit ads
Mo phone-ir -ads pleass,
Deadline. 1stof the. menth.
Limpt-twor ads perissie

Toplage, anad, Aype-or mrint

iegibly and mail to!

Operating Engineers
tocal Union #3

3920 Lennane Dr,,
Sacramento, CA 95834
ATTN SwapShop*

Or fax ads to: SwapShop
{916) 419-3487

Or e:mail to:
webmaster@oed.org

FOR SALE: 2002 Yamaha Banshee

quad, 2 wheel drive 38+ harse-

power, very fast, 6
owned, low hours; ':2 nder, 2
stroke, 350cc, blue color,

$4,500/cbo. 707-764-3678. Ask
for Dave. Reg. #245557

FOR SALE: Black sand pearl ton-
neau cover for a Toyota Tacoma
double cab. $700/obo. 925-372-
6629. Reg. #2072275

FOR SALE: Coleman roof mount
RV AC unit, 13,500 btu model
8330. Bought new $695 in 2003.
Sell for $400. Used 2 nights. 916-
423-2343. Req. #1386962

FOR SALE: Power wheelchair.
Action Ranger X Storm series.
New batteries. $2,500. 510-523-
1358. Reg. #870909

FOR SALE: '83 Diesel Chevrolet
pickup sold in ‘84. 6.2 litre engine
with turbo. Goed condition, new
tires, brakes, alternator, steps both
sides, tilt steering wheel, tool box,
eight foot bed with liner, pipe rack.
$2,500. 209-544-9805. Reg.
#0863734

FOR SALE: Remington model 700
BDL 30.06 rifle. Beretta A-390
field St. 12 gauge shotgun 3"
mag, Marlin mode| 60 self-load-
ing 22 long rifle: -All new, never
fired, All three-§1,300firm, 816-
489-3960. Reg. #2159278

‘FOR SALE: 2001 Dodge 4x4 pickup

extended cab. 55k miles.520,000
In Delfta, UT, 435-864-3493, Reqg.
1359602

FOR SALE: 1985 T-bird with 2 w6
engine, all power, good tires, and
custom wheels, real clean inside, a

nice car in excellent condition.
Only 31,195 takes it away.
Located in Redding, CA. 530-243-
4302 after 6:00 pm.  Reg.
#0865537

FOR SALE: '68 Dlds 88 §1,500, '64
Dodge Dart GT $2,000, ‘79 Honda
185cm  $1,000, '64 Shock
Catamaran 18ft $1,000. Call
between 6 and 7 p.m. 925-934-
6094. Reg. #1834526

FOR SALE: 1937 Plymouth' busi-
ness coupe. Stock, needs brakes,
body and fender wark. Best offer
over $4,200. 1926 Model T coupe
wood wheels, Needs two more
new tires. Nice stock. Best offer
over $6,300. Both vehicles non-
ap't, ran when parked. '63 Chevy
pickup _ ton 4x4 6 glinder, 4spd
and 62 custom cab long beds.
Best offers. 209-524-5821. Reg.
#107551

FOR 5ALE: 1973 Dodge 1 ton dual-
ly' motor home 360 auto w/37k
original miles. Needs exhaust
manifold, gasket and lots of work.
Everything worked when non-op't
ten years ago. Project. Best offer
over $800. 209-524-5821, Reg.
#1075510

FOR SALE: 1994 Ford F150 Extra
Cab 4x4, Eddie Bauer paint, alloy
wheels, 2nd owner. Also 2003
Pioneer Travel Trailer. Like new.
Never been on.the m Asking

eed, adult, ’111003 408-&&3-ﬁ5L?‘pr e-mail

‘sdgales@netscape. n&t Reg.
!#1852151 -

FOR SALE: Family farm with 2
houses (1 rented), 27 miles NW of
Eugene, Oregon in scenic valiey,
44+ acres, year-round creek, pas-
ture, hills, 20 year old trees, barn,
shop, bunkhouse, walnut grove.
$349,000. Motivated seller, make
an offer! 541-925-4137 or e-mail
trudeau@highstream.net.  Reg.
#1494208

FOR SALE: ‘98 Honda Shadow
Spirit wi1100 58,000k miles. New
Metzeler 880 tires, Vance and
Hines. Pipes, Leatherlyke saddle-
bags, Memphis Slim Windshield,
new clutch, new battery, tank bag
and tail bag. Lots more. Kelley
Blue Book $4.950 without the
extras! Very good condition.
Always changed oil at 3,000 mi.
and shaft drive every other oil
change. $4,500/obo, 408-221-
7330 or 408-730-3160 or e-mail
geigerjack@hotmail.com.  Reg.
#1235511

FOR SALE: 1995 22" Hilo Classic
Travel Trailer sleeps 4, roof air,
forced air  furnace,  full
shower/bath, stove top range and
microwave. 12 volt gasfelectric
refrigerator, couch folds to a
Queen bed, awning, new batteries
and tires; Electric front jack. New
§21,000, asking $9,000. 925-
634-5588 or 925-858-0405. Reg:
¥1315719

