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Since taking the oath of office as your business
manager in September, I’ve experienced the busiest
three months of my life. In addition to district and re-
tirees’ meetings across the jurisdiction, the officers and
I have been on the road for the International Union of
Operating Engineers (IUOE) Western Conference, and
we have been conducting E-board, officer and staff
meetings non-stop. The fact is, we’ve been going non-
stop since day one, and we have no intention of slowing
down. 

The support you have shown us through this time
of transition has been incredible, and I want to thank
you for that. I believe with your continued encourage-
ment and support, we can take this local union to the
next level. That’s where we’re headed, brothers and
sisters, and I urge you to join us for the ride. 

The next level for Local 3 begins with you, the
membership. It begins with your vote this month at the
ballot box, your attendance and participation at our
district and retirees’ meetings, your involvement in the
Operating Engineers Community Action Team (OE
CAT), your health and safety, your continued commit-
ment to training and organizing and your feedback and
input through the union’s democratic process. 

My job and the job of the Local 3 officers and staff
is to walk you through it all. Remember, we are here for
you and because of you. 

To begin, we have to be on the same page, which is
why we’re showing an educational PowerPoint presen-
tation during this fall round of district and retirees’
meetings. The presentation covers several important
Local 3 issues, including revisions to our bylaws, the E-
board’s directive for a staff compensation review, our
administrative objectives, an update on our pension
and the Nov. 7 General Election. 

In the event you are unable to attend your meeting
and for the sake of covering all bases, I want to review
these issues with you now. 

Bylaws changes 
During the fourth-quarter meetings, each district

will elect a rank-and-file member to sit on a Bylaws
Committee to give you, the membership, the chance to
impart change in your union. Specifically, the commit-
tee will be working to establish: 

Checks and balances. One goal of the Bylaws
Committee is to implement a system of checks and bal-
ances on all the officers, including myself, and the
Local 3 staff. These checks and balances will help to
ensure Local 3 operates in a transparent and fiscally re-
sponsible manner.

Fiscal responsibility. Another goal of the Bylaws
Committee is to implement a dues structure that is fair
and equitable to all members. This new structure will
include a reassessment of our supplemental dues, with
the intention of keeping more money in our members’
pockets. 

Please note, this process of revising our bylaws will
not happen overnight, brothers and sisters. It will take
time for each district to elect a member to the Bylaws
Committee and for the union to complete a budget
analysis of our dues structure. All changes to the
bylaws must be in compliance with the International’s
Constitution and must go before the entire member-
ship for approval – these processes will also take time
to complete.

Compensation review
Our Executive Board recently retained an outside firm

to conduct a Local 3 compensation review, comparing our
staff compensation to the local marketplace and to other
local unions in the industry. The officers and the board
believe this review is necessary to ensure our staff is quali-
fied to do their jobs and committed to our membership.

Administrative objectives
Service to the membership is our No. 1 priority. This

means we are working to: 
• Improve our negotiating techniques through

training and officer supervision
• Protect our jurisdiction and enforce our contracts 
• Invest in the membership by providing the best

possible apprentice and journey-level training 
• Invest in our staff to develop the most qualified,

committed and experienced business agents in the
industry 

Organizational transparency. This administration
believes you have a right to know what’s going on at Local
3; therefore, we are working to provide greater access to
E-Board minutes, reports on the use of members’ dues
money and on our pension investment returns. 

Benefits management. This involves making sure
your fringe benefits are properly managed. In doing so,
we are continuously looking for ways to optimize our
pension returns through consultant comparisons (with
the intention of retaining the best consultant) and open
bidding for our Trust Fund services.

Pension update
With a few months remaining, our returns for 2006

are nearly on target at 4.5 percent. We hope to equal if
not surpass this for the 2006 year; however, we have
some catching up to do this next quarter. With that in
mind, we are focused on maximizing our returns and
minimizing our risks.

Nov. 7 General Election 
I know you’ve heard it a thousand times, but I want

to remind you once again to get out and vote Nov. 7. You
know the issues: 

• Vote YES on Propositions 1A through 1E. This is
the mega bond package that means $37 billion
worth of jobs, jobs, jobs for our membership. 

• Terminate Arnold, and elect Phil Angelides for
governor. 

A complete list of our Political Action Committee
(PAC) endorsements for the November election can be
found in the October edition of Engineers News – I urge
you to take it with you to the polls for reference. We need
to get out the vote if we want to protect and maintain the
union way of life. That’s what it’s all about, folks. 

Q&As 
If you have questions or concerns about these issues or

any other union issues, please contact your district office. 
Until next month, I’d like to wish you and yours a safe

and happy Thanksgiving.

In solidarity,

Russell E. Burns
Business Manager 
IUOE General Vice President 
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For The Good & Welfare
By Russ Burns, business manager
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Talking Points
By Fred Herschbach, president 

In the News

OE3 gets a “check-up”

Burns named IUOE General Vice President
In a unanimous decision last month, the General Executive Board of the

International Union of Operating Engineers (IUOE) voted in Business Manager
Russ Burns as the 14th IUOE General Vice President. This is a great honor for
our business manager and for the entire Local 3 membership, as it speaks to
the International’s trust and support in our local leadership. Congratulations to
you, Russ!

OE3 attends labor conference
From Sept. 10-13, the International Union of Operating Engineers (IUOE)

Western Conference was held in Portland, Ore. OE3 officers and staff attend-
ed to meet with labor leaders, including IUOE General President Vince Giblin
and former U.S. Congressman Dick Gephardt, to discuss labor issues and plot
the positive direction of labor unions for the future.  

Apprentice wallet returned 
OE3 apprentices have a lot to keep track of. There is much expected from

them in their coursework in order to excel as the best operators in the indus-
try. Sometimes, things fall by the wayside, including wallets. 

Eureka District Apprentice Stanley Kuma recently misplaced his wallet
right after talking with JAC Coordinator Pat Grisby. Stanley was working for
Fraser at the time. Beverly Garcia discovered the wallet in Monterey and
shortly thereafter found Pat Grisby’s business card inside. She promptly called
his number, and through a somewhat complicated proceeding of phone calls,
directions and timelines between agents, secretaries and Stanley Kuma,
Beverly Garcia returned the wallet to the Eureka District office, which was
more than 100 miles out of her way. 

Stanley was so touched by her gesture of kindness, he met up with her, and
a photograph was taken.

Even though news is often plagued
with horror stories of violence and theft,
stories such as this one remind us that
honesty and morality are the rule and
not the exception. We are also reminded
that it is a good idea to keep your union
representative’s card in your wallet!

It’s hard to believe winter is almost here and another
season has passed. As days grow shorter and evenings get
colder, it is sometimes difficult to get motivated; however, as
we head into the new year, we have to work together as a team
to stay focused, especially during this upcoming election,
which as you’ve heard – is huge. The mega bonds are the
biggest transportation investment this state has seen in
decades – providing nearly $37 billion into rail and road proj-
ects across California. This is no small matter and no time to
stay in, instead of heading out to vote.

Speaking of heading out for labor, your new team of officers
and I have continued to be on the go since our September
election. There has been little left in the dark in terms of the
areas we’re assessing and the improvements and upgrades
we’re making. 

On the legal side of things, we’ve had many meetings with
legal representatives to settle impending lawsuits, and we are
also getting up to speed on important labor arbitrations, which
we will discuss in detail as soon as possible. 

We’re keeping an open line between everything we do and
you – the membership – and this last round of meetings
proved very positive in terms of your feedback and questions.
Let me emphasize the importance of your presence at meet-
ings, for that forum is where we get your opinions and can
answer your questions. We are here for you. 

As winter comes upon us, it is important to prepare for the
slower work season by conserving your resources and assess-
ing your skills and health. See our Health News insert for ways
to stay healthy this winter. Just as important as your physical
health is also the health of your union, and I like to think that
now is the time when we’re giving this entire union a “check-
up” through intensive training for staff, member-skills up-
grades, implementing the feedback from the Bylaws
Committee and staying connected to you every way we can.

We’ve also been consolidating resources from across the
board, since we recently returned from the International
Union of Operating Engineers (IUOE) Foundation  Training,
where health care and pensions were discussed in depth. We
exchanged invaluable information and are working to increase
our investment returns and control health-care costs. 

Gone are the days of our isolation. It is important that we
welcome new ideas, including yours, in terms of the best plan
to move this union forward. That means we all must be willing
to welcome change and technology, diversity and discipline in
embracing a new era for Local 3 – one of accountability, inno-
vation and communication.

With that in mind, I wish you all a safe and “thankful”
holiday. I know I am thankful every day for the opportunity
you’ve given me to work for you and this great union.  

Beverly Garcia and OE3 Apprentice
Stanley Kuma finally meet up at the
Eureka District office after Beverly dis-
covered Stanley’s wallet in Monterey. 

From left: Business Manager Russ Burns, former
U.S. Congressman Dick Gephardt and Vice
President Carl Goff at the IUOE Western
Conference. 

IUOE General President Vince
Giblin addresses the audience Sept.
11 at the IUOE Western Conference
in Portland, Ore. 
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DISTRICT 01: BURLINGAME
District 01 would like to thank our 2006 Volunteer of the Year, Surveyor

Bruce Spencer. Bruce worked endless hours during the special election and
was a key member in our district in helping defeat Proposition 75. 

Bruce has been in the field as a Local 3 surveyor for 25 years. He has
worked on the west approach of the Bay Bridge, the San Francisco airports
Air Transit System, the BART system and a wide range of other projects in
his many years of service. Bruce is a valuable member of the Local 3 sur-
veying division. 

Bruce was initially reluctant to get involved in the CAT program, but
once he saw how much effort goes into protecting what Local 3 has gained
over the years, he felt it was the right thing to do. 

According to Bruce: “The union has given so much to me
and all the other Operating Engineers. I feel that it is an ob-
ligation to give back. In fact, we individuals are the union,
and it is up to us to keep it strong. We have union repre-
sentatives, but the underlying strength of the Operating
Engineers are the members. The CAT program provides an
avenue for me and everyone to help to keep Local 3 strong.”  

Bruce is known for his philosophical outlook on labor.
Next time you attend a Burlingame District meeting, ask
Bruce about labor history. He is a wealth of knowledge and
enjoys discussing the topic. We appreciate all his hard work
and effort and look forward to working with him in this
year’s election cycle and for many years to come.

DISTRICT 04: FAIRFIELD
Fairfield District 04 is pleased to select

Michael Bullis as our 2006 Volunteer of
the Year. Michael is a fifth-step apprentice
and will continue to be an asset to Local 3
as a journey-level operator. His volunteer
efforts and good attitude have not gone
unnoticed in the district. We congratulate
him. 

DISTRICT 10: ROHNERT PARK
District 10 once again recognizes Joel

Lanstra as our 2006 Volunteer of the Year.
A member since 1981, Joel has been
active in the Rohnert
Park District, as evi-
denced by this
award. This is Joel’s
third volunteer
service award for his
participation in the
OE CAT program. 

Joel is inspired by
John F. Kennedy’s
famous quote: “Ask
not what your
country can do for
you; ask what you
can do for your
country.” 

DISTRICT 11: NEVADA
The Nevada District is proud to honor Jacque Moore as our 2006

Volunteer of the Year. Jacque is employed by Dayco/Mark IV Industries,
where she has worked for seven years. Jacque is an active union member –
both on and off the job. She works in an open shop, where she joined the
union as soon as they organized, and she always participates in union meet-
ings and functions and works hard on our OE CAT actions. 

On our last highway cleanup, Jacque brought her granddaughters,
Brittany and Tatianna. What a great way to set an example for her family
and community. Thank you, Jacque, for all you’ve given to our CAT program
and the community.

DISTRICT 12: UTAH
At 21-years old, First-step Apprentice Travis Bailey

stepped up in 2005 by precinct walking almost every
Saturday with his father, Brian Bailey, who was the 2002
Volunteer of the Year for District 12. 

In support of Local 3’s endorsed candidates, Travis beat his
dad by one hour to accumulate more hours than anyone else
in District 12 this year. Good job and thanks, Travis. The Utah
District congratulates you. See you on the campaign trail this
year and for many more years. 

