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7)ench Fanfare
A tacking crew from Sheehan Pipeline
Construction Co. descends on a sectio
of PGT-PG&E gas pipeline expansio

~- in Merced County
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Last spring we published a special report . ,\Iaimed specifically at employers to show them , f5 +how Local 3 works to help them on the political •
front and in the market place. I have received . A.many calls from employers who expressed ap- -441,preciation for this report, because they were
completely unaware ' L. ' 14
how the union works . Expl.onbehalf of theunion GOOd news for .8™al Utcontractor.

rmpleasedtoreport emplOyerS Oil
Keith Wenk, center, son of Local 3 credit union marketing director Shirley Wenk,that the building

trades unions have workers comp left , receives $2 ,000 scholarship from Business Manager Tom Staoleton at the July
10 semi-annual meeting in San Francisco. Three cther sons and daughters of Localjust succeeded in get-

ting Governor Wilson ~ 3 members also won Local 3 College Scholarship Awards: Nicole Colson, first-place
to sign a major piece of legislation that should female winner, daughter of San Jose District member Willard Colson; Keith Cam 0-
help union contractors in the construction in- bell, first-place male winner; son of Sacramento District member Jard Campbell;
dustry obtain more cost effective Workers Com- and Lora Crosby, second-place female winner, daughter of Utah C istrict member
pensation plans. Oran Crosby.

On July 16, Governor Wilson signed into law
Senate Bill 983 (Leroy Greene), a bill which will
allow construction negotiators to better control
worker compensation costs and determine
where the savings go. Local 3 miners reject :final offer'Specifically, the bill allows the state to recog-
nize workers compensation programs negotiated
between unions and construction employers that from Newmont Gold Company
contain the following provisions:

By James Earp• An alternative dispute resolution system,
such as arbitration or mediation. Managing Editor

• The use of an agreed list of medical Local 3 members employed atthe Nevnnont ~ iff.,il,{.{i'.At/{4.4. 4.jsi,f', 'i'*99*T«5%
providers ... «that may be the exclusive source of Gold Mine in Carlin, NV turned out in large §5}4··>j:§, {f ** ·%'«,@~ ~E,b·:,9.·*4#1#j#j.··35*.~].:34:Mj':MRB}***{all medical treatment." numbers this month to reject a «last and final" 5(*$:$= S t *4*.i:* 0.~i:.):·~· · .... -:. :~{:{:·:·:~:E:::/-/:.6/.6/.§.2.:{:)·3··'' '.*%

• The use of an agreed list of medical evalua- offer by the company for a new contract. 'r,Jiwille/49tors. &~..~7.3..f)4Nearly 600 members attended a series of . -L· _'•- ~ -A ,--.....• Joint labor-management safety committees. -Il!1/./.Il

four membership meetings at the Elko Con- WV': lia:=j ~j• A "light duty, modified job or return to vention Center on July 22 and 23 to see a pre-work" program. i

sentation by the union which outlined the \99./.-g*-147• A vocational rehabilitation or retraining +N...9.1
terms of the company's offer. The secret ballotprogram utilizing an agreed list of providers of T.J. (Tom) Stapleton Business Menagervote, which was counted after the the finalrehabilitation services.
meeting, rejected the company's offer by an 84 Don Doser PresidentThis measure also provides that insurance
percent majority.companies practicing in the construction indus- Jack Baugh Vice President

try can charge lower rates than currently al- «The current agreement does not expire
lowed by law. This allows contractors to project until September 30," said Local 3 Treasurer Rob Wise Recording-Corres.
lower costs on bids, making them more competi- Don Luba, who is chairing the negotiations for Secretary
tive. the union. "Considering the strength of the Pat 0 Connell Financial SecretarySB 983 also limits participation to construe- membership's opposition to the company's
tion employers paying a workers compensation offer, we can hopefully get the company to re- Don Luba Treasurer
premium of $250,000 or more per year or a turn to the table." Mana[ing Editor Jannes Earpgroup ofemployers with an annual premium of Local 3 entered into negotiations with New- Ast. Editor Steve Moler$2 million or more per year. mont on May 6. On June 30, after 19 days ofA similar law was passed two years ago in Graph c Artist Arlene Lumnegotiations, the company issued its "last andMassachusetts which paved the way for the final" offer. During the negotiations, Local 3 ENGINEERS NEWS (ISSN 176-560) is published |building trades and employers in that state to presented numerous proposals which were all month y by Local 3 of th a International Union of Op-
draft an agreement that shows great promise in erating Engineers, AFL-CIO; 1620 South Loop Rd.,rejected by the company. These included areducing workers compensation costs. Alameca, CA 94501. Second Class postag E paid atmodest economic proposal and such items asWe fought hard this past three months to get Alameda, CA and additional mailing offices. Engi-rest breaks, sick leave, additional vacationthis bill through the legislature. We overcame neers News is sent witho-1 charge to all members ofand changes in work classifications.attempts to amend the bill from attorneys and Opera.ing Engineers Local 3 in good standing. Non-
efforts by other groups to be covered by the bill. Tentative agreement was reached on nu- membfr subsciption prce is $6 per year. POST-

We overcame all these obstacles - primarily merous items, but late in the day of June 30, MASTER: Serd address changes to Engineers
News, 1620 South Loop Fd. Alameda, CA 94501on the argument that the 40 percent unemploy- the company summarily issued

ment in our industry demanded a need for (continued on page 3)
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Newmont
- , 1 , (continuedfrom page 2)

8.1/.~ 21-: 8 » 44 5.'.'.,: its final proposal and broke off1 ..4 "- 2, 3< 3, r 0 - 1
 to present the company's final

11 'll//2£,18 S ~ 1 further negotiations.
. 21 # , -2: S "We felt we had no choice but

offer to the membership and give
a-ED: tr- 8 them an objective assessment of

the positives and negatives of the
~« company's offer," Luba said.

Newmont's offer contains mod-
est improvements in the compa--- ny's 401K retirement plan and in
an incentive plan which provides

- . 1,4 - bonuses to the employees if cer-.

tain production goals are met.
The grievance procedure was
streamlined and a prescription
drug card was offered.

The company also offered a 12-
hour shift proposal which had
been changed to eliminate a con-..

troversial wage formula that the
membership overwhelmingly re-
jected in a similar proposal last
December.

Local 3's rank-and-file negotiating committee met with employers over a nine week period over the new contract.
However, the membership re-

jected the company's offer, dueMaster Agreement ratified take-aways. These included in-
primarily to several economic

creases in monthly deductions for
New contract accepted by 93 percent at special roundofmeetings the medical plan, a lifetime cap of

$500,000 per person for medical
By James Earp some very significant take-aways - The new agreement provides for a benefits and a new «tool al-

Managing Editor especially after what they were able 50-cent per hour increase the first lowance" for mechanics instead of
Local 3 members in Northern Cali- to get from some of the other crafts." year to be allocated to the Health the tool replacement program

Among those take-aways were: and Welfare Plan. Increases the sec- that had been provided for in pre-fornia this month ratified a new ond and third years range from 48 vious agreements for lost or dam-three-year Master Construction • Separate geographic wage cents to 86 cents an hour, depending aged tools.Agreement. An overwhelming major- rates. The employers pressed for
ity of 93 percent of those who at- lower wage rates in all areas outside upon the classification. Increases At press time, Local 3 and
tended a specially called round of the six Bay Area counties, like they during the second and third years Newmont had scheduled to meetcan be allocated to wages and/or August 10 for the purpose of dis-meetings held in every district voted have negotiated with most cf the benefits.to accept the agreement, which be- other crafts. The AGC employers cussing possible dates for further
came effective June 16, 1993. pressed for a 10% cut in the first Other key features of the new negotiations.

«I think a lot of members accepted year on all wage rates outside the agreemer.t include:
Bay Area. • A focr-by-ten hour workweekthis agreement because they real-

ized we were able to negotiate a very • Eliminate the guaranteed 8- has been extended to shops and the and alcohol testing program on all
reasonable contract in light of the hour day. In most of the other employers have been given the flexi- job sites covered by the agreement.

"We were running into problems be-hard times that have fallen on our crafts, the employers have eliminat- bility to utilize a Monday-through-
industry," Local 3 Business Manager ed the guaranteed 8-hour day. The Thursday or a Tuesday-through-Fri- cause some jobs had a stricter test-

ing requirement, due to governmentTom Stapleton said. employers' proposal to Local 3 was a day workweek under this schedule. regulation," Stapleton said. 'The
It took nine weeks of intense nego- guaranteed four hours and pay by • Mor€ flexible starting times new program should eliminate mostthe hour thereafter. were negotiated, allowing the em-tiations before the employers and of those problems by establishing aployer to start a regular shift be-the union could come to a tentative • Cut the pension. In other program that meets all those re-

agreement. Negotiations were held crafts, the employers have r_egotiat- tween 5 a.m. and 9 a.m. However, in quirements."
with three different employer ed a suspension or a significant cut return for this added flexibility, the The new substance abuse policy
groups. The Associated General Con- in the pension contribution. Some of union obtained greater overtime pro- provides for «time of dispatch" and
tractors of California (AGC) negoti- the employers wanted any increase tections fir employees. "probable cause" testing to be paid
ated one Master Agreement with in the Local 3 Health & Welfare • Premium pay for working lead- for by the employer. It also requires
Local 3. A separate Master Con- Plan to be taken out of the pension. men has been increased from 25 the company to place management
struction Agreement containing the cents to 50 cents.Local 3 was successful in getting and supervisorial employees under
same terms and provisions as the the employers to back down from all • Ifa new national or state health the same program, Stapleton said.
AGC Agreement was also negotiated of these major take-aways. =The pro- plan is adopted that results in a sav- (Editor's Note: Please turn towith the Association of Engineering posed contract does contain ele- ings to the employer, the union is pages 11-14 for apull-out sectionConstruction Employers (AECE) and ments that help the employers meet authorized to allocate the first 11 containing the major changes andthe Engineering and Utility Con- the realities of today's econcmy," cents per hour of those savings to wage rates prouided for under thetractors Association (EUCA). Stapleton said, "but our members the pension plan and any additional new agreement. This working copy

This was not an easy agreement can feel good that they have a very savings to wages and/or benefits. is published as a service to the mem-
to negotiate" Stapleton explained. solid agreement for the next three • A new substance abuse policy bers until new contract books are
'°rhe employers were looking for years." designed to provide a uniform drug printed and distributed.)
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, Race
againstt

, diabetes
A Local 3 member and his all-union
sprint car team raise money at DAD's Day

' 24~ race to help fight one of America's deadli-
# f.

est diseases

By Steve Moler
Assistant Editor

with is practically an all-union af- work together in finding a cure for
i LS #fs,it ' South Bay sprint car racing to begin around the world will be able to

~A'-i *,it* fair, Quitea few race sponsors are diabetes, which isone ofthe five
7, 1.2, union employers, and many car own- leading causes ofdeath in the Unit-

6- ers, drivers and pit crew members ed States. The disease, which causes
When Local 3 member Pat Rose isn't operating heavy equipment, he's are trade unionists, like Local 3 blindness, heart disease, stroke and
racing the No. 22 Budweiser sprint car, shown here at the June 19 DAD's member Dennis Johnson, a 34-year kidney failure, affects more than 13
Day Race at the San Jose Speedway. member and backhoe owner-opera- million Americans, including one in

tor, who owns the No. 8 sprint can five infants born with diabetes.
n the construction industry families and friends nationwide took The Santa Clara/San Benito The ideal formulaI the phrase «time in the seat" to the streets June 18-20 to raise building trades council and its affili- What has helped transform
refers to the amount ofhours Dollars Against Diabetes (DAD). ated locals throughout the South DAD's Day in the South Bay from a
an operator's buttocks has They stood on street corners and in Bay sold sponsorships and tickets to laborious, ho-hum fund-raiser into

been glued to the leather seat covers shopping center parking lots filling last year's event and raised an im- an exciting, profitable philanthropic
of a piece ofheavy equipment. But buckets with donations of small bills pressive $7,000, nearly triple the spectacle has been the combination
for Local 3 member Pat Rose, *time and coins. This year's DAD's Day amount raised in any of the previous ofJohn's knack for promoting sprint
in the seat" has had a second mean- was conducted in more than 300 five local DAD's Day events. car racing and Pat's successful driv-
ing. communities nationwide, more than From small change to big bucks ing.

On weekdays Pat operates heavy double the number just four years This year the council sold three Before becoming John's driver in
equipment at the San Jose/Santa ago. different types of sponsorships. A late 1991, Pat struggled to stay com-
Clara Water Pollution Control Plant, This year, as well as last, the business could sponsor one offour petitive because of inferior equip-
churning sledge in Brown Bear Santa Clara and San Benito Coun- heat races for $250 and receive four ment, rarely finishing near the top
augers and building dikes and reten- ties Building and Construction admission tickets plus have the com- following his rookie year in 1977.
tion ponds using machines like doz- Trades Council, spearheaded by pany name announced several times But in his first full year with John
ers, loaders and motorgraders. Business Manager John Neece, has over the speedway public address in 1992, Pat drove the No. 22 Bud-

But on weekends Pat straps him- organized the event a little differ- system; sponsor the main event for weiser car to the San Jose Speed-
self into his other seat, that of a 410- ently. Rather than engage in the tra- $1,000 and get 10 free admission way's track championship, winning
cubic-inch, 760-horsepower sprint ditional filling of buckets with small tickets; or sponsor a car for $250 10 top five finishes in 15 races and
car and races around mile and one- change at shopping centers and on and receive four tickets plus have a never finishing lower than ninth
third-mile ovals at speeds approach- street corners, the Santa Clara/San sticker with the company name among more than 40 racers each
ing 100 mph for prize money tro- Benito building trades decided to try printed on it placed on a race car for week. This year the team is again in
phies and, of course, thrills at local raising money through a single the rest of the racing season. Busi- the hunt for another track champi-
raceways throughout the Bay Area. event. ness agents and staff from the San onship, currently placed in the top-

Pat and his Budweiser No. 22 rac- Finding that special event was Jose District office sold tickets, and five in total points.
ing team competed June 19 in per- easy. Like Pat, John and other trade Local 3 purchased a $250 car spon- John's influence in the communi-
haps the most important race' of the unionists in the South Bay have sorship. ty and his ability to attract new
year - the second annual Dollars been involved in sprint car racing at This year's event raised a record sponsors to the San Jose Speedway
Against Diabetes Race at the San the San Jose Speedway for years. In $16,000, with $4,000 going to the has proven the key to the race's
Jose Speedway. The DAD's Day Race fact, John purchased his first sprint winner's purse and $12,000 going to fund-raising success. As business
was important not so much from the car from Pat in 1986, and just last the DAD's Day charity, money that manager of the building trades
standpoint of determining the series year both men teamed up to win the will be used to construct a new $30 council, John has been able to bring
championship, but because it raised NASCAR Winston Racing Series, million research center at the Uni- many new sponsors to the speedway.
money to help fight a disease :hat John as car owner and Pat as his versity of Miami's Diabetes Re- His own car is sponsored by several
kills a staggering 300,000 Ameri- driven search Institute. unionized businesses, including
cans each year. Another good union idea When completed and fully opera- Budweiser, Cupertino Electric,
Best ever DAD's Day Why not turn one of these races tional later this year, the center will Mimco Construction, Monterey

For the seventh consecutive year, into a DAD's Day race, thought be the world's most comprehensive Highway Center, J.D. Soto Backhoe
thousands of Building and Construe- George Holley, a business agent with diabetes research, education and and Frontier Ford.
tion Trades union members, their Sheet Metal Workers Local 104? treatment center. Tbp scientists from Tb promote sprint car racing even
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Budweiser No. 22 show car at
events ranging from the World
Motorsports Show and the
Fireman's Chili Cookoff to the .,4*6<.,•04 · ~ 11~ w_Boy Scout's Pinewood Derby . 14 + -4-
and Klauer's Pick-N-Pull. *a,~*,4~M~John's effort in promoting last *
year's DAD's Day Race won - r
him the San Jose Speedway's .' *•5**

'.*1Sportman of the Year.
The event has done so well ..-.. litt»» ,

the past two years the Santa
Clara/San Benito trades coun- , 44&2' " '" +
cil plans a repeat performance
next year, expecting to attract
even more sponsors and raise -,40.9~*~.~~.
perhaps $3,000 to $4,000 more :.../4"e-*f:.<
than this year And if all goes , :Bwell for the remainder of the

* 4
sprint car season, Pat will ..,tz*.61 b «'..., 4,

compete in next year's DAD's 3: ' , .1... :*ptDay Race sitting on another 946*.> , ..1.....r.*:. . ** 41,49-4 .. *k'

track championship. t...;FY*r#Aw ** · - 0-

Top: Pat Rose, fourth car from left, powers the No. 22 Budweiser car into second place during a DAD's Day heat race.