FOR SALE: 1971 Chevrolet 12 foot
Diamond Flate flat bed wisteel

.IBra:n
: ard? 159-3?43 Reg#IBSMQB

head board. 350 eng., 4 spd trans.

duel wheels Pintel & ball' hitch.
Runs good neads some TLC.
$1,500, 530-268-4614. Reg.
#9939327

FOR SALE: 1987 Suncrest 37 mi
28 long GMC 454 eng. Class A
loaded 4K Oman gen. AC, TV,
microwave, basement mo. New
awning, new tires, all records.
$11,000/c0bo.  530-675-2418,
Reg. #0939989

FOR SALE: Tractors; 1949 Model
60 John Deere, runs good $2,850.
Massey-Ferguson Diesel with box
scrapper, new clutch and ' paint,
good tires, runs good. 33,875
209-826-9465. Reg. #1043556
FOR SALE: 1966 Buick Riviera
Grand Sport, good running condi-
tion. -425C! engine rebuilt, al
stock with chrome air cleaner.
Alum-finned valve covers and posi-
traction. Needs some body work.
$2,800. 707-442-5265. Reg.
#1620480

FOR SALE: 88 Chewy Blazer K-5,
straight blue body, rebuilt fuel
injection heads, auto overdrive,
new tires, rims, etc. New full car-
pet set, headliner & other new
parts to be installed, $3.500. 4
good year 6.70 X15 4ply “super
cushion” tires w/ wide whites & 4
chrome rin'_s.wf caps. 5 lug wheel
paﬂem fit Ghevy & Ford drums.
00. 415-586-2207

FOR SALE: Caterpillar shop & parts
books for 977k, 814-818 com-
pacters, 988 loader, D-9 dozer, D-
8 dozer, 12F grader, BT grader, etc.
over 20 books, $200 for all books,
not to be sold separately. 415-
586-2207 or 415-268-8743, Req.
#1852493

FOR SALE: Sheetmetal covered,
insulated tank 64" dia. 120" long,
6" heat tube, 3" asphalt pump, on
and off valves, 3" pipe and flex
would make good boot truck.
Perk drycleaning equipment, 50#
split pocket Hoffman plant,
Reclaimer, water tub boiler, ol
burner, 4 press Lamson dryvac, fil-
ter, still and muck cooker, presses,
Suzie, puffs, bagging machine, 50
order assemblywheel. Continental
Red Seal—magneto ignition, 6 volt
generator and starter (has
Governor). Best offer - 30 days on
all items. 530-842-3689.. Req.
#603448

FOR SALE: 1967 BSA 441 Victor

$1,600. 1982 Suzuki RM &0
$400. 209-479-4682.  Req.
#2443755

FOR SALE: 1953 Dodge pickup.
Drive it away $1,000. 1985 Ford
F150 2wd. 302C). Needs trany
$500. 925-980-2997. Reg.
#1938523

FOR SALE: Curb & Dike equip-
ment, 2002 Gomaco 1200 Curb &
Dike machine. Used once, paid
$41,890.
$32,000. 2002 power Curber 150

Take over balance

Curb & Dike machine plus an AL-
120" unloader: fits dump - trucks.
Never used. Paid $23,670 for
both. Take over balance of
$16,700 or one for $8,350, 559-

658-2308 — leave message. Reg.
#1733311
FOR SALE: Attention Grade

Checkers — all the tools you will
need for checking grade. Grade
rods, hand level, rag tapes on
reels, metal fapes, plumb bobs,
etc. Right angle Prisum (over $500
value), 866-517-3815 ask for
Doug. Reg. #1287837

FOR SALE: Dayton power tool
motor 1/3 horse 6.6 amps, 115
volt Dayton blower, foot pedal
control, all so louet spinningwheel,
lots of Angora rabbit fur and
Mohair, (over $700 valug) B8E6-
517-3815. Reg. #1287837

FOR SALE: 1967 Kenworth con-
ventional W92 featured in over-
drive magazine. Solid project truck
335 curnmins, x4 transmission,
4:11 rears sghd, Pete air leaf sus-
pension, custom steps, 2-120 gal.
fuel tanks polished, aluminum
tims, rear chrome light bar, front
brakes, chrome visor. Needs work
$5,000/0bo. 559-876-3285. Reg.
#2494611

FOR SALE: 14ft Klamath boat.
Included 15hp Mariner motor,
elec. motor (5sp. ‘12voit), depth
finder (Eagle Z6100), Anchors (2),
buoyant cushions. (3), cars (2),
swivel seats (3), pole holders (3),
plastic battery case, boat cover,
trailer with spare tire. $2,500
(firm).  510-538-315Z. Reg.
#1088533

FOR SALE: Woodchipper/mulcher
8hp $300, Yale forklift needs
minor work §550, 78 Corvette 52k
original miles $15,000, RV sofa
couch new $30. B31:637-1087,
Req. #2389914