DISTRICT 17: HAWAII
Wayne Yamada is a veteran in our union. His 21 years of

service have given him recognition by
members and contractors as one of Maui’s
best. Born and raised on Maui, Wayne
loves to help his community and his
union, which is why he is the Hawaii
District 2006 Volunteer of the Year.
Congratulations on a job well done.

DISTRICT 20: OAKLAND 
Local 3 would like to thank Chris

Palmer for all the work he did during last
November’s special election. He put in
countless hours phone banking and
leafleting. His contributions helped Local

3 and the labor
movement defeat
Arnold’s anti-worker
initiatives, like
Proposition 75. For
his hours of work and
dedication to the
CAT program, Chris
Palmer is the
Oakland District
2006 Volunteer of the
Year. 

Chris is a shop
mechanic at C.F.
Archibald and has
been involved in

Every year, we need volunteer help in political activism
and community service throughout each Local 3 district.
From precinct walking to highway cleanups, there is never
a dull moment in our volunteering duties and never
enough bodies to fulfill every task. But among those who do
give their extra time despite long work days, we are truly

grateful. These volunteers are the real backbone behind
Local 3’s political and social strength. We tip our hat to all
OE3 volunteers, but every year there are those whose ded-
ication and efforts deserve special recognition. They are
the best of the best. These outstanding members are nomi-
nated by their districts as the 2006 Volunteers of the Year. 

Bruce Spencer, Burlingame

Michael Bullis, Fairfield

Jacque Moore (Nevada) with her grand-
daughters, Brittany and Tatianna. 

Joel Lanstra, Rohnert Park

Wayne Yamada, HawaiiTravis Bailey, Utah

VOLUNTEERS OF THE YEARVolunteers of the Year
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maintaining a wide
variety of machinery.
One of the more inter-
esting projects he
worked on with
Archibald was the San
Jose Grand Prix. 

When asked why he
got so involved with the
OE CAT program, Chris
said, “I felt like it was worthwhile. The union does a lot for
its members and their families, and I wanted to give a little
back to the union.”  

Chris was also glad to see that the democratic process
works not only for outside elections but within Local 3 as
well, as shown by our most recent election. Chris Palmer is
a proud member of Local 3, and District 20 is grateful for his
contributions.

DISTRICT 30: STOCKTON
Richard Valentine has been a member of Local 3 since

Sept. 2001. Richard has been instrumental in the OE CAT
program in District 30, as one of its best volunteers. He has
volunteered many hours. We applaud him for supporting our
efforts and honor him as this year’s Volunteer of the Year.

DISTRICT 40: EUREKA
Eric Gildesaard has always been available to help at the drop of a hat.

The example he has set for our new OE3 members and apprentices is in-
valuable. He is a true, blue trade-unionist, and we thank him for all his hard
work and honor him as Eureka District’s 2006 Volunteer of the Year.

DISTRICT 50: FRESNO
Roy Parker Sr. is a third-step apprentice in District 50, and we choose

him as this year’s Volunteer of the Year, because he is always willing to help
and take that extra step. He would call us, if we weren’t calling him about
what needed to be done in the CAT program. In doing so, he brought a few
other CAT members with him, including his wife, Darlette, who was by his
side at every event, and his two sons. 

Roy is one dynamite volunteer who knows how to make it a family affair.

DISTRICT 60: 
YUBA CITY

District 60 names
Lovejeet Johl for our 2006
Volunteer of the Year. He
deserves this award, as he
worked hard to help us
throughout 2006. 

Lovejeet was always
willing to help when we called. He would leave work after a
10-hour day and drive 50 miles to phone bank until 7 p.m.
or 8 p.m. that night. For this and many more reasons, we
honor him.

DISTRICT 70: REDDING
Joel Duckworth is a second-generation Operating

Engineer. He began his Local 3 career in our five-year appren-
ticeship program, while working down south for North Bay.
Joel continued to work there until June 2005. 

He was recognized in 2002 as the District 10 Volunteer of
the Year. In June 2005, he relocated to Anderson to work in
District 70 for Blaisdell Construction as a gradesetter and con-
tinues to work there. 

In January 2006, he was nominated as one of District 70’s
Grievance Committee members. 

District 70 would like to thank Joel for his hard work and help. He is always
willing and able to lend a helping hand with any events in our district, and for that,
we would like to recognize him as our 2006 Volunteer of the Year.

DISTRICT 80: SACRAMENTO
Chris Vincent works for Lund Construction and has helped volunteer many

times, including phone banking. He always comes ready to work hard and have a
good time, too. For this, District 80 honors him as our 2006 Volunteer of the Year. 

DISTRICT 90: MORGAN HILL
District 90 would like to congratulate Larry Watson as our 2006 Volunteer

of the Year. He works at Newby Landfill as a lead operator and job steward.
Larry truly is one of a kind, as he does it all, including sitting on the appren-
ticeship committee to interview incoming apprentices. 

He is not new to this award, as he was also our 2004 Volunteer of the Year.
This year as in year’s past, Larry is always the first one to arrive and the last

one to leave at all of our volunteer projects, including phone banking. He
attends all district meetings and always goes the extra mile. There isn’t any-
thing he wouldn’t do for this union; we wish we had more members like him.
Congratulations, Larry. 

Chris Palmer, Oakland Richard Valentine, Stockton 

Lovejeet Johl, Yuba City

Eric Gildesaard, Eureka

Joel Duckworth, ReddingRoy Parker Sr., Fresno

Chris Vincent, Sacramento

Larry Watson, Morgan Hill
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Credit cards such as Visa are a financial way of life for most Americans.
Incorporating credit cards into your monthly money management can be a blessing
or a curse, depending on your awareness and use. Credit cards can help you make
ends meet, give you a way to earn miles for your next vacation or make your money
work twice as hard, with cash-back or rebate programs.

Before you sign up for a card, be clear on how you plan to use it. Will you pay it
off monthly or carry a balance and make monthly payments?  If you pay off your
card monthly, then look for a low, annual fee and other benefits offered.

If you carry a credit-card balance, watch for common perils of changing interest
rates and fees explained below. 

Changing interest rates
The annual percentage rate (APR) is the cost of carrying a balance on your

account. Offers of “low APR” or “zero interest” credit cards arrive in our mailbox-
es almost daily. Check to make sure these rates apply to new purchases made with
the card, as well as transferred balances from other cards.

These great rates usually come with a catch: They are good for a limited time,
and you can’t be late on a payment. Once the promotion period expires or you miss
a due date, rates can jump dramatically. 

Also be aware that a late payment on one card can trigger a rate increase on
your other credit cards. Financial institutions monitor everyday activity and credit
scores and can adjust their rates accordingly. There is no federal limit on the in-
terest rate a credit-card company can charge, and interest rates can also be
changed at any time with no notice. 

Always check the finance charge or rate section of your statement every month
to catch any increases. Read the back of your statement or call customer service for
interest-rate details to alert you how and when increases can occur.

Fees
There are two kinds of credit-card fees – annual and transactional. Annual fees

are one-time membership charges that give you the benefit of different services or
perks with your card. Transactional fees are charges for late payments, cash ad-
vances, transfer balances or for exceeding your credit limit.

There is no legal limit on the amount that can be charged for a late payment.

Charges of $30 or more are not uncommon for these transactions. At times, the fees
alone may push you over your limit, creating even more fees. 

Avoid late fees and rate hikes by using a credit card issued from your own bank
or credit union – set up with an automatic monthly payment for your bills. 

Again, monitor your statement every month for transaction fees. If you make a
late payment but have a good history of paying on time, some companies will
reverse the late charge as a one-time courtesy.

Your Operating Engineers Federal Credit Union (OEFCU) offers platinum and
share-secured Visa cards with consistently low interest rates, no annual fees and a
25-day grace period. Your money does double-duty with these cards. Each dollar
you spend earns you points to redeem for cash, merchandise or travel.

The Visa Platinum card offers OEFCU members one of the best benefit packages
available. You can save time and money with the following options:

• Let the personal shopper service find the best prices available on thousands
of brand-name products. 

• If you purchase an item with an OEFCU Visa and see it advertised within 60 days
at a lower price, then you’re eligible to receive reimbursement for the difference. 

• Protect retail purchases for 90 days after the date of purchase against loss,
theft or breakage.

Travel-planning is also safe and easy using the OEFCU Platinum Visa. It gives
you access to:

• a full-service travel agency to plan trips for you
with discounts

• concierge service from home or away 

• travel accident and auto-rental insurance

• 24-hour emergency cash advances and card
replacement 

• travel dividends to use on your next trip

Start making your credit card work for you and avoid common perils. Call an
OEFCU member service representative at (800) 877-4444 or visit www.oefcu.org
for more benefit details and an OEFCU Visa application you can download, fill
out and fax back.

Perils and perks of credit-card use

CREDIT UNION
By Rob Wise, 

Credit Union secretary/financial officer
& recording - corresponding secretary

Brothers and sisters, as we move into
winter, we are also moving into an impor-
tant time period for organizing: salting
season. Salting is important, because it pro-
vides us a rare opportunity to evaluate non-
union companies, management and the
quality of their workforce. Salting also pro-
vides us an opportunity to educate non-
union workers on the benefits of working
under a Collective Bargaining Agreement
(CBA). 

To conquer or compete with the non-
union, we must gather valuable information
about them. This helps us with targeting and
source listings, which is helpful to our or-
ganizers. 

The most significant benefit of salting
comes directly from the work our members
perform in the field. This is an excellent op-
portunity for Local 3 to showcase the talents
of its highly skilled workforce. Nothing is
more helpful to our organizers than having
top-notch operators to back up their claims. 

Remember, salting is not just going to
work for the non-union, it is going out with
the intent to organize. 

If you’re interested in becoming a salt,
contact your district representative and/or
organizer to sign a Salting Agreement. If you
do not sign-in, you are just a member
working for the non-union. 

ORGANIZING
By Bruce Noel, director

It’s salting season

NLRB ruling has bleak consequences for labor
Some would rather go without job titles than lose their 
right to union membership

The three collective cases known as the “Kentucky River” cases, in-
volving the National Labor Relations Board (NLRB) and the definition
of supervisor have resulted in a ruling with detrimental consequences
for labor. According to the Sacramento Bee, the 3-2 ruling declared
that “nurses with minimal managerial duties can be considered super-
visors and are therefore ineligible for union membership.” 

This ruling may set a national precedent for industries other than
health care and could strip nearly 1.4 million American workers of
their union membership and another 8 million of their right to ever
join, claims the Economic Policy Institute (EPI).

Some nurses affected claim they would rather not be a supervisory
nurse than lose their union membership rights. Others voiced the
opinion that declaring people in supervisory positions banned from
union membership is no different than saying people with leadership
skills and knowledge cannot be involved in unions. It’s another way to
strip unions of power. 

Unions across the nation, including the AFL-CIO, are declaring the
reversal of this decision through litigation or legislation a top priority.
Stay tuned for more information on how you can get involved.
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FRINGE BENEFITS
By Charlie Warren, director

Surviving spouse medical plans

Fringe Benefits Service Center (800) 532-2105

REDDING Meeting & Potluck
Wednesday, Nov. 1 1:30 p.m.
Frontier Senior Center
2081 Frontier Trail
Anderson 

YUBA CITY
Thursday, Nov. 2 2 p.m.
Veterans’ Memorial Center
211 17th St.
Marysville  

BURLINGAME
Thursday, Nov. 9 10 a.m.
Machinists’ Hall
1511 Rollins Road

NOVATO
Thursday, Nov. 9 2 p.m.
Unity Inn Marin
600 Palm Drive

UKIAH
Thursday, Nov. 16 10 a.m.
Hampton Inn
1160 Airport Park Blvd.

ROHNERT PARK
Thursday, Nov. 16 2 p.m.
Operating Engineers’ Building
6225 State Farm Drive, Ste. 100

Retiree Association meetings
The final round of Retiree Association meetings for this year begins this

month. The officers of Operating Engineers Local 3 look forward to joining
retirees and their spouses for concise reports, good refreshments and plenty
of fellowship. Please check the schedule to find the meeting in your area.