Below center: John Neece, business manager of Santa Clara/San Benito building trades, holds up Local 3's $250 car sponsorship sticker.

Bottom: Pat Rose, left, watches pit crew mechanics Lee Schwartz and Dick Barshow fine4une the race car after qualifying heat.

No. 22r 1/)*

Budweiser
sprint car
team
Owner: John Neece,

iI . Santa Clara and Sanu, ,_· ,{j L AL j B Benito Counties
Building and Con-
struction 7>ades
Council
Driver: Pat Rose,

- 1 5 0 Operating Engineers
Local 3
Pit Crew:
Matt Wachter, Ma-L: u -·'32 / j,ks chinists Local 1101

.  Dick Barshow, Ma-
.- chinists Local 11014 >**4 Chris Neece, student$

Derek Overcamp,,·

.

Teamsters Local 297
Line Davis: Machin-il ---2 4.

15¥»/1/.ill//8/M ,r ists Local 1101
Nick Vicari, Team-0 W... 4~. %

2 - sters Local 297
. * :1....' I. 0>+4'. 3 Lee Schwartz,

. Glenn Bacon, student
%;--rra...: *wk-. 4*ji*"'of

4
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One of Sheehan's tie-in crews works on a section of pipeline near Santa Nella in
Madera County.

Trench fanfare A Eastport No. 3 ln|

WASHINGTON ~ [~ Sandpoint
/ ( No. 4

H.C. Price and Sheehan are finishing up work on the 396- v ~ Spokane ,:'PAthol \
:<8 Seattle

mile California section of the PGT-PG&E gas & Rosalia No. 6 ~11 No. 5 '~1 Olympia / 1pipeline expansion
Wallula No. 8 n<Sta~ck No. 7

How time flies when you Agreement by contractors hired 9,000 to 16,000 hp on a y L~-·-- il Stanfield ~ _

have good work. by Bechtel. the existing pipeline. . Portland ,[~ Lone No. 9

By the time you read this ar- The project is divided into As part of the expan- ~ k ~ ~[IKent No. 10
a Salem

ticle, over 300 operating engi- five major segments (see map sion, three 35,000-hp m 0 Madras No. 11
V V

neers will be winding down this page). Spread 1 begins at Cooper Rolls gas-tur- A a Bend I ~ b .
work on the 396-mile Califor- the Canadian border, crosses bine-driven compressor 0 k ~ Bend No. 12

p -2-- ---- OREGONnia section of the PGT-PG&E through the panhandle of Idaho units are being installed 2 ~ Chemult No. 13& i IDAHO
natural gas pipeline expansion and ends at the Washington- at stations in Idaho and com

Klamath Falls 6 Bonanza No. 14
project, the largest construction Oregon border. Spreads 2 and 3 Washington. One new . I .._1.Matin

Ajob in Northern California over traverse the entire state of Ore- compressor, a 14,000-hp Tionesta No. 148 NEVADA

the past two seasons. gon, and Spreads 4 and 5 ex- Solar gas-turbine-driv- Burney No. 15

In case you're not familiar tend from the Oregon-Califor- en compressor unit, is 2 :
- Existing loopswith this project, the pipeline nia border to Panoche Junction being installed at Dele- 0 Red Bluff o 1992 - Pipeline: 479.7 mi.,42-in.

m Gerber
expansion, which started in De- in Fresno County, where van station near Wil- No. 158

 0 Compres*or stations:
3,5,7,8,9,13,148,158,

cember 1991 and will be deliv- PG&E's existing gas line ex- lows, Calif. The new . I Delevan & 16: Bethany
a A I Meter stations:No. 16

ering natural gas to Pacific Gas tends into Kern County and compressor station, Stanfield, Malin
Sacramento 1993 - Pipe line: 210.6 mi. 42-in.& Electric (PG&E) customers connects with facilities ofthe with two 7,000-hp vari- w < 109.7 mi. 36-in.

by November 1, involves build- Southern California Gas Com- able-speed electric i · San Francisco Bethany £ Compressor stations:
No. 17 4,6,10,11,12,14,148,15,ing 772 miles of42-inch and pany. motors driving centrifu- 0 . & 16; Bethany, Kettleman

110 miles of 36-inch pipeline The new pipeline parallels gal compressors, is m . Meterstations:Panoche.from Canada to central Califor- the existing 900-mile Alberta- being constructed over .V Panoche Fresno 
\\

nia. to-California natural gas six months at Bethany
The Pacific Gas Transmis- pipeline built 30 years ago by near Tracy in northeast 0 Kettleman CAUFORNIA ~

sion Company (PGT) and its Bechtel. In addition to the Alameda County.
parent company, PG&E, hired pipeline itself, the project in- A local pipe manufac-
Bechtel Corp. in February 1990 volves upgrading four major turer, Napa Pipe Corp. Fig. 2. Pipe line spreads, compressor and meter station locations

to manage the engineering, metering stations and 17 com- ofNapa, Calif., won the
procurement, construction and pressor stations and construct- contract to make 660
testing of the $6.1 billion ex- ing one new compressor sta- miles oflongitudinally
pansion project. Pipeline con- tion. PGT and PG&E currently welded 42-inch and 36-
struction has been performed operate 29 gas-turbine-driven inch pipe for most of the
under a National Pipeline compressor units ranging from Oregon and California
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1 % clearing crew on various dozers prepare the right of way.
Top left: After the surveyors marked the pipeline route, the

Top right: After the right of way is cleared, the trenching
crew, consisting of operator Bill Serpa and oiler Jess Saylor,

i »00*** ' « uses a Trencor Jetco trencher to excavate the pipeline ditch.
t.. 1 -r . '' *#*40*#*4 Left: Pipe arrives in 80-foot lengths after being manufac-

tured by the Napa Pipe Corp. In Napa, Calif.*, f

, spreads. Ipsco Inc. of 81 miles of pipe from Delevan to
Regina, Saskatchewan, Bethany. Part of this section, known
got the contract to as the Sacramento Delta crossings,1  build 180 miles of spi- required horizontal drilling beneath

2 , rally welded 42-inch three bodies of water: 2,680 feet at
·~. pipe for parts of the Dutch Slough, 3,520 feet at the San

. I  Washington section. Joaquin River and 4,550 feet at the-. ./t··

The pipe itself is a Sacrannento River.
- r . combination ofAPI Bechtel hired directional drilling

Grades FL X65 and specialist Cherrington Corp. out of
X70 with wall thick- Sacramento to drill the three cross-
nesses ranging from ings, which were completed lastt -, 0.409 inches to 0.625 year. The 4,550-foot Sacramento, A :i' inches. The pipe will River crossing set a record for the
be externally coated longest directional bore for 42-inch
with fusion-bonded pipe ever completed.
epoxy and internally After a pause due to heavy spring
coated with epoxy rains in April, H.C. Price resumed

work in May on Spread 4B, which
H.C. Price Pipeline begins at Burney on Hwy. 299 in

Construction Company Shasta County and ends near Dele-
out of Dallas, Texas, van about halfway between Red
was awarded Spread 4, Bluff and Chico off U.S. 99. Accord-
which extends 92.4 ing to Local 3 job steward Harold
miles from the Oregon Meadows, the first 40 miles of
border to 13 miles Spread 4B, between Burney and
south of Burney, Calif. Whitmore, went smoothly because
Sheehan Pipeline Con- the pipeline traverses rolling hills

Above: Once struction Company out and farmland.
the pipe is deliv- ofTulsa, Oka., has However, from near Whitmore to
ered, the tack- Spread 5 (excluding Shingletown on Hwy. 44, the going

**SL *?56*r Ing crew welds the Sacramento Delta got much tougher for the operating
each 80-foot crossing), which begins engineers working on this section.

&,Er'-.- segment togeth- south of Red Bluff' and In this steep, rocky landscape Cat
extends to the Panoche 235 backhoes replace trenching ma-
Station. chines and sidebooms have to be

Left: Operator Last summer H.C. held in place with winch lines. De-

.....=Lf Dinnie Echols. Price completed about spite the adversity, construction is
90 miles through some on schedule, with completion of this
of the pipeline's tough- spread expected within the next 30

- (1 est terrain, while days.4·*tl.' Sheehan placed about (Continued on page 8).

I -1.
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(Continued from page 7)
Sheehan's Spread 5B, which begins at

Bethany near Livermore and terminates
at Panoche Junction off I-5 west of
Lemoore Naval Air Station, is also pro-
ceeding on schedule, with about 80 miles
ofpipe already in the ground. Sheehan's

<. P 110 operating engineers, is moving rapid-
crew of about 570 crafts, including about

ly through mostly rolling foothills and

ai~ 9- i ' of' way parallelto I-5.
farmland along the existing PG&E right

While H.C. Price's biggest obstacle has
been trenching and laying pipe through

/ . 49 * steep, rocky terrain, Sheehan has been
-E *11< challenged by the high number of cross-

J

. . - 31 -* ings and tie-ins. Over the entire Califor-
-1 9 nia section the pipeline crosses 496 sec-

ondary roads, 17 state highways, seven
nterstates, 179 rivers and streams, and

four major river crossings.
Once the pipe Is welded, the stringing crew places pipe into Business AgenT Monty Montgomery with A large number of these crossings is 10-
the trench. sideboom operator Dean Secratt. cated in Sheehan's Spread 5B, requiring
Below: After the stringing crew finishes its work, the special design and engineering. Trenches,
padding crew backfills the trench. Below: Padding crew is from left: Business for example, have to be dug with back-

Agent Monty Montgomery, Donald Graves, hoes rather than with the much faster
Dwayne Woods, David Behlen (in cab), and more efficient trenching machines,
Gerald Feitor and Job Steward Charles small bores have to be punched beneath
Lamben. streams and highways and special

bridges have to be constructed over irri-7..../.1 gation canals.
-=- -g t As you'd expect for a project of this4 - .....121r magnitude, environment impact has been

1. w a major concern. The project's environ-
4 * i mental certification contains over 48 mit-

'<6--7 igations ofwetlands, plant, animal and

environmental agencies require, for ex-
• 1 paleontologic impacts. Federal and state

''.* AG .- *er4~* - 11 tice of whether equipment comes in con-
4~7. -·7&*~~46& :.7* 9~ '¥,-- tact with the water, andstream bank

- ___ ample, detailed analysis of trenching, no-

4.  .. .., , . . k:> 0.- designation for crew work sites.
.ht . Making work even more restrictive isC *r ,3 -'*: . · 1 the requirement that crews work within„

: the 100-foot pipeline right of way and the
. 30-foot temporary working strip extend-
*41 ing along mostofthe expansion project.

- Also, construction is prohibited during
periods of animal nesting and migration.

For example, H.C. Price had to delay
IliM~ pipeline construction in certain areas

1 2 , several times in the spring and early
--

4. - Sheehan's spread, California Department
summer because of deer migration, On

of Fish & Game officers carefully monitor
the project because endangered and- -1  . liia Y. threatened animals inhabit the area.\ thi

During construction of the Sacramen-
to Delta crossing, federal and state envi-
ronmental agencies were concerned with
silt buildup during salmon runs. Cher-

·, .«~ rington had to implement special turbidi-
' ~ ty measures to monitor silt levels, and
· A when those levels reached federal and*"59-.1.4........I -» * 1 state mandated limits, corrective action

880 had to be taken.- .1 , Despite all the environmental and
technical demands, this enormous project

Above: Because not all pipeline segments are perfectly * it';*~; " will be completed on time thanks in large
straight, the bending crew puts in the pipe when needed. -' i>9. ' part to the skills of the various construe-

tion crafts. Once the gas begins to flow in
Right: Operator Rick Center, right, and sideboom operator w early November  PG&E will be able to
Terry Boome, put a segment into the bending machine.
 .01 the next century.

9 meet California's energy needs well into
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YOUR CREDIT UNION By Rob Wise, Credit Union Treasurer

9~9 Protection from the unexpected
2.- i
D i ~ The credit union is always 'l' " ~11:1''r.'It,1 ~s,i,~ „,

 L J 02._ ·il , ,,i ~'_~, · i~i i ii.4 1.= ' I_C+ i _i. 1, -·_i 1 .,· H |1 1,1_,11 1~ .| |· |~ ~~1 |, ~,~941 1.B „4- I-„2 looking for programs that 35
1

, -~ benefit our members at a rea-
7 4.0. E-@  sonable cost. Our OE Protec- 'ril Your Credit Union VISA goes where you

r'V tion Plan is just such a pro- 1 . 1*# 1-1-11 1~1~1:-1P go and you benefitfrom its: ~*- . 1 gram. It incorporates several
'- , insurance plans you will , 1 1 . P!.. 'm ".11 * Worldwide acceptance , ~i f wanttotake advantageof.

. ~ :' ··114 When you take out a loan I --1 * No annual fee ~ 3-1with your credit union, you * Credit limits to $10,000
have the option of purchasing Credit Disability + 1 * Low interest rate 4, i ':Insurance, which is offered on consumer loans il * 25 day grace periods on purchases ('' iand covers monthly payments up to $700 for a ' „ | *Cash advances at ATM mgchines and financial 4, Emaximum of 120 months. Should you become dis- - 1, Wi/1 ' 1/T institutions displaying the VISA logo JI =

4 - 4abled for 30 days or more your loan payments are 9 Emade by the insurance company until you are re- ,1 ~ operating Engineers Local Union No. 3 ~,1
.·i 1 -~

leased by your doctor to return to work. You or Federal Credit Union 1
your co-borrower can be designated for the dis- ' ~ ~~ (510) 829-4400 f E

' ' -' 1- 11-,- ·-1-X ·111 ·r I Ir I,.· -=:*1 , -,7 »„ I. i, iii ·4 1 -ability coverage. Ill . 1¥11 1 1

=iThe Credit Life Insurance for , ,
consumer loans is another option-
al program members may obtain

- to protect their loan. None of us TEACHING TECHS By Art McArdle, Administratorwant to place our family in a diffi
cult situation should the unex-pected happen That's why we a Beware, heat stroke can be fatalI,offer the Credit Life Protection
Plan for you and your co-borrower. ' .: ... 1 2

' .-,4:1 Considering the extremely hot There are always potential dangers at work, playThis plan provides for your credit 6 ~· t:~ .vIfd weather we've had this summer, es- and home, and they can be less of a problem if some-union loan to be paid in full upon „  *']pecially the two heat waves in one knows what to do. Let's all get our first aid cardthe death of you or your co-bor- 4L AA , June, a warning about working in and keep it current.rower. ,~i , ,---42/ ] the heat seems an appropriate Don't forget to call the NCSJAC if interested in theCredit Life and Credit Disabili- mi. t--v- 7.-1/ theme for this month's column. next hands-on classes starting in September. We plan
ty insurance are requested at the ~ «~... ~ Heat exhaustion is dangerous, these classes from employer and employee input, so if
time you take out a loan. They're I ·,, ,i@~ but heat stroke can be much worse. you have any ideas please let us know.
a convenient and affordable way ,- 1, Heat exhaustion usually occurs
to prepare for the unexpected. ~ j~ when people work or exercise in

Another product of the OE Pro- warm, humid places where body
tection Plan is mechanical break- fluids are lost due to heavy sweating. Symptoms in-
down insurance. This coverage is clude cool, moist, pale or red skin, heavy sweating, di-
available for most new and used lated pupils, headache, nausea, dizziness and weak-
automobiles. Car dealers refer to ness. The body temperature remains normal or slight-

ly below. When a person appears to have heat exhaus-this coverage as an "extended
tion, they need to get out of the sun and into a coolwarranty." Your credit union's me- place and lay on their back with feet elevated. Clotheschanical breakdown insurance is should be loosened and cool towels applied. Fanning *6•less expensive when compared also can help.

with the dealer's coverage. Re- Heat stroke, however, is very serious and can be life
pairs may be made at any licensed threatening. The bodies natural system of cooling
repair facility and are paid for by down functions through sweating. But in heat stroke,

i the insurance company so there's this system shuts down and, in extreme cases, can 6 %5no out-of-pocket expense. Meehan- cause brain damage. Symptoms to look for are dry,
ical breakdown insurance is pur- , hot, red skin, high body temperature, faint and shal- bl I *chased at the time you make the low breathing, fast and weak pulse and, in severe
automobile loan and the premium cases, loss of consciousness.
can be included in your loan bal- Again, this can be life threatening and emergency
ance or you may purchase sepa- medical treatment should be sought immediately. The -55victim's body should be cooled down totally and, if con-rately the insurance.