FOR SALE: 4.6 acres in Northern
California ‘adjacent to Eureka.
Southern ‘exposure.  Established
young tree farm, mature fire wood
and lumber trees. Buy the land
and partially finished house a gift.
Winter 40 degrees, 70 degrees hot
summer day. Large shop building
with ‘over head crane. 530-725-
5323 or 530-443-7783. Reg.
#1487929

FOR SALE: $169,000 39 fenced
acres, 31 gated and flood irrigated
acres. Machine shed, shop, chick-
en house and storage buildings.
Fruit trees, garden spot, also barns
and corrals. 3 bd/1ba home, Sale
Theroughbred mares also standing
two  Thoroughbred stallions.
Welsh peny miare for sale. Vale,
Oregon.  541-473-3628/. E-mail
thouroughbred@fmtc.com. Reg,
#0661395

FOR SALE: OTC Nozzle Rator Y910
W/Y910A adapter set $800.
CP834 1 inch air wrench ‘pistol
plus sockets $400. Parker collet
crimp hose machine and dies

$900. Lincoln Classic D Mod,
K1643-2 Ser. (1990300794 like
new wifactory CV) $8,000. LN 25
witemote and pro fax gun $1,600.
530-673-3370. Reg. #1644316

FOR SALE: '95 Dutchmen 36" trav-
el trailer, 13" slide out;, dual afc
(front one is ducted), 40 gal. hot
water htr, full size washer, quéen
bed, computer work station, full
size  jetted tub, asking
$14,950/obo. Can be seen in
Hollister, Ideal live-in unit. 775-
329-0806. Reg. #1369144

FOR SALE: 2.5 ACRES, Elko, NV.
14x66 mobile home with add-ons
(front sun room, rear mud room),
fenced and cross fenced with
water to each area, ideal for hors-

s, good well, BLM land nearby.

Good place for retirement, hunt-
ing base, etc. Asking $63,500.
175-329-0806. Reg. #1369144

FOR SALE: 1986 GMC 7000 series
truck with 43 foot man lift. Boom
is equipped with two buckets, aux-
iliary winch and JIB Boom. Front
and rear out riggers.
$12,500/0bo. 530-865-7306 or
530-624-5965. Reg. #1051405

FOR SALE/TRADE: 1985 Suncrest
Class C 26ft motorhome. 48,500
orig. miles. Very clean, stored
undercover, fiberglass body - F350
Ford 460 cu. in. new trans, tires,
brakes and upholstery. Kohler
gen. dash & roof a/c, fully equip.
Full bath, sleep 7. Tow pkg.
$6,500 firm or trade for 8-12ft
Lance FS cab-over. Located in
Placenville, CA.  530-626-1633
after 5:00 p.m Reg. #1975514

FOR SALE: "84 Honda, 500
Shadow - great. 1st bike to train

‘on before you buy a Harley, very
clean, new seat; tires, windshield

and accessories.  $1,200/abo.
Blue book $1,350, Honda CR125
Elsenor, Bicentennial edition trick

set up for vintage racing, com-

pletely restored. Hi performance,
Reed Barrel. Must see to appred-
ate. $1,200. 530-626-1633. Reg.
#1975514

FOR SALE: Two burial lots, vaults
and markers in Memorial Estates in
Salt Lake City, UT. Please call 435-
674-1002 or 435-668-6808. Reg.
#0925065

WANTED;  Letourneau D4
Airborne Scrappers for restoration.
925-672-4141 or e-mail 1o
AirbarnePull@aol.com. Reg.
#1175074

FOR SALE: 52 International Scout
runs good, power steering, power
brakes $2,000. Will trade for small
skl loader. 831:624-5238. Reg.
#2512468
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No shortage of private work in District 60

It looks like the weather will hold for a while, and District 60 has a lot
of private work to do. Teichert has several jobs in Yuba and Sutter coun-
ties. One job is on Franklin Avenue in Yuba City. Another is on Arboga
Road in Yuba County. Teichert also has the Plumas Lake Golf Course proj-
ect in Yuba County where it is building 3,600 to 3,900 house pads.
DeSilva Gates started working again on Hwy. 70 April 21. DeSilva Gates
is preparing to start the second phase of the McGowan Parkway job in
Yuba County. Baldwin has paving work throughout District 60, including
a job on Hwy. 99 in Sutter County and in Quincy in Plumas County.
Benco Construction is finishing the stainless steel bridge on Fairview
Road south of Maxwell on Glenn-Colusa’s main canal. The Stempel
Wiebelhaus & Viking Clonstruction joint-venture project east of Oroville
on Hwy: 162 in Butte County should last until Sept. 1 and employ about
10 operators. Baldwin will do the paving.
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Apprenticeship graduation

It was a night to remember for 17 Operating Engineer
Apprentices who attended their graduation ceremonies April 3
at the Hilton Hawaiian Village. The food, company and enter-
tainment were great,

Apprentice graduates Anthony Ortiz, Cherisse Hurley, Chet Hurley,
Renee Rapoza, Ronald Colburn, famey. Lau-Coloma, John Knoll,
Gerry Cash, Chris Makaneole, Adrian Hoopal, Lorelei Bots, Jamie
Harvest-Silva, Leonardo Baclig, Antone Pereira, Stan Kauwe, Sean
Amaral and Marcos Banuelos.