Assistance and Recovery Program (ARP)

If you are struggling with marital discord, dysfunctional
family relationships, alcohol and/or drug abuse, Local
3’s Assistance and Recovery Program (ARP) is here
to help. For more information, please call (800)
562-3277. This phone line is monitored by ARP
staff, 24 hours a day, seven days a week. 

If you die while covered by the Pensioned Operating Engineers Health &
Welfare Plan, your surviving dependents may continue their eligibility for ben-
efits. The specific benefits involved and the payments due will depend on the
situation.

If you were a retired employee (other than an owner-operator) who elected
the 60-month guarantee pension and who died before receiving 60 monthly
pension payments, your surviving spouse can continue the benefits he or she
had before your death until the date 60 months from the effective date of your
pension award. To do so, your spouse will need to make monthly payments in
an amount determined by the board of trustees. By paying the applicable pre-
miums, your spouse can continue the benefits your children were receiving
until they cease to be eligible dependent children. 

In any other case (including all cases involving owner-operators), your
spouse can continue eligibility for all benefits except hearing aid, chemical-de-
pendency treatment and vision-care benefits by making monthly payments in
an amount determined by the board of trustees. This type of continuation is
also available to a spouse who has reached the end of the 60-month period de-
scribed above. Your spouse can continue benefits for your children (except
hearing aid and vision-care benefits) until they cease to be eligible dependent
children by paying the applicable premiums.

If an active Operating Engineer should die after becoming eligible for a
pension but before his or her pension-effective date, the surviving spouse will
be eligible for benefits under the Pensioned Operating Engineers Trust Fund
after the hour bank is exhausted and can no longer provide coverage under the
active employees’ plan. To begin and maintain coverage under the Pensioned
Operating Engineers Trust Fund, the spouse will need to make the required
monthly payments. The spouse will also need to pay the required premiums for
any eligible dependent children he or she wants to cover.  

If you have any questions, please contact the Trust Fund office at (800) 251-
5014 or the Fringe Benefits Service Center at (800) 532-2105. 

For the father-son team of Nick and John Capachi, their combined 60
years in Local 3 as gradesetters, foremen, owner/operators and superin-
tendents for Teichert is a record to be proud of. But the pair has other ac-
colades, including authorship of the well-known and widely used
Excavation & Grading Handbook. According to 42-year member and father
of John, Nick Capachi, in the 1960s, he was around many apprentices in the
field who had the skills necessary to complete jobs but didn’t always have
the concept of the total project in mind. 

“I wanted to give them something
they could read that would give them
the whole picture – more than just
the steps,” Nick said. 

So he began writing and revising
a complex, practical construction
book, first published 28 years ago.

The book has now been through
three revisions – this latest one
taking a year and a half. The third
and latest edition includes the tech-
nological advancements and new
equipment within the excavation and
grading realm today. 

“The book covers all phases of dirt work – ex-
cavating, compacting, lime treatment, subgrading,
placing aggregate and paving,” Nick said. “It de-
scribes in-depth the laying of sewer, drain and
water lines and the use of GPS, lasers and sonar.” 

The Excavation & Grading Handbook also
provides a question-and-answer section at the
end of each chapter, as well as an interactive
study guide. 

Florida, Louisiana and California advise contrac-
tors’ license-test applicants to read the book before taking the state test,
and many trade schools, as well as colleges and universities have the
book available. 

OE3’s own Rancho Murieta Training Center (RMTC) used one of the ver-
sions in the 1970s and is excited about this latest edition. 

Critics agree: “This new, trusted reference has been completely updated
to keep excavation contractors, Operating Engineers, and those learning the
trade current with state-of-the-art equipment usage and the most efficient
excavating and grading techniques.”

For more information on this handbook and to obtain your own copy,
visit www.Craftsman-book.com.  

Father-son duo publish third edition of textbook

From left: Nick Capachi and John
Capachi have more than 60 combined
years in Local 3, and they are also pub-
lished authors. 
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SAFETY
By Guy Prescott, director

California
To sign up for classes in California, call the dispatcher at your district hall. 

OSHA 10-hour Construction Site Worker Training
(This is a prerequisite to the OSHA Disaster Site Worker course.)
Dec. 11-12 7:30 a.m. – 4 p.m. Alameda District 20
Jan. 15-16 7:30 a.m. – 4 p.m. Morgan Hill District 90
Feb. 26-27 7:30 a.m. – 4 p.m. RMTC

OSHA Disaster Site Worker Training
Dec. 13-14 7:30 a.m. – 4 p.m. Alameda District 20
Jan. 17-18 7:30 a.m. – 4 p.m. Morgan Hill District 90
Feb. 28-March 1 7:30 a.m. – 4 p.m. RMTC 

40-hour Hazwoper Training
Dec. 11-15 7:30 a.m. – 4 p.m. Alameda District 20
Jan. 15-19 7:30 a.m. – 4 p.m. Morgan Hill District 90
Feb. 26-March 2 7:30 a.m. – 4 p.m. RMTC 

Eight-hour Hazwoper Refresher
Nov. 18 7:30 a.m. – 4 p.m. Stockton District 30
Dec. 2 7:30 a.m. – 4 p.m. Sacramento District 80
Dec. 9 7:30 a.m. – 4 p.m. Fairfield District 04
Dec. 12 7:30 a.m. – 4 p.m. Alameda District 20
Jan. 5 7:30 a.m. – 4 p.m. Stockton District 30
Jan. 16 7:30 a.m. – 4 p.m. Morgan Hill District 90
Jan. 20 7:30 a.m. – 4 p.m. Morgan Hill District 90
Feb. 9 7:30 a.m. – 4 p.m. Rohnert Park District 10
Feb. 16 7:30 a.m. – 4 p.m. Eureka District 40
Feb. 24 7:30 a.m. – 4 p.m. Alameda District 20
Feb. 27 7:30 a.m. – 4 p.m. RMTC
March 3 7:30 a.m. – 4 p.m. Redding District 70
March 10 7:30 a.m. – 4 p.m. Rohnert Park District 10

Nevada
To sign up for classes in Nevada, call (775) 575-2729 or sign up at dispatch.

First Aid Training
Nov. 18 8 a.m. – 5 p.m. Nevada Training Center
Feb. 8 8 a.m. – 5 p.m. Nevada Training Center
April 7 8 a.m. – 5 p.m. Reno District 11

Roadway Safety Training
Dec. 2 8 a.m. – 12 p.m. Nevada Training Center
Jan. 20 8 a.m. – 12 p.m. Nevada Training Center

Natural Gas Safety Training
Dec. 8 7:30 a.m. – 11:30 a.m., 12:30 p.m. – 4:30 p.m. 

(two classes available) Nevada Training Center
Dec. 9 7:30 a.m. – 11:30 a.m. Nevada Training Center
March 9 7:30 a.m. – 11:30 a.m., 12:30 p.m. – 4:30 p.m. 

(two classes available) Nevada Training Center
March 10 7:30 a.m. – 11:30 a.m. Nevada Training Center

Winter safety training schedule

OSHA 10-hour Construction Site Worker Training
Jan. 27 7 a.m. – 5 p.m. Reno District 11
April 14 7 a.m. – 5 p.m. Reno District 11

MSHA (Mine Safety and Health Administration) Training
Feb. 3 8 a.m. – 5 p.m. Reno District 11

40-hour Hazwoper Training
Feb. 5-9 8 a.m. – 5 p.m. Nevada Training Center

Eight-hour Hazwoper Refresher 
Feb. 10 8 a.m. – 5 p.m. Nevada Training Center

Hawaii
To sign up for classes in Hawaii, call (808) 847-5523.

First Aid/Adult CPR Training
Nov. 4 7 a.m. – 3 p.m. Kahuku Training Site (KTS)

Driver Improvement Training
Nov. 4 7 a.m. – 3 p.m. Leeward Community College 

(LCC)
Nov. 4 7 a.m. – 3 p.m. Maui Community College 

(MCC)

OSHA 10-Hour Construction Site Worker Training
Nov. 18 7 a.m. – 5 p.m. Kahuku Training Site (KTS)

Utah
To sign up for classes in Utah, call the Salt Lake District office at (801) 596-2677.

OSHA 10-hour Construction Site Worker Training 
(This is a prerequisite to the OSHA Disaster Site Worker course.)
Jan. 29-30 7:30 a.m. – 4 p.m. Salt Lake City District 12

OSHA Disaster Site Worker Training
Jan. 31-Feb. 1 7:30 a.m. – 4 p.m. Salt Lake City District 12

40-hour Hazwoper Training
Jan. 29-Feb. 2 7:30 a.m. – 4 p.m. Salt Lake City District 12

Eight-hour Hazwoper Refresher 
Jan. 30 7:30 a.m. – 4 p.m. Salt Lake City District 12
Feb. 2 7:30 a.m. – 4 p.m. Salt Lake City District 12

It’s the time of year again to update or add to your
safety certification. The winter safety training schedules
for California, Nevada, Hawaii and Utah are listed below.
Classes fill up quickly, so sign up early to ensure your

seat. Classes that do not meet the minimum number of
signups are subject to cancellation. Please note: The
OSHA 10-hour Construction Site Worker course is a pre-
requisite for the OSHA Disaster Site Worker course. 
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Local 3 member Robert Kennedy was born on Sept.
11, 1911, but the story of his life begins 18 years later in
1929, the first time he climbed into the seat of a con-
struction rig. 

It was a 1920s-model Cat 60 (the equivalent of today’s
D7) and a far cry from the job he had pitching alfalfa.
Although that first construction job was temporary
(Kennedy was filling in for a guy with a hangover), it left
a lasting impression. Turns out, it was just the beginning
of the rest of his life as an Operating Engineer. 

When WWII broke out, Kennedy was between jobs
driving trucks in a shipyard in Richmond, Calif. He was
given a deferment but then had to make a decision –
either go into the service for 32 months or take a job as
an operator on the Alaskan Highway. Kennedy chose
Alaska and never looked back.

From 1942 to 1945, he ran
every piece of equipment on the
Alcan (Alaska-Canadian)
Highway, known today as the
Alaskan Highway – the crane,
shovel dragline and the cable
rigs. He taught himself how to
run it all, because that’s what he
was told to do.

“I remember the boss telling
me, ‘there it is, get on it,’”
Kennedy said. “I taught myself
everything I know, never had a
lesson in my life.” 

Most days, he said they
worked 7 a.m. to 6 p.m. and then
after dinner from 7 p.m. to 2 a.m.
or 3 a.m., because it didn’t get
dark in Whitehorse, British
Columbia. Not only was it
always light in Whitehorse, it
was always cold – so cold, they
had to keep the equipment
running day and night to keep
the fuel from freezing. That worked as long as the engine
was rigged just so, Kennedy recalls.

“To keep the rigs running, we’d have to take the fuel
tank out, drain the tank, cut a hole on each end of the
exhaust pipe through about four inches out the other
side,” he said. “It was something.”

The wind and weather was too great a force during the
coldest months in Alaska, so the job shut down com-
pletely from October to December. Kennedy said that’s

when most of the guys would leave Whitehorse and travel
home to spend their paychecks.   

Their checks were issued monthly by the War
Department, and because the hours were long, the money
was good. According to Kennedy’s pay stub for the pay
period ending 12/1/45, he earned $149.72 at a rate of
$1.60 an hour, with 27 hours of overtime. He still has the
paycheck, because it was one of his last from that project. 

With the highway completed, Kennedy left Alaska
and arrived in San Jose a full-fledged Operating
Engineer in 1946, the same year he signed up with
Local 3 and Sangroth Brothers in Mt. View, Calif. From
there, he went to work for his friend from the
Richmond shipyards, Henry J. Kaiser, at Kaiser
Cement. Then he went back to Sangroth Brothers until

Faye Wills made him an offer he
couldn’t refuse in 1950. For
some time, Kennedy was the
company’s only operator,
moving with the work from
Stockton to Antioch. He stayed
with Faye Wills for 10 years and
then signed up with Antioch
Paving.

“There were hardly any
paved roads in Antioch back
then; it was all cow pastures,”
Kennedy recalls. 

Those pastures were des-
tined for pavement, and accord-
ing to Kennedy’s daughter,
Dianna Olds, her dad did it all.