scious, given a small drink of water.The next time you take a loan
9 with your credit union ask about First aid is the best cure for a problem. The NCS-

, JAC requires that all apprentices maintain a first aidthe OE Protection Plan. It is de-
* signed to help with your financial card. This is a good card for everyone to have as you

never know when you or someone with you will need~~ planning and may provide the ad- help.
ditional security you've been

~ looking for.
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FRINGE BENEFITS FORUM By Charlie Warren, Fringe Benefits Director

o A look at 'single=payer' health care plan
As I men

tioned last ,~1 ~ ,
nnonth, the task =mt 5' L 1
force on health I k
care, chaired by £&-* hi. 1 Z

Hillary Rodham F=.F=t./.1Clinton, will
most likely wait :
until the end of
the summer or

early fall to issue its report. All indi- -* -9, 1*f t *1,*cations are that the Clinton admin- .4£6#' . :14* 1 . ·Ste·istration favors a «managed competi-  -
tion" system in which every Ameri- -, Ccan would receive health insurance
through large health care coopera-
tives that purchase coverage for all ~
members. First Lady Hillary Rodham Clinton discusses ways to improve the nation's ailing health care system last MayHowever, there are some con-

with members of the AFL-CIO Health Care Committee, including Secretary-Treasurer Thomas R. Donahue, com-sumer and labor activists who are
mittee chairman John J. Sweeney, President Lane Kirkland and Employee Benefits Director Karen Ignagni.continuing to debate the so-called

"single payer system." Although
Local 3 and the AFL-CIO have not «A universal program could rely medical attention. Of
yet announced support for any par- on any of the financing sources used course, if there is a Women's group meets
ticular health care reform package, in Medicare, or it might be financed medical emergency, after semi-annualwe thought we'd pass along some in- by additional revenues such as those seek medical atten-
formation about the single-payer from a value-added tax," he said. tion at once at the Local 3 Women's Support Group members
system as part of our on-going cover- -The choice offinancing sources is nearest facility. who attended the July 10 semi-annual meeting
age of health care reform. vitally important, and the initial po- Information about in San Francisco gathered afterwards at a local

A single-payer system in the litical and economic difficulties your pension check pub for lunch and good conversation.
United States might be patterned brought about by shifting a large Q: What should I We were joined by brothers Roger, Joe, Jay

and Andy. Thanks for stopping by. We are al-after Canada, which has a single- proportion ofthe estimated $460 bil- do if I don't receive
payer system under which multiple lion of private health care funding my check? ways happy to meet male women's group sup-

porters. Joe offered to be our chef at our next
private and public purchasers of into the public sector are consider- A: If you do not re- barbecue-picnic, which has not yet been sched-
health care have been replaced with able. ceive your pension uled, but we'll hold him to his offen
a single public payer. Premiums «Yet these are surmountable, one- check by the 10th of We recently ran across a very good book ti-
paid to insurance companies are a time concerns and are eased by the the month, contact tled, Women and the American Labor Move-
thing of the past. The federal gov- recognition that on average the in- the Fringe Benefit ment, by Philip S. Foner, that profiles some of
ernment sets minimum care quality crease in taxes to finance universal Service Center (510- our country's most fascinating women labor
standards and provincial budgets for coverage would be balanced by the 748-7450) or the Trust leaders, including the legendary Mary Harris
health care spending. The govern- decline in private payments for in- Fund Service Center «Mother" Jones.
ment also collects funds from em- surance premiums and care. The (510-777-1770) to re- Foner documents in his book how Mother

Jones got started as a union organizer as sheployers and individuals to pay for program would require a shift, not quest a replacement immersed herself in the struggles of the Unitedhealth care and reimburses health an augmentation, in health care fi- check. A stop-pay- Mine Workers of America, leading miners in
care providers based on publicly set nancing," Fein wrote. ment order will be strikes throughout West Virginia, Pennsylvania
rates. Retiree meetings placed on the lost and Colorado from 1891 to 1921.

One advocate of the single-payer The summer round of Retiree As- check and a replace- So how did Mother Jones get involved in the
system, R Fein, wrote in the Novem- sociation meetings has begun (see ment check issued at plight of miners? After immigrating to the
ber 1992 issue of Scientific Ameri- schedule page 22). This is an invita- once. United States from Ireland with her parents at
can: «If everyone is enrolled in the tion to all retirees and their spouses Q: Who should be age 5 in 1835, Mary Harris attended parochial
same program, a number of other- to please join us at the meeting in notified of my new ad- and public schools, studying elementary educa-
wise complex financing issues are your area. You will hear the latest dress? tion and dressmaking. In 1861, Foner writes,

she accepted a teachingjob in Memphis andautomatically resolved. Again, Medi- regarding the union, the credit A: If you move, let married George Jones, a 'staunch member ofcare provides a helpful precedent. union and the trust funds. Your the trust fund ofrice the Iron Moulders Union and organizer for theMedicare is financed through a com- input at these meetings is vital. We and the union know Knights of Labor in the southern and south-
bination of sources. are looking forward to seeing you. your new address as western coal fields. Mary Harris and her four

In 1992, an estimated 58 percent Managing your health care soon as you know it. children accompanied George on his extensive
of total income to the fund will be It's always a good idea to discuss Every effort will be travels for the Knights.
derived from payroll taxes, 25 per- fees with your doctor or other But in 1867 a yellow fever epidemic sweptmade to timelycent from general revenues and 9 providers before services are ren- western Tennessee and struck the Jones' Mem-

change your addresspercent from individual premiums. dered. In order to receive the best phis home. All four children and George died
Just as none of these payments are benefit available under the union's for your pension from the disease. To earn a living, Mother
related to the individual's health plan, use a contract provider when- check. Be sure to have Jones started a dressmaking business in Chica-
status," Fein wrote, *the same would ever possible. If you are unsure a forwarding address p, where, from her shop window, she observed
be true in an expanded universal whether your doctor is a contract on file with your local the poor, shivering wretches, jobless and hun-
program that included all Ameri- doctor, or whether a certain hospital post office so you have gry: At night she started attending the rallies
cans. Experience rating and its un- is a contract hospital , be sure to call no interruption in (Continued on page 24)
favorable effects would disappear. the trust fund office before seeking your mail delivery.
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, THIS AGREEMENT, made and entered into this .................................................... 07.05.00 Whenever ae-Emp;eyee person starts,
day ofJuly, 1993, by and between ASSOCIAT- stops or operates pumps over 750 GPM (except

ED GENERAL CONTRACTORS OF CALIFOR- Northern California automatic electric pumps), compressors over 210
NIA, INC. ("Employer") and OPERATING ENGI- CFM (except automatic electric compressors),
NEERS LOCAL UNION NO. 3 of the Internation- Master Construction tors over 150 KW, he shall be an Employee cov-

a (3) welding machines, or genera-
al Union of Operating Engineers, AFL-CIO
('Union"). ered by this Agreement. Any servicing and main-
01.02.00 Adjust boundaries subject to Laborers Agreement tenance of the above equipment regardless of size,
agreeing to the same changes. including automatic electric pumps and automat-
01.03.00 Add to Group 8 Editor's Note: Printed on these pages are the signifi- ic electric compressors, shall elee be performed by

Gunite/Shotcrete Equipment Operator cant changes in the Master Construction Agreement an Employee covered by this Agreement.
Add new Group 8(A) for Northern California, which was ratified by the G;:06.00 Pumpo. Whenever the Individual Em

Area 1 pay $17.00 membership in a round of specially called meetings ployer uocc powered pumpo (cncept automatic
Area 2 pay $19.00 electric pumpo, pumpo 750 CPM orlcoc, and

Elevator Operator (move from Group 6) in June and July. Type shown with a line through it is water loading pumps), they ohall be manned no
Mini Excavator under 25 H,R (Backhoe deleted language. Bold type represents new lan- gettewe#
- Trencher) (New) guage. Also included is the new substance abuse 94 Over four (1) up to and including ninc
Skidsteer Loader - Bobcat 743 series or policy which was negotiated with the employers as (0): onc (1) Engineer required.
smaller and similar (without attach part of this agreement. 60 Over nine (D) up to and including oijz
ments) (move fromGroup 6) , tecn (16): two (2) Enginccro required; and therc

4 Note: Change Skidsteer Loader in Group 6 to be hours or ten (10) consecutive hours (exclusive e#dee
Bobcat larger than 743 series or similar (with at- of meal period) shall constitute a shift's work; the 04 for each oix (6) additional pumpo: one
tachments) regular starting times of the single shift shall be (1) additional Engineer.
01.06.00 Boom Length. In the application of the between 6,09 5:00 a.m. and Ai@G-#.R,r 9:00 a.m.; 07.065.01 Generators.
above, the length of the boom ohall be mcaoured provided, however, once ouch ctarting time hao FG Generator (oinglc or multiple unito),
from the center ofthc hccl pin to the center of the been cotabliohcd on a job or project, it ohall not bc over 250 KW, up to and including 600 KW: onc (1)
boom or jib point chcavo. changed except by mutual consent of the Union tERgimeeF-Fe**;Fed·.
060620 **COST OF LIVINC ADJUSTMENT. and the Individual Employen An earlier or later 99 For caoh additional 350 KW: one (1) ad
In addition to the wage ratco oct forth in Section starting time may be established by 84*694 ditional Engineer required.
01.00.00 and the fringe bcnefito ratco oct forth in agreement between the Union and the Individual 4@4 Mannod oingle unito ohall not bc in
Section 12.00.00, the partico have agreed to the Employer. The Individual Employer shall not cludcd in multiple unit count.
following with rcopect to coct of living adjuot engage in any scheme, device or subterfuge (4) Generator/Welder House: one (1) Engi-
mento for the term of thic Agreement: to circumvent Sections 06.04.01 and/or neer required.
03. 01 .00 Pre-Job Conferences. The Individual 06.14.01, including, but not limited to chang- 464 Not more than one (1 ) Engineer rc
Employer or an Employer shall notify the Union ing Employees from one piece of equipment quircd on any oingIc unit.
at least one (1) week prior to the commencement to another, or from one assignment to anoth- 07.065.02Compressors,
of work by an Employee or Employees covered by er, moving equipment and/or Employees @4 @~4ieg-Jel»On~ye

4 this Agreement on all jobs or projects where the from one work site to another, or using a dif- 44 Comprcocoro cingle or multiple
estimated or agreed price to be paid to the Indi- ferent piece of equipment to perform the (except automatic electric comprcoooro), over 750
vidual Employer is $4-;000,40@:04 $3,000,000.00 work. CP'M total capacity: onc (1) Engineer required.
or more. If the Individual Employer conducts 06.04.01 The Heavy Duty Repairman and/or 44% For each additional 3000 CFM
a pre-job conference with any other basic Welder performing a particular heavy duty total capacity: onc (1) additional Engineer re
craft for a job or project of less than repair assignment shall be given the first **xed-
$3,000,000.00, it will notify the Union and choice to perform the assignment before or 99 Other than Building Jobo:
the Union may participate in the pre-job after the shift. ~e} Any oinglc unit 750 CFM or over:
conference. 06.04.05 Special Service and Maintenance Shi/k. one (1) Engineer required.
03.03.01 Employee 7>·ansfer. W~en-aB.4*bd;¥44ee; Upon written notice to the Union, and Individual 84 On compressor houses, manifold
Employer trancfcro a crew conoioting of a Forc Employer may initiate a special service and main- compressors large single unit compressors (750
man and Employcco from onc Job Placement Cen tenance shift (not to include heavy duty repair) CFM or more) in the same location: one (1) Engi-
ter area to another, he oholl notify the Job Place other than during the normal shift hours. The neer required,
ment Center involved within twenty four (24) Employees' straight-time wage rate for all work Ce) Any other oombination of com
hourc of ouch tranofer. Thio Section chall nob on special service and maintenance shift shall be prcooorc (circluding thocc ao named above, and
apply to Employcco aooigned to maintenance op the applicable wage rate set forth in Group 4 of cncluding the ioolated oinglc unit of 210 CFM op
repair work, or to tranofcro of five (5) dayo' dura this Agreement. For the purpose of this Sec- 1coo), ciicceding 750 CFM: onc (1) Engineer rc
#ex--ee-4eeer No Employee may be transferred tion, changing filters and belts and making quircd; and thereafter, for each additional 3000
from an Individual Employer's payroll to another minor adjustments are not considered to be CFM: one (1) additional Engineer required.

, Individual Employer's payroll, except in accor- heavy duty repair. Gl.06.03 Welding Machinco. (Fircluding ioolated
dance with the Job Placement Regulations. 06.25.03 Tide Work. Except as provided for 4.Rglee-404
06.01.01 Plants and Shops. To the extent per- in Section 14.02.06 when an Employee is 94 Four (1) or more up to and including
mitted by law, a four (4) by ten (10) -hour work- called out to work tide work, the minimum clcvcn (11): onc (1) Engineer required.
week may apply to plants or shops, Monday pay for such work shall be eight (8) hours at 424 Tr. clve (12) or morc up to and including
through Friday upon mutual agreement of a ma- regular straight time including fringe bene- nineteen: two (2) Engincerc required.
jority of Employees at each plant or shop, the In- fits. In computing time to be paid for under 99 Thereafter, for each additional eight (8)
dividual Employer and the Union. The workweek this provision, each hour worked before 8:00 welding machinco, an additional Engineer re
ehe# may commence on Monday and Tuesday a.m. or after 4:30 p.m. and on Saturdays gedge;
unless otherwise agreed to by the Employees, the shall be considered as being one and one- 10.01.00 Working Leadman. When an Individual
Individual Employer and the Union. Any four (4) half (1-1/2) straight-time hours. Each hour Employer employs more than one (1) Heavy Duty
by ten (10) -hour workweek established shall be worked on Sundays and holidays shall be Repairman and less than five (5) Heavy Duty Re-
four (4) consecutive days. considered to be two (2) straight-time hours. pairmen on any shift, and if a Heavy Duty Master
06.03.02 Employees who work on a chip seal In the event an Employee or Employees are Mechanic or Heavy Duty Repairman Foreman is
job shall be paid not less than four (4) hours called out to work on Saturdays, Sundays, not employed on such shift, then in lieu of such
at the applicable rate. Work performed in or holidays, the applicable overtime rate supervision one (1) Heavy Duty Repairman shall
excess of four (4) hours up to a full shift shall be paid for each hour worked, and the be a working Leadman and his straight-time
shall be reckoned by the hour. minimum pay shall be six (6) hours at the hourly wage rate shall be that of Group 4, set out
06.04.00 On a single shift, eight (8) consecutive overtime rate. in Section 01.03.00 plus twenty five cento ($.26)

t D '*,0 ..' .0.''



l

12 August 1993/ Engineers News

fifty cents ($.50) per hour. ployees and management/supervisory personnel tive test result, the MRO shall refer the affected
12.01.01 If *R-#he-e¥ent a National Health Act or about substance abuse and chemical dependency, Employee to ARP for assessment and referral to
State Health Care Act is enacted, the parties the adverse affect they have on Employees and treatment, ifappropriate.
shall meet for the purpooc of cndcavoring to elim- the Individual Employer, and the treatment avail- Consent Form: Any Employee directed to submit
inate any duplicate ee¥erege-benefits and dupli- able to Employees who abuse substances and/or to a test in accordance with this Policy will sign a
cate cost wh,eh--mey-apply to the Individual Em- are chemically dependent, and the penalties that consent and release form, a copy of which is at-
ployer. If the Individual Employer's total may be imposed upon Employees who violate this tached hereto. The consent and release form will
benefit cost for providing Health and Wel- Policy. ARP shall continue to provide an educa- only authorize (1) the facility where the specimen
fare benefits to Employees is reduced be- tional program for the Individual Employen is collected to collect the specimen, (2) the labora-
cause of a change in the law, the Union may IV. CONFIDENTIALITY tory which performs the test to perform the test

~41 savings beyond that necessary to restore ble State and Federal laws and regulations re- negative, to the Individual Employer, and (3) the
allocate to wages and/or fringe benefits any The Individual Employer will abide by all applica- and to provide the results to the MRO, and, if

eleven cents ($.11) to the Operating Engi- garding confidentiality of medical records in any MRO to review tests and report to the Individual
neers' Pension Trust Fund's margin. matter related to this Policy. The Individual Em- Employer whether the test is positive or negative,
18.00.00 Grievances Procedure: Standardized ployer shall designate one of its management, su- and (4) the presence of a job steward if available
forms and procedures. pervisory or confidential employees to be its cus- and requested. The consent and release form also

JOINT LABORZMANAGEMENT todian of records and contact person for all mat- will provide for an Employee's statement of pre-
SUBSTANCE ABUSE POLICY ters related to this Policy. All such records shall scription medication and over-the-counter drugs