Goodfellow Bros. begin Castle Junction project

seek funding to reslope the cliffside from 26

Goodfellow Bros. started work Feb. 21 on
a $7.8 million project designed to improve
safety for motorists traveling through the
Windward Oahu intersection known as Castle
Junetion. In May 2003, five truckloads of
mud slid onto the highway from the cliffside,
closing one lane for three hours and prompt-
ing the state Department of Transportation to

degrees to 80 degrees. The state DOT rates
the intersection as one of the top 10 danger
zones for landslides along state highways.
About 142000 vehicles pass through the
intersection each day.

The project entails: removing about 240,000
cubic yvards of dirt. Goodfellow hopes to mave
300 to 400 truckloads a day. Pineridge provides
miore than a dozen trucks a day to the project.
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R OM ELKO —
An act of humanity

When Loeal 3 members Jim Kline
and Dean Diehl heard brother Gary
Timmons™ daughter, Melanie, was in
need of a wheelchair lift, their exuber-
ant personalities kindled a coalition
among members of Local 3 and
friends of Elko’s community.

The supporters were able to pur-
chase and restore a 1984 Ford
Econoline van with a wheelchair lift.
The van required more repairs than
expected, but determination prevailed
and provided the family with 2 much
more dependable and desirable vehicle.

We want to thank the miners from
Newmont Mining who contributed to
this project and the automotive-relat-
ed businesses in our community for
their generosity.

We appreciate and thank D&D Tire
and Les Schwab Tire for tires and
wheels; A-1 Radiator for servicing the
radiator and heater cores; Sly
Universal for U-joints; NAPA Auto
Parts for two heavy-duty batteries and
a solenoid; Kmart for antifreeze; Auto

Graphics for striping; Fast Glass for a
windshield: Elko Glass for rear-door
glass; Trick up Trucks for a dash mat;
Desert Design for carpeting the interi-
or; Doug Hernandez for installing the
interior paneling; Checker Auto Parts
tor a discount on shocks: and Riverside
RV Center for a spare tire cover.

A special thanks to our friends at
Gallagher Ford and Top Gun Auto
Body Shop. Mike Gallagher, David
Florence, Don Massie and their crew at
Grallagher Ford provided free labor for
the mechanical repairs and an enor-
mous discount on parts. Lucius Tjoa,
Loretta Tjoa and the crew at Top Gun
Auto Body provided an altruistie
restoration of the van that is absolutely
gorgeous. Loretta unselfishly taxied the
van around for other appointments.

The magnitude of generosity
encountered in this act of humanity
illustrates, once again, the solidarity
of Operating Engineers Local 3 mem-
bers and our magnificent commumity
of friends in Elko, Nev.

Front raw, from left: Local 3 and community friends in Elke who gener-
ously donated their time and labor on behalf of the Timmons’ family
include Lucius Tjoa of Top Gun Auto Body Shop, Scott Parks of Top Gun,
Terell Timmons, Jonathon Timmons, and Tim Earles and Greg Simons of
Top Gun. Back row, from left: Local 3 Business Rep. Mike Ayers, Local 3
member Dean Diehl, Marcion Timmons, Local 3 member Gary Timmons,
Melanie Timmons, Shantel Timmens, Don Massie of Gallagher Ford,
Local 3 member Jim Kline, Loretta Tjoa of Top Gun and Local 3 Business
Rep. Rob Kufeld.
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Underground project nears completmn after almost two years

Steve P. Rados Construction was awarded a

#14.5 million job Nev. 19, 2002. The owner is
Water Quality of Sacramento County. Ten
Operating Engineers are staying busy on this
large underground project. The award consists of
13,000 feet of reinforced concrete pipe and three
underground structures. At the start of the proj-
ect is 2,000 feet of 72-inch RCP at a depth of 38
feet, and the balance of the project uses 54-inch
RCP. The final placement is at a depth of 31 feet,
Once the pipe is in place, it is filled to spring line
(halfway up on the pipe) with conirol density
mix, which is a concrete-based product. The
starting point of the large underground projeet is
at the intersection of Citrus and Trade
Center, then east down the center of Folsom
Boulevard to Hazel Avenue. The structures
are massive: 38 feet tall, 18 feet by 20 feet
inside and 3-foot thick walls of concrete
with 1-inch rebar on 6-inch centers.

The trenching material is excavated by a
1200 series Hitachi hoe with an 8-vard buck-

Ten Operatmg ‘Engineers work ﬁ.rr Steven P. Rados on the
multi-phase underground project off of Folsom Boulevard
in Sacramento.

et, which is 60 inches wide. The large hoe
has a digging depth of 36 feet — 2 feet short
of the depth needed, so they placed in the

From left: Steve P Rados Construction crew mem-
bers include Superintendent Doug Bradshaw, Kevin
Douglas, Jim Poe, Matt Poreledagan, Fernando
Fernandez, Tod Bradford, Mike Bohannan and

bottom of this large trench a Caterpillar 246

skid steer loader that digs it to the finish
grade and keeps the floor clean.