“He paved almost the entire
town himself,” Olds said.
“Anytime we go out, he tells me:
‘I worked on that road,’ ‘We built
that water tower and this bridge
and that sidewalk.’ I don’t think
there’s a road or anything around
here he hasn’t worked on.”

After paving Antioch and many of the communities
around it, Kennedy left Antioch Paving to work for Bill
McCullough Construction in 1964. He stayed on with
McCullough until his retirement in 1983 at age 72. 

At that point, Kennedy said he knew it was time for
him to hang his hat, but he was reluctant to leave the
work and even more reluctant to leave behind a new
blade with only 400 hours on it. 

Little did he know it wouldn’t be long before he and
that blade would meet again. 

Sixteen years later, when his friends at Mac’s Old
House Restaurant in Antioch asked him to help fill the
potholes in their parking lot, Kennedy was reunited with
his old blade. Except for an additional 18,000 hours, he
said it was just the same.

“Even the clutch was adjusted right,” he said. 
Kennedy said it felt good to get back in the seat. He

might’ve been 91 years old, but he couldn’t pass up the
opportunity. As he put it: “I’m not a blade man, nor a
blade man’s son, but I’ll do the blading ‘till the blade man
comes.” 

“No one else ever showed up,” Kennedy added,
laughing.

And that’s the story of his life. 

Robert Kennedy: A lifelong career in the seat
By Heidi Mills, managing editor

Name: Robert Kennedy
(no relation)

Age: 95, with a driver’s license
good until 2008

Years in Local 3: 60

Career: 1929-1983 

Favorite equipment: blade 

Motto: “I’m not a blade man,
nor a blade man’s son, but I’ll
do the blading ‘till the blade
man comes.” 

Favorite project: Alaskan
Highway, from 1942-1945

Close call: “I was almost buried
alive once by sand. The cable
broke on the dragline, so the
foreman sent me to push the
sand down and uncover the
bucket. I was running a D7
dozer and had one more pass
before quitting. I got down
there, and the right side of the
bowl caved in. When I jumped
off to the left, the left side
caved in. Sand was covering
my head, and then my right
knee broke the lever. I lost my
hat but not my cigar and broke
my pelvis in four places. The
doctor said I’d be out for three
to six months, but I was back
at work two months to the
day.”

Advice to apprentices: “Best
way to do a job is to finish as
you go.” 

At 95, Robert Kennedy is one of
the oldest living Local 3
Operating Engineers, with 60
years in the union. He started
working when he was 18 years
old in 1929 – a decade before
Local 3 was formed – and retired
in 1983 at age 72.

In 1944, Robert Kennedy was running a 12-cylinder
Manitowoc crane on the Alaskan Highway in
Whitehorse, British Columbia. He spent three years
on the job before moving back to live and work in
Northern California.

Nearly 60 years later, Kennedy is back in the seat at age 91,
paving the parking lot for Mac’s Old House Restaurant in
Antioch, Calif. 
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The 1927 Carquinez Bridge
has had a long history of being
overshadowed. It was finished
on the day Charles Lindbergh
completed his famous transat-
lantic flight and since then has
been elbowed out of the spot-
light by its famous sisters, the
Bay and Golden Gate bridges.
Even though the Carquinez
Bridge was the Bay Area’s first
modern steel span and the first
bridge erected to actively
resist shock by the use of hy-
draulic dampers, it is virtually
unknown.

However, to the angst of
some, mainly those old
enough to remember its con-
struction and the Crockett
area residents who have
viewed it as a landmark for
decades, the Carquinez Bridge
will rest only in memory, over-
shadowed again by the east-
bound 1958 bridge and the
westbound Al Zampa Bridge
(constructed in 2003), both
seismically secure. 

The complete dismantling
of the Carquinez Bridge
should be finished by the fall
of next year, and the historical
bridge with its steel cantilever
structure will disappear com-
pletely from the Bay Area
skyline.   

Local 3 members and con-
tractors began its demolition in
April 2006, because the cost of
retrofitting the bridge for
seismic safety specifications
wasn’t much less than building

a new bridge. The deconstruc-
tion has been a lesson in pa-
tience, as literally piece by
piece of the giant structure has
been lifted onto barges and
taken to the Mare Island ship-
yards to be used as scrap metal.
Contractors include California
Engineering, Balfour Beatty and
CS Marine, among others.   

According to 28-year-
member and Crane Operator
Vince Capizzo, “It’s really
something to see. There’s a lot
of history behind this bridge.”
He continued: “Pop some of
the rivets – Caltrans wanted
some of that for a historical
museum.”

Spanning the project’s
progress since the beginning,
Local 3 has been on the job
during many stages and seen
the demolition of the bridge at
many angles. What is certain
from all views is that the per-
manence of things as iconic as
bridges only lasts as long as
time and safety permits.  

Carquinez Bridge 1927 – 2007
Demolition involves Local 3 members, contractors 

Using four strand jacks (for a total of 76 strands), operators begin the
Carquinez Bridge demolition by lowering the first section of deck.

As soon as the first section of deck is down, a tugboat hauls it away
from the bridge, beginning the first of many treks to Mare Island. 

This Washington D7 gantry crane is operated by Local 3 member
Vinnie Capizzo, who unloads pieces of the 1927 Carquinez bridge. 

OE3 members torch the remains of the 1927 Carquinez bridge, and
the remains are used as scrap metal at Mare Island in Fairfield, Calif.  

A second deck section is removed from the bridge May 11. Each
section weighs 700 tons and is more than 400 feet long.

From left: CS Marine Crane Operator Greg Tocchini and Deck
Engineer Pete Lindwall work together to lower a section of deck.

These giant knuckles are like hinges
holding the pieces of the old
Carquinez Bridge together and are
just one of the many parts decon-
structed. These will be used as histor-
ical items in area museums. 
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Story and photos by Heidi Mills and Mandy Jessup
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a new bridge. The deconstruc-
tion has been a lesson in pa-
tience, as literally piece by
piece of the giant structure has
been lifted onto barges and
taken to the Mare Island ship-
yards to be used as scrap metal.
Contractors include California
Engineering, Balfour Beatty and
CS Marine, among others.   

According to 28-year-
member and Crane Operator
Vince Capizzo, “It’s really
something to see. There’s a lot
of history behind this bridge.”
He continued: “Pop some of
the rivets – Caltrans wanted
some of that for a historical
museum.”

Spanning the project’s
progress since the beginning,
Local 3 has been on the job
during many stages and seen
the demolition of the bridge at
many angles. What is certain
from all views is that the per-
manence of things as iconic as
bridges only lasts as long as
time and safety permits.  

27 – 2007
ers, contractors 

San Francisco Carquinez Bridge 
1927 – 2007

u The Carquinez Bridge actually refers to the three parallel
bridges crossing the Carquinez Strait, linking Vallejo (north)
to Crockett (south). 

u The 1927 bridge was dedicated on May 21 and cost $8
million to build – it costs $18 million to tear it down. It was
the first major bridge in the San Francisco Bay area. 

u In 1958, a similar bridge was built to serve eastbound traffic.

u In 2003, the new Al Zampa suspension bridge was built to
replace the Carquinez Bridge for seismic safety. 

u The complete demolition of the 1927 Carquinez Bridge
should be finished in the fall of 2007. 

arine Crane Operator Greg Tocchini and Deck
dwall work together to lower a section of deck.

Local 3 members built platforms to dismantle the bridge piece by
piece. 

From left: Deck Engineer Doug Kniss
and Crane Operator George Mariscal
work for CS Marine on the DB Mare
Island.
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From the northside, a crane is viewed
placing pieces of the bridge onto trucks.

From left: California Engineering
Safety Director Robert Ikenberry,
21-year-member Francisco
Lozano and Fairfield Organizer
John Galeotti.
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Changing times 
For years, the Rancho Murieta Training Center (RMTC) has been known

as “the Ranch.” To some, this gives the illusion of Club Med or some other
recreational facility. This is simply not the case. 

After safety and orientation, the majority of the student’s time, be it an
apprentice or a journey-level operator, is spent in the seat. While technolo-
gy and computerized training and evaluation tools are an enormous ad-
vancement, nothing takes the place of hands-on training. 

We speak of apprenticeship training as a “full-ride scholarship” to the
University of Operating Engineers. We tell the apprentices that even though
their brothers, sisters or other family members may have a formal college
degree, our four- to five-year training programs are second to none. However,
“full ride” does not mean “free ride.” We strongly believe what you earn is
held in higher value than what you believe is “free.” 

Our no-nonsense policies and emphasis on focus and safety are no less
important than anything else we may learn in life. The lack of understand-
ing and training in our business means someone may not go home at the end
of the day. Excuses like: “Oops, I’m sorry; I forgot,” or: “No one told me
that,” just don’t work. 

While we add new educational tools such as computers, simulators and
textbooks, none is more important than what we get from the seat. It takes
all of these items combined to make a good hand. I recently lost my mentor
and good friend, Bucky Stone, from the Redding District. Bucky would have
agreed, “I mean that now.” Bucky was a hand. 

The men and women who have gone before us deserve nothing less than
the best. It is our intention and our purpose to see that accomplished. 

The other day, a young man asked me about a turbocharger. He wanted to
know what it did for an engine. Oh, what an opportunity. By the time I was
done, he was probably sorry he asked. 

We have all seen vehicles that have “turbo” or “turbo-charged” displayed
on them, but do you know what a turbocharger does?

Let’s start with the three things any engine needs to run: air, fuel and heat
– basically what it takes to make a fire.

In a gasoline engine, we mix air and fuel. Then we apply heat to make the
burn. In a diesel engine, we heat
the air and then inject the fuel to
make the burn. The ratio of fuel to
air is important. If you give the
engine more fuel, the engine will
speed up. If you give the engine too
much fuel and the air/fuel ratio
goes beyond its parameters, the
engine will run poorly or quit. Now,
increase the amount of air making
the air/fuel ratio correct, and the
engine will run properly. Since
there is more fuel and air in the
combustion chamber, you get more
power. Oh yeah, more power!

It’s fairly simple to add more
fuel to an engine, but how do we
get more air? It helps to de-
crease restrictions in the air-intake system, or we can add a turbocharger.

The turbo has a hot (exhaust) side and a cool (intake) side, as illustrated
in the diagrams. The red or hot side is plumbed into the exhaust. Hot gases
leaving the combustion chamber have to pass through this side to exit the tail
pipe. This causes the turbine to spin. A common shaft connects the turbine
and the cool side’s intake-compressor wheel (shown in blue). When the com-
pressor wheel starts to spin, it draws air from the air cleaner and builds a pos-
itive pressure in the rest of the intake system.

So, how does positive pressure get more air into the combustion chamber?
An engine without a turbo (naturally aspirated) depends on differential pres-
sure to get air into the cylinder.
When the piston moves down on
the intake stroke, it causes a low
pressure area. The higher pressure
outside forces air into the system.
In other words, it sucks the air in.
Normal air pressure outside the
engine is 14.7 psi at sea level and
decreases as you gain altitude. 

An engine running at 2,400
rpm has 0.05 seconds (five hun-
dredths of a second) to get all its air in, which isn’t much time. So, let’s in-
crease the air pressure to around 15 to 30 psi above outside air pressure (29.7
to 44.7). With more pressure outside the cylinder, the engine will pack more
air in the cylinder in the same amount of time. More air means you can add
more fuel, and you get more power.

So, a turbocharger uses exhaust gases to boost the intake air pressure,
giving us MORE POWER! Why didn’t I just say that in the first place? Well,
now you know the how and why.

The how and why of turbochargers

RANCHO MURIETA TRAINING CENTER
for  Apprent i ce  to  Journey - l eve l  Opera to r s
By Curtis Brooks, director

Apprenticeship Spotlight
District 20: Oakland

Andy Jensen is a fifth-step mechanic apprentice who does a great
job working for Bay Cities Paving & Grading in Concord. Comments
about Andy from Master
Mechanic Rod Michaelson
include: “Andy is doing
such a great job; I wish I
could clone him. He is de-
pendable, reliable and
very responsible.” 

For more on
Apprentice Andy Jensen,
check out the Oakland
District report on page 14. 

Fifth-step Mechanic Apprentice
Andy Jensen is in the Oakland
District Apprenticeship Spotlight
this month for his reliable work
for Bay Cities Paving & Grading.