I. INTRODUCTION be kept in a locked file which shall be labeled he/she has recently used. The Employee may be
The Union and the Employer establish this policy Uconfidential." Confidential Employee records in- disciplined if he/she refuses to sign the authoriza-
in order to provide the Individual Employers with cluding records related to this Policy shall not be tion if the Individual Employer has advised the
a comprehensive substance abuse program, to kept in the Employee's personnel file. Employee (1) he/she must sign it or he/she will be

to drugs, including alcohol, a means to receive Testing for the presence of alcohol or controlled the release is limited as provided herein, and (3)
provide Employees who abuse and/or are addicted V. TESTING disciplined up to and including termination, (2)

treatment for their abuse and/or addiction, and to substances and/or their byproducts in one's body the Employee has a right to consult with a Union
provide for a safe work place. An Individual Em- may only be performed under the conditions set representative before signing the release and be-
ployer is not obligated by this agreement to have forth herein. All testing shall be done in accor- fore submitting to the test. An Employee who be-
a substance abuse policy. Implementation of this dance with the standards established by the Na- lieves the Individual Employer is improperly di-
policy is not mandatory by any Individual Em- tional Institute of Drug Abuse (UNIDA"), any suc- recting him/her to submit to a test may file a

remain in effect unless otherwise agreed to by the government which has responsibility for estab- Agreement. The test results will be disregarded if
ployer, but once implemented, the Program shall cessor agency, or any other agency of the federal grievance under Section 18.00.00 of the Master

Union and the Individual Employer. lishing standards for drug testing. All such agen- the Board of Adjustment or Arbitrator determines
II. PURPOSE OF POLICY cies shall be collectively referred to as "NIDA': the Individual Employer was not authorize by
A The Employer, Individual Employer(s) and the Chain of Custody: All NIDA standards for Chain this Policy to direct the Employee to submit to the

Union are committed to providing a safe and of Custody will be adhered to. A specimen for test.
productive work environment for Employees. which the NIDA standards are not complied with Substances to be tested for: A Specimen may be
The Employer, Individual Employer(s) and the shall not be considered for any purpose under this tested for alcohol, marijuana, barbiturates, opi-
Union recognize the valuable resource we have Policy. ates, cocaine, phencyclidines (PCP) am-
in our Employees and recognize that the state Laboratories: All Laboratories which perform phetamines, and methaqualone or the by-prod-
of an Employee's health affects attitude, effort, tests under this Policy shall be NIDA certified. ucts ofthese substances.

decreased efficiency and greatly increased risk will provide the Employer and the Union a list of MRO. The MRO will determine whether the test
and job performance. Substance abuse causes The Parties shall approve all laboratories. ARP The laboratory will report the test results to the

of injury to Employees. The Employer, Individ- NIDA certified laboratories at least once a yean is positive or negative. The MRO shall report to
f ual Employer(s) and the Union therefore adopt Testing Procedures and Protocols: All NIDA stan- the Individual Employer only whether the Em-

this policy. The intent of the policy is threefold: dards for testing standards and protocols shall be ployee tested positive or negative for one of these
1. To maintain a safe, drug and alcohol free followed. All specimens which are determined to substances. The MRO will not identify the sub-

workplace. be positive by the NIDA approved screening test stance(s) for which the Employee tested positive.
2. To maintain our work force at its maximum shall be subject to a NIDA certified confirmatory Urine, Blood. or Breath test: The Individual Em-

effectiveness. test (Gas Chromatography/Mass Spectrometry). ployer may direct the Employee to submit to a
3. To provide confidential referral to the Addie- Second Test: The laboratory shall save a sufficient urine test or a blood test for alcohol and/or other

tion Recovery Program (UARP") and to pro- portion of each specimen in a manner approved drugs, or a breath test for alcohol. An Employee
vide confidential treatment to those Employ- by NIDA so that an Employee may have a second who is unable to provide a urine sample within
ees who recognize they have a substance test performed. Any Employee whose specimen is one hour of being directed to do so, will submit to
abuse problem and voluntarily seek treat- tested positive and who challenges a test result a blood test.
ment for it. may have a sample of his/her specimen tested at Notification to Employer of Test Results: The lab-

B. In order to achieve these purposes, it is our his/her expense at a laboratory of his/her choice oratory shall report negative test results to the
primary goal to identify those Employees and so long as that Laboratory is NIDA certified and Individual Employer. The laboratory will report
refer them to professional counseling, and has been or is approved by the Parties . If the sec- positive test results to the MRO. The MRO will

, treatment before job performance has become a ond test is negative, the Employee will be consid- determine whether the test was positive or nega-
1 disciplinary problem. Employees are urged to ered to have been tested negative. tive and will report the final results to the Indi-

use the services available through ARR ARP Cut-Off Levels: NIDA standards for cut-off levels vidual Employen If the laboratory has the results
will assist them and refer them to the appro- will be complied with when applicable. Only tests of more than one test to report at one time and
priate treatment program. which are positive pursuant to the NIDA stan- one or more of the test results is positive, it shall

cal dependency is provided under the ficer as positive. A .04 blood/alcohol level or above ual Employer until the MRO reports to the Indi-
1. Treatment for substance abuse and chemi- dards shall be reported to the Medical Review Of- not report the negative test results to the Individ-

T
Health and Welfare plan, up to the limits shall be considered to be positive. vidual Employer the results of the test(s) he re-
described in the plans. Medical Review Officer: A Medical Review Officer views.

2. An Employee shall be granted necessary ("MRO") shall review all positive test results. The VI. TYPES OF PERMISSIVE TESTING
leave of absence for treatment ARP recom- MRO must be a licensed physician. The MRO A TIME OF DISPATCH TESTING
mends contingent upon signing a return-to- shall be a member of the American Society of Ad- An Individual Employer may require an Employ-
work agreement as provided for in Section dictive Medicine (USAM") if available. If no ee to be tested for the presence in the Employee's

\ IX members of ASAM are available, the MRO must body of one of the drugs or byproduct thereof set
III. EDUCATION PROGRAM be a licensed physician with knowledge of drug forth above at the time the Employee is dis-
The Individual Employer will implement a com- abuse disorders and appropriate training to inter- patched. It must test all Employees at the time
prehensive drug awareness and education pro- pret and evaluate test results. The Union shall they are dispatched if it tests any Employee. The
gram. The program shall include educating Em- approve all MRO's. Upon confirmation of a posi- Individual Employer shall put the Employee to

... ,/'' I, . '' '''I'.,I, ..,0 . .........
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work or pay the Employee pending the test re- work while impaired, intoxicated or under the in- X NON DISCRIMINATION
suits unless it has probable cause to believe the fluence of alcohol and/or any controlled substance. The Individual Employer shall not discriminate
Employee is impaired, intoxicated, or under the An Employee who uses medication prescribed by against any Employee who is receiving treatment
influence of a drug. The standards for probable a physician will not violate these rules by using for substance abuse and/or chemical dependency,
cause are set forth below in Section B. If the Indi- such medication as prescribed if his physician has All Employees who participate in ARP and/or are
vidual Employer does not allow an Employee to released him to work. An Employee who uses undergoing or have undergone treatment and re-
work pending the test results because it believes over-the-counter medication in accordance with habilitating pursuant to this Policy shall be sub-
it has probable cause, it shall make the Employee the manufacturer's and/or doctor's recommenda- ject to the same rules, working conditions, and
whole for all lost wages and benefits if the Em- tion shall not violate the rules by using such med- discipline procedures in effect for all Employees.
ployee tests negative. Employees who test posi- ication. Impairment caused by prescribed medi- Employees cannot escape discipline for future in-
tive will be referred to ARR The Individual Em- cation and/or over the counter medication does fractions by participating in ARP and/or undergo-
ployer shall not be obligated to employ any such constitute a violation. Employees who violate the ing treatment and rehabilitation.
Employee after ARP releases him to return to provisions shall be subject to appropriate disci- XI . COST OF PROGRAM
work but may employ such an Employee under pline up to and including discharge. Evaluation and treatment for substance abuse
the terms of a return-to-work agreement. IX. REHABILITATION/DISCIPLINE and chemical addiction are provided for through
B. PROBABLE CAUSE TESTING The Individual Employer may not discipline any the Health and Welfare Plan. An Individual Em-
An Individual Employer may require an Employ- Employee who violates any provision of para- ployer who adopts this policy will not incur any
ee to submit to a drug test if it has probable cause graph VIII except for those prohibiting the sale of, additional cost for assessment, referral and treat-
that the Employee is impaired, intoxicated, attempted sale of or manufacture of prohibited ment beyond that which is incorporated into its
and/or under the influence of a drug. Probable substances and those Employees who are directly Health and Welfare contribution rate. ARP is
cause must be based on a Supervisor's objective or indirectly involved in an accident involving funded through the Health and Welfare Trust to
observations and may be based upon abnormal property damage exceeding an estimated $5,000 provide its current level of service which includes
coordination, appearance, behavior, absenteeism, or bodily injury requiring medical care until such performing assessments of Employees and their
speech or odor. The Supervisor's observations and Employee has been offered an opportunity to re- spouses, referral of Employees and spouses to t·

conclusions must be confirmed by another Super- ceive treatment and/or counseling. The Individual treatment, monitoring of Employees and spouse
visor. The Individual Employer shall advise the Employer shall refer all such Employees to ARR who are undergoing rehabilitation and providing
Employee of his/her right to consult with a Union Any Employee who is referred to ARP must sign limited education and training programs to Indi-
representative (including a steward) and allow the appropriate ARP Information Release Autho- vidual Employers. If ARP has to hire additional

Ily-4 the Employee to consult with a Union representa- rization form to enable ARP to develop a treat- staff or incur additional cost to provide the ser-

Employees required to submit to a test under Sec- er and the Union on the Employee's behalf. ARP basis. The Individual Employer will pay all costs

tive before the Employee submits to the test, if ment and return to work agreement and to enable vices set forth herein, the Individual Employer
the Union representative is available. ARP staff to consult with the Individual Employ- will pay for such services on a fee for service

tion B will be paid for all time related to the test will conduct an assessment of the Employee and for testing.
including the time the Employee is transported to will determine the appropriate treatment for the WAGES AND FRINGES
and from the collection site, all time spent at the Employee. Treatment is available through the 1993 Wages - Freeze
collection site, and all time involved completing Health and Welfare Trust Fund to the extent pro- Health and Welfare $.50 per hour increase
the consent and release form if the test results vided by the Fund (presently Employee and - Effective June 28, 1993 - from $3.79
are negative. spouse). per hour to $4.29 per hour

1 The Individual Employer may not implement this The Employee will not be discharged if he/she Contract Administration Fund $.03 in-
policy unless it subjects all management and su- agrees in writing to undergo the counseling/treat- crease - from $.03 per hour to $.06 per hour
pervisory employees to the same type of testing ment ARP prescribes. The Individual Employer New Industry Promotion Fund - $.09
provided herein. shall reemploy the Employee when ARP releases In addition, the Individual Employer shall
C. OWNER/AWARDING him to return to work if it has work available. It contribute $.09 per hour to an escrow ac- .

AGENCY REQUIREMENTS will not be required to lay-off any current Em- count the parties shall establish. $.02 per
Whenever owner or awarding agency specifica- ployee in order to reemploy the Employee. If it hour of the $.09 per hour will go to CIFAC.
tions require the Individual Employer to provide does not have any work available when ARP re- The remainder will go to a Joint Trust
a drug-free workplace, the Union and the Em- leases him, it shall reemploy him as soon as it has Fund after the parties agree upon the
ployer or the Individual Employer shall negotiate work available. The Employee will be subject to a Fund's purpose and operation and after
such additional requirements and shall incorpo- return-to-work agreement. The Individual Em- they establish the Fund. The Fund shall be
rate herein. ployer, the Union, and the Employee will enter a Taft-Hartley Trust.
VII. EMPLOYER REFERRAL into a return to work agreement. The return to 1994 $.65 to Group 4 which equals 2.8% increase
A decline in an Employee's job performance is work agreement will require the Employee to to be applied to all groups (Classifications)
often the first sign of a personal problem which comply with and complete all treatment ARP de- - the Union may allocate the increase to
may include substance abuse or chemical depen- termines is appropriate. It will also provide a Wages and/or Health and Welfare. Any in-
dency. Supervisory personnel will be trained to monitoring of the Employee's compliance with the crease in Health and Welfare will be effec-
identify signs of substance abuse, chemical depen- treatment plan ARP develops and will allow the tive June 27, 1994.
dency, and declining job performance. The Indi- Individual Employer to require the Employee to 1995 $.65 to Group 4 which equals 2.72% in-
vidual Employer may formally refer an Employee submit to unannounced testing. The Individual crease to be applied to all groups (Classifi-
to ARP based upon documented declining job per- Employer may discipline the Employee for not cations) - the Union may allocate the in-
formance or other observations prior to testing complying with the return to work agreement. A crease to Wages and/or Health and Welfare.
under Paragraph VI and/or disciplining the Em- positive test on an unannounced test will be con- Any increase in Health and Wel~are will be
ployee. sidered a violation of the return to work agree- effective June 26, 1995.
VIII. PROHIBITED ACTIVITIES/DISCIPLINE ment. Any unannounced testing shall be per-
An Employee shall not possess, use, provide, dis- formed in accordance with this Policy. The Union 01.03.00CLASSIFICATIONS:
pense, receive, sell or manufacture alcohol and/or and the Individual Employer will attempt to meet Waae/Frinae Increases
any controlled substances as defined herein or with any Employee who violates the return to
have any measurable amount of any such sub- work agreement and attempt to persuade the Em- Construction
stance or byproduct thereof as defined in Section ployee to comply with the return to work agree- Group 6/15/93 6/16/94 6/16/95
V while on the Individual Employer's property or ment before the Individual Employer disciplines Group 1 $27.07 $.76 $.76
jobsite and/or while working for the Individual the Employee for not complying with the return Group 2 25.74 .72 .
Employer unless the Employee has the Individual to work agreement. Group 3 24.46 .68
Employer's express permission to do so. An Em- Employees who are working under a return to Group 4 23.23 .65
ployee shall not offer to sell any illegal controlled work agreement shall be subject to all of the Indi- Group 5 22.11 .62

2 8 5 2 0 Msubstances while on the Individual Employer's vidual Employer's rules to the same extent as all 20.94 .59
property or the jobsite and/or while working for other Employees are required to comply with Group 6

Group 7 19.95 .56the Individual Employer. An Employee shall not them.