The material is then placed into 10-wheel
end-dumps, hauled offsite to a sereening plant
where three more Operating Engineers screen it
to minus 3 inches and spread it out to dry, The
native material is loaded back into the 10-wheel
end-dumps, hauled back to the jobsite, placed in
the trench and compacted back to 90 percent
with a Hitachi 1100 series hoe. Working six 10-
hour days keeps things in line and helps them

place an average of 64 feet of pipe per day. Final
completion is scheduled for September 2004.

Other work around the area is steadily pick-
ing up after a long rainy season.

Peter Kiewit and Sons on the Light Rail Project
are taking operators. However, the Herzog section
of the Light Rail Project is almost complete.

Work is booming in the underground utilities
with contractors like DeSilva Gates, Mountain
Cascade, Lund Construction and Teichert.

Foreman Rodd Jimenez.

Collet Construction and Marques Pipeline

are busy in the Sunrise-Douglas Boulevard area.

Granite is finishing a section of road on
Folsom Boulevard and Auburn Road.

Yubacon is doing a large Home Depot site in
Placerville.

Syblon Reid is doing two water treatment
plants in El Dorado County.
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CEMA-OE3 prepares for realignment
talks with Santa Clara County

By Randy Johnese, business representative

As part of the two-year contract
extension between CEMA-OE3 and
Santa Clara County, CEMA has the
right to bargain salary adjustments
for certain classes of workers with the
total adjustment to equal 1 percent of
the gross salaries for all classes with-
in the CEMA bargaining unit.
Historically, the justification for such
realignment has been compaction of

salary between supervisors and their
subordinates, changes in historical
salary relationships between a classi-
fication and other related classes or
external market issues that make it
difficult to recruit for a class.
Incumbents in about 75 classifica-
tions have submitted realignment
proposals to CEMA. The next step is
for CEMA staff to hold a workshop

with workers proposing realignments
to help them determine what kind of
arguments and backup data are need-
ed to have the best chance to achieve
their proposal. After the workshop,
they will have two weeks to hone
their arguments and gather data.
Then they will submit it to the CEMA
bargaining committee for presenta-
tion to the county,

Union settles contract in San Jose

By Bob Highbaugh, business representative

Pick up any newspaper or watch any news program,
and you can see the challenges facing organized labor
in the public sector. State and local government bud-
gets are being decimated in response to a faltering
national and local economy. Health insurance premi-
ums are rising at an astronomical pace. Workers’
Compensation costs are also on the rise, and the gov-
ernor’s response is to revamp the system to the possi-
ble detriment of working people in the state.

It was in this environment that Local 3 began negoti-
ating a new contract with the city of San Jose for its near
800 members employed by the city. The city of San Jose
has a current budget deficit of more than $70 million. It
forecasts at least the same for the next five years. It is
looking at each and every way to save money. The city
entered negotiations in a definite “take away” frame of
mind. It wanted the employees to shoulder the burden of
its rising costs associated with the workforce.

We began negotiations in January for a new contract
to take effect April 17, 2004, We brought more than 60
proposals to the table. About two-thirds of those pro-
posals were non-economic and related to language
changes in the contract. The city was not interested in
dealing with any of our proposals. Instead, it wanted us
to roll our contract over for one year with no wage
increase and increase the employees’ percentage con-
tribution to their health care premiums. In other words,
the members would be out hundreds of dollars more a
month to cover these increased insurance costs. We
were not interested in this rollover. We wanted at least
a two-year contract to hedge ourselves against the econ-
omy and the probability of the city trying to take more
away next year, and we wanted no increased employee
contributions to health care.

Negotiations were slow and unproductive. We contin-
ued to push our proposals, and the city continued to
ignore them and push its one-year rollover with
increased employee health care contributions. We held
firm to our position that a two-year contract was neces-
sary for the membership, with no percentage increases in
insurance contributions.

In early April, the city negotiators finally approached
us with a two-year offer. However, the city wanted not
only increased employee contributions to health care
insurance premiums, it also wanted to remove our con-
tractual overtime after a regular shift and revert to over-
time only after a 40-hour week. [t proposed to delete the
ability to earn compensatory time off by saying it was at
the “discretion of the supervisor.” It also wanted to deci-
mate a sick leave buyback incentive program and the dis-
ability leave supplement for injured workers.

We fought long and hard for the last three days of the
contract. Negotiations culminated in a 15-hour session
on the last day of the contract. We got the city to remove
its increased percentage split on the health insurance
premiums. The city withdrew its proposal to decimate
the overtime and compensatory time-off changes. We
accepted only minor changes in the sick leave buyback
incentive and disability leave supplement. In lieu of a
greater employee percentage for health insurance, we
increased a maximum amount the employee pays by $25
a month, but not effective until 2006. We also got a slight
wage inerease for 2005.