CCO PRACTICAL TEST
New CCO candidates and candidates who have passed the written portion of the

CCO exam should contact Pauline McCullough (916) at 354-2029, ext. 225, to sched-
ule an appointment or obtain CCO information on the Practical Test. 

Exam Deadline for application
Feb. 11, 2007 Dec. 29, 2006
April 29, 2007 March 16, 2007
June 24, 2007 May 11, 2007
Aug. 26, 2007 July 13, 2007
Oct. 21, 2007 Sept. 7, 2007
Dec. 9, 2007 Oct. 26, 2007

2007 CCO EXAMS
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The latest news in Fairfield is the progress
of the Valero Benicia Ultra Low Sulfur Diesel
(ULSD) Refinery Project. Maxim Crane is sup-
plying the cranes for the project, and some 15
OE3 members are onsite as oilers, operators,
mechanics and supervisors. ULSD is a motor
fuel that enables processing of a wider supply
of crudes and increases the refinery’s efficien-
cy while creating a cleaner combustion of
fuels that improves air quality and public
health. Members have been involved in the
new construction at the refinery since August
2006, and according to Superintendent
Dennis Hintze, the project should last until
May of next year. 

Please note: The second annual motorcycle
toy run will be held Dec.16 at the Fairfield
District Hall. Show up at 8 a.m. for the pancake
breakfast. Donations (toys for boys and girls)
can be dropped off at the hall or brought to the
event. All donations benefit Mission Solano, a
shelter for homeless families.

FROM FAIRFIELD
Valero Benicia Refinery Project moves forward 

From left: Project Superintendent Dennis Hintze, Maxim Industrial Operations Manager Rich Milland,
Maxim Vice President Northern Region Mark Swainey, Maxim Industrial Crane Manager John Cooper,
Maxim Maintenance Operator Brian McWilliams, Oiler Guy Guibor, Mechanic Chad Burrell, Oiler Keith
Bostick and Maxim Service Manager Thomas Pelowski pose in front of an 1800 Liebher. Not pictured:
Members Dave Eyler, Mark Borges, Rick Falls and Kevin Fitzgerald.

FROM FRESNO
New staff steps up

The one constant thing in life is change. Our recent election results
proved the members in District 50 overwhelmingly voted for change.
Business Manager Russ Burns and the rest of the officers implemented
personnel changes in District 50 and across the
local. We wish all former staff well and thank them
for their past service.

The new staff is committed to trust, service and
accountability. New Dispatcher John Prichard has
been in the industry for 20 years, has natural abil-
ities with computers and is making the transition
as smooth as possible.

New Business Agent Dean Atturo comes from
the construction field, and many of you have
worked with him on projects across District 50. He
transfers from the organizing staff and brings a
wealth of experience and knowledge with him.

New Business Agent Rick Phillips is a 28-year,
third-generation member. Rick knows what being
an active member is all about. He believes it’s his
duty to serve the membership by giving back for all the years of benefits
provided.

New Public Employee Rep. Doug Gorman returns to staff in this posi-
tion, which he has held before. He has already hit the ground running.
Many members shared how glad they are to have him back. Welcome
back, Doug.

We welcome all. 

Work picture may include public work

The work picture is bright, with the prospects of public work making
up for the work decline in the subdivision market, as interest rates rise
for home purchases.

Granite and Agee Construction move along with projects on I-99 in
Merced and south of Livingstone. Emmett’s Excavation is doing well on
its projects across District 50. Floyd Johnston is busy and hopes to keep
its current crew busy preparing for winter. 

W.M. Lyles is about to put the ethanol plant online. As of this
writing, the company is working two shifts to make the schedule, with

more overtime than most members want!
Garrett Construction and Tri County continue work in and around

the Fresno area.

Mega-bond passage a must

To achieve our goal of more work for members,
we need to elect labor-friendly politicians, and just
as important, if not more so, is the passing of the
mega-bond package, worth $37 billion in new
work.

We also support Measure C locally, which will
extend the current funding for transportation proj-
ects in Fresno County without new taxes. In
Merced County, we approve Measure G, which also
provides funding for more work for all members
from rock plant crews and “dirt stiffs” to paving
crews and more.

Apprentice Mills advances to journey-level status

We congratulate Joshua Mills for his journey-level advancement in
October. Joshua works for Don Berry Construction and was an outstand-
ing apprentice for them. There wasn’t much he didn’t operate or any task
he couldn’t perform, including screed, skip/cold/asphalt roller, trenching
machine, paddle-wheel/conventional scraper, support/finish blade and
forklift. He also worked on lube equipment, did gradesetting and check-
ing and welding and preventive maintenance. He did a lot for them, and
we wish him many more years with Don Berry Construction.

Congratulations to the following apprentices on their third-step ad-
vancement: Locas Lopez with Dun Engineering, Robert Mello with
Floyd Johnston Construction, Shawn Lewis and Morgan Holland with
Granite Construction and Robert Bradford with Agee Construction. 

We also congratulate Todd Underwood for advancing to fifth-step ap-
prentice. Todd works for W.M. Lyles.

The District 50 staff offers thanks for all the words of encouragement
and support. Let’s work together to make District 50 one of the best dis-
tricts in the local.

From left: Business Rep. Rick Phillips gives Teichert
Mechanic Mike Noble his 25- and 30-year service pins.
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While we may have one of the best apprenticeship programs in the
country and the strongest and largest local union in the U.S., not every-
one knows about it – especially young people uncertain about their
future. It has been brought up at district
meetings that Local 3 and the union work-
force needs to be addressed and shared with
youth. 

District 20 had a recent experience doing
just this at Diablo Valley College, where high
school students from the surrounding area
participated in a career fair. JAC
Coordinator Randal Miller and Fifth-step
Apprentice Andy Jensen attended the fair to
educate students about the benefits of Local
3 and the union movement. 

Students visited construction jobsites
around the area and then were able to sit in
the seats of construction equipment, such
as a John Deere skid-steer and backhoe,
donated by Papé Machinery’s Mike Moss

and a Cat diesel engine donated by Peterson Industrial Relations
Manager Michael S. Boling. Students were taught a mechanical
segment by Papé Machinery’s Mike Moss, while Randal and Andy an-

swered questions regarding the construc-
tion industry as a vocation. 

District 20 would like to thank all the
volunteers and donators who made the
event a success. These career fairs are
wonderful formats for educating the youth
about the great opportunities Local 3 has
to offer. 

For more on Apprentice Andy Jensen,
check out the Apprenticeship Spotlight on
page 12. 

FROM OAKLAND
District reaches out to high school students 

Peterson Cat Instructor Mace Gjerman poses for a picture with high school
students on a Cat diesel engine mounted on a travel trailer. Students at the
career fair visited jobsites and learned about Local 3 and construction. 

FROM YUBA CITY
Levee project considered in Yuba City

Greetings from District 60. It has been a good year for our members,
with work available in the district and other districts nearby. We’ve had
good hours in the public sector, which has been dry in the past several
years. We’ve also had members getting good hours on the Granite
Construction Hwy. 149 Project in Butte County. Mercer Fraser, out of
the Eureka District, has been busy since mid-summer on the Hwy.
162/Federal Forest 119 job in Butte County, widening and realigning
about six to seven miles of roadway. This project has been challenging
because of the steep ground onsite.

Other busy companies in the district include Teichert (construction
and aggregate), Baldwin Contracting, DeSilva Gates, Kino Aggregates,
Silica Resources and Jaeger Construction, just to name a few. Shimmick
Construction is busy on the west side of the valley, building a canal and
pumping station, and the company also has a bid to do some $24 million
worth of retro work on the Stoney Gorge Dam, which was built in 1929.
Granite Construction was the low bidder on a $33 million job on Hwy. 20
in Yuba County.

We’ve had some strong activity on levee repairs this year, which is a
good thing if you live in an area that is about 40 to 50 feet above sea level.
A $50 million Sacramento River levee project is being considered near
Hamilton City in Butte County. 

We also want to mention the Operating Engineers Community Action
Team (OE CAT) volunteers and program. The District 60 staff thanks the
volunteers for their help this past year. Please give us a call at (530) 743-
7321 to sign up and help. Local 3 is a great union thanks to each and
every one of you, and with your help and participation, we will make it
even better. Please get involved.

Speaking of the District 60 staff, you may have noticed some new
faces and voices. Please welcome onboard District Rep. Dave Slack,
Public Employee Rep. Steve Nord, business agents Ed Ritchie and Don
Grant and new Dispatcher Bob Center. We know they’ll continue to
provide great service to our members.

Have a safe and happy Thanksgiving!

Peterson Cat Instructor Mace
Gjerman talks to students at the
Diablo Valley College Career Fair. 

This John Deere skid-steer and backhoe were donated to the Diablo Valley
College Career Fair by Papé Machinery.
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The Local 3 officers and Executive Board under-
stand the workplace is rapidly changing, and many
jobs now require new skills that can be attained only
with a good education. Local 3 is dedicated to giving
our young people the opportunity to succeed by pro-
viding them with the chance to further their educa-
tion and training. For this reason, Local 3 awards
annual scholarships to sons, daughters, stepchildren
and foster children of Local 3 members.

ACADEMIC SCHOLARSHIPS

Four college scholarships will be
awarded to children of Local 3
members. Two scholarships of
$3,000 each will be awarded to the
first place female and male appli-
cants. Two scholarships of $2,000
each will be awarded to the second
place female and male applicants.
These scholarships must be used
for study at an accredited U.S.
college or university.

Winners also receive an addi-
tional $1,000 per year from the
Scholarship Fund for the second, third and
fourth years of college, provided they remain full-
time students. 

The academic scholarships will not impose re-
strictions of any kind on the course of study.
Recipients may accept any other grants or awards,
which do not rule out scholarship aid from other
sources.

WHO MAY APPLY

Children of Local 3 members may apply for an
academic scholarship. One parent of the applicant
must be a Local 3 member for at least one year im-
mediately preceding the date of the application.

Children of deceased Local 3 members are eligi-
ble to apply for the scholarships. The parent of the
applicant must have been a Local 3 member in good
standing for at least one year immediately preceding
the date of death. 

The applicants must be senior high school stu-
dents who have or will be graduated at the end of
either: 1) the fall semester (beginning in 2006) or: 2)
the spring semester (beginning in 2007) in public,
private or parochial schools who are planning to
attend a college or university anywhere in the U.S.
during the academic year and who are able to meet
the academic requirements for entrance in the uni-
versity or college of their choice. Students selected for
a scholarship must have achieved not less than a B cu-
mulative average in their high school work.

Applications will be accepted between Jan. 1,
2007 and March 30, 2007.

AWARDING ACADEMIC SCHOLARSHIPS

Upon receipt of the application and required
forms, Local 3 will not exercise any choice among
the various applicants or indicate in any way that
one applicant should be favored over another. Based

on factors normally used in awarding academic
scholarships, the University

Scholarship Selection
Committee will submit recom-

mendations for finalists to the
Local 3 Executive Board. The list of

potential winners and their qual-
ifications will be reviewed and
studied by the Executive Board
and the scholarship winners
selected. 

Academic scholarship
winners will be announced at

Local 3’s June Executive Board
meeting. Checks will be deposit-

ed in the winning students’ names
payable to the college or university

they plan to attend.
Applicants who are not selected for an academic

scholarship will automatically be eligible for the
random-draw scholarships; therefore, only one ap-
plication is required. Twenty $500 random-draw
scholarships will be awarded at Local 3’s July
Executive Board meeting. Applicants need not be
present to win. 

INSTRUCTIONS

All of the following items must be received by
MARCH 30, 2007:

1. The application and essay are to be filled
out and returned by the applicant. 

2. The report on the applicant and transcript
is to be filled out by the high school prin-
cipal or person he or she designates and
returned directly to Local 3 by the official
completing it.

3. One to three letters of recommendation
giving information about the applicant’s
character and ability. These may be from
teachers, community leaders, family friends
or others who know the applicant. Please
submit all letters of recommendation with
the application.

4. A recent photograph, preferably two inches
by three inches, with the applicant’s name
written on the back. The photo should be
clear enough to reproduce in the Engineers
News.