. ' a , '.'..'........../.6
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Group 8 18.96 .53 .53 Oiler 20.10 .56 .56 and raises shall be as follows:
Group 8A 17.00 .48 .48 Group 3 25 .87 .72 72 ~102 6/16/94 §l.15l25
Special Single Shift and Second Shift Wage Rates -Truck Cr. Oiler 21 .86 . 61 .61 Group 1 $23 .57 $.66 $.66

6/16/93 6/16/94 Hydraulic 21.52 .60 .60 S, S&R* 23.67 .66 .66
Eli25 Oiler 19.88 .56 .56 Group 2 22.46 .63 .63
Group 1 $30.53 $.86 $.86 Group 4 24.10 .67 .67 S, S&R 22.56 .63 .63
Group 2 29.04 .81 .81 Group 5 22.95 .64 .64 Group 3 21.28 .60 .60
Group 3 27.60 77 77 Special Single Shift and Second Shift Wage Rates S, S & R 21 .38 .60 .60
Group 4 26.21 73 .73 Group 4 20 . 29 .57 .57
Group 5 24.95 .70 .70 §ll~2 -5Ll~lal 5ll-~l25 S, S & R 20.39 .57 .57
Group 6 23.64 .66 .66 Group 1 $32.39 $.90 $.90 Group 5 19.30 .54 .54

Truck Cr. Oiler 25.17 .70 .70Group 7 22.52 .63 .63 S, S&R 19.40 .54 .54
Group 8 21.41 .60 .60 Oiler 22.94 .64 .64 Special Single Shift and Second Shift Wage Rates
Group 8A 19.21 .54 .54 Group 2 30.62 .86 .86 §l-1§laa 6/16/94 §l-1§l25Truck Cr. Oiler 24.92 .70 .70 GROUPl $26.60 $.74 $.74(Area 2 rates are $2.00 more for all classifications)

Oiler 22.69 .64 .64 S,S&R 26.71 .74 $.74All Cranes & Attachments Group 3 29.18 .81 .81 GROUP 2 25.35 .71 $.71The straight-time hourly wage rate of Employees on Truck Cr. Oiler 24.67 .69 .69 S,S&R 25.46 .71 $.71cranes or equipment and attachments (including jib Hydraulic 24.29 .68 .68 GROUP 3 24.02 .68 $.68and/or leads) shall be as follows: Oiler 22.44 .63 .63 S,S&R 24.13 .68 $.68**Truck Crane Oiler or Oiler (as appropriate), are re- Group 4 27.19 .76 .76 GROUP 4 22.91 .64 $.64quired on all the cranes listed below, except Tower Group 5 25.90 .72 72 S, S&R 23.02 .64 $.64Cranes, Sell Propelled Boom Type Hydraulic Lifting (Area 2 rates are $2.00 more for a# c/ass#ications) GROUP 5 21.79 .61 $.61Devices; and Hydraulic Truck Cranes, (15 lons and Piledrivers S, S&R 21.90 .61 $.61under), on which, if any assistance is required, it
shall be by an Employee covered by this Agree- Truck Crane Oiler or Oiler ( as appropriate), are re- (Area 2 rates are $2.00 more for all classifications)

ment. quired on all the cranes listed below, except Tower *S, S&R indicates Shafts, Stopes and Raises.
Cranes, Self Propelled Boom Type Hydraulic Lifting Foreman & Shifters

SIQjm ~ll~2 6/16/94 5ll~25 Devices; and Hydraulic Truck Cranes, ( 15 tons and
Group 1 -A $27.85 $.78 $.78 5L1.§l22 6/16/94 6116/95under), on which, if any assistance is required, it
Truck Cr. Oiler* 21.73 .61 .61 Over 7 Employees $27.07 $.76 $.76shall be by an Employee covered by this Agree- Under 7 Employees 25.74 .72 .72Oiler 19.74 .55 .55 ment. All of the above are Assistants to Engineer.) .76Group 2-A 26.29 .74 .74 Master Mechanic 27.07 .76Piledrivers, Special Single Shift and Second Shift
Truck Cr. Oiler 21.52 .60 .60 Wage Rates Special Single Shift and Second Shift Wage Rates
Oiler 19.53 .55 .55 6/16/93 6/16/94 6/16/95

4 Group 3-A 24.80 .69 .69 E1222 ill~ft E1125 Over 7 Employees $30.53 $.86 $.86
Truck Cr. Oiler 21.28 .60 .60 Group 1 28.14 $.79 $.79 Under 7 Employees 29.04 .81 .81
Hydraulic 20.94 .59 .59 Truck Cr.Oiler 22.01 .62 .62 Master Mechanic 30.53 .86 .86
Oiler 19.30 .54 .54 Oiler 20.03 .56 .56 12.02.00 Health and Welfare
Special Single Shift and Second Shift Wage Rates Group 2 26.57 .74 . 74 $4.29 per hour effective 6/28/93

Truck Cr. Oiler 21.81 .61 .61 12.03.00 Pensioned Health and Welfare6l103_ 1llIL21 6/16/95 Oiler 19.81 .55 .55Group 1 -A $31.41 $.88 $.88 Group 3 25.09 .70 .70
$.79 per hour effective 6/28/93

Truck Cr. Oiler 24.53 .69 .69 Truck Cr. Oiler 21.57 .60 .60
12.04.00 Pensions

Oiler 22.29 .62 .62 Oiler 19.59 .55 .55
$3.75 per hour effective 6/28/93

Group 2-A 29.66 .83 .83 Group 4 23.52 .66 .66
12.05.00 Affirmative Action

Truck Cr. Oiler 24.29 .68 .68 Group 5 22.37 .66 .66
$.45 per hour effective 6/28/93

Oiler 22.05 .62 .62 12.06.00 Vacation and Holiday Pay PlanGroup 6 21.23 .59 .59
i . Group 3-A 27.98 77 77 Group 7 20 .04 .57 .57

$2.70 per hour effective 6/28/93
=c Truck Cr. Oiler 24.02 .68 .68 Group 8 19.25 .54 .54

12.07.00 Annuity Fund
R Hydraulic 23.64 .66 .66 $.35 per hour effective 6/28/93

Oiler 21 . 79 .61 61 Special Single Shift and Second Shift Wage Rates 12 . 08 . 00 Contract Administration Fund
(Area 2 rates are $2. 00 more for all classifications) E1E22 8ll~l2& 5l15l25 $.06 per hour effective 6/28/93
Steel Erection & Fabricators Group 1 $31.74 $.89 $.89 12.09.00 Industry Stabilization Fund

Truck Cr. Oiler 24.84 .70 .70 $.06 per hour effective 6/28/93
NOTE: The manning of Compressors, Generators, Oiler 22.61 .63 .63 12.10.00 Job Placement Center Fund
Welding Machines, Pumps or any combination Group 2 29.97 .83 .83 $.04 per hour effective 6/28/93
thereof shall be in accordance with Sections Truck Cr. Oiler 24.62 .69 .69 12.11.00 Industry Promotion Fund. The parties
07.05.00 and 07.06.00 of this Agreement. Oiler 22.37 .62 .62 Will establish a Taft-Hartley Trust Fund after they
**Truck Crane Oiler or Oiler (as appropriate), are re- Group 3 28.31 .79 .79 agree upon the Trust Fund's purposes and opera-
quired on all the cranes listed below, except Tower Truck Cr. Oiler 24.35 .68 ,68 tions. Pending the establishment of the Trust Fund,
Cranes, Self Propelled Boom Type Hydraulic Lifting _

uner 22.12 .62 .62 the parties will establish an escrow account in which
Devices ; and Hydraulic Truck Cranes, ( 15 tons and Goup 4 26.54 . 74 .74 the Individual Employer contributions for the Trust
under), on which, if any assistance is required, it Goup 5 25.25 .71 .71 Fund provided herein shall be deposited. Each Indi-
shall be by an Employee covered by this Agree- Group 6 23.96 .66 .66 vidual Employer covered by this Agreement shall
ment. .64 pay into the Trust Fund (the escrow account beforeGroup 7 22.85 .64

&C~l22 6/16/94 5L1~25 Group 8 21.74 .61 .61 the Trust Fund is established) according to the fol-
Group 1 $28.72 $.80 $.80 (Area 2 rates are $2.00 more for all classifications) lowing schedule:
Truck Cr. Oiler 22.30 .62 .62 $.09 per hour effective June 28,1993
Oiler 20.32 .57 .57 Tunnel & Underground 12.11.01 Two cents ($.02) per hour of the nine
Group 2 27.15 .76 .76 The straight-time hourly wage rate of Employees cents ($.09) per hour provided for in 12.11.00 shall

. Truck Cr. Oiler 22.08 .62 .62 working underground and/or within shafts, stopes be paid to the Construction Industry Force Account.

......6. .*'., '.....'' ......
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Utah picnic honors i,4, , 4
,

50-year retirees '~ # 4. 4 \NA ..
'p * ''.157 <, - . A.,1-SALT LAKE CITY - Our district tirees reflect the early growth and · -

on June 19 in one ofMurray Park's was these men, and others like 1
and retiree picnic was held this year development of Local 3 in Utah. It .

big pavilions. Early June weather them, who made the sacrifice
had been rainy and cold, but by pic- through sweat and courage and, at S A ..aL
nic day we had an outdoor kind of times, losses, to keep the union func- At the Utah retiree picnic are from left: Henry "Doc" Lumbly, Utah Districtday. tioning and helping establish the

Rep. Kay Leishman, Paul Wright and Jay Neeley.The day before the picnic, the re- benefits we now all share. They
tiree golf tournament was held at struggled for a better life for their
Mick Riley Golf Course. Don Strate growing families and some security the loss of Hank Willesen. Hank and da and still has family in Alberta.
won first prize, with second prize for themselves and their wives as his wife Ruby were killed in an auto When you travel the cities of that
going to Ray Barnes, and third place they got older. accident in January. His accidental majestic region and think you spot
resulting in a four-way tie among Through the financial hardships death stands as a loss to Local 3 be- Don, you probably have. He also
Coleman Seal, his wife Ruby, Neal each life produced, each of these cause Hank always voiced his heart- spent a term at Harvard's Labor
Bridges and Joel Williams. Ruby men managed to remain a dues felt support for his union and en- College honing his ideas and glean- -
and Coleman ought to work on tak- payer of this local for at least 35 couraged others to do the same. ing from the ideas ofthose who at-
ing separate prizes; last year they years. I congratulate these fine gen- Hank's position as the Utah Chapter tended with him regarding the pur-
tied for second place. tlemen for their support of and be- Chairman ofthe Retiree Association pose and viability of the U.S. labor

Two retirees, Nephi Nemelka and lief in the union. has been filled by Don Strate, who movement.
Albert L. Christensen, received 50- When I get with a group of Local was one of our union representatives I want to thank everyone who
year watches. Several other 50-year 3 retirees, I recall my years on union for many years and Utah's district came out in support of our picnic
members, unable to attend for jobs with many of them, and I ap- representative from May 1985 until this year. I also want to extend a
health reasons, also earned 50-year preciate their feelings when they his retirement in January 1991. Don blanket invitation to our active
watches: Cliff Anderson, Providence; talk about the respect and gratitude has the background and experience members to attend next year's pic-
Donald Ewing, Ogden; Glen they have for Local 3 and the bene- to assist retirees in Utah, and all of nic. Bring your family and enjoy the
Fullmer, Salt Lake; Lester Gomm, fits the union has provided them. us look forward to working with him pleasant exchange with our brothers
Ogden; Douglas Hunter, Cedar City; And I agree that everyone's battle in his new appointment. and sisters in the union.
and Raymond Rider, Provo. Their for the necessities of life would have Don comes originally from Cana- Kay M. Leishman , District Rep.
watches have been delivered to their been much more difficult without
homes. our union.

These men and our other older re- Many people have commented on

Unions file unfair labor
' Marysville work picture practice against Kennecott
looks fair' this year SALT LAKE CITY - It became apparent that Kennecott wanted to force

its employees to strike as the June 30 contract deadline approached, andMARYSVILLE - The work pie- Jail in East Quincy the company refused to meet with the unions the last two days prior to theture is still looking fair in our dis- On work in progress, Baldwin contract's expiration. Kennecott made a final offer to its unions June 28.trict, with a few more projects bid Contracting is moving along on the Kennecott hired a new security force of goons, and 200 strike breakersthis past month. 20th Street extension in Chico,
Madonna Construction from San with Stone Ridge Construction showed up on company property the evening the contract expired. The com-

Luis Obispo was low bidder at $2.8 doing the no-joint pipe. Baldwin pany also notified employees to report to work or they would be replaced.
million on the Plumas County job has other projects going in the The union side of the bargaining committee voted to allow employees to
in Portola. Teichert Construction Marysville District. work day to day and informed the company the unions would continue to
from Woodland was low bidder at Peterson Tractor in Chico is negotiate, a move that stunned company negotiators. Kennecott was not
$1.8 million on the highway job keeping everyone busy with a lot of prepared to deal with employees working day to day. The company's tactic
near Colusa. W Jaxon Baker from work in the shop. Guy E Atkinson had backfired and only served to create disgruntled and angry employees,Chico was low bidder at $265,281 is still working a few members at who are following all known safety rules and operating procedures, whichon various street repairs in Chico. the Bucks Lake PG&E tunnel and has resulted in a drastic reduction in productivity.Baldwin Contracting/W. Jaxon powerhouse project. Lorang Bros. The unions filed unfair labor practice charges against the company forBaker, a joint venture, was low bid- from Colfax is moving along on the failing to bargain in good faith, surface bargaining, permissive subjects ofder at $2.3 million on the roadway Hwy. 70 project just north of Quin-
rehabilitation job in Glenn County. cy, with Yuba-Sierra Constructors bargaining remaining in the company's final offer, and failing to provide in-
Baldwin Contracting of Marysville doing the paving. formational requests.
was low bidder at $217,900 on the Siri Grading & Paving Inc. is in Tb say the least, 1993's negotiations have been some of the most difficult. '
asphalt concrete overlay in Glenn full swing on the race track start- The company has exercised its right to immediately stop dues checkoff. This
County. ing west of Willows for the Sports is a harassment tool and indicative of the type of burdensome measures

We have a few projects coming Car Club ofAmerica. Hard Rock that we've been faced with in these negotiations.
up for bid this next month: Construction is about to finish the We have been successful in getting the company back to the bargaining

• Fremont Street maintenance Hwy. 20 job and also is working in table and have scheduled meetings through the third week of July.project in Colusa Chico. With every member's support we will succeed in getting a fair contract• Bridge erection over Black I would like to invite everyone tc written. Thanks for your encouragement to the union negotiating commit-Rock Creek trails in the Plumas the Ninth Annual Marysville picnic tee. Kennecott's stewards, Richard Nepolis, Kerry Coy, Jess Jacobson andNational Forest at River Front Park in Marysville
• Street improvements in August 14. We will be serving tri- Byron Timothy have worked night and day for many weeks to secure this

Marysville tip roast from 12 noon to 2 p.m. contract. I want to thank them for all their assistance and immediate re-
• First phase ofWildwood Park Tickets are $7 each, $3 for retirees. sponse through these serious times.

in Chico Please come and have a fun day. George Stauros,
• Remodeling of Plumas County Dan Mostats, Business Rep. Business Rep.
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H. C. Price cranks Granite wins large
up second phase of Sacto, airport bid
PGT=PG&E pipeline SACRAMENTO - We would like to thank everyone who

turned out for the July 12 ratification meeting. It was a good
turnout for a good meeting.

REDDING - After numerous delays at $8 million, on site work at the Su- On the work scene, Granite is the apparent low bidder on $11
caused by deer migration and objec- sanville Prison, which should start in million worth of work at the Sacramento airport, and the compa-
tions from the California Department of the very near future. ny is still going strong on Howe Avenue in Sacramento.
Fish and Game and Public Utilities We have quite a few overlays going Maggiora Ghilotti and O.C. Jones, both Bay Area contractors,
Commission, the second phase of the throughout the Redding District. We picked up work totally $4.8 million on Hwy 160. We seem to seePGT-PG&E gas pipeline job is finally are expecting about $6 million worth of more and more Bay Area contractors bidding work in the Valley.going full force. work at Iron Mountain Mine this yean

The pipeline contractor in our area, Plans to enlarge Spring Creek Dam just Granite and Teichert are paving all over the area, and Yuba Sier-
H. C. Price Pipeline Construction Com- below Iron Mountain Mine should take ra Construction is paving Hwy 49.
pany, has close to 200 operating engi- place in the next two years. Plans call Recently completed negotiations include SMA Equipment, Te-
neers working on the project. Comple- for raising the dam 200 feet. Since this ichert Pre-Cast, Geremia Pools, Cal State Equipment, R.J. Miles
tion is expected around the first of Oc- is an earth dam, this will be a major and Teichert Ready Mix. We are currently in negotiations with
toben dirt job. Overall, the work picture looks Syar Industries at the Madison Plant and with R.C. Collet at its

The Walmart distribution center in pretty good this year. Rocklin Plant.
Red Bluffhas been a real good project I would like to thank all the people We recently saw a good example of union solidarity in our dis-
for us. At peak employment Hensel- who helped out at and attended our dis- trict. The Iron Workers put up a picket downtown and our opera-Phelps had 56 operators working. This trict picnic. I would also like to thank tors refused to work behind it. About a week later a group of Ironproject should finish up at the end of President Don Doser and Recording- Workers who had heard about the picket walked off another jobsummer. Ford Construction is moving Corresponding Secretary Rob Wise for in our area when the superintendent asked them to work with aright along with a $3.9 million job on finding time in their busy schedules to
U.S. 395 near Hwy. 70. attend. I urge all members to attend non-union operaton The protest caused the contractor to order a

J. E Shea Company has a few mem- their district meetings. union operator.
bers working on its Hwy. 139 project at Special thanks to all of the members who joined us at the pie-
the Perez Overcrossing south ofTule- f[bm Hester, nic . Also, thanks to the members who are picketing at Cal Sierra ,
lake. Ford Construction was low bidder, District Rep. We appreciate your support.

Andy Mullen, Business Rep

Don Dowd Co. will cease operations by year's end
SANTA ROSA - It is with much over 150 workers at its peak. It is

sadness that we have learned that still ranked as the fifth largest com-
Don Dowd Company, in business in mercial builder in the county. 40 #..
Sonoma County since 1946, plans to Over 50 workers, many of them -' ·
cease operations late this year when longtime Local 3 members and em- Z.r4. , .
all contracts are completed. ployees ofDowd, willlose their jobs

Don Dowd Co. is one of our oldest when the company's familiar white 5,4 'family-owned construction compa- and yellow trucks pull into the yard . :2*. , +nies and has built some of the area's for the last time. 1
best known wineries and most heav- The two Dowd brothers agonized Ak -,6- 6 'i· _--- _- 9/4/Liui,81:*
ily traveled roads. Dick Dowd said over the decision to close down for 1, p 5
company revenues plunged from $30 the last yearand decided on July 4
million in 1989 to less than $15 mil- to cease operations. Dick Dowd ex-
lion this year, and he blamed the plained, *I don't see any significant
worst recession since the Great De- improvement in our market area for t ' :'Ar¥ m:k. 7 Af
pression for drying up financing for the next two or three years." , P.
commercial building. Our office and Local 3 wish the ~ , *.