In the economic times we are faced with, we were able
to walk away from the table with an agreement that was fair
and equitable for the membership. We fought the city’s
attempts to take away our negotiated benefits. Now let’s
hope the economy picks up within the next few years.
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The frog and the kettle

Hot water

Some of you may have done this
experiment in high school or college,
before there were animal rights groups
or anyone looking over your shoulder
while you were working in your school
lab. It’'s an old experiment that 1 will
use as a lesson in labor relations and
membership rights in the workplace.
By the way, 1 neither recommend nor
condone this experiment. So please do
not conduct your own. This story is
based on common knowledge and
experiments carried out vears ago, as
well as published in scientific joumals

The first part of the expenmen
was to bring a big (large enoug
the frog to touch bottom) ke
water to boil, and after the W
boiling, the heat source
turned off. Almost i
large frog would be f aced ove
kettle about one fobt above &
The frog was then drepped
pot of boiling hot
pened? The instant
the hot water i
the excessive he
of the kettle .- safety.

The second part
is slightly dif ferent.
same kettle = cf '?é'ﬂ!,l
water — may ey&n ﬁh

kettle is again pl =_stuv&,-.
and the frog is 'placed "11 the kettle..
The heat source is tirned on é&un,
but at a lower ]ewl to he_gt t& wz’ﬂ;er
gradually. Every Hf&mm’qtes the heat,
level would be increased ahﬁht‘l
raise the water temperatute slowly,
The frog remained wmféiggablem the
pot as it became aceclim ‘o the,
warmer water. The frog was unawaré
that its health was rapidly er&é_mg
from the gradual increase in hedt'.
until finally it boiled to death.

Complacency

Complacency is contentment, sat-
isfaction or smugness. Acclimated
means to make or become accus-
tomed to a new environment, situa-
tion or a change. I have seen it happen
too many times — our members have
been guilty of both of these, just like
the frog. Like most members, a severe,
sudden change in your working condi-
tion — changing from those loved 10-
hour shifts to an eight-hour shift. or
being told that you will be furloughing

ediat a

" Wo rking ndi

two days a month whether you like it
or not — get recognized by the
employees right out of the gate, just as
the frog recognized the boiling water
when dropped into it. The member
then calls their OE3 representative,
action is taken and the issue resolved,
as long as the contract or other rights
to which you are entitled cover it.
However, also like the frog,
attempts at a slow erosion of your
rights by management usually go
unrecognized or are put off or dis-
missed as being somethmg not worth

and confer over changes in schedules,
why are you picking your preferred
schedule on the management handout
for the new eight-hour shifts rather
than the 10-hour shift you are on? If
the contract says there must be a lack
of work or lack of funds before a fur-
lough or layoff, why are you just
accepting it¥ Contact your union rep-
resentative and let’s make them prove
a lack of work or a lack of funds.

The majority is you!

Remember that in all these

“Winstances the majority is you. Just

r rights! If
you just a&m .mmﬂgement
tells.you, it is no one’s fault bat’ fours
when ‘mianagement makes the hﬁ’

nmove tﬁ”ﬂww reduce you
nghts or benefits.

» Contract language is equally lmpcuh-l_'

i%utuwhereas sometimes just a.8§

) _'__-'“’Lﬂf]'*nmha all, thﬂ_diﬁe‘l‘em ~:ﬂ'
the %ﬂdm you'do not have # profes-.
sional busmem nwenthe or
negahamhmvolved in_yeuf contract

negotxaubns you are most Ilkﬂijt':

sevé"f\.ﬂigﬁﬁagﬂmappmg yourself: “The
words “shall,” *will” or “may” mean
totally different things. If the manage-
ment wants to furlough days from you,
contact your union representative.
The union rep should review appropri-
ate law, codes and your collective bar-
gaining agreement or contract.

If the contract says management
must meet and confer (they have to
meet with your representative first),
why are you, the member, filling out a
request form from management of
what two days yvou want to furlough
betore that has occurred® If the con-
tract says management has to meet

.‘p doing it!"™ ﬁmﬁjl‘ﬁ@uld be nex
Et;'ﬁ;ﬁout your manage

~ what

e a particular layoff issue does
fect you does not mean you
tsupport the fight against it.
off is for legitimate rea-
t.is not. A former U.S.
aid, “Trust, but verify!™
)-hour shift in the
uman Services Division,
loyer isit ing to do away
311%&&-@ ift in the Roads
b\ Shouldﬁl you support
Départment employees
g&lr‘fﬂ:‘g shift? Yes,
yafﬁ sho Tﬂ 1y® Because if the bat-
e is los tere syour 10-hour shift
. TWwo years later when
t is taking the last 10-
_b:er sﬁﬂt rom the iast bargaining
it th&ttéhas it, everyone will wonder
ned; .
What happened was that the first
group gave il er was unable to gain
Support from fellow workers whom the
original reduction in shift schedule did
not affect Eventuaily everything
conies around full eircle. There are

seases indpoor economic times when
layoffs and furloughs or other reduc-

tions are necessary because of true
‘budget problems. However, it would be
better to meet and confer with the
employer and get some rock solid con-
cessions for the future in return for
furloughs or shift changes. It simply
makes more sense than just rolling
over on your back like a puppy.