5. The name, address and phone number of
the applicant’s local newspaper for the
purpose of sending a press release on behalf
of each winner.

RANDOM-DRAW SCHOLARSHIPS 

In addition to the four academic scholarships,
Local 3 will award 20 $500 random-draw scholar-
ships. The names of all applicants will be entered
into a drawing to be held at Local 3’s July Executive
Board meeting. Applicants need not be present to
win. 

Random-draw scholarships are available only to
the sons, daughters, stepchildren and foster chil-
dren of Local 3 members. One parent of the appli-
cant must be a Local 3 member for at least one year
immediately preceding the date of the application.

Children of deceased Local 3 members are eligi-
ble to apply for the scholarships if the parent was a
Local 3 member for at least one year immediately
preceding the date of death. 

Children of Local 3 members who plan to attend
college or trade school are eligible to apply. They
will not be judged on academic qualifications. All
applicants who apply for the Local 3 academic
scholarships and do not win will automatically
qualify for this drawing. A second application is not
necessary. 

Applications will be accepted from Jan. 1, 2007
to March 30, 2007. Previous winners are not eligi-
ble to apply.

The money will be funded when the college or
trade school confirms the winner is a full-time
student. 

WHERE TO GET APPLICATIONS

Academic and random-draw scholarship appli-
cations are available at the local’s district offices,
credit union branches and online at www.oe3.org.
It is the applicant’s responsibility to submit the
application to the address below, which must be
received no later than March 30, 2007:

Robert L. Wise
Recording-Corresponding Secretary
Operating Engineers Local 3
1620 South Loop Road
Alameda, CA  94502-7090

Operating Engineers Local 3 Scholarship Contest Rules for 2007
Applications available at district offices, credit union branches and online at www.oe3.org

Name:

Address:

City:

State, Zip:

Phone:

I would like to support the  Operating Engineers Local 3
Scholarship Fund. Enclosed is my contribution in the amount of:Yes!

$20 $100$50 Other $_____

CLIP OUT & MAIL TO: ROBERT L. WISE, RECORDING-CORRESPONDING SECRETARY • OPERATING ENGINEERS LOCAL UNION NO. 3 • 1620 SOUTH LOOP RD., ALAMEDA, CA  94502
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A charity is only as strong as its contribu-
tors want it to be, and the Local 3 Scholarship
Fund is no exception. Today the fund is
strong, both financially and in the support it
receives from Local 3. It has grown substan-
tially in the last five years, with much of the
success due to an increase in donations from
members and the employer community. Many
contributions are from longtime supporters,
but new members and organizations have re-
cently become acquainted with the fund.

If Local 3 has touched you or your family,
please consider the scholarship fund as an op-
portunity to give back to the union. Gifts to
the fund make it possible for members to play
a role in helping young adults understand the
importance and economic relevance of union
membership. Every gift makes the scholarship
fund stronger. 

To encourage and enable the academic
success of Local 3 children, a partnership
between Local 3, employers and related busi-
nesses created the scholarship fund to provide
financial assistance for the children of Local 3
members. The Thomas Morton Foundation
became the charter member of the Local 3
Scholarship Emeritus Circle with a donation
of $25,000 in 2005. Established by Ann Parks
in memory of her husband, the Ed Parks
Memorial Fund sponsored a first-place schol-
arship winner the past three years, along with
the Operating Engineers Federal Credit Union
(OEFCU), which sponsored second-place and
random winners.

As the demand for meaningful scholarships
increased, Local 3 developed new fund-raising
opportunities. In 2005, many Local 3
members participated in a cruise to Mexico
with $50 of the fee earmarked as a donation to
the scholarship fund. Members continued this
opportunity with a special cruise to the
Western Caribbean in January 2006. Another
Mexico cruise is planned for January 2007. 

The Tom Stapleton Scholarship Golf
Tournament held annually in September
remains the biggest source of revenue for the
fund. The 2006 tournament raised more than
$57,000.

Most contributions come in the form of tra-
ditional cash donations, but some have chosen
more creative donation methods. Because of
tax considerations, some contributions can
result in the donor being able to give a gift that
is greater than her or she thought possible.
These gifts help build the strength and future
of the scholarship fund and allow the donor to
experience giving the gift of a lifetime.

The Local 3 Scholarship Fund offers a
variety of ways to contribute:

• Cash gifts. Gifts to the general scholar-
ship fund can be in any amount. 

• Memorial and Honor gifts. You can con-
tribute to the scholarship fund in
memory or honor of a loved one, friend,
colleague or to commemorate a special
occasion. Written acknowledgment of
your gift and the amount will appear in

scholarship and media correspondence.
A $500 minimum is necessary to estab-
lish a named gift:

Random $500
Second Place $5,000
First Place $6,000

• Bequests. Gifts made through your will
allow you to retain control of your
assets during your lifetime and distrib-
ute them as you wish upon your death.
Our members and friends may choose to
include a gift to the Local 3 Scholarship
Fund. The most common types of be-
quests are leaving a fixed dollar amount
or specific property. A charitable
bequest may reduce your estate tax.
Consulting an attorney is advisable any
time you make or change a will.

• Securities. There may be an advantage
to giving marketable securities – stocks,
bonds or mutual funds – instead of cash.
In some cases, you may receive a chari-
table deduction on your taxes, as well as
avoid taxes on capital gains. Consult
your financial adviser for details.

If you would like more information on do-
nating to the scholarship fund, please contact
the fund administrator, Rec. Corres. Secretary
Rob Wise at (510) 748-7400, or see page 15.

OE3 Scholarship Fund
Giving gifts that last a lifetime

When former Business Manager Doser
retired, he received a final payout of $569,000,
which he claimed was due him under the poli-
cies governing his compensation. Upon inves-
tigation, it was determined that he was not en-
titled to such a large severance package. In
August 2005, a lawsuit was filed alleging that
he breached his fiduciary duty to the union
and membership by taking an illegal payout of
this magnitude. In July 2006, the lawsuit was
expanded to include the attorneys who
advised Doser at that time. The defendant at-
torneys have filed a counter claim against
John Bonilla alleging that he conspired with
Doser and breached his fiduciary duties as
well. Bonilla has denied those allegations. 

The lawsuit continues to be pursued aggres-
sively against Doser and the attorneys who
advised him. Like any litigation, there are
various procedural issues that have to be dealt
with, including which court has jurisdiction
over the case. In the last few weeks, it was
finally determined that the case is to be prose-
cuted in state court and discovery has com-
menced. This is good news, because state courts
tend to get cases to trial a lot faster than the
federal courts.  

The International union has ordered that an
independent audit of the payout be done by an
independent auditor to identify whether any
portion of the final payout to Doser was appro-
priate and, if so, what amount. The local union
will, of course, comply with that directive. 

Questions have been asked as to whether
Doser may face criminal charges if he is found
to have violated his duties to the union and
membership by taking the payout. It is impor-
tant to understand that the union can only file
a civil suit against Doser and that this suit
does not deal with criminal liability. The prin-
cipal remedy in the civil case is restitution of
the monies found to have been improperly
paid out. The Department of Labor, however,
is the governmental agency which has the au-
thority to investigate possible criminal
conduct. The DOL is aware of this case and
may take further action on its own. It is en-
tirely up to the DOL to determine whether any
criminal conduct has occurred. Be assured
that the union will cooperate fully with any in-
vestigation the DOL may initiate. 

The membership will be kept informed as
the civil suit progresses and of any other related
developments. 

Update on the Doser litigation from the 
business manager and officers:

From left: Journey-level Chainman Jeremy
Trujillo and Party Chief Steve Lopez work
together on a survey crew for Kier and
Wright. 

TECH NEWS
By Ed Wodzienski, business representative
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MEMBERS

Alsdurf, Robert
District 01
Pacifica, CA
08-12-06

Bronson, Laurel
District 80
Rocklin, CA
08-02-06

Brooks, Edward
District 30
Modesto, CA
08-07-06

Burlile, Claude
District 99
Nampa, ID
08-20-06

Choy, Edward
District 17
Hilo, HA
07-10-06

Cummings,
Alfred
District 99
Tehachapi, CA
06-15-06

Engler, E
District 99
Tumwater, WA
09-09-93

Esau, Jerome
District 12
Sandy, UT
08-05-06

Fauvor, Paul
District 80
Walnut Grove,
CA
07-05-06

Fryer, Raymond
District 99

Searcy, AR
07-03-06

Garber, Stanley
District 20
Walnut Creek,
CA
08-18-06

Gotberg,
Norman
District 12
West Jordan,
UT
08-27-06

Grubaugh,
Charles
District 10
Redwood Valley,
CA
08-24-06

Hamilton,
Donald
District 99
Canyonville, OR
08-04-06

Hassler,
Marvin
District 20
Castro Valley,
CA
08-20-06

Krpan, Joe
District 80
Sacramento, CA
06-04-06

Kumasaka,
Hiroshi
District 17
Pukalani, HI
07-27-06

Major,
Alexander
District 11
Reno, NV
08-19-06

McBroome, Sid
District  70
Redding, CA
08-21-06

Morales, Rudy
District 20
San Lorenzo, CA
08-03-06

Okada, Paul
District 17
Pearl City, HI
08-24-06

Phillips, Archie
District 50
Fresno, CA
08-08-06

Porter, Albert
District 12
West Jordan,
UT
09-02-06

Sado Jr., Pedro
District 17
Wailuku, HI
08-08-06

Sarnecki,
Walter
District 20
Martinez, CA
08-02-06

Thomspon, E
District 80
Placerville, CA
08-15-06

Vyeda, Joe
District 90
Watsonville, CA
07-30-06

Waddle, Carlis
District 01
Menlo Park, CA
06-25-06

Wells, James
District 99

Garnett, KS
06-16-06

Williams,
Leonard
District 10
Clearlake, CA
06-19-06

Witsch, Roger
District 01 San
Rafael, CA
08-30-06

Wright, Ray
District 99
Templeton, CA
08-19-06

Ziegler, Stanley
District 50
Fresno, CA
08-19-06

DECEASED
DEPENDENTS

Balfour-
Harris, Sally.
Wife of
Balfour, James
(dec)
04-03-06

Barker,
Thelma. Wife of
Barker, Glenn
(dec)
08-07-06

Bird, Lara.
Wife of Bird,
Orville (dec)
09-04-06

Boune, Silvia.
Wife of Boune,
Dennie (dec)
08-20-06

Bunten,

Marjorie. Wife
of Bunten, Paul
05-12-06

Burris, Alta.
Wife of Burris,
Don
09-05-06

Cottengim,
Jewel. Wife of
Cottengim,
Owen (dec)
09-01-06

Davis, Carolyn.
Wife of Davis,
Robert
08-20-06

Dubois, Mary.
Wife of Dubois,
Lee
09-11-06

Higa, Haruko.
Wife of Higa,
Yasuo
08-24-06

Johnson,
Debbie. Wife of
Johnson, Randy
J.
08-22-06

Lacey, Dee.
Wife of Lacey,
Earl L. (dec)
08-11-06

Lyons, Mary
Jane. Wife of
Lyons, Ronald
(dec)
08-17-06

McMains, Alice.
Wife of
McMains,
George (dec)
06-29-06

Miyasato,

ELECTION OF BYLAWS
COMMITTEE NOTICE
At the June 25, 2006 Executive Board
meeting, it was moved, seconded and
carried that the following eligibility re-
quirements be established for a Bylaws
Committee member election to be held at
the regular fourth-quarter district meet-
ings in 2006:

1. Must be a member in good stand-
ing.

2. Must be a resident in the district,
as indicated by the address shown
on union records as of Sept. 25,
2006.

3. Must be a registered voter in the
district.

4. Cannot be a registered apprentice.

5. Cannot be an employer or an em-
ployee of the local union.

The schedule for these meetings appears
on this page under District Meetings.

HONORARY MEMBERSHIP
September 2006

The following retirees have 35 or more years of member-
ship in Local 3 as of September 2006 and are eligible for
Honorary Membership effective October 2006.