Dick and William Dowd took over brothers the very best luck as they
the family business from their late continue to work to manage their
father, Don Dowd, who founded the commercial and industrial proper- . ~ -'..
company 47 years ago. DDC grew ties.
into one of Sonoma County's largest T Robert MiUer, Local 3 member John Kvansnicka rode this 140 blade, provided by Par-
construction companies, employing District Rep. num Paving , in the Willits July 4 Frontier Days parade.

District picnics Free hot dogs for children under 12 BBQ tri-tip roast, salad, beans, hot dogs for
Tickets: $7 retirees, $11 actives children

Fresno District Info: (209) 252-8903 $7 per person for non-'Roadeo' participantsSaturday, August 14 'Roadeo' registrants and family freeFresno County Sportman's Club Marysville District Kids under 12 also free(Off of Friant Rd.) Saturday, August 14 Games for kids, volleyball, horseshoes, raffle12 noon to 5 p.m., Following Caltrans equipment'Roadoe' Live music by Up Town CountryLunch served 12:30 p.m. to 2 p.m. Riverfront Park 1 p.m. to 4 p.m., Info: (916) 743-7321
Tri-tip roast, beans, salad, bread Lunch served 1 p.m. to 2:30 p.m.



August 1993/Engineers News 17

' Local 3 president
» makes labor history

* in Hawaii District
HONOLULU - Local 3 President Don Doser recently made history in

Hawaii. For the first time in the union's history a brother member was hon-
,~ 4 ored by the Hawaii state Senate, which recognized Don for his work in the

labor movement and his contribution to Local 3's membership in Hawaii.
He was specifically commended for his leadership and compassion for the

members of our district during the controversial leadership issue last year.
His community service and monetary contribution to our brothers and sis-
ters on the island of Kauai after the destruction of Hurricane Iniki were
also commended.

Don was honored on the Senate floor in a recognition ceremony. A brief
recess was called by the Senate president to ensure that each senator had
the opportunity to personally meet and congratulate Don. Hawaii Senator
Mike McCartney presented Don with a plague, which read in part, «The
Senate ...hereby recognizing Don Doser for his contributions as a labor or-
ganizer and community leader."

It is an honor for all brothers and sisters in our union to have our presi-
dent commended on such high standards within the legislative system. We
are very proud of our president, Don Doser.

At a recent ceremony in the Hawaii Legislature, State Senator Mike Mc- Willy Crozier, administrator;Carlney, left , presents Doser, middle, with a plague. Hawaii District Rep. Jesse Manlapit, JP Ortmann and
Joe Trehern Is at right . Adrian Keohokalole, educational specialists

Hawaii revs up driver View from aprogram with new classes
HONOLULU - Our Driver Improve- accident free for the previous 12 menths dispatcher's

ment Program, which used updated were issued courtesy and safety award
curricula, held classes May 10-11 in our patches.
conference room at the Honolulu Dis- Congratulations to the following perspective
trict office. drivers who received this award:

The intensive eight-hour class includ- Delta Construction STOCKTON - The sun is just topping the levee as I arrive to
ed lectures and videos on professional Gary Asano open the gate at the Stockton District office. As I go about setting up
shifting, controlling slips and falls, cor- Grace Pacific Corp. shop for the day I am thinking that summer is upon us in full splen-
rect procedures for performing pre-trip Dave Furumizo dor and still work is so slow. I have little or no new news to share
inspections, and explanations and Joseph Hoohuli with you as members come to take care of business and hope to hear
demonstrations on anti-lock brakes for Guy Kaleimamahu words of encouragement from me.
commercial vehicles. An hour of the pro- Randal Kuwahara We process unemployed dues and re-register you on the out-of-
gram was devoted to drug awareness as Abraham Leedy work list, check on the status ofyour dues, and see if your health in-
required under FMCSR 391.119 and William Lyman III surance is still good. We talk about the weather and the lack of
391.121, with another hour of the pro- Clyde Oshiro work, of where to go hustle a job.
gram focusing on alcohol and the com- Edward Sabanal I watch the pain in your eyes as you talk of losing homesand
mercial driven Danilo Santiago spouses to the hard times - of dreams gone sour. We talk of past

The drivers completed the two-hour Louis K Santiago Jr. good jobs" and better times. I watch you walk away feeling frustrat- -,
road evaluation on Saturday, May 15. Mike Satele ed, defeated, angry at ...me... something...anything, because you feel
This consisted of about one hour of Vincent Torricer powerless over the destiny ofyour own lives.
hands-on instruction in proper pre-trip Ana Tuiasosopo I too feel frustrated that I cannot make something happen to help
vehicle inspection, 30 minutes of closed Jonathan Vellez you, my brothers and sisters on the other side of the window, many
course maneuvering (alley dock, revers- Byron Victor of you I have known for years. Being human I sometimes become
ing and parallel parking from both Road Builders Corp. disgruntled, but I always try to remember that sometimes all I have
sides) and finishing with a 30-minute Maurino Batangan to offer is a sympathetic and patient ear to you when I serve you
criteria. Paulino Batangan from my dispatch window.

Twenty-two drivers representing Benjamin Puou I know too having watched the ebb and flow of our trade over the
Grace Pacific, Delta Construction and Francisco Rabago past 25 years that you are survivors and will come back again to the
Road Builders completed the course. All bounty and pride of being giant movers of the earth, operating engi-
were issued completion certificates. John Nagy, neers.
Those drivers who were violation and Driuer Improuement Coordinator Joyce J. Sheen, Dispatcher
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NEWS FROM PUBLIC EMPLOYEES

Operating on borrowed time
Though Alameda County has scraped together money to temporarily save some Sheriff's
Department programs, officers still face disastrous layoffs if voters don't approve 1/2-cent
sales tax in November

By Steue Moler
Assistant Editor

Second in a series L ~~:71.F,~-~, , , «.
For the past several months, deficit, drew up :71'4/

Alameda County's criminal justice plans for mas- F~3*-£*~6**1
- system has teetered on the brink of sive cuts that f ' ar =~ :.ELL.1

disaster. To help eliminate a $175 included laying p.6 3 * -'., ~I.*Ii#.-,1. 1 . 0' 4' ,
million budget shortfall, the board of offup to 1,370 '86.*St< i.: S.i~ik 4,-' .*'.S'„ '': $ b f ':41!t 3.. t,N„, ..„ :.":t :, 4 -.-·'Mit' hsupervisors last spring proposed county employ- 1 4 - - 44 4 :, 3 ' . '4'
massive budget cuts and layoffs in ees. + Se"*.imirili.JWL' .county public safety services for fis- Layoff plan
cal 1993-94, a move that would have The Sheriff's *-

 .,4 «'+60
resulted in cutting sheriffs patrols, Department,
releasing prisoners from jail, discon- whose 800 If the sales tax measure fails November 2 and drastic budget cuts are realized, a typical hous-
tinuing prosecution of misde- deputy sheriffs, ing unit like this one, designed for 192 inmates will be crammed with up to 460 prisoners.
meanors, and abandoning supervi- sergeants, lieu-
sion ofadult parolees. tenants, captains and commanders thus delaying layoffs and cuts in sembles the shape of a baseball

But instead of falling over the are represented by Local 3, faced public protection services for at least home plate, with two-tiered jail cells
edge, the system is now operating on having its already bare-bones bud- five months. The $13.5 million - situated along the four outer walls.
borrowed time. When the supervi- get slashed nearly 40 percent, or $32 $6.4 million of which will go to the Another wall dissecting each hous-
sors finally approved the county's million, in fiscal 1993-94, resulting Sheriffs Department - temporarily ing unit separates one half ofthe
new budget June 29, they scraped in proposed layoffs of some 342 maintains sheriff patrols and keeps unit from the other, and a high-tech
together $13.5 million to temporari- Sheriff's Department employees, in- staffing at the Santa Rita Jail at control room in the middle allows
ly save some public safety services. cluding 153 sworn officers. current levels. The money will also guards to watch inmates on both

The supervisors, however, appro- The county's Probation Depart- restore between 42 and 55 prosecu- sides. Under normal staffing, two
priated the money for only five ment, under the original budget tor positions, all Juvenile Hall beds deputies are assigned to each halfof
months, until December 1, rather plan, also would have taken a harsh and youth probation officers, plus 47 a housing unit with one deputy serv-
than the entire fiscal year, hoping blow - a proposed $14.9 million cut probation officers to monitor high- ing as a floater.
that voters will bail the county out that would have forced up to 250 threat adult offenders who have Because of budget cuts, however,
of fiscal incarceration by approving layoffs. Such cuts would have re- been already released from jail. only 14 of the jail's 18 housing units
a permanent half-cent sales tax this quired reducing the number of beds The reprieve was made possible, are being used. In the maximum se-
November. If voters reject the tax at Juvenile Hall from 302 to 58, re- in large part, because the supervi- curity areas two deputies staff each
measure, which would put $65.6 duced the number of beds at the Los sors spread the $13.5 million over side of a unit, and in the lower secu-
million in local coffers, the system Cerros Camp from 100 to 30, and five months, until December 1, in- rity areas there's just one deputy
could indeed fall over the edge. suspended supervision of all adult stead of the entire fiscal year. How- covering each side.

Alameda County's current budget parolees. ever, if voters don't approve the half- But if the half-cent sales tax ini-
crisis didn't fester just last year. Be- Fleeing criminals cent sales tax in November, many of tiative is defeated and the county
ginning in the late 1980s, the county But the most shocking news to the original cuts proposed last has to resort to its original layoff
started rolling up increasingly large come out oflast spring's budget spring would probably have to be plan, the Sheriff's Department
budget deficits due in part to several talks was Sheriff Charles Plummer's implemented. would likely have to close half the
circumstances: declining property announcement that if the supervi- Jail sentencedto hard times jail , accelerate the controversial
tax revenues due to Proposition 13, sors approved Sheriff's Department Nowhere would these potential early inmate release program, cram
drastic cuts in federal aid during the cuts, not only would 40 patrol cuts be more profoundly felt than at 460 inmates into a single housing
Reagan-Bush administrations, and, deputies be taken off the streets, but the Santa Rita Jail, where 227 unit designed for 192 and staff both
of course, California's ongoing reces- half the Santa Rita Jail in Dublin deputies, 22 sergeants, six lieu- sides oflower security units with
sion, the worst economic downturn would have to close, forcing the tenants and one captain work. just one deputy.
since the Great Depression. As bud- early release of up to 700 inmates. Opened in 1989, Santa Rita Jail , Low security for high-risk inmates
get deficits rose so did layoffs. Since To save the county another $8.9 mil- with a capacity of up to 3,500 in- Worse yet, many high-risk or vio-
1990, for example, the Sheriffs De- lion, some high-risk inmates would mates, is considered one of the most lent prisoners would be housed in
partment alone has lost 155 deputy have to be transferred to lower secu- modern jails in the country. But de- lower security units and tripled
sheriffs to budget reductions. rity dorms and triple bunked, and spite a state-of-the-art design and bunked, thus increasing the security

- This year's fiscal emergency more than 450 inmates would be security system, budget cuts over risk to deputies.
emerged during budget talks in May crammed in jail cells built for 192. the past several years have prevent- 'There definitely has been an in-
and June, The county, in an attempt But when the supervisors finally ed the facility from achieving what crease in assaults and weapons
to cope with Gov. Pete Wilson's $2.6 approved the new budget June 29, it was originally designed to do - re- found on inmates," said Deputy
billion property tax grab and close they managed to scrounge up the lieve prison overcrowding. SheriffRonnie Kahoalii, who works
its whopping $175 million budget $13.5 million from other sources, Each housing unit's floor plan re- in one ofthe jail's maximum security
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Above: Deputy Ronnie Kahoalii opens the door to one of the jails' safety 4 :2* 2 «a+

cells in the maximum security area.
Above: In the women's section are deputies Clare Glieden, left, and GaelBelow: Deputies George Carvalho, left, and David Snyder search an in-

mate in the maximum security unit. If sales tax measure fails November 2 Fillate.
and drastic cuts implemented, only one deputy would be assigned to as Below: Deputies Bill Borland, left, and Jeff Andrade in unit West 33, where
many as 460 inmates. minimum security inmates are housed.
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units. "It's starting to get scary. The key to easing the Sheriffs would also earmark a significant day, there are indicaticns the ballot
Even if inmates get sent to the hole Department's budget crisis will be portion ofthe sales tax revenue for measure has public support. A re-
(isolated cell), they'll get out early approval of the half-cent sales tax, public safety services. cent Field Poll showed that 66 per-
because of overcrowding." which was placed on the November Tb ensure that the referendum cent of those surveyed would ap-

The county began the first phase general election ballot by the state passes, Sheriff's Department em- prove the m€asire.
of the early release program on May Legislation as part of the new bud- ployees are planning to participate If the Fiell P)11 proves accurate
21, when 70 prisoners were freed get package. If approved, the refer- in an expected c ountywide and and the referendum passes, the
from Santa Rita. Another 168, for a endum would permanently extend statewide campaign in support of Sheriff's Department likely won't
total of 238 prisoners, were released the temporary half-cent sales tax the referendum, whbh needs only a have to implement i:s original layoff
in June. Since the supervisors came that was due to expire July 1 but simple majority to pass. plan, and the count>'s criminal jus-up with the $13.5 million, the early was extended to December 31 to give Altough getting voters to ap-
release program has been curtailed. voters time to decide on the perma- prove the referendum will no doubt tice system will remain teetering on
Half-cent sales tax needed nent extension. The referendum be an uphill strnggle until election the edge rather than sink into chaos.



20 August 1993/Engineers News

What ARP's all about I
Union's Addiction Recoveq Program addresses ~
problems of drug and alcohol abuse

F. 1-i . 5#tn.Pr,46
Each month the Addiction Recou- ,

 ™·.s"l:~'11#r- 7 '.'. will assist the client
ery Program (ARP) provides mem- while in treatment and
bers with information in the Engi- -.-= also during a one-year
neers News about chemical depen-  period of after care.
dency. This month we'd like to pro- --2 Client contacts with
uide you with an overview ofARPk ~f - ~ a~ u~~~ on .A
programs and explain what each ·r the toll-free number,
staff member does. ..4 I: . *** t but everyone is wel-

. A. ~ come to come by and ADDICTION.