Business Manager John Bonilla
and his team of officers, along with
our retained law firm and the Public
Employees Division are here to
defend your rights and benefits. If
you have a question about something
happening in your bargaining unit,
call your business representative. Do
not get complacent about vour rights
or working conditions.



A petition to penalize
By Dan Venters, business representative

Nevada public employees are under attack by an
initiative petition being circulated to
amend the Nevada state constitution,
which would prohibit public emplovees
from holding elective office.

This petition would prevent fire fighters,
police officers, teachers or any other
city, county or state employee from
serving not only in the state legisla-
ture, but also on school boards, city
councils or as county commissioners.
Why should potential community leaders be discouraged
from improving the quality of Nevada because a few spe-
cial interest groups want to limit the candidates who run
for the state legislature?

The initiative ensures that a small group of individuals
control our future in the way decisions will be made in
Nevada. If casino executives, business owners and other
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private enterprise employees can serve, why

shouldn’t the individuals who serve and pro-

tect our community be guaranteed the
same opportunity?

We strongly encourage vou to say
NO to the individuals who are gather-
ing signatures to put this question on
the ballot. We urge you to ask the

petitioners why they believe public
employees should be considered second-class
citizens. Please educate your friends, family and neigh-
bors to not be fooled by these petitioners and to reiterate
“NO” for their signature on this petition.
The state of Nevada constitution was written to ensure

‘Nevada a citizen legislature. Be proactive in Nevada's

future. Public employees are tax-paying citizens who
should be offered the same opportunities and not penalized
while earning a living as a public servant.

City of Alameda employees gird for action

By Alan Elnick, business representative

After 15 months of negotiation
with no results, city of Alameda
employees voted April 21 to autho-
rize their negotiating committee to
call a strike. The many months of
negotiation included a 90-day hiatus
to gauge the effects of the governor's
bond issue on local government.

The city and the Alameda City
Employees’ Association (ACEA), an
affiliate of Local 3, were engaged in a
process of interest-based negotiation
(IBN), a process they applied in their
previous round of talks in 2001-2002.
The process calls for an open and
honest presentation of the interests
of the respective parties. Hoping to
build on the city’s previous commit-
ment to bring employees to an agreed
upon median compensation level
compared to agreed upon levels in
other cities, the ACEA negotiating
committee (ACEA President Marion
Miller, OE3 Business Rep. Alan
Elnick, Paul Bourchardt, Evie Chase,
Terry Flippo, Linda Justus, Roger Soo
Hoo, Ken Swain and Derrick Taylor)
embarked upon 4 course to accom-
plish that objective. Blaming difficult
times, city representatives expressed
a desire to achieve that objective, but
had no direction to get there. The
mandate they alleged they were given
was “no increase in cost, no reduc-
tion in service.” Other than that, the
city expressed no interest in any

changes to the then current memo-
randum of understanding. .

Negotiating past the MOU's June 30,
2003 expiration date, the city indicated
to the ACEA negotiating committee
that it would continue to honor the
terms until a new MOU was negotiated.
In August, the parties reached a tenta-
tive one-year agreement that would
have provided some increase in Health
Plan premium pick-up by the city and
that would have provided city
employees with a two-week sepa-
ration pay benefit upon ter-
mination of employment
with the city, or after
six months of being
promoted to a position
out of the bargaining
unit. In September,
city employees reject-
ed that package by a
two-thirds vote, but
some supervisors and
managers had motivated city
employees to reject the package.

The respective negotiating com-
mittees returned to the table subse-
quent to the rejection vote, but no
progress was made toward a new agree-
ment. In November, City Manager Jim
Flint requested that the parties take up
to a 90-dayv hiatus from negotiations to
determine how the state situation
would turn out. He indicated that the
terms of the MOU under which ACEA

was working would be honored until
the city could offer new terms or until
an agreement was reached. In January,
PERS increased its mandatory employ-
er contribution rate on health plans
from $16 to $32.20. According to the
terms of the existing MOU, that $16.20
should have been added to the ACEA
employees Flexible Benefit Program.
Referring to the MOU as the “now
expired MOU” the city refused to add
the additional $16.20. After some dis-
cussions, it became apparent that

the ACEA bargaining unit
would have to file unfair
labor practice charges

with  the Public
Employees’
Relations Board
(PERB) to assure a fair
process of negotiation
and to obtain their
negotiated benefits.

PERB has requested a
response from the city by

April 21 on the ACEAs charges.
The negotiating committee felt it was
now an appropriate time for members
to authorize them to call a strike if the
city continues not to provide any offer
of an MOU to ACEA, itself an unfair
negotiating tactic.

ACEA remains hopeful that the cur-
rent dispute can be resolved without a
strike, but only the force and authority
of the members’ voices can assure that,

public

employees
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Two years later, Plumas County case won't go away

By Chuck Smith, business representative

The 2002 case of three Plumas County employees who
were wrongly terminated continues to reverberate in the
mountain town of Quiney.