Arsenio Abreu 1463479 District 99:
Out of Area
Myron G. Anderson 1178023
District 20: Oakland
Bobby Berry 1472602 District 60:
Yuba City
Brian W. Bishop1493056 District 40:
Eureka
Danny Bradbury1142912 District 40:
Eureka
Larry Braden 1159437 District 50:
Fresno
William Brock 1477860 District 80:
Sacramento
Eric D. Carnes 1419240 District 11:
Nevada
David C. Dominici 1466879
District 17: Hawaii
Merlin Fox 0652568 District 12:
Utah

NOVEMBER 2006
1st District 70: Redding

Engineers’ Building
20308 Engineers Lane

2nd District 60: Marysville
Veterans’ Memorial Center
211 17th St.

9th District 01: Novato
Inn of Marin
250 Entrada

29th District 12: Salt Lake City
IBEW Local 354 
3400 W. 2100 South

30th District 11: Reno
Engineers’ Building
1290 Corporate Blvd.

DECEMBER 2006
7th District 10: Lakeport

Yacht Club
55 5th St.

11th District 17: Kauai #
Kauai High School - Cafeteria
Lihue

12th District 17: Honolulu *
Kapolei High School
91-5007 Kapolei Parkway
Kapolei

13th District 17: Hilo #
ILWU Hall
100 West Lanikaula St. 

14th District 17: Kona **
King Kamehameha Kona Beach  Hotel
75-5660 Palani Road

15th District 17: Maui **
Maui Beach Hotel
170 Kaahumanu Ave.
Kahului

21st District 04: Suisun City
Veterans’ Memorial Building
427 Main St.

JANUARY 2007
10th District 80: Sacramento

Engineers’ Building
4044 North Freeway Blvd.

11th District 20: Oakland
Warehouse Union Local 6
99 Hegenberger Road

16th District 90: Morgan Hill
Engineers’ Building
325 Digital Drive

17th District 50: Clovis *
Clovis Masonic Lodge 
375-5th St. (NW corner of 5th and DeWitt)

18th District 30: Stockton
Italian Athletic Club
3541 Cherryland Drive

Please note: 
* Location change
# Special-called meeting
** Date change

DISTRICT MEETINGS
All meetings convene at 7 p.m.

                                                   



18 E N G I N E E R S N E W S E N O V E M B E R 2 0 0 6

FOR SALE: Near new clamp-on
Asphalt-Cutter, less then half price.
Attachment International Model
140 BM, Cuts up to10,000 ft per
hr. E-mail for picture
andyslabs@yahoo.com AND: three
pavement breakers (jack hammer)
90lb. two with 4 bolt head, one
with 2 bolt head. $50 each. Must
take all. Call (707) 722-4568
Reg#1087450.

FOR SALE: '02 roadmaster tow
dolly, electric brakes and compo-
nents, excellent condi-
tion,$1,500.00 (cost new $2600).
Call: (925) 682-6802 Reg#
1136252. 

FOR SALE:  '02 Bounder 31W. two
Sliders, Living and Bdrm. TV dish, 6
CD changer.Dual Roof Air. large
swivel chair.ice maker, workhores
chassis. 8.1 vortec.engine.Low
mileage.USA Awning, also for sale
Pro Craft, super pro 20" bass boat
2004 bought new 2005, less than
20 hrs on motor 200 Mercury
Optimax, hydraulic steering, two
live wells, 2 Lowrance fish finders,
jack plate, foot toddle, custom
cover. Call: (916) 645-1425. Reg#
1098532.

FOR SALE:  '87 Sea Ray 270
Sundancer w/tri axle trailer. This
boat is in exc. condition and
loaded w/extras. 10-ft. beam,
twin 260 HP mercruisers, pioneer
stere/cd player, VHF radio, A/C,
heat, hot water hower, vacu-flush
head, 3.0 gen. set, battery,
charger, furuno radar, auto pilot,
depth finder, windless, full delta
canvas. $29,900. Call (209) 479-
3329. Reg# 281818. 

FOR SALE: '05 F250 Lariat extended
cab, 6.0 LTR turbo diesel for sale.
12500 miles, good fuel economy,
well maintenanced. Looking to sell
for the payoff which is roughly
$38,000. AND:'04 Honda sporttrax
quad. Elec start, reverse, new nerf
bars. low hours, well taken care of.
Asking $4,000 or best offer, comes
with loading ramp. Call cell: (408)
761- 0796(ask for Scott)Reg#
2559744.     

FOR SALE: Homemade hopper fer-
tilizer spreader, good for walnut
trees, works good and spreads
more than 40-ft. Weighs 450
pounds and holds more than 160
pounds of fertilizer. Built solid,
forced to sell. $300. Serious callers
only. Joe at (650) 697-1440. Reg#
1043773. 

WANTED: Tractors running or not,
or three-point equipment. AND:
WANTED firearms, pistols, rifles and
shotguns. No particular caliber. Will
pay cash and pick-up. Call (559)
351-6615. Reg# 2123273. 

WANTED:  Rock tumbler; fiberglass
canoe in good condition; dermal
tool; apple press; smoker.  Call:
(530) 283.4412 or e-mail at
williampkelley@sbcglobal.net. Reg#
2428138.

FOR SALE: LAND for sale in the
Dalles, Oregon. 85 X 105 city lot on
dead-end street with view of the
Columbia River. Beautiful property.
Utilities onsite and permits are paid.
Asking $100,000. Call: (541) 296-
3417. Reg# 1051336.

WANTED: 50th anniversary
Operating Engineers Western belt
buckle. Call Dan: (916) 801-8339.
Reg# 2346454.

FOR SALE: Jackson, CA. 2 bd, 2 ba
mobile in desirable 55/older park.
Very clean, huge deck, walking dis-
tance to shopping, excellent condi-
tion, turn key, Call (530) 518-8926,
$42,500. Reg# 272622.

FOR SALE: '99 Mercury Cougar,
$8,500, V6 Automatic, Silver, High
End Sony ES Sound System w/ lots
of extras! Power windows, cruise
control, A/C, tinted rear window.
Excellent condition/very clean. A
must see! Call (530) 673-4969 or
(530) 701-0987 for more info.
Reg# 1795855.

WANTED: CAT D6-C 17R Series
agricultural tractor. (Will pay finders
fee) Call Pete (435) 619-1414 or
(435) 673-1711. Reg# 2285891. 

FOR SALE: Retired Master
Mechanic's lifetime accumulation
of Snap-On tools and rollaways.
AND: Beautiful 16 gun white oak
gun cabinet with drawers/chest.
AND: 3/2 home in Medford, Ore.,
across from the new golf course
with views of 16th hole & Mt.
Ashland. House is $359,000. Call
(541)301-3566 reg#1771473

FOR SALE: '05 Fourwinds 5000 23'
motorhome. 6.0 vortec chevy
engine w/chevy workhorse chassis.
A/C, heat, frigerator/freezer, mi-
crowave. Bathroom w/indoor and
outdoor shower. Awning, genera-

tor. Sleeps 6. Gets good gas
mileage, less than 7,000 miles. Like
new condition, extremely clean,
used very little. Paid $62,000+ new,
sacrifice $48,000 or OBO.
(559)696-1074 or (559)298-0923.
Reg# 2260358. 

WANTED: Hunter TrueLine on the
car wheel balance. Call with what
you have. AND: FOR SALE: '69
Chevy Impala, 2-dr. HDTP. Rust,
good trans. And rear-end. $500
OBO. (775) 629-0245. Reg#
1171933.

FOR SALE: '99 Ford F450 Crew cab
Dually, 4x4, 6 sp manual, 7.3L
Diesel, p/w, p/d, tilt wheel, cruise
control, ac, tinted windows, am/fm
cassette cd, flatbed, gooseneck
hitch, 90k miles, ready to haul, in
great condition. Original owner.
(775)-790-4033. Reg# 2135932. 

FOR SALE: model 460 international
tractor with a series 2000 front
loader. tractor has three point hitch.
If you haul it you can have it. Call
(916) 481-4535 Reg# 1130290.

FOR SALE: '97 Suzuki Samurai,
Runs good passed smog. Calmini
6.50;1 Transfer case gears. Rock
crawler project. $3,500 Cell (530)
588-5171 Reg# 2212914. 

FOR SALE: Fifth wheel Avion, 38-ft.
'98 model, excellent shape. 3 pop-
outs, leather, real wood, generator,
washer/dryer. 30K OBO AND: '81
Chevy 1-ton dully, good tires,
brakes, etc. , 454, 4-speed. 1K
OBO. AND: Case backhoe buckets,
like new, 3-ft: $500, 2-ft: $250
AND: 81' Harley Davidson, FXE 96-
in. stroker, too much to list. Call
home: (831) 386-0448, cell: (831)
801-4865. (Mike) Reg# 2412455.   

FOR SALE: Browning gun safe
$1,000. (530) 346-2918 Reg#
1271053. 

FOR SALE:  Singer industrial, heavy
duty sewing machine. Straight
stitch. Powerful. With table. Like
new. A great buy. $400. AND:
Bayliner, '94 jet boat, 14 ft., new
factory rebuilt 90 hp.,new bimini
top, trailer, current license. Ready to
go. $3,500. Call: (559)645-4069
Reg# 689091.

FOR SALE: '78 Dodge Ram Power
Wagon. Step side 4 X 4. 360 eng.
Runs. Factory Positraction. Two
extra sets of wheels and tired. Very
clean. Paintco. $2700. OBO. AND:
'78 Glastron Bros. boat-vanson
trailer. 115HP, Evinrude outboard,
runs good, trolling motor. Fish Liar
17-in. with cover twin batteries.
New tires on trailer. $2750. Buy
both $5,000. Call (707) 429-0503.
Reg# 1804382.

FOR SALE: 18-ft trailer with
tandman axles, electric brakes can
haul upt to 7,000 pounds, great
shape, $2550. OBO AND: 01' Ford
Excursion w.8-in. lift, 36-in. tires,
w/12-in. rims, black with ghost
flames, fully loaded, must sell:
$32,599 OBO. Call : (707) 878-
2413. Reg# 2187569.

FOR SALE: '78 backhoe, John
Deere, model 410. fair condition.

Fair rubber, 2-wheel drive. Not-
extendo. $12,500, AND: Ford
Ferguson tractot with box scraper
and spring tooth. Runs good. Good
rubber. $2850. Los banos, call:
(209) 509-5696. Reg# 1043556. 

FOR SALE: 5th Wheel, 28'
Dutchman, excellent condition,
Awning, Sleeps 6, AC/HR, micro,
fridge/freezer, Stove/oven.  Asking
$7000. (925.682.4320)   Member
Reg.# 772910.

FOR SALE: Five used irrigation
valves, 24-in., new seals. $50 each.
Call: (209) 634-5767. Reg#
1065265. 

FOR SALE: '98 patio hauler, 35-ft.,
5th wheel, made by Kit. Has 10-ft.
toy hauling area, single slider in the
living area and 4500-watt genera-
tor. Tires and batteries are one-year
old. Asking $16,500. Can deliver.
Call: (209) 369-9476. Reg#
2455650.

FOR SALE: 5 acres horse property, 3
bd, 2 ban double wide. Large
kitchen and living room, old barn
with Silo. Shop, garage, two decks,
fruit trees, horse fence and cross
fence, 25-gal well, large lawn.
Owner will carry paper, $160,000.
Call: (208) 686-0223. e-mail: jen-
davleon@aol.com. Reg#
42943468. 

FOR SALE: '91 Dodge 3500,6 cyl.
Turbo Diesel-4x4,5 speed manual
transmission, 55,600 miles. Air,
power steering, windows. AM/FM
cassette ABS (4 wheel) custom
bumper, premium wheels, tires
under 4,000 miles, original owner,
no dents, original paint,(cham-
pagne) ,set up for 5th wheel. in
very good condition asking $7,000
OBO. Call (530) 832-4392. (Don or
Virginia). Reg# 1722319.

FOR SALE: Equestrian Estates,
gated and paved location -
Cottonwood California Acres -
11.88 Undeveloped land, Views of
Mt. Lassen and Mt. Shasta,
$330,000. AND:  Equestrian Estates
(same info as above) 14.69 acres
undeveloped land, $305,000.
Contact Albert at (530) 365-3198.
Reg# 241064. 