ARP is a confidential Employee . A.- i .* f ' 7 visit with ARP staff at
:

Assistance Program designed to ad- :5 -t , any time. RECOVERY
dress work-site productivity and * · Grass-roots coordinators PROGRAMr.safety issues associated with em- An indispensable
ployee drug and alcohol abuse. aspect of ARP is our

Your ARP emphasizes problems of , 66-volunteer grass- 1-800-562-3277
drug and alcohol abuse, but we also j. * roots coordinators.
have access to many community re- i' ., *~12*lidillillig~i These volunteers are time trying to improve ARP benefits
sources for other personal problems available in many and quality of care rather than try-
that tend to affect an employee's communities to assist ing to maximize income. We are a
well-being. Such problems may be ; 4,44/'IN4 ARP clients in finding service provided under your collee-
related to family, marital, financial, local support and guid- tive bargaining health and welfare
legal or mental health issues. ance. ARP grass-roots plans. We have been obligated to

Since ARP is the gate keeper for /4 f coordinators are famil- provide the highest quality, lowest
the chemical dependency benefit iar with ARP activities cost chemical dependency treatment
under the union's various health :.t ,1 and give advice to AR~ available.
plans, we do not administer benefits .2.: .6 staff on matters of mu- We began to accomplish this
other than for chemical dependency. tual concern. many years ago, prior to the age of

ARP clients and managed care"and benefit cutting.But ARP is often in a position to * 1 i : *,.-·.guide and assist the member or ... staff owe a great debt My job is to ensure quality of opera-
spouse in finding appropriate help of gratitude and honor tions in the ARP office, competency
for these other problems. to these fine men and of ARP staff and continued quality
Confidentiality women who labor on of care for ARP clients . My door is

ARP activities are subject to fed- behalf of fellow union always open when I am not training
eral and state confidentiality guide- *'*.: - members and their employees and supervisors on chem-
lines. Contacts with ARP are held in ARP staff is from left: Ann Renshaw, Gerry Orme, beneficiaries. Often a ical dependency in the work place.
the strictest confidentiality. Infor- Patty Leal and Bud Ketchum. grass-roots coordinator Please feel free to contact me re-
mation regarding access to ARP or will not hear from a garding our program and the ser-
referrals to treatment is not given dedicated to ARP activities. client for months or even years. But vices we provide.
out except in limited circumstances Messages placed to ARP after reg- once a client calls, that volunteer co  From secretmy-counselor Patfy Leal
and only with the consent ofthe ular working hours are monitored by ordinator eagerly introduces the One of my functions is to provide
client. the staff, and requests for assistance client to local support groups. Often administrative support to the ARP
Training will be answered after working a grass-roots coordinator will act as director. I process communications

ARP provides training to supervi- hours by ARP staff. But remember, a temporary sponsor for the client to various entities and assist in
sors and employees on chemical de- ARP will have to wait until the next until the client becomes stable in his record keeping regarding bills. My
pendency in the work place and job business day to verify benefits with or her own recovery. Our hats go off duties also include preparing and
performance monitoring. This train- the trust fund. Contacts with ARP to the sometimes unrecognized ARP printing various statistical reports
ing must be requested through the that do not require immediate medi- grass-roots coordinators. concerning ARP activities. A proce-
ARP office and is available on a lim- cal attention will be assessed by From ARP Director Armon 'Bud' Ketchum dures manual is used and is con-
ited basis to signatory employers. ARP staff, and an appropriate refer- ARP is a non-profit corporation stantly being updated to reflect
How to find us ral will be made on either an outpa- organized under California law. Our changes occurring in policies and

ARP is located in a leased office tient or inpatient basis. primary goal is to provide low-cost, procedures. Also, minor expenses
at the Local 3 headquarters in Emergency access to medical high-quality assessment and refer- occur as a result ofmaintaining sup-
Alameda. Please feel free to contact detoxification is treated as a medical ral services to union members and plies to help the ARP office run effi-
your ARP at 1-800-562-3277. emergency: the client will be advised beneficiaries. ARP is presently spon- ciently.
Hawaii members call 1-800-842- to seek medical assistance at the sored by Local 3, the Metal Trades- Part of my duties includes doing
4624. If we do not have an immedi- nearest contract hospital for emer- Machinists District Lodge No. 115 assessments and referrals for
ate answer for you, we can get one. gency detoxification. and Battle Mountain Gold Company. clients. This requires me to stay in-
ARP is in constant contact with the Preferred provider network ARP acts as a gate keeper for the formed on the various treatment fa-
trust fund and also works coopera- After medical evaluation, the chemical dependency benefit to en- cilities and their programs. I often
tively with your Fringe Benefits Ser- chemically dependent client will be sure that ARP clients are matched communicate with the trust fund to
vice Center. Our local phone number transferred from the hospital to a to the appropriate level of care. ARP determine client eligibility Also,
is (510) 748-7444. preferred provider chemical depen- follows the progress of each client there are times when I am needed to

Because of the large geographic dency treatment center as provided for one year to ensure each client facilitate communications between
area served by ARP, it is physically under the trust fund benefit. All has the best opportunity for contin- parties in the process of paying
impossible to administer the pro- clients accessing rehabilitation will ued success. claims.
gram from each district; therefore, a be followed through their course of ARP does not have to make a (Continued on page 24)24-hour, toll-free confidential line is treatment by trained ARP staff, who profit; therefore, we can spend our
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NEWS FROM Rancho Murieta Trainin*
. * .'*1

Journey training integral
part of RMTC program C

By Larry Uhde, RMTC administrator

One of the most frequently asked trainees we can handle at Shmli. ....questions about training at the Ran- any given time, there still ~
cho Murieta Training Center comes will be a waiting period,
from journey upgrades wanting to but the new procedure
know how they can get training at should shorten that time.
the center. I will try to answer that Journeymen and jour-
question in this article. neywomen interested in

The training center was estab- coming to the training cen- , , qg
lished to handle the training of ap- ter need to contact the dis- 1 * W:#4,1. 2 ~ *
prentices entering the operating en- patcher in their district.
gineers trade and also to assistjour- The dispatcher will, in 61 -r--6, i.1/.ir r

ney upgrades to brush up on or turn, check your eligibility ·g~ ~ **£ .
learn new skills. The most difficult according to section -
issue is scheduling training that ac- 07.09.00 of the master . r- "-/ rs././.
commodates everyone's interests. agreement. Ifyou are eligi- 1·:1 · · -„ 25'. ·.4'.'.-,",·. *2.A<. ,·%11·: +

One ofthe major considerations ble to attend the training , ..., i.- e
whenmaking upthetraining sched- center, you can request to *.,~C©'.li~~·' ' '»~:~~L~Z",~ '~"T<%6 ' +

4ules is to handle the mandatory be placed on the list for , t: . . . ...0.- I ~„1 b I ·.~'·:A %4
training requirements for each ap- training by classification.
prentice participating in the pro- Once your request has been
gram. Ali registered apprenticeship entered into the computer,
programs by law must provide a cer- the process works the same -.....

prentice, and due to the size of our all training schedules and - - .4,-·*.trably'llmlow. it- r-
program, this consumes the majority then calls by classification -
of our training slots. those individuals whose
Training slots for journeys names are on the list. You 2-=-'e1,"fip'*'wlv/*..*k,„,0

However, we try to keep a few are dispatched for training ' ~- 3 -0**+Ma' 1 < Z....
training slots open for journeys in the same as if you were
each class. We also provide special called for a job, that is, on a ~_~0 ,
classes, such as advanced blade first-come basis by classifi- ..,4 , ,'''i -'I ~.- •
training, that are scheduled for jour- cation, under section ~~~
ney upgrades only. 07.09.03, depending on . -

One ofthe other areas that affects availability. If for any rea- .,4.< <
to~ers~hn~d~l~ne~ i~ t~qu~~t~~fi~a~~hn~ rlyi:ugcaent~~ awt~eennd the . ,.~~::. €<4 91 - -

..

number ofrequests for each classifi- called, you may refuse and
cation. The training center is capa- not lose your place on the
ble of handling about 72 trainees list. However, anyone with > ~ ·' ~ ~~ iwil~&,dige
during a two-week training session three refusals will have . r-35 1
in both the operator and heavy-duty their name removed from , .9/.p

«.,11' -
repair classifications. However, like the list. fal 4 . 7/li//Ill'lli

the rest of the industry, we too have Up to 6weeks of training
felt the impact of the recession and Eligible members may Top: Journeymen backhoe operators receive refresher training at the training

are not operating with a full compli- receive up to six weeks of center.
ment of instructors and support training a year on a space-
staff. This means we have to alter- available basis. Training Bottom: Journeymen Mike Wilson, left, and Wayne Nickolisen connect a

nate the training classifications, classes are set up in two- dragllne during journey-upgrade training.
which reduces the number of week segments by classifi-
trainees we can handle. cation. Individuals contact- list, and if a job opportunity comes interested in keeping pace with the
New procedure for journeys ed to attend the training center are up, the dispatcher will contact you changes in the industry and, to meet

I have tried to outline some of the requested to wear appropriate work through the training center staff. those n Beds, have developed train-
circumstances that make it difficult clothes. All individuals attending The training center has a very ing such as the automatic blade con-
to provide training for everyone who the training center are subject to a competent and dedicated staff of in- trol claaseE. The available training
makes a request. We have, however, drug test. structors and support staff that ,

slots are limited and there will al-
implemented some new procedures While at the training center, you takes pride in providing a quality
that should take care of the ex- will be provided with free room and training program. ways be some waiting necessary, but

tremely long delays that have been board. Members dispatched to the Although we are somewhat limit- I would like to take this opportunity

experienced in the past. Because we training center for training will not ed to training in the more tradition- to encourage you to attend the·train-

are limited to the number of lose their place on the out-of-work al classifications, we are also very ing center whenever possible.
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1993HONORARY District RETIREEMEMBERS Meetings ASSOCIATION
As approved at the Executive Board Meeting on
July 10, 1993, the following retirees have 35 or District meetings convene at 8 PM with the MEETINGSmore years of membership in the Local Union, as of exception of District 17 meetings, which
July 1993, and have been determined to be eligible convene at 7 PM
for Honorary Membership effective October 1, 1993.

CERES - August 3 10 AM
Donald Campbell* 0947239 Tuolumne River LodgeAUGUSTRobert Cavallero 0833901 2429 River Rd.
Ed Christian 0976084 3rd District 3: Stockton Modesto, CA
Victor Coehlo * 0899307 Engineers Bldg. STOCKTON - August 3 2 PM
Kenneth Duran 0795876 1916 North Broadway Operating Engineers Bldg.

1916 N. BroadwayElvis Eidson * 0833508 10th District 2: Sunol OAKLAND - August 10 10 AMRoy Ellison 0904849 Sunol Vly Ctry Club Oakland Zoo, Snow Bldg.
George Njirich 0967796 Hwy 680 & Andrade Rd. 9777 Golf Links Rd.
Robert Richards 0976142 CONCORD - August 11 10 AM12th District 5: FresnoPrim Simmons * 0634669 Concord Elks LodgeLaborers HallDonald Wardlow * 0899644 5431 East Hedges 3994 Willow Pass Rd.
Francis Weltz 0976160 FRESNO - August 12 2 PM
Wayne Witcher 0976162 24th District 1: San Francisco Laborers Hall

Seafarers Int. Aud. 5431 E. Hedges
* Effective July 1, 1993 - Recently determined 350 Fremont Street S. F./SAN MATEO - August 24 10 AM

IAM Air Transport Employeesto have been eligible in June, 1993 26th District 8: Auburn 1511 Rollins Rd.
Auburn Recreation Cir. Burlingame, CA

- - 123 Recreation Drive IGNACIO - August 24 2 PM
SEPTEMBER Alvardo Inn

250 Entrada Dr.
1st District 12: Salt Lake City Novato, CA

Engineers Bldg. AUBURN - August 26 10 AM
1958 W.N. Temple Auburn Recreation Center

123 Recreation Dr.2nd District 11: Reno SACRAMENTO - August 26 2 PMCarpenters Hall Machinists Hall
Business Manager Tom Stapleton and the officers of 1150 Terminal Way 2749 Sunrise Blvd.
Local 3 extend their condolences to the families and 14th District 04: Fairfield Rancho Cordovafriends of the following deceased: FAIRFIELD - September 14 2 PMHoliday Inn

Holiday Inn FairfieldMARCH 1350 Holiday Lane
1350 Holiday Lane

Louie G. Jurkovlch 01 Boyes Hot Sp., Ca., 3/9; Sid- 21st District 10: Santa Rosa LAKEPORT - September 21 10 AM
ney Rlgor of Watsonville, Ca., 3/1. Luther Burbank Ctr. Lakeport Senior Citizens Center

50 Mark W. Spr. Road 527 KonoctiAPRIL SANTA ROSA - September 21 2 PM
Donald Carey of Battle Mtn., Nv., 4/20. 23rd District 9: San Jose Luther Burbank CenterLabor Temple 50 Mark West Springs Rd.MAY 2102 Almaden Road WATSONVILLE -September 23 10 AMFerrmln Pascual of Honolulu, Hi., 5/31; L. F.
Schoephoerste of Redwood Ciry, Ca., 5/25; Hisashl OCTOBER V. F. W. Post#1716

1960 Freedom Blvd.Sensul of Pearl City, Hi., 5/20; Erman Theodore of 5th District 17:Kaual Freedom, CAPleasanton, Ca., 5/23; Roger K. Williams of Kauai High School SAN JOSE - September 28 2 PMClearf ield, Ut., 5/21. Cafeteria Holiday Inn Park Center Plaza
JUNE Lihue 282 Almaden

L. L. Brown of Los Banos, Ca., 6/26; Donald Burkett 6th District 17: Kona
of San Mateo, Ca., 6/11; Bob Collins of Reno, Nv., Konawaena Int./High School
6/14; Clyde Dunsing of Stockton, Ca., 6/26; James Cafeteria
Fancher of Monterey, Ca., 6/3; Lloyd Franklin of Kealakekua
Mtn. View, Ca., 6/20; Adam Fredrick of Fresno, Ca.,
6/4; William Garrett of Tucson, Az., 6/16; A. G. Geis- 12th District 1: Marin
ter of Rohnert Park, Ca., 6/7; John F. Hall of Hilmar, Cattleman's Restaurant
Ca., 6/15; James G. Holliday of Ogden, Ut., 6/21; 6090 Redwood Blvd. New Executive
Robert M. Layton of Santa Clara, Ca., 6/4; Charles Novato, CA Board memberMarsac of San Ramon, Ca., 6/21; Larry Merritt of 19th District 17: Maui
Redding, Ca., 6/21; William Mohawk of Dublin, Ca., Wailuku Comm. Ctr.6/1; Clayton Morris of Oroville, Ca., 6/10; Clement 279 Hala Place Recording-Corresponding Secretary
Napeahl of El Paso, Tx., 6/9; John Perez of Hoole- Wailuku Robert L. Wise announces that at thehua, Hi., 6/2; Harold Reynolds of Reno, Nv., 6/3; regular quarterly district meetings

. L-:P¢ Fred Senn of Ogden, Ut., 6/10; Melvin Therp of 20th District 17: Hilo
 held July 19-23 in Hawaii the mem-Pittsburg, Ca., 6/11; Raymond Vasconcellos of Ccipi- Hilo ILWU Hall

tola, Ca., 6/1. 100 W. Lanikaula St. bers elected It. Kama to serve as the
District 17 Executive Board member,21st District 17: HonoluluDECEASED DEPENDENTS Farrington High School to fill the balance of a term left va-

Allen Estodaco, son of Donald, 6/27. Melissa Auditorium cant due to the resignation ofJohn
Horsting, daughter of Robert, 3/12. Norma Peter- 1564 King Street Popovich.son, wife of Jay 0., 6/24.

,
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Swap shop ads are offered free
of charge to members in good
standing for the sale or trade of
personal items and/or real es- PersonalSwap
tate. To place an ad, simply type
or print your ad legibly and mail
to Operating Engineers Local 3,
1620 S. Loop Rd., Alameda, CA
94501, ATTN: Swap Shop.* Ads Notes ....
~~r~arenoteli~b~for  inc~u~

months. Please notify the office
immediately If your item has
been sold. Business related of- Shop Fresno: The Fresno office would like to extend its deepest

sympathy to the friends and families of the following de-
sion in Swap Shop. parted members and departed family members: Virgil
*All ads must include Member FREE WANT ADS FOR ENGINEERS 5/12 ; Orville Warrington, 5/14 ; Adam Fredrick , 6/4 ; John

Azlin, 4/26; James Helms, 5/5; Joan Troxel, wife of Jay,
Registration Number. Social
securitv numbers not accepted, Hall , 6/15 ; Joe Harrah , 7/7 .