Two of the three Operating Engineers Local 3 members
whose jobs were restored as a result of union protections
have legal actions pending against the county.

Alcohol and drug therapist Carol Lee has filed a multi-
million-dollar suit against the county alleging illegal harass-
ment, discrimination and retaliation. The Equal
Employment Opportunity Commission has filed formal
charges against Plumas County alleging retaliation and dis-
parate treatment by the county against Friday Night Live
Coordinator Tim Ball.

Lee and Ball were targeted for termination along with
union member Nancy Yeager after they reported that a co-
worker was complaining to them about alleged sexual
harassment by another co-worker. After the three were
directed by then Department Head Bob Minert to make for-
mal written statements about the alleged sexual harass-
ment, Minert moved to fire them, alleging they were mak-
ing the whole story up.

Lee was returned to work after the union represented
her at a Skelly hearing. Yeager and Ball earned their jobs
back with full back-pay when an arbitrator ruled they were
telling the truth and made the reports in good faith.

However, all three have reported continued harassment
by the department. Lee has filed numerous grievances over
disparate treatment in scheduling and job location assign-

ments. Ball, at the urging of the union, has written in
excess of 100 memos detailing a pattern of diserimination
and harassment resulting from the fact that he is being paid
but is not allowed to perform his old duties.

During a meeting with Ball, Yeager and Business Rep.
Chuck Smith, EEOC Investigator Tom McGee said that Ball
and the union had put together a strong case against
Plumas County.

In addition to being restored to his full job duties, Ball
and the EEOC are seeking damages against the county for
deliberate discrimination and retaliation. Ball cited emo-
tional distress as a result of derogatory comments made
toward him by county officials — including members of the
Board of Supervisors — that have been repeated in the
small town.

In the meantime, the county forced Minert out of his
position and has since forced out his replacement, Janice
Stafford, who failed to restore Ball to his position and
assigned Lee to work alone in a satellite office with a faulty
lock and no security.

The union met on several occasions with Minert and
Stafford in unsuccessful attempts to assist in the reintegra-
tion of the returned workers. But from all appearances,
there is little desire on the part of Plumas County to resolve
fundamental problems in the department. Instead, the
county frequently threatens to privatize the department to
get rid of the union members. The union remains vigilant
in assisting all of the union members in Plumas County.

Health Savings Accounts: a smart new option

By Tina Marie Love, business representative

With the creation of the newly
passed Medicare drug legislation, there
is at least one immediate, positive
component that has been created: a
Health Savings Account (HSA). This
tax deductible, transferable account
offers participants a new way of build-
ing wealth while developing a dedicat-
ed tax-free savings account to draw
from to pay medical-related expenses.

To participate in an HSA plan, the
participant must be under 65 years of
age and have health insurance with an
annual deductible of $1,000 for an indi-
vidual and $2,000 for a family. Unlike
Flexible Spending Accounts (FSA), HSA
participants don't have to provide docu-
mentation of medical expenses before
reimbursement. Additionally, unspent
HSA dollars grow tax-free, never requir-
ing the money to be spent, whereas an
FSA participant forfeits any unused bal-
ance at the end of the year.

HSAs are similar to IRAs, Roth
IRAs and FSAs, and in some
instances, better. An HSA allows
annual individual contribution up to
$2,600 and $5,150 for a family with an

additional 8500 per year for taxpayers
55 years and older. Contributions are
tax deductible, and withdrawals used
to pay health-related
expenses are not taxed.
The proceeds of the HSA
can be withdrawn after
the  participant has
reached 65 vears of age. If
the proceeds are not used
for health-related expens-
es, the participant will
pay income taxes on the
money. If the money is withdrawn
before the participant reaches 65
years of age and is not used for health-
related expenses, the participant will
pay income taxes on the money in
addition to a 10 percent penalty.
Transfers of an HSA ean go directly
to the surviving spouse or other benefi-
eiary upon the participant’s death. If the
transfer is made to the surviving spouse,
the account remains as an HSA with no
additional taxes owing. If the transfer is
made to anyone else, the HSA ceases to
exist, requiring the beneficiary to
include the fair market value of the pro-

ceeds of the HSA in the valuation of the
beneficiary’s assets as of the date of the
participant’s death.

HSAs can be estab-
lished at any financial
institution that performs
similar financial services.
Like 403(B)(7)s and many
other negotiated benefits,
HSAs can include negotiat-
ed emplover contributions
in conjunction with
employee contributions,
making for an attractive, low-cost bene-
fit from the employer. Additionally,
since HSAs can invest in stocks, bonds,
mutual funds and more, the value to the
employee has the potential of increasing
beyond the actual contributions.

If you are interested in creating an
HSA, it is suggested that you fully
investigate any financial institution
you are considering before using their
services. To check an institution’s con-
sumer complaint history, check with
the National Association of Insurance
Commissioners at www.naic.org under
“Consumer Information Sources.”
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