FOR SALE: '75 4905A GM Bus 40-
ft. converted, re-titled '89. 15K
miles on rebuilt 8V71
engine/Allison auto transmission,
raised roof, 6-in. oak cabinets, rear
queen walkaround bed, 110 waste
- 100 freshwater. Consider 9 - 9.5-
ft. pickup camper on trade, or
$30,000 OBO. Reg# 2269570. Call
(775) 910-9625.

FOR SALE/TRADE: 2 plots in Vets
section of Cloverdale cemetery,
Boise, ID. $3,000 OBO. Call: (775)
910-9625. Reg# 2269570. 

FOR SALE: Cat 112 grader 3U688-a
real cherry, tinted windows, scarifi-
er, looks good. $14,000 OBO or
TRADE for newer 5th wheel. AND:
20-ft. Dodge coachman mini home,
new tires, like new inside, new cur-
tains and upholstery. 48K miles.
$2500 AND: Ingersol trench com-
pactor $650 AND: chipper shredder

6 HP motor, near new $300 AND:
20-ft. tandem utility trailer with
tool box $1200. Call: (801) 266-
2061. Reg# 1980751. 

WANTED: Camper shell to fit 2004
Toyota Tundra. Inside bed measure
61-in. X 96-ft. Good condition, low
price. Call: (707) 887-1244. Reg#
2018324. 

FOR SALE OR TRADE: '99 Ford pick-
up, diesel, extended cab, power
stroke, has boat loader and
comfort, AND: 5th wheel '98-s7-ft.
with large slide: both low mileage
and good shape. Call (530) 742-
2171. Reg# 270454. 

FOR SALE: (Owner/operator retir-
ing) Case 580 L backhoe: Cab, 4
and 1 loader, extend-a-hoe,
buckets included (12, 18, 24-in).
AND: '84 GMC 7000: 12-ft.
flatbed, fuel tank w/elec. change
over pump AND: Walton, goose-
neck trailer: 12-ton, rampl load,
$45,000. Call p.m. (408) 842-6215.
Reg# 1071005.  

FOR SALE:  2002 Chevy 3/4-ton
Heavy Duty Crew Cab truck.  LS
package, tow package, cruise
control, AM/FM CD player, power
windows, power locks, bed liner,
shell, chrome nerf bars, white,
33,100 miles, extended transfer-
able warranty.  $17,500 or best
offer.    (559)741-9078  Reg
#1749997.

FOR SALE: '05 Outback, 5th wheel,
by Keystone, 29-ft. Bunk house w/
tons of storage, bunk lifts for more
storage, 1 Great slide, full corner
shower, stand up in master bd, sep-
arate toilet room, couch has hida-
bed. NADA Guide books from
$25,000- $30,600, asking
$23,999. Call:  (530)743-4028 or e-
mail: plumbfun@sbcglobal.net.
Reg# 2373225.

FOR SALE: 26-ft. X 60-ft. Mobile
Home on 6 acres. 3 Bdr, 2 ba, 16-ft
X 40-ft. deck w/hot tub and view of
Sierra Foothills above Oroville, CA.
Zoned for additional home, if
desired. $290,000. Call: (530) 534-
8854. Reg# 2398827.

FOR SALE:  '93 Alegro 33' 18K
miles, with 12 ft. slideout. 7,000
generator, auto levelers and step. 2
AC units. 90% rubber. $40,000.
(541) 546-2240. Reg# 2477310. 

FOR SALE: Wane Stump Cutter, 20''
Tow-able, with Wisconsin Robbin
V4-65 Runs Good. Needs Clutch.
$3,000 OBO. AND: Double Star
MFG. Antique Free Standing Parlor
Stove. Needs To Be Refinished.
$1,800 OBO. AND: '89 Ford F250
4X4 8' flat bed. Rebuilt 351 w/on a
stand, $3200 in engine. (707) 544-
6762.  Reg# 2404458.   

FOR SALE: Retired Master
Mechanic's life-time accumultion of
Snap-on tools and rollaways AND:
2000 400 4X4 ATV. $3,000 AND:
3/2 home in Medford, Ore., across
the street from new golf course,
view of 16th hole and Mt. Ashland.
$374,900. Please call (541) 301-
3566 or (541) 245-2797 for details.
Reg# 1771473.
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SwapShop ads are offered
free of charge to members in
good standing for the sale or
trade of personal items and/or
real estate. Please notify the
office immediately if your item
has been sold. Business-related
offerings are not eligible for
inclusion in SwapShop.
Engineers News reserves the
right to edit ads. Deadline 1st
of the month. Limit two ads
per issue. 

To place an ad, type or print
legibly and mail to: 

Operating Engineers 
Local Union No. 3
3920 Lennane Dr.,
Sacramento, CA 95834
ATTN: SwapShop* 

Or fax ads to: SwapShop
(916) 419-3487

Or e-mail to: 
mjessup@oe3.org 

*All ads must include Member
Registration Number or ad will
not appear. 

SOLD
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Hello from the North Coast.
As of this writing, we are busy helping out with the Confusion Hill job

and moving along on the Van Duzen River Bridge in Fortuna. Both proj-
ects are generated by MCM and subcontracted to Mercer Fraser.

Speaking of Mercer Fraser, the company continues its streak of com-
petitive bidding and just picked up about 10 miles of continuous barrier
– D.I.s and culverts – on Hwy. 101, worth $12 million. Mercer Fraser also
picked up a $1.4 million water-filtration plant in Willow Creek. It’s all
over except for the shouting now, but the rock harvest went well on the
Van Duzen River in Dinsmore, as well as Fortuna. 

Granite Construction is working in Fortuna on a private job and is
going “great guns” on 17 miles of paving from the southern fork of the Eel
River north on Hwy. 101.

Peterson Tractor has been hitting highs and lows all year (with lows
at eight hours a day) and continues to employ about 20 Local 3 members.

We are making the rounds of our Caltrans yards in District 40, speak-
ing with the members about this year and next year’s alternative work
schedule and getting input on what works for them. It has been a great
round of visits, as we have also been discussing the ins and outs of the
new contract and gathering input for next time around, as it will be here
before we know it.

Look for more information coming soon about the Eureka Crab Feed
in February. 

As always, BE SAFE.
Until next time,
Steve, Carol and Corrina

FROM EUREKA
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FROM ROHNERT PARK

Rock harvest a success on Van Duzen River

As the fall season approaches, some projects in District 10 are winding
down.

C.C. Meyers’ Geyserville Bridge Project, which opened ahead of
schedule in August, is almost finished with the last of the temporary
trestle being removed this month. 

Argonaut Constructors paved the new section of roadway at Schooner
Gultch on Hwy. 1 and awaits approval from Caltrans to remove Bailley
Bridge and put the finishing touches on the project. Members Lynn
Russey, Steve Loupy, Barbara Gordon and Brian Ielmorini worked dili-
gently to finish pads and clean up Argonaut’s Bellvue Ranch Project.

Granite Construction is busy with the Mendocino County overlays,
and Project Superintendent Loren Chase reports he could use an addi-
tional paving-machine operator on that job.

Soil Stabilization is currently lime-treating on the Hwy. 101 widen-
ing project, which should help MCM and Ghilotti Construction con-
tinue their work. The funding for this project was jump-started from
funds generated by Measure M. It took great effort to pass Measure M,
and we appreciate the work our Operating Engineers Community
Action Team (OE CAT) volunteers do to promote important ballot
measures and candidates who support Local 3.

At our recent CAT meeting, gifts were awarded to those volunteers
who put in a minimum of five hours of volunteer service. The gifts in-
cluded a pocket knife, sunshade, lunch box and a Carhart jacket, de-
pending on how many hours recipients volunteered. Several Rohnert
Park District volunteers put in more than 20 hours and received all the
gifts, including the hooded Carhart jacket. These volunteers were Julian
Martinez, Joel Lanstra, Matt Vielbaum, Jim Killean, Barbra Killean,
Sandy O’Halloran and Jemal Williams. GOOD WORK! 

Argonaut paves the way on Hwy. 1

From left: Darrin Collins and Ben Parker work for
Argonaut at the Schooner Gultch.

From left: Joel Lanstra, Jim Killean, Larry Summerfield, Marty Witt, Tom
Numainville, Pat Delgado, Bob Rice, Nick Heil and Sandy O’Halloran.

From left: Foreman Len
Russey, Water-Truck
Operator Richard Cain,
Blade Operator Brian
Ielmorini, Gradesetter
Barbara Gordon and Loader
Operator Steve Loupy work
for Argonaut on the Bellvue
Ranch Project. 

Working for Argonaut, Member Dick
Engelkey gets his picture taken at the
Schooner Gultch. 

MCM progresses on the Hwy. 101 widening
project through Santa Rosa. 
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It’s been a busy year for Utah District 12.
Our signatory contractors have lots of work,
which keeps our members working. The
economy in Utah has been strong, which in turn
keeps the private work going. Increased funding
for infrastructure expansion and repairs should
keep our membership busy for years to come.

The District 12 staff has been as busy as
members in the field, since the past summer
was filled with contract negotiations. Thirty-

seven contracts were renegotiated, and four
new statewide agreements were signed, includ-
ing MVC Construction, David R. Copeland
Enterprises, Dirt Hog Trucking and Excavating
and Tracy Monks Construction. One crane
agreement was signed with Adams & Smith,
and we also obtained a Project Labor
Agreement (PLA) with MJG, Inc.

Geneva Rock Products is expanding its op-
erations, which has opened up employment op-

portunities for our membership. A new crush-
ing/screening plant was put into production in
the spring of 2005 and has almost tripled aggre-
gate-product output at the Point of the
Mountain. This repair shop is currently under
construction, and the new addition will nearly
double the shop size. Geneva Rock has also
purchased the Pelican Point Rock Quarry on
the west side of Utah Lake and is currently op-
erating two shifts.

FROM UTAH

d
is

tr
ic

t r
e

p
o

r
ts

The upcoming work picture for next year looks good for Northern
Nevada. There are numerous large projects on the books, including the
continuation of the I-580 project, which includes the re-bid of the $300
million Galena Creek Structure. The city of Sparks recently awarded the
Victorian Square Project to MKD Construction, and Q&D is the apparent
low-bidder on the I-80 seismic retrofit-bridge project.

Work in Lake Tahoe is winding down with Cruz Excavating and MKD
finishing on Hwy. 50. Private work is staying steady in Northern Nevada,
with Granite Construction, Q&D, Independent and SNC keeping
members working. All major, local paving operations are winding down,
due to the cooler temperatures as fall approaches. 

SNC is finishing the I-80 resurfacing project, and Q&D is busy with
the open-graded surface on Hwy. 50 in Fernley and street projects in
Reno and Sparks. Frehner completed the paving portion of the Kietzke
Lane Project, with other projects continuing. 

L.G. Constructors has a project at the Tracy Power Plant with Granite
Construction, PAR Electrical and LVI assisting with the project. Granite

also has the McCarren Ranch River Restoration on the Truckee River.

RHB finished its project on Hwy. 50 in Dayton and is working on a bridge

project on Hwy. 50 west of Carson City. 

Organizing efforts have been productive, with the signing of three new

companies: 

• Walker’s Machinery Moving, Inc.

• Hi Sierra Sweeping

• Lift Services

SNC’s acquisition of Bardon Materials Mustang Pit and its rock,

sand and gravel agreement will keep current employees busy at the pit

and allow for a smooth transition of ownership. We appreciate all the

eyes and ears out there calling in tips about the whereabouts of non-

union employers. Without your efforts, we cannot continue as leaders

in the industry.

FROM NEVADA
District 11 signs three new companies

Geneva Rock Products expands operations

From left: Members Kerry
Behunin, Nathan Christensen,
Jerry Lublin, Keith Dawson, Jon
Marshall, Ryan Witney, Curtis
Tripp, Chad Workman, Curtis
Deleeuw and  Mike Robison at
the newly expanded Geneva
Rock Products Point of the
Mountain repair shop.  

Dozer Operator Lawson McCullah and 345 Excavator
Operator Ron Brown work together on the McCarren
Ranch River Restoration on the Truckee River.

Dozer Operator Lawson
McCullah cools off in the
Truckee River on the
McCarren Ranch River
Restoration.

                                                      