Marysville: The Marysville District staff extends its sincer-
** All ads should be no longer est condolences to the families and friends of the followingthan 21 words in length. 3/31/91

deceased members: Patrick Barrie of Yuba City, and re-
FOR SALE: 2 acres Beautifully treed in cycle, trail or street 4 spd. Auto clutch, FOR SALE: Cash registers 2 Panasonic tired Charles Yates of Colusa, Clayton Morris of
Swansboro/El Dorado Co. Private commu- hi/lo range transfer case, 485 orig. miles. used in restaurant + register adaptor & op- Brownsville, Shirley Roberts of Nelson, Frank Pegdon of
rity whirstrip, stocked ponds & paved Very good cond. Will throw in carring rack erating manuals & keys $250 each OBO. 1 Marysville, Don L. Hart of Oroville, Daniel Smalling of Yuba
roads. Secluded yet only 7 mi. to Plac- for transporting $950. Call (415)355-9046 receipt printer $40.1-1/2 boxes receipt City. ~
erville. Next to National Forest for great after 6pm  Reg.#1808673 7/93 rolls 2ply $30.1 R-22 BP Sharp conven- Also to retired Fred Comarsh on the death of his lovelywalks, horseback riding or motorcycles! FOR SALE: AKC Puppies Registered tional microwave $225. 080.1 Tappan
Great price/opportunity! $23K. Call Brittany Spaniel, champion bloodline in gas range, 5 bumers, self cleaning oven wife Lois and to retired Bert Sylvester on the death of his
(916)773-5842 Reg.#2123219 7/93 national field trials. Great hunting dogs. $300. 080. Call (209)277-0464. lovely wife Theresa.
FOR SALE: 3bdma Corralitos area, Ready to live with you 7/19. $300 females, Reg #0848239 7/93 Reno: Our condolences to Robert O'Farrell, whose wifeSanta Cruz Co. Deck, hot tub, view, 2 car $250 males. Call (707)426-1810. FOR SALE: Motor home Ford, 20 It.,
garage w/opener. Gardener's delight, fruit Reg.#1637611 7/93 new tires, awning, roof & dash AC, clean Mable, passed away on 7/5.
& flowers. $2251(. Call (408)763-0120 FOR SALE: Tavern Tehema Co., 2100 & runs well. Good for first time RVer Sacramento: We'd like to extend our condolences to the
Reg.#1482282 7/93 sq. t cement block bldg and 2 bdrm apl $5,200 OBO. Call (408)336-2301. friends and families of the following deceased members:FOR SALE: House Custom built in best 3 acres under irrigation. Deep will w/sub- Reg.#1155490 7/93
area of Modesto, pride of ownership, 2K mersible pump. Sep. trailer pad, all utill- FOR SALE: "What'd That Stake Say"? Carl Schlink, Gilbert Elledge, William Blair, Alfred Human,
sq, It., 3 car garage, RV/boat space. E for ties, plenty or parking & room for expan- A guide to reading construction stakes. Robert Bebout, Don Atkinson, Orville McDonald, George
bay area commuters. May trade for mo- sion.$69,950. Call (916)243-4302. Also 8 Improve knowledge of construction stakes. Canady, Melvin Byers, Daniel Smalling, Lynn Tillotson,
torhome or nice P-up. $185K Also Willow unit apt. 6-2 bdrm. & 2-3 bdrm units. $5.95, includes tax and postage. Send Fred Potter, J. W Fothergill and Lawrence Theis.
Glen, San Jose home $179,500. Lot $9K Laundry room & covered parking. Plenty check or money order to Doug Reed, We would also like to extend our condolences lo the fol-sq. ft Call (209)575-5001 after 7pm or of room for 8 more. Low vacancy factor. 27330 Sherwood Road, Willits, CA 95490.
(408)283-0559. Reg.#1709767 7/93 $29OK negotiable. Call manager Reg #1143083 7/93 lowing: Phillip Arnold on the recent death of his wife Ruth
FOR SALE: Porcelain doll shop (916)459-3160. Reg.#865537 7/93 RETIREMENT SALE: '88 Ford Backhoe Ann, James Hardin on the recent death of his wife Geneva
Greenware  Buisk head's Compo Body's, FOR SALE: 26' boat Gregor Pontoon, hauler 6.6 turbo diesel, 8K miles. Call and Raymond Kepley on the recent death of his wife Pearl.wigs, much more. Dealers welcome. '81 trailer & Johnson 50hsp motor Also many (916)678-1777. Reg.#1123477 7/93
Madison Mablehome upgraded 3bd/2ba, extras. $6,200. Call (408)269-9006. FOR SALE: Boat 14' Smoher Craft, trailer Congratulations to the following members: David Dokes
Ig. livingroom, formal dining room, nice Reg.#754336 7/93 & 15 horsepower Johnson Motor. $21<. EZ on the birth of his daughter Deanna on 3/10, Marvin Carr
kitchen, laundry room, forced air & heat, FOR SALE: 5th wheel '91, 29' Alfa Sun. load boat rach, used only 2 times, $500 on the birth of his daughter Janae Michele and to Roland -
Ig. shed, 2 car carport, easy care land- Tip out UR. Back kitchen. Lg. awning. 500 lb. EZ lift trailer hitch bolt on $300.
scape, nice adult park close to shopping, Mauve colors. Pulled only 300 mi. Take Call (408)993-1853 after 6pm-leave mes-

 Venable on the birth of his boy Jordan Jamigan on 7/6.
RV parking, partly furnished in Citrus Hts, over pymts. with credit union. Cond. like sage. Reg.#1001691 U93 Santa Rosa: Congratulations to David S. Johnson who
Ca. Call (916)723-2362. Reg.#1058704 new. Call (916)473-2064 evenings. FOR SALE: '82 Motorhome 26' Imperi- works for Syar. He and his new wife Laurie Risch were
7193 Reg.#2012260 U93 al class C . Ford 460 Motor Cruise control- married on 6/5 . They will be residing in Sabastopol . Good
FOR SALE: Home in a small Nebraska FOR SALE: Bed line, Allstar for short leveling jacks, new transmission/tires, mi- luck to you both!town. 5 bdrm, 2 story Victorian home wide bed Ford pick up. $50. Fuel tank, crowave, 4.5 generator, 2 gas tanks, can
w/full basement on comer, 3 lots, 24x24 new 90 gal, aluminum. Forida Marine tank run on propane  Radio & CB. Sleeps 6 Also, we wish to express our sincere condolences and
garage w/30' carport  Excel. fishing & $200 080. And Foam insulation blue Roof & dash air. 30 gal propane tank. 15' prayers to the families and friends of August "Gus" Geister
hunting area, deer, wild turkey, pheasants, board, high density 2(8, 30 sheets of 3" - awning. $19,900. Call 682-9434. who passed away on 6/7, and to the families and friends ofother small game. Good lakes 20 sheets of 2'- $5 each. Call(707)585- Reg.#0928024 8/93
/dams/camping close. $35K. Call 1932 Reg.#1975656 U93 FOR SALE: Travel Trailer '77 Terry 30', Stape Stapleton who passed away on 7/11.Stape is the
(308)732-3460. Reg.#1148327 7/93 FOR SALE: Home 2,814sq. ft., 4bd/2- totally self contained, good cond. $5K, uncle of Marysville District Representative, Darrell Steele.
FOR SALE: 1/2 acre Grants Pass Or., 1/2ba. on 2+ acres. Small mountain town OBO. Also cabover camper, wired for 11 ov. And finally, to the loved ones of Faney B. Haynes who
older double wide 2bd/lba, new carpets, in central Utah. Walking distance to w/electric refrigerator hydraulic jacks + set passed away on 7/7.
all appl„ inc. near shopping & college, schools, churches & shopping. Near hos- of cable jacks $400. Call (209)868-3553
beautiful trees, storage shed. 2 stall garage pital & college, fishing, lakes, hunting, ski or see at 48781 Rd. 200, Oneals, Ca.
w/laundry room & 3/4 ba., elec. fire place. resorts. Pressurized irrigation system. Reg#1182849 8/93 EDITOR'S NOTE: We extend our deepest
Use as guest room. $69,900 will carry Horses and animals OK 24x40 ft. shop & FOR SALE: 5th Wheel '88 - 40' Teton, 2
some paper. Details, call CA (510)686- some tools. Tractor & some equipment. slideouts, in kitchen & livingroom. Like apologies to Local 3 member Caroll Feather-
0591 or OR. (503)474-7725. $135K. Call (801)462-2144, new, loaded, top of the line. Perfect home ston. In the June Issue of Engineers News,
Reg.#0946921 7/93 Reg.#0688860 U93 on wheels, $29K. Call (209)526-6810. there was an error in a Personal Note extend-
FOR SALE: Mobile home Santa Cruz, FOR SALE: Mobile 1440 sq. ft. in L-ake Reg.#1208485. 8/93 p
Ca., 2bd/2ba, dbl. wide-completely re- Co., 4mi. north of Lakepor[ on your own FOR SALE: Plots 2 in Oakmont Garden ing our condolences on the recent death of his
modeled kitchen/baths. Sheet rock and 1/2 acre lot. City sewer & water + well. of Meditation in Lafayette, $1,696 ea. 4 in wife, Clara. The error was brought to the atten-
textured interior, newly painted ext. 2 100 yds. to semi private boat ramp. Lg. Oak Hill, San Jose, Ca., Parkview, $2,450 lion of those responsible and we are taking
sheds, grape arbhor, family park, $178.00 shade trees, lots of garden area, 15x30 ea., call (918)652-2163, or write Larry steps to avoid such errors in the future.
rent & rent control. 20 min. walk to beach, above ground pool. $89,500. All offers Harmon, Rt. 2 Box 347, Henryetta, Ok.,
Must see $79,900. Also sale or trade, '81 considered. Call (707)263-5074. 74437. Reg.#0745039 8/93
Sears 7.5 Outboard, runs good but noisy. Reg.#0889055 U93 FOR SALE: '88 Motorhome 24' like
Trade for 4x8 or bigger trailer or $300 FOR SALE/TRADE: '59 Edsel 4 door, new. 12K miles, $26K. Call (916)421-
cash. Call (408)479-0273. Reg#1071079 3K invested, make ati offer. Health pro- 0716. Reg.#1230295 8/93

.7/93 hibits further renovation, Address, 4529 FOR SALE: '87 TraveITrailer Holiday
FOR SALE: Duplex Nearly new this super Lewis Ave. SP. 24, Eureka, Ca., 95503. Rambler Alumalite 31', front kitchen, dou-

~1- income properly maybe tile nicest unit in Reg.#0814786 U93 ble bed, 7-1/2 gal alum. propane tanks,
So. Lake Tahoe. Each unit has 1 bed- FOR SALE: Time share One week deed- heavy duty hitch, double sway bars, xtra
room/1 bath w/inside laundry hookups. ed at Reno Spa Resort  Also good at Las elect cord, 9' zenith colored TV & many
Property is priced to sell $1091(. Call Vegas, Waikiki and Atlantic City. $5K or more. Must see to appreciate. Less than Union Label Week, Sept. 6.11(510)846-5503. Reg#1559769 7/93 $1,500 down, take over pmts of $103.79, 2OK miles. Call (916)342-9134.
FOR SALE: '81 Honda CT, 110cc motor- Call (916)275-1989. Reg.#2014006 7/93 Reg.#0329532 8/93 UNION LABEL & SERVICE TRADES DEPARTMENT, AFL-CIO
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- What ARP's all about Union Briefs
(Continued from page 20) I[JOE wants crane operators licensed

The International Union of Operating Engineers has informed theCounselor in training tion is a major goal of ARP, so I Occupational Safety and Health Administration that crane operatorsAs a counselor in training, I am train job-site supervisors and em- should be licensed by the federal government to ensure they areattending chemical dependency ployees on the consequences of properly trained and medically fit to operate such equipment.classes to obtain a California Associ- drugs and alcohol in the work place. OSHA announced last October that it was considering revisingation of Alcohol and Drug Abuse From secretary-receptionist Ann construction safety provisions dealing with cranes, derricks, hoists ,Counselor (CAADAC ) certificate. Renshaw elevators and conveyors . As part of the rulemaking process, OSHAThis educates me on the effects of I've worked in ARP since January sought public comments from interested parties.alcohol and drugs on individuals 1991. If you've called ARP with In its comments, the IUOE told OSHA that it should require oper-and their families. questions or for help, one way or an- ators to be licensed every three years «to substantiate their skill andClients are sometimes required to other I may have spoken with you. knowledge as a crane operator." The union made its comments on be-contact the ARP office and send in I started out here doing intakes half of more than 200 individual local unions, including Local 3.necessary information. I assist in and referrals and giving support to Local 3 special representative Bob Baroni served on the IUOE com-tracking this process for them and those who participated in an inpa- mittee that developed and prepared the comments to OSHA.reminding them of their responsibil- tient or outpatient program. I'm also The IUOE's comments contrasted with those filed by several in-ities. I also stay informed on the the one who calls you and says, "We dustry groups, including the Associated Builders and Contractors,various benefit plans offered to the haven't heard from you in a while, is American Petroleum Institute, Crane Safety Association of Americamembers. As rules and policies everything OK?" and Edison Electric Institute. These groups recommended that oper-change, I stay informed so I can as- I feel very close to many of you ators be required to meet certain qualifications but should not havesist the client betten because I've been talking with you to be licensed or certified.We welcome calls to ARR Some- for at least a year or longer. ARP The Operating Engineers urged OSHA to require separate certifi-times people just want to talk. We has really expanded, so now most of cation for three types of crane classifications: conventional, hydraulicoffer a safe environment so people my time is spent giving support to and tower cranes. To avoid duplication and added costs, only onecan call or visit when they need to members and spouses over the crane operator license should be issued, the union said.seek help or advice. phone. We have additional support As far as training is concerned, the IUOE suggested OSHA requireFrom coordinator Gerry Orme through our grass-roots coordina- a minimum of 1 ,000 hours of training per crane classification andSome ofyou know me from my tors. They are men and women who three years of experience before a worker should be considered a can-years in the field, from Wasco to Or- most likely have gone through a re- didate to become a licensed crane operaton Candidates also shouldrick, from Wells to Waikapu. Others covery program and in their spare have to pass written and practical tests and a medical evaluation.know me as a voice on the phone. I time help the new people when they Operators should be medically evaluated to ensure they have good vi-manage the formal referrals and leave treatment. sion, depth perception and have sharp ref'lexes, according to the com- 4Rancho Murieta Training Center re- My job is to connect these people ments.
ferrals, which deal with people who, with one of the coordinators. If Labor law advocate chosen to chair NLRBbecause ofa positive drug test, safe- you've gone through a treatment William Gould, a Stanford University law professor and strong ad-ty violations or inappropriate behav- program, have over one year sobri- vocate of labor law reform, was selected June 28 by President Clintonior, are referred to ARP for assess- ety and are active in 12-step meet- to chair the National Labor Relations Board. Gould's appointmentment or placement for education or ings, give us a call ifyou are inter- was strongly supported by organized labor because of his support fortreatment. In the formal procedure, ested in becoming a grass-roots coor- union-backed changes in labor law that would make it easier to re-people can be referred to ARP by dinator. I also put together the fliers cruit new members.their employers, union representa- you receive in the mail and do data In a recently published treatise, GouId urged tougher remedies astives, or in the case of apprentices, entry. We would love to hear from a means to cope with employer violations aimed at defeating unionby their JAC coordinators or RMTC you. Let us know how things are organizing efforts. Gould described the National Labor Relations Actstaff. going. as being in «complete disarray" with a scheme that is *wide open toManaging cases daily requires me Final note abuse through delay" and «ineffective remedies." If confirmed by theto be in contact with employers, em- This year's ARP/Azure picnic will Senate, Gould would become the first black chairman in the historyployees, family members, coun- be held September 11. More infor- ofthe NLRB.selors, rehabilitation facilities and mation will be provided in next Bill seeks to repeal Davis-Bacon Actothers who work with ARP so that month's newsletten Call ARP at 1- Tom LeLay, R-Texas, has delivered on his commitment to intro-we can get the member or spouse 800-562-3277 or Azure Acres at 1- duce legislation to repeal the Davis-Bacon Act, the law requiring pre-back on the path of recovery. Educa- 800-222-7292 for more information. vailing wages to be paid on federally financed construction projects.

The bill, HR 2393, with 53 co-sponsors, was introduced by DeLay in
the House June 10 and referred to the House Education and Labor
Committee.Women's group meets after semi-annual Last March, the Senate voted 69-39 to reject an amendment, intro-
duced by Sen. Larry Craig, R-Idaho, to the fiscal 1994 budget resolu-(Continued from page 10) tion that would have repealed the Davis-Bacon Act.

In comments on the House floor, DeLay said the Davis-Bacon Actof the Knights of Labor. She took part in her first coal strike in 1882 in.* has lost its mission and now benefits a few at the cost of many. HeHocking Valley, Ohio, and until her death in 1930 at age 100, she partic-
ipated in hundreds of labor battles. noted that only 30 percent - and perhaps a mere 20 percent - of the

construction work force is unionized.Foner's book is available in most large libraries, and smaller libraries
that don't carry the book can get it through their inter-library loan sys- DeLay said the Congressional Budget Office reported in 1983 thattem. Davis-Bacon requirements increase the cost offederal constructionIn August, «We Do The Work," a public television series on the lives by 5 to 15 percent and noted that a 1982 Oregon State Universityand issues of working people, presents a half-hour magazine show fea- study placed the additional cost at 28 percent to 38 percent. He esti-turing, «Trade Secrets: Blue Collar Women Speak Out," produced by mated that passage of HR 2393 would reduce federal infrastructureStephanie Antalocy, about four women - an ironworker, welder, sprin- spending by $900 million and create an additional 45,000 construe-klerfitter and electrician - who reveal how their lives changed when tion jobs.they stepped into the traditionally male world of skilled crafts. The construction trades vigorously dispute DeLay's assessments,Trade Secrets will show on San Mateo's KCSM Channel 60 on Tues-A day, August 10 at 6:30 p.m. and on San Francisco's KQED Channel 9 on asserting instead that union contractors can build large infrastruc-
Sunday, August 29 at 3:30 p.m. ture projects faster, better and for less money than non-union compa-i nies, which often hire unskilled, low-paid workers in order to en-

hance profits.
